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FOREWORD

The Administrative Policy of Rajmata Vijayaraje Scindia Krishi Vishwa
Vidyalaya (RVSKVYV), Gwalior serves as a foundational framework guiding the
administrative operations of our esteemed institution. At RVSKVV, we hold ourselves
to the highest standards of excellence, integrity, and accountability. Our
Administrative Policy reflects these values, providing a comprehensive roadmap for
the effective and efficient management of all administrative functions within the
university.

As we navigate the complex landscape of higher education and research, it is
essential to have clear guidelines and procedures in place to ensure transparency,
fairness, and consistency in decision-making. The Administrative Policy serves
precisely this purpose, offering a set of principles and practices that govern our
administrative processes and uphold the integrity of our institution.

Through this policy, we reaffirm our commitment to promoting a culture of
excellence, innovation, and inclusivity across all facets of university administration.
We recognize the invaluable contributions of every member of the RVSKVV
community — faculty, staff, students, and stakeholders — in collectively advancing our
mission of academic excellence and societal impact.

I extend my heartfelt gratitude to all those who have contributed to the
development of this Administrative Policy, reflecting our shared dedication to the
principles of good governance and responsible stewardship.

I encourage all members of the RVSKVYV community to familiarize themselves
with the contents of this document and to actively engage in upholding its principles
and values. Together, let us continue to uphold the legacy of excellence that defines
RVSKVV and propel our institution to even greater heights of success and
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Administrative Policy

The Administrative Policy of RVSKVV, Gwalior, serves as a guiding framework
to ensure effective and efficient management of the university's
administrative functions. This policy outlines the principles, procedures, and
responsibilities governing administrative processes within RVSKVV.

1. Organizational Structure:

« RVSKVV adopts a hierarchical organizational structure comprising various
Officials, Directorates, Centers, Colleges, and administrative and Executive
bodies, each with defined roles and responsibilities.

2. Decision-Making:

« Decisions within RVSKVV are made through a consultative and
participatory process, involving input from relevant stakeholders.

« Major decisions are deliberated upon by appropriate governing bodies,
such as the Board of Management, Academic Council, Administrative
Council, Faculty Council, Research Council, Extension Council, and Various
Committees, in accordance with established procedures and regulations.

3. Human Resource Management:

« RVSKVV is committed to recruiting, retaining, and developing a competent
workforce through fair and transparent recruitment processes,
professional development opportunities, and performance management
systems.

« The university promotes a culture of diversity, equity, and inclusivity in its
human resource practices, ensuring equal opportunities for all employees.

4. Financial Management:

« RVSKVV adheres to prudent financial management practices, maintaining
transparency, accountability, and fiscal responsibility in all financial
transactions.

« Budgetary allocations and expenditures are monitored and evaluated
regularly to ensure optimal utilization of resources and alignment with
strategic priorities.
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5. Facilities and Infrastructure:

« RVSKVV strives to provide and maintain modern and adequate facilities
and infrastructure to support teaching, research, and administrative
activities.

» Regular maintenance, renovation, and expansion initiatives are undertaken
to enhance the functionality and quality of facilities across the university
campuses.

6. Information Management:

« RVSKVV emphasizes the importance of efficient information management
systems to facilitate data-driven decision-making, knowledge sharing, and
communication within the university.

o Measures are implemented to safeguard the confidentiality, integrity, and
availability of information assets, in compliance with relevant data
protection regulations.

7. Compliance and Ethics:

« RVSKVV is committed to upholding the highest standards of integrity,
ethics, and compliance with applicable laws, regulations, and policies.

o Internal controls and audit mechanisms are established to ensure
adherence to legal and regulatory requirements and prevent fraudulent
activities or misconduct.

The Administrative Policy of RVSKVV, Gwalior, reflects the university's
dedication to maintaining excellence, transparency, and accountability in its
administrative practices. By adhering to the principles outlined in this policy,
RVSKVV endeavors to create a conducive environment for academic and
administrative excellence, fostering the holistic development of its
stakeholders and contributing to the advancement of agricultural education
and research.
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8. Performance Appraisal Policy for Administrators, Faculty, and Staff

The Performance Appraisal Policy of Rajmata Vijayaraje Scindia Krishi Vishwa
Vidyalaya (RVSKVV), Gwalior, aims to establish a fair, transparent, and
effective system for evaluating the performance of administrators, faculty, and
staff. This policy is designed to promote continuous improvement, recognize
and reward excellence, and align individual performance with the university's
goals and objectives.

2. Objectives
The objectives of the Performance Appraisal Policy are as follows:

« To assess the performance of administrators, faculty, and staff based on
predefined criteria and performance indicators.

« To provide constructive feedback to employees on their strengths, areas
for improvement, and professional development needs.

« To identify and recognize exceptional performance through merit-based
rewards and incentives.

« To facilitate career development and succession planning by identifying
high-potential employees and providing opportunities for growth and
advancement.

« To promote a culture of accountability, transparency, and continuous
learning within the university community.

3. Performance Appraisal Process
The performance appraisal process shall include the following steps:

« Goal Setting: At the beginning of each appraisal period, employees and
their supervisors shall collaboratively set performance goals and objectives
aligned with the university's strategic priorities and the employee's job
responsibilities.

« Mid-Year Review: Midway through the appraisal period, employees and
their supervisors shall conduct a mid-year review to assess progress
towards established goals, address any challenges or obstacles, and make
any necessary adjustments to the performance plan.
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« Annual Evaluation: At the end of the appraisal period, employees shall
undergo a comprehensive performance evaluation conducted by their
supervisors. The evaluation shall be based on both quantitative and
qualitative performance indicators, including job performance,
professional development, teamwork, communication, and adherence to
university policies and values.

« Feedback and Development Planning: Following the performance
evaluation, supervisors shall provide employees with feedback on their
performance, highlighting strengths and areas for improvement.
Employees and supervisors shall collaboratively develop a professional
development plan to address identified areas for improvement and
enhance the employee's skills and competencies.

« Performance Rating and Reward: Based on the performance evaluation,
employees shall be assigned a performance rating that reflects their
overall performance during the appraisal period. High-performing
employees may be eligible for merit-based rewards, such as salary
increases, bonuses, promotions, or other forms of recognition and
incentives.

4. Roles and Responsibilities

. Employees: It is the responsibility of employees to actively participate in
the performance appraisal process, set challenging yet achievable goals,
seek feedback on their performance, and actively engage in professional
development activities to enhance their skills and competencies.

« Supervisors: Supervisors are responsible for conducting fair, objective,
and timely performance evaluations, providing constructive feedback to
employees, identifying development opportunities, and recognizing and
rewarding exceptional performance.

« Human Resources Department: The Human Resources Department
shall provide guidance and support to supervisors and employees
throughout the performance appraisal process, ensure compliance with
applicable policies and procedures, and facilitate training and
development initiatives to enhance performance management skills.
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5. Performance Appraisal Documentation

All performance appraisal documentation, including performance plans,
evaluation forms, feedback, and development plans, shall be maintained in the
employee's personnel file in accordance with university policies and
applicable laws and regulations. Confidentiality shall be maintained
throughout the performance appraisal process, and access to performance
appraisal records shall be restricted to authorized personnel only.

6. Performance Improvement and Corrective Action

In cases where employees fail to meet performance expectations, supervisors
shall work collaboratively with employees to identify the root causes of
performance deficiencies, develop a performance improvement plan, and
provide the necessary support and resources to help employees improve their
performance. If performance issues persist despite corrective action efforts,
supervisors shall initiate appropriate disciplinary action in accordance with
university policies and procedures.

7. Performance Appraisal Review

The Performance Appraisal Policy shall be periodically reviewed and
evaluated by the Human Resources Department to ensure its effectiveness,
relevance, and alignment with the university's goals and objectives. Feedback
from employees, supervisors, and other stakeholders shall be solicited and
considered in the review process, and revisions shall be made as necessary to
improve the policy's impact and outcomes.

The Performance Appraisal Policy of RVSKVV, Gwalior, reflects our
commitment to fostering a culture of excellence, accountability, and
continuous improvement within the university community. By providing a
structured framework for evaluating and developing employee performance,
we aim to enhance organizational effectiveness, employee engagement, and
overall institutional success.
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Indian Agricuitural Statistics Researc Institute
(ICAR)

Library Avenue, Pusa, New Delhi-110012 (India) e A8

Dr. Sudeep Marwaha
Head, Division of Computer Applications

F. No IASRI/CA/20240612/01
Date: 12-6-2024

Certificate of Collaboration

This is to certify that the ICAR-Indian Agricultural Statistical Research Institute
(IASRI) has collaborated with Rajmata Vijayaraje Scindia Krishi Vishwa Vidyalaya, Gwalior for
the implementation of the Academic Management System (AMS), an online system which enables
automation and streamlining of all the academic activities for all the constituent Colleges of
Rajmata Vijayaraje Scindia Krishi Vishwa Vidyalaya, namely College of Agriculture Gwalior,
Indore, Sehore and Khandwa and for the College of Horticulture Mandsaur. The system has been
designed and developed by ICAR-IASRI, New Delhi in a modular approach with inbuilt work
flows which allows the University to follow the best standards and builds a repository of the

academic records and e-learning resources.
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( Sudeep Marwaha )

1 1 Dr. Sudeep
T I Principal Scientist ;
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ICAR Indian Agricultural Statistics Research Institute
AEad wag, g, % fawei-110012
Library Avenue, Pusa, New Delhi-110012
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Dr. Sudeep Marwaha
Head, Diyision of Computer Applications

F. No IASRI/CA/20240614/01
Date: 14-6-2024

Cci‘tiﬁcate of Collaboration

This is to certify that the ICAR-Indian Agricultural Statistical Research Institute
(TASRI) has collaborated with Rajmata Vijayaraje Scindia Krishi Vishwa Vidyalaya, Gwalior for
the implementation of the Recruitment Management System (RMS), an online system which
enables automation and streamlining of all the recruitment process of Rajmata Vijayaraje Scindia
Krishi Vishwa Vidyalaya. The system has been designed and developed by ICAR-IASRI, New
Delhi in a modular approach with inbuilt work flows which helps the University to follow the

transparent recruitment process.

( Sudeep Marwaha )
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OFFICE OF THE COMPTROLLER, RAJMATA VIJAYARJA SCINDIA
VISHWA VIDYALAYAGWALIOR (M.P.) 474002

No./Compt./Fin/Powers/2008/ /1 7 Dated : {2/ /2 Dy 5~
# ORDER //

In accordance with the authorization as per section 50 {2) f of Gwalior Agriculture, University
Ordinance published in State Govt. Gazzette No. 507 dated 19/08/2008, the Vice~Chancellor is pleased to
delegate administrative and financial powers to the various officers of the Vishwa Vidyalaya to manage their
day-to-day work on smooth lines as indicated in the enclosed statement,

in anticipation of sanction during this period.

While exerxcising the various financial powers delegated to different officers, care should be talg.en to
ensure that all expenditure is within the financial allocation made to each officers under different schemesin
aperation. In case a situation arises, where the expenditure tends to be more than the budget allocation
under different items, it is necessary obtain the prior apporval of the Vishwa Vidyalaya before exceeding the

ensure efficient working of different institutions/schemes. it is expected thatl this would bring about greater
efficiency in the working of the Vishwa Vidyalaya as a whale.

B arcctten of Hox Li'te ~ Chopcettan
7his will come in to force with immediate effect. /\A—?‘E\

{Dr. Rajiv Saxena)

Comptrolier
No./Compt./Fin./Powers/2008/ //5~ Dated : [(Lf2L 2 oo
Copy to;-
¥ The Registrar, R.V.S.K.V.V. Gwalior. _
2-  All Dean of Faculties, R.V.S.K.V.V, Gwalior. ,
3- All Directors, R.V.S.K. V.V, Gwalior. . .
4- All Dean, College of Agriculture/Vety.Sci.& AH. Agril.Engp, College/Student welfare,
R.V.S.K.V. V. ,Gwalior,

5- Al Associate Directors of Research/ Principal Scientests of Zonal Res. Station./Regional Res, Station.
-% 6- All Head of Departments/Director Instrumentation /Director, Bio-Technology Center.
Dy. Rigistrar/Executive Engg./Asstt, Registrar/. Asstt, Comptrolle/IPRO/Asstt. Librarian,

.-”_‘ . ?-
f\&\}\ R.V.S.K.V.V.,Gwalior.

8- All Training Organizer of K.VK.'s
9- ANl D.D.Os.
10- Asstt. Accounts Officer/All Section Officers, RV.S.K.V.V.,Gwaljor.
- Dy..l_lj'i'(qgtbr [Resident] Local Fund Audit, R.V.S.K.V.V, Gwalior.
. «}2- P;8Y'To Vice-Chancellor, R.V.S.K. V.V, Gwalior.

13- Guard File, >
AN .

Comptroller
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R+V. S KRISHI VISHWA VIDYALAYA, GIWALIOR
STATEMENT SEOWING THE DELEGA'I‘ION OF POWERS TO VISHV/A VIDYALAYA OFFICERS

[a]. ADMINISTRATIVE POWERS

[l

] NATORE OF POWER REGISTRAR | COMPTROLLER DEANS CF DIRECTORS DEANS OF Head of Deptts | Those holding | Scientist/ Ife. of
: ' FACULTIES Rescarch COLLEGEY/ ir Instrument! | equivalent post | Schemes
Extcosion DEAN STUDENT | Dir of Centres/ | of Assoc.Prof/ |located out side
Instruction WELFARE Execative Engr. | Sr. Scientists Colleges/
Farms Prin. Scientis/ | Lc. of Indepe. . | Managers,
SrSel. Schemes/Proj, { LSF/Agril
Lrg.Orpan. I/e. Farms Farms/
[¥fhere II';;iﬁ&.. s Asstt Lib
Auvi avzilable 7
Principal KVK Centres
| Investigator [Adhnc ’
| Project] :
. 1 2 3 4 5 6 7 8 9
To order appointment to the | All powers : ' : :
| posts. other than posts’ of | vested with Vice | 1. All powersare vested with Hon'ble Vice Chancellor in respect of appointme its. '
statutory officers Chanceltor 2. Award of Research Fellowships/ Research Associates to Dean Faculty/Directors/Deaus as the case may be.

. | To sanction leave & make | Full power in Full powers in|Full powers in[Full powers in|Full powers in ] Full powers in | Full powers in | Full powers in
Tocal working arrangements | respect of Staff | respect  of - Staff | respect * of -staff [ respect  of  staff { respect  of .staff | respect of staff | respect of staff | respeet of -staff
for aperiod of 3 months | warkingunder | working under his | working . under | working under him | working wndes him | working  under working under { of” Class 1 .1

. . “His-control | eontroL. 3 him upto the rank |upto .the rauk of | upto the .ran’: of}| him upto the rank’| him upto ™ the | TV working
except for of Professor and | Professor-under his | AssoeProf/Se: of  Asstt.Prof/ | rank of | under his
statutory Head of Deptt. Jjurisdiction 25 Sei.. Asstt.Prof/ Sci.. |jurisdiction.
officers & in notified by V.V, :
case of study ' .

. . leaves - ) . :

V‘,{ o sanction all types of - Fullpowerin | AsinCol2 AsinCol2 Asin Col2 As in Col.2 AsinCol2 Asin Col.2 AsinCol2
leave [except study leave] | fespect of staff : . T
Periodienl Increments and | working under
Leave Travel Concession his control

' -
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NATURE OF FOWER REGISTRAR | COMPTROLLER | DEANS OF DIRECTORS DEANS OF Head of Deptt/ | Those holding | Scientist/ Ve, of
FACULTIES Research COLLEGES Dir Instrument/ | equivalent post | Schemes
Extension DEAN STUDENT | Dir of Centres/ | of AssocProf/ |located out side
Instruction WELFARE Exccutive Engr. | Sr. Scientists Colleges/
Farms Prim. Scientist/ | F/c. of Indepe. | Managers,
Sr.Sei, Schemes/Proj, | LSF/Agril
Tr.Organ. Lc. Farms Farms/
[Where Pr;:l.lecL. ia Asstt. Lib
ot ayailehle
Pet cipal KVK Cenfres
Investigator {Adhac,
Projéet] ~
1 2 3 -4 5 6 7 8 9
Grant of double duty |Power up to|AsinCol.2 Asin Col.2 Asin Col2 AsinCol.2 Hil Nil Nil
allowance as per rules. threz months in
: respect of staff
working under
him.
To.aceept resignation of
Vishwa Vidyalaya Powers to be exercised by the appointing authority. -
cmployee .
Ceasuye Full powers in respect of employees whose appaintaient are within his competence, :
Withholding of increments | Full power in As in Col.2 As in Col:2 AsinCol2 Asin Col.2 As imCol 2 Nil Nil
or promotion. respect o
cmployces whose
appointment is .
within his
competence .
i. Reduction to a lower post { Full powers in Nil Nil Nil Nit Ni. Nil Nit .
lower stage in the same pay | respect of ' : :
scale, employees wihose
ii. Removal or dismissal | appointment is
from the services of V.V, within his
Suspension of staff pending | competence
inquiry.
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NATURE OF POWER | REGISTRAR | COMPTROLLER | DEANS OF DIRECTORS N§ Head of Deputs | Those holding | Scientist/ e, of
. » | FACULTIES Research COLLEGES Dir Instrument/ | equivalent post | Schemes
Extension DEAN STUDENT | Dir of Centres/ | of AssocProf/ | located out side
Instruction WELFARE Executive Engr. | Sr. Scientists Colieges/
Farms Prin, Scientist/ { I/c. of Indepe. j Managers,
Sr.Sci. Schemes/Proj. | LSKF/Agril
Trg; Organ. e, Farms Farms/
[Where Pro.Sci.. is ' Asstt. Lib
not available]/ e VK Centres -
Principal
Investigatar |Adhoe
Projeat} ’
i 2 3. 4 5 6 7 8 9
| To decide whether a { Full powersto -
particular period of abscace | the appointing
15 authonized as dety anthorities . Nil Nil Nil Nil Nit Nil Nil
Transfer of Staff Full powersin | Full powers in | Full powers in Full powers in Full powers to Nil Nil Nil
respect of respect  of  staff | respect of staff respect of staff uplo | transfer up to.class
employees working under his | upto therank of | therank of Asstt. | I within the
working under | office. Asstt. Prof.& Prof.& Equivalent | College Campus.
his office. ] Equivalent under | under their
their jurisdiction | jurisdiction in
3 in coosultation cgnsultation with ) N
with Dean Dir/ Dean College ' _
College /Controlling Offr.
concerped. conceened,
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REGISTRAR COMFTROLLER DEANS OF DIRECTORS DEANS OF COLLEGES | Jicad e[ Depit) Thuose holding Sclentiatf V. of
FACULTIES Rescarch  * DEAN STUDENT Dir Instrument! equivakent post of Sehemes Inexted out
Exicnslon WELFARE v af Centres! | AssocPralsSr. side Collcgesf .
' Instruction Esrcative Engr. Seientists Managers, LSF/Agril
Farms Piin Scentist! Sr.5¢i | e of ladepe. Farms/
Tra gt SchemesTroj, . | Amit.Lib
[Waere PraSel.ls He, Farms KVK Ceatres
nu! neaieble]f '
Prircipal Investigator
[Adhos Profect]
1 2 3 4 5 6 : 7 8 9
1. Tour within the country Full powers up to | Full powersupto | Full power up to Nil Nil Nil
the rank of professor. . class IIT employees :
professors . working under their -
: control. _
2. Tour within State Full powersup | Fullpowersupto | Full powers up to | Full powersupto | Full powersup to Fill pawersup to ; Nil Nil
to class 0 within | class I within the | the rank of the rank of class I within the | elass IIT '
the state state professor. professor. state. esnployee '
working under
his controk,
within state sub.
to availability of
funds.
EE.uptaClass -
b » 1Y 3 T under 5 3
intimation 1o the
: Itean.
Tour within zone - Full powers in Yull pawers in
respect of n:spect of
emplayess working | employees
- under his control working under
suhject 1o his control up to
availability of class I subject
funds -to availability of
. . iu_nds » .
Rower to cngage seasonal | Full powers, Full powers. Full powers, Full powers. Full powers. 1 iull powers. Full powers. Full powers.
Jabor/contractual basis. : ) . :
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. [b]. FINANCIAL POWERS: -
NATURE OF POWER REGISTRAR COMPTROLLER DEANS OF DIRECTORS DEANS OF Tiead of Deptt] Thase halding Scientiat/ e, of
- FACULTIES Research COLLEGES Dir Instrument/ cquivalent postof | Schemes located
Extension DEAN STUDENT Dir of Centres/ AssocProfdSr. | autside Colleges/
Instruction WELFARE :;::"g:j;ﬁrs c5ei, | Scientists Managers,
Farms ¥ r.::'Org.n- 1/, of Indepe. LSF/Agril Farms/
[Where Prici. is Schemes/Proj. Asstt. Lib
pot availaiiel/ Ife. Farms KV Centres
Prindpal Investigator
: Lidbos Project]
1 2 3 4 5 6 7 8 0
Recovery from pay of any | - ‘ L Nil - Mil
employee, the whole or a | Full powers in respect of employees working in his administrative control. Losses above Rs. 10,000/ which are attributed to '
part for any pecuniary loss | the negligence of failure to observe proper rules to be reported to the Vishwa Vidyalaya.
caused to V.V, by . o
negligence  or  through
-| breach of orders. -
Fo - sanction contingent | Full powers - Full powers within | Full powers Full powers within | Full powers within | Full powers Full powers Full powers
expenditure: within budget budget allotment within budget budget allotment budget allotment within budget within budget within budget
[Recurring Expenditure] | allotment. allotment : cdolment allotment allotment
Purchase of Non Recurring | Item costing not { Item costing not Item costing not | Item costing not Itern costing not Ttem costing not | Item costing not | Item costing not
.items more than Rs. | | more than Rs. | more than Rs. 5 | more than Rs. 5 more thanRs, 2 | taorethan Rs. .| more than more than Rs.
3 lakh each lakh each subject to | lakh each subject | lakh each subject to fakh cach subject to | .50 lakheach  { Rs.10,000/ each { 3,000/~ each
‘| subject to budget allotment &- | to budget pudget allotment & | budget allotment & | subject to budget | subject to | subjectto
- | budget allotment | observance of store | allotment & abservanice of store | observance of store allotment & bndgét allotment. | budget allotment
& observance of | purchase rules. | gbservance of purchase rules. purchase rules. abscrvance of & observance of | & observance of
store purchase ' store purchase store purchase store purchase [ store purchase
. | rules. . | rules. N rules. rules. ! rules,
To- sanction purchase of : “Uptoa 50,000~ in | Upto 50,000/-ina | Upto 30,000/~ ina TUpto 20,000/ in | Upto 10,000/#n™ Upto 5,000/~ in
feed and fodder during the Nil Nil ayearperitem | year peritem yearperitem | ayearperitem | ayear per jtem | a yéar per item
financial year : subject to budget { subject to budget | subject to budget subject to budget | subject to subject to
| allotmentand . | allotment and allotment and allotment and budget allotment | budget allotment
observance.of | observance of store | observance of store | ¢hseivance of dnd 6bservance | and observance
store purchase _purchase rulés. purchase rules, store purchase of store of store
ritles. : rules, | purchase rules.. | purchase rules.
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NATURE OF POWER REGISTRAR COMPTROLLER DEANS OF DIRECTORS DEANS OF Head of Deptts Those holding | Scieatist/ e, of
- FACULTIES Research COLLEGES Dir Instrument/ equivalent post | Schemes located
.Extension DEAN STUDENY g’x‘;::g"g:‘: of AssocProf/ | outside Colleges/
Instruction WELFARE - Prin. Sd:.,g;,f,r ) Sr. Scientists 'id.-s";;f“_’{ o
Farms gr-S;L Ifc. of Indepe. 'Famsfnl .
i an, ot
[‘:’:;ur:g_l’rn.Sd. s %?;I:::g o | AssttLib.
not availablc)/ KVK Centres
Principal
Investigater [Adhoc
Project)
1 2 3 ] 4 - 5 5 7 8 9
| Countersignature of TA/ Full powersin | Full powers in Full gowers in Full pawers in Full powers in. Full powers in Fullpowersin | Nil
Medical reimbursement and | respect of staff | respect of staff respectof staff - | respect of staff respect of staff respectof staff | respect of staff
Transfer TA Bills. workingunder | working under him. | workingunder | working under him working underhiny | workingunder | working under .
- him. him and aiso and also ADRs/ . him. him, '
Deans'of | JREs-of concemed o
 Colleges. _dissipline. ' '.
To sanction expenditure en: | Upto Rs25000/- | Upto Rs.25000/- Upto Re.25000/- } Upto-Rs25000/- Upto Rs.20000- UptoRs.J5000/- | Upto Rs.15000/- . Upto Rs:10000/-
Repairs to Motor Vehicles, | per vehicle ex- per vehicle ex- ' per vehicle ex- pet vehicle ex- per vehicle ex- per velicle ex- per vehicleex: | per vehicle ex-
ccaly in a financial year. cluding replace- | cluding replace- | cluding replace- | cluding replace- cluding replace- cluding replace- | cluding replace- -| cluding replace-
Motor Cycles meat of tyre; ment of tyre, tabes | ment of tyre, ment of tyre, tubes | ment of tyre, tubes ment.of tyre, ment of tyre, - © | ment of tyre, .
tubes & hatteries | & batteries. tubes & batterics [ & ‘batteries & batteries tubes & batteries | tubes & batteries |-fubes & batteries
[ MotorCye. | Motor Cycles Motor Cycles " Motor Cycles Motor Cycles Motor Cycles Motor Cycles | Motor Gycles
‘Rs. 5000 Rs. 5000 .| Rs. 5000 Ks, 5000 , Rs. 5000 " Rs. 5000 Rs 5000 % - -| Rs. 5000
P Repairs to Graders, NiP Nil S Max. ofuptoRs. | Max. of upto Rs. Max ofuptoRs. | Max. of upto Rs.. | Nil
Tractors, Bull Dozers, - .1 40,000/~ per " 25,000/ per . 15,000/~ per 15,000/ per -
Engine Pump, Power- ‘vehigle ina vehicleina - vehicle ina vebicle ina . - . -
Tillers & Agricultural financial year financial year =~ | financial year ﬁ""’;‘:";::ll }‘ﬁé'-] S
Machinarics/Buses etc, ‘| [DirFarms] exeluding réplace- ;‘;‘:"3‘?’;1";1“;“ e il B
o excluding replace- * [ meat "'_f,‘Y”: tu?cs T & batteries. Subfect | tubes & batte:nes. 1
ment of tyre, tubes | & batteries, Subject | budget allatment | Subject to budget
& batterics. Subject | to-budget allotment { 5 staciling fnstrue- | allotment & - -
tobudget allotment | & standing instruc- | tion & rules. | standing instruc-
& standing instruc- | tion & rules. tion & rules.-
tian & rules. '




C 7.

SATURE OF POMWER REGISTRAR COMPTROLLER DEANS QF DIRECTORS DEANS OF Head of Deptts Those holding Stientist/ Le. of
FACULTIES Rescarch COLLEGES Dir lasteuments equivaledt post of { Schemes laeated
' * Extension DEAN STUDENT Dir of Centres! Assoc Praoff Se. out side Colleges/
i Instruction WELFARE Executive Engr. Scientists Magagers, :
i Farms Prin. Scientistf Ve of Indepe LSFiAgril Farms!
SrSet Schemes/Proj. Assth Lib
; . Tr-g_Org:n, Ye. Farins KV Centres
! {Whers Pm.Sci. is
! oot available]/
i Principal
Iovestigztor [Adlioc
Project]
1 2 3 4 3 [ 7 8 9
Regpdacement of tyre, tubes & { Full powers Full powers subject | Full powers subject | Full powers subject | Full powers subject | Wil Nil Ni}
hemteries under standing subject to budget | o budget allotment to budget aflotrment | to budget allotment to budget allotment
=eyecnons and prescribed allotment : .

DOCTIIS. ' ’ : !

Ta smeion expenditure on Full powers in Fulf powers in Full powers in Full powers in Full pawers in Full powers in Full powers in Full powersin

Yiveries, blankets umbrellas respect of staff respect of staff respect of staff respect of staff respect of siaff respect of staff respect of staff respect of staff

wwaten coats, raincoats etc, working under working under him as | working under him | working under him as | working wunder him as | working under him | working under working under
' him as per nules per rules subject to as per rules subject | per nules subject 1o per rules subject to 25 per nulessubject | him as per rules him as pernules !
subject to budget | budget ailotment 1o budget allotment | budget allotment budget allotment to budget allotment | subject to budget | subject o budget |
. - allotmeat e tment aliotment
!

To sanction ciyil works. Nil . [ Hil A. Upto 50,000/ A. Upto 50,000/~ per [ A, Upto 50,000/- per | Upto 30,000/- per | Upto 10,000/- per | Upto 5,000/- per
per year suéjcct to | year subject to budget | yeur subject to budget | year subject to * year subject to year subjett o
budget allotment. | allotment. - {allgtment. . | budget allotment. | budgetallot. budget allot.

B. Upto 2 Iakhs B. Upto 2 lakhs afier | B. Upto 2 lakhs with :
! after vetting by EE. | vetting by EE.- administrative
i approval from
Director concerned
after vetting by EE.
To sanction payment of Upto 10,000/~ subject | Upto 10,000/~ subject | Upto 10,000/ subject | Upto 10,000f- subject ta | Upto 10,000/- subject to | Upto 5,000/ subject | Nil Hil
demurmage charges | to the condition that to the condition that | to the condition that | the condition that th condition that to the condition that
demumage chargedo | demurrage charge do | demurmage charpe do demurrage charge do demurrage chirge do demurmge charge do
not exceed the valuc of | not cxceed the value | not exceed the value | not exceed the value of | net exceed the vilue of | not exezed the value
article & there is of article & there is of article & there is article & there s article & there is of article & there js
unaveid- able delay unavoid- able deloy | unavoid- zble delay tnavoid- able delay unayoid- able delay

unavoids able delay




8-

 NATURE OF POWER REGISTRAR COMPTROLLER DEANS OF BIRECTORS DEANS OF Head of Deptt/ Those holding | Scientist/ fe. of
FACULTIES Research COLLEGES Dir Instrument/ | equivalent post | Schemes located
. . ' Extension DEAN STUDEXNT | Dir of Centres/ | of Assoe.Prof/ - | outside Colleges/
Instruction WELFARE Execuﬁvc Engr- Sr. Scienﬁsts i Managcr.s,
Farms Prin. Scientist! | Ve. of ndepe. | LSTVA8H
oo . Farms/
Sr.Sei. Schemes/Prof.* | . 1o
Trg.Organ. Ve, Farms | | KVK. c:mm :
[Where Prn.Sci. is ; | v
-nelaviilable]/
Frincipal
- Investipafor [Adhoe '
Project] . :
1 2 3 4 5 6 ] 8. . 9
Sanction of Advance from ;
Provident Funds [Except Full powers in respect working Lmdcr thcm, as per rules, whcrc spccml Teasons are not rcqmrcd and balance in the account, is available.
‘| special Adv. if any] .
Sanction to write off dead | Nil | Nil- | Up to Rs. 50 0007~ | Up to Rs.50,000/- | Up to Rs:30,000/- TNl | Nil INil
livestock/ disposal of live ' ' .
stock.
" ‘Note: 1. . The administrative and financial powers fo the officers on spcc:.-ﬂ dutics shall be by thc stntuc and the post hie posscss. :
= The financial powers delegated are subject to br.uigt:tztr:,r allocatlon hcncc no separate adm1mstrat1vc sanct:lon or approvalf permission for callmg tcndcm undcr itorc_
purchase rules is required. 3, . R e » .
3. Non- Recurring xtems .,hould be approvcd by ﬁ.mdmg agcnclcs .

4. Ngn—Recumng jtems costing above Rs. 10, 000/- to be purchased under Non-Plan/State Plan pro_]ccts should
~. -be got approved by the: Dl:ectorstean Feculty-concemed. . .

“BY ORDER OF THE VICE CHANCELLOR

Sy

(DR RETIY SRXENAJ
COMPTROI.LER
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(1

EFFECTIVE FROM 1.1.2009

ASSISTANT PROFERSOR (AGP Rs. 6000) TO ASSISTANT PROFERSOR (AGP Rs. 7000)
(To be submitted in quadruplicate alongwith soft copy in .pdf format)

Proforma-
APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEME UNDER REVISED SCALE

1
{
i

1 Name of applicant

2 Designation

3 Discipline / Department

4 | Date of Birth

5 Date of award of degree
(i) Master's degree (Actual Name of degree)

(ii) M Phil

(iii) Ph D Date of Reglstratlon
Date of award
(attach documentary proof)

. 6 | Date of first joining the University with name of post

7 Date and Place of Joinmg at present place - Collegc / Research
station / KVK -

8 | Date of joining the post of Assistant Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its corresponding pre revised scale

9 | Present pay in pay band and AGP (enclose documentary

_proof)

10 | Date of clearance of probation period and terms & conditions
of appointment order (enclose copy of administrative
order)

(i) | Date of completion of 6 years services in Assxstant Prof. (Rs
15600-39100 + AGP Rs.6000/-) -or its corresponding pre
revised scale for those who do not have Ph D/ M Phil /
M.Tech/ M.Sc (Ag.)/ (Hort.)/(Forestry)/M.V.Sc./M.F.Sc.

(ii) | Date of completion of 5 years services in Assistant Prof. (Rs
15600-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale for those with M Phil degree/M.Tech/ M.Sc

| (Ag.)/ (Hort.)/(Forestry)/M.V.Sc./M.F.Sc.

(iii) | Date of completion of 4 years services in Assistant Prof. (Rs
15600-39100 + AGP Rs.6000/-) or its correspondmg pre
revised scale with Ph D degree £

11(a) | Have you appliéd for promotion under CAS in VV"
Notification No. Estt. I/ RC/13" CAS/ 2012/ /2477 dated
30.1.2012

11(b) | If yes, date of eligibility in 13™ CAS

12 | Details of work performance be furnished in Annexure-I)

ol



I

- "Date
Place

i
|
I

i

. N f i.
DECLARATION : . pEE ‘:
'i

accomphshments made under dlfferent heads pertains only to the period of assessment and the entnes

made in this form are true, corfect and complete to the best of my knowledge and belief ancl B

nothing has been concealed / distorted / exaggerated If at any time, a contrad1ct10n is found{

noticed, my upgradatlon/promotlon shall be liable to be surnmarlly terminated w1thout notice ancl

/ or I shall be subjected to dlsclphnary action.

Signature oil the Applicant

B CTO AERSRNEE. PO e declare that all the information ﬁ1m1shed regardmg thl ! i



it

and thereupon certify that:

ow

VIGILANCE CLEARANCE CERTIFICATE
[To be furnished apd signed by the Controlling / Forwarding Officer]

Certified that the undersigned has physxcally and personally verified the service record of the
applicant DI./Shii/MisS./MIS. ..cccoveeresesscrsescessussuessesessossaressasssnses Designation

..........................................

; [1] *There is no vigilance case or departmental enquiry pendmg or contemplated against hlm/her

OR

The vigildnce case or departmental enqulry pending or contemplated against the candidate arelisted
hereunder:

[ii]* No majdr / minor penalties have been imposed on him / her during his / her service%at the Vishwa
Vidyalaya. :
OR

The major / minor penaltles have been imposed on him / her durmg hxs / her services at the VlSth
Vidyalaya are listed hereunder:

" Dated:

L

Signature of the Dean of the College / ADR/1In charge i ;

Research Station/ PC, K V.K. i

‘Strike out which is not applicablé '

CERT[FICATE OF"CQNTROLLING / FORWARDING OFFICER

Certified that all the mformatlon furnished by Dr./ Shri

R RN

: pertams only to the period. of assessment and the entries made in this form have been verified from

official record and found true and correct. This is also certlﬁed that applicant has enclpsed all the desxrec

* documents.

Signature of the Dean of the College / ADR / In charge
- Research Station/ PC, K.V.K. g

Date:

Place:

03

: L DESIgNAtION. «ievesivrssosenssisocsossnsiny o regardmg the accomplishments made under different heads




Proforma -1

APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEME UNDER REVISED SCALE

EFFECTIVE FROM 1.1.2009

- Details of work performance be furnished in Annexure-I)

< ASSISTANT PROFESSOR (AGP Rs. 7000) TO ASSISTANT PROFESSOR (AGP Rs. 8000)
(To be submxtted in quadruplicate alongwith soft copy in pdf format)
i1 Name of applicant
. 2 | Designation:
P : 3 Discipline / Department

4 | Date of Birth

5. | Date of award of degree

b (i) Master's degree (Actual Name of degree)

; (ii) M Phil

|- (iii) Ph D Date of Regxstratxon

Date of award . A

| (attach documentary proof)

. 1 6 Date of first joining the University with name of post
17 Date and Place of joining at present place - College / Research
G station / KVK

|

.8 Date of joining the post of Assistant Professor- (Rs 15600-

i 39100 + AGP Rs.6000/-) or its corresponding pre revised scale

) Present pay in pay band and AGP (enclose documentary proof)

{10 Daie of promotion as Assistant Professor in the scale of Rs 15600-

39100 + AGP Rs.7000/- or-its correspondmg pre revised scale

i (enclose copy of administrative order)

11 Date of completion of 5 years services in Assistant Prof. (Rs
15600-39100 + AGP Rs.7000/-) or its corresponding pre revised

= scale

112 (a) | Have you applied for promotlon under CASinVV Notlﬁcatlon,

? No. Estt. I/ RC/13" CAS/ 2012/ /2477 dated 30.1.2012

] 12 (b) | If yes, date of eligibility in 13® CAS

o4

Signature & Name of applicant ' i




DECLARATION

M e e s declare that all the information fum':ished regarding the
: accomplishments made under different heads pertains‘ orly to fhe.period of assessmeint and the entries’
~ made in this form are true, correct and complete to the best of my knoWledge and belief and
nothing has been concealed / distorted / exaggerated. If at any time, a contra:?diction is found/ |
noticed, my upg’fadation/pfomotion shall be liable to be sﬁmn_iarily terminated v;;'ithout notice and

- / or I shall be subjected to disciplinary action.

- Date : Signature of%the Applicant |- i
Place - el

fy

(o X




. Dated:

documents. ]
: _  §_
Signature of the Dean of the College / ADR / I;n charge
Research Station/ PC, K.V.K.
Date:
Place:
©6 ‘

I8

VIGILANCE CLEARANCE CERTIFICATE |
[To be fumished and signed by the Controlling / Forwarding Officer] - !

‘Certified that the undersngned has physmally and personally verified the service record of the
applicant -Dr/SHrt/MISSIMIS. ....ieoianismimssiisnesssvasssssssssssissssnsssnssons Designation
and thereupon certify that:

..........................................

[i]*There is no vxgllance case or departmental enquiry pending or contemplated against h1n1/her
OR

The v1g11ance case or departmental enquiry pendmg or contemplated against the candldate are listed !
hereunder:

[ii]* No major / minor penalties have been imposed on him / her during his / her serviceiat the Vishwa
Vidyalaya.

OR

The major / minor penaltxes have been imposed on him / her during his / her services at the Vlshwa
Vidyalaya are listed hereunder: !

i

Signature of the Dean of the College / ADR /In charge
Research Station/ PC, K.V.K. | !

*  Strike out whiﬁ:h is not applicable

CERTIFICATE OF CONTROLLING / FORWARDING OFFICER! ?

Certlﬁed that all the information furnished by Dr./ Shri |

....................................................

Demgnatmn ................................. regardmg the accompllshments made under different head& Pl

pertains only to the period of assessment and the entries made in this form have been verified frorﬁ

official record and found true and correct. This is also certified that applicant has enclosed all the desueé &




"

Proforma -I

. APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEME UNDER REVISED SCALE

EFFECTIVE FROM 1.1.2009

ASSISTANT PROFESSOR (AGP Rs. 8000) TO ASSOCIATE PROFESSOR (AGP Rs. 9000)

(To be submitted in quadruplicate alongwith soft copy in .pdf format)

1T 1 Name of applicant
ti12 ADesignation
| 413 Discipline / Department
4 | Date of Birth
| -5 Date of award of degree
i (i) Master's degree (Actual Namie of degree)
i (ii) M Phil
: (iii) Ph D Date of Reglstratlon
!1 ’ Date of award
i (attach documentary proof)
.6 Date of first joining the University with name of post
| -7 Date and Place of j Jommg at present place - College / Research
i ‘station / KVK .
8 Date of joining the posf 6f Assistant Professor- (Rs 15600-
39100 + AGP Rs. 6000/-) or its correspondmg pre revised
| scale _
'8 Present pay in pay band and AGP (enclose. documenta.ry
| proof)
- 10 Date of promotion as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.7000/- or its corresponding pre rev1sed
5 scale (enclose copy of administrative order) -
ol Date of promotion as Assistant Professor in the scale -of Rs
‘ , 15600-39100 + AGP Rs.8000/- or its corresponding pre revised
i | scale (enclose copy of administrative order)
| 12(a) | Date of completion of 3 years of services in Assistant Prof. (Rs
i 15600-39100 + AGP Rs.8000/-) or-its corresponding pre revised
] scale
| 12(b) | Have you applied for promonon under CAS in VV
I| Notification No. Estf. I/ RC/13™ CAS/ 2012/ /2477 dated g
i 30.1.2012
i 13

If yes, date of eligibility in 13® CAS

Details of work performance be furnished in Annexure-I) .

Signature & Na;ne of applicant :




e

 DECLARATION

accomplishments made under different heads pertains only to the period of assessment and theA entries

nothing has been concealed / distorted / exaggerated. If at any time, a contradiction is found

rioticed, my upgradation/promotion shall be liable to be summarily terminated without notice an

/ or I shall be subjected to disciplinary action.

Date : , Signaturé of the Applicant :

Place

08

............ trrrssssssssesssssssesssssssessns declare that all the information furnished regarding the

" made in this form are true, correct and complete to the best of my knowledge and belief and -

|




VIGILANCE CLEARAN CE CERTIFICATE
[To be fiirnished and signed by the Controlling / Forwardmg Ofﬁcer] |

Certified that the undersxgned has physically and personally verified the service record of the |
applicant Dr./Shri/MisS./MIS. .......cccererermmerreesesinneesesseseessessssnsnenns Desxgnatlon

and thereupon certify that:

[i]*There is no vigilance case or departmental enquiry pending or contemplated against him/her. l
OR ;

The v1g11ance case or departmental enquiry pending or contemplated against the candidate are listed
hereunder .

[ii]* No major / minor penalties have been imposed on him / her during his / her service at the Vishwa :
Vldyalaya
‘OR

The major / minor penaltles have been imposed on him / her during his / her services at the szhwd
deyalaya are listed hereunder:

Dated:

Signature.of the Dean of the College / ADR/In charge
Research Station/ PC, K.V.K.

*  Strike out which is not applicable.

CERTIFICATE OF CONTROLLING / FORWARDING OFFICER

Cemﬁed that all the 1nformatlon furnished by Dr./ Shri

...................................................

.+ DICSIEDBHON, siussevinscmsinisommannipnnsnsess regarding the accomplishments made under different heads
pertains only to the period of assessment and the entries made in this form have been verified from

official record and found true and correct. This is also certified that applicnnt has enclosed all the desired
documents. ' ‘

Slgnature of the Dean of the College / ADR / In charge
Research Station/ PC, K.V.K.

Date:

Place:'

03




L]

roforma-

APPLICATION FORM FOR NEW CAREER ADVAN CEMENT SCHEME UNDER REVISED SCALE

‘EFFECTIVE FROM 1.1.2009

" ASSOCIATE PROFESSOR (AGP Rs. 9000) TO PROFESSOR (AGP Rs. 10000) -

(To be submitted in quadruplicate alongwith soft copy in .pa’f format)

1 Name of applicant /
2 Designation .
3 Discipline / Department
4 Date of Birth
55 Date of award of degree
(i) Master's degree (Actual Name of degree)
(ii).M Phil
(iii) Ph D Date of Registration:
‘ Date of award y
(attach documentary jroot)

6 Date of first joining the University with name of post

7: Date and Place of joining at present place - College / Research -
station / KVK

8 Daté of joining the post of Assistant Professor- (Rs 15600- ‘
39100 + AGP Rs.6000/-) or its correspondmg pre revised
scale

9 Present pay in pay band and AGP (enclose documentary

: proof) '

10 Date of promotion as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.7000/- or its corresponding pre revxsed
_scale (enclose copy of administrative order)

11 Date of promotion as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.8000/- or its corresponding pre revised
scale (enclose copy of administrative order) -

12 Date of promotion as Associate Professor in the scale of Rs
37400-67000 + AGP Rs.9000/-or its' corresponding pre revised
scale (enclose copy of administrative order)

13 Date of completion of 3 years .of services in Associate Prof.
(37400-67000 + AGP Rs.9000/-) or its corresponding pre revised
scale

i 13 (a) | Have you applied for promotxon under CAS inVv

- -| Notification No. Estt. I/ RC/13" CAS/ 2012/ /2477 dated -
4 30.1.2012

i 13 (b) | If yes, date of eligibility in 13 CAS

.Details of work performance be furnished in Annexure-I)

10

Signature & Name of applicant




* DECLARATION

I dinnaaiain. s TR SO - declare that all the information furnished regarding thd |

accomplishments made under different heads pertainé only to the period of assessment and the entries.

made in this form are true, correct and complete to the best of my knowledg_e and belief and

nothing has been concealed / distorted / exaggerated. If at any time, a contradiction is found)

noticed, my upgradation/promOtidn shall be liable to be summarily terminated without notice and

/ or 1 shall be subjected to disciplinary action.

- Date ' ~ Signature of the Applicant

Place

1

/




~ Dated: -

VIGILAN CE CLEARAN CE CERTH?ICATE
[To be furnished and signed by the Controlling / Forwarding Officer]

Certified that the undersngned has physically and personally verified the service record of the
applicant Dr./Shri/MisS./MIS. .......ccocovererrrvenriinrsesesesessesessenes «......Designation

and thereupon certxfy that: ; ’

[i]*There is no vigilance case or departmental enquiry pendmg or contemplated against him/her. |
OR

The vigilance case or departmental enqulry pending or contemplated against the candldate are hsteq
‘hereunder:

[ii]* No major / minor penalties have been imposed on him / her during his / her service; at the Vishwa |
Vldya.laya ‘ : ) !

- OR - ‘

The major / minor penaltxes have been imposed on him / her during his / her services at the Vlshw4
Vidyalaya are listed hereunder: ‘

Signature of the Dean of the College / ADR /In charge
Research Station/ PC, K.V.K.

*  Strike out which is not app’liéable

CERTIFICATE OF CONTROLLING / FORWARDING OFFICER |

Certified that all the inféi_"matioh furnished by Dr./ Shri .....cciicmmmensinicisinionngonisanateitaisnissl

3
Designation ..........c.coveeveinineinnennnn. regarding the accomplishments. made under different head]é,'

_ pertains only to the penod of assessment and the entries made in this form have been verified froxﬁ

~ official record and found true and correct. This is also certified that applicant has enclosed all the desned L

documents.
Signature of the Dean of the College / ADR / In charge
Research Statlon/ PC, K.V K. i
Date:
Place:
12
1 H




APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEME UNDER REVISED SCALE
EFFECTIVE FROM 1.1.2009

PYSICAL EDUCATION

ASSISTANT PROFERSOR (AGP Rs. 6000) TO ASSISTANT PROFERSOR (AGP Rs. 7000)
(To be submitted-in quadruplicate alongwith soft copy in ,pdf format)

i
}
|

Proforma -1

| Name of applicant
2 _Desi'gnatibn |
3 Discipli'ne':'/ Department
4 Date of Birth
5 | Date of award of degree’
(i) Master's degree (Actual Name of degree)
(ii) M Phil .
(iii) Ph D Date of Registration
Date of award
(attach documentary proof)
6 | Date of first joining the University with name of post
7 Date and Place of joining at present place - College / Research
station / KVK
8 | Date of joining the post of Assistant Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its corresponding pre revised scale
9 Present pay in pay band and AGP (enclose documentary
proof)
10 | Date of clearance of probatlon period and terms & conditions
of appointment order. (enclose copy of administrative
: order) »

(i) | Date of completion of 6 years services in Assistant Prof. (Rs

; 15600-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale for those who do not have Ph D/ M Phil /
M.Tech/ M.Sc (Ag.)/ (Hort.)/(Forestry)/M.V.Sc./M.F.Sc.

(ii) | Date of completion of 5 years services in Assistant Prof. (Rs

-|.15600-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale for those with M Phil degree/M.Tech/ M.Sc
(Ag.)/ (Hort.)/(Forestry)/M.V.Sc./M.F.Sc.

(i) | Date of completion of 4 years services in Assistant Prof. (Rs
15600-39100 + AGP Rs. 6000/-) or its corresponding pre
revised scale with Ph D degree

11(a) | Have you applied for promotion under CAS in VV
Notification No. Estt. I/ RC/ 13™ CAS/ 2012/ /2477 dated

: 30.1.2012
11(b) | If yes, date of eligibility in 13™ CAS
12

Details of work performance be furr;ished in Annexure-I)

Signature & Name of applicc;zn




S ———S

- DECLARATION

accomplishments made under dlfferent heads pertams only to the period of assessment and the entnes;:
made in this form are true, correct and complete to the best of my knowledge and belief and

nothing has been concealed / distorted / exaggerated. If at any time, a contradiction i is found/

noticed, my upgrada’uon/promotnon shall be liable to be summarlly terminated withouit notlce and {]

/ or I shall be subjected to d1801p11nary action.

Date Signature of the Applicant

Place

............................................................ declare that all the information ﬁlfnished regarding the =




- and thereupon certify that:

VIGILANCE CLEARANCE CERTIFICATE
[To be furnished and signed by the Controlling / Forwarding Officer]

Certified that the undersigned has physncally and personally verified the service record of the
applicant Dr./Shri/Miss./Mrs. S PPN Designation

...........................................

[f]""There is no vigilance case or departmental enquiry pending or contemplated against him/her. 3
OR

The vigilance case or departmental enquiry pending or contemplated against the candldate are listed
hereunder: v

|

[ii]* No major / minor penaltles have been 1mposed on him / her durmg his / her service at the Vishwa
Vidyalaya. : :

OR

The major / minot penalties have been imposed on him / her during his / her services at the Vlshwa
Vidyalaya are listed hereunder:

Dated:

Signature of the Dean of the College / ADR / In charge
Research Station/ PC, K.V.K. ‘ :

*  Strike out which is not applicable

CERTIFICATE OF CONTROLLING / FORWARDING OFFICER

© Certified that all the information furnished by Dr./ Shri

...................................................

Desiguntion "o . vniadiamisseis ety regarding the accomplishments made under different heads
pertains only to the period of assessment and the entries made in this form have been verified from

official record and found true and correct. This is also certified that applicant has enclo:sgd all the desired
documents. ' = ’

Slgnature of the Dean of the College / ADR / In, charge -
Research Station/ PC, K. V.K. |

. : : ] ; 5
Date: -

Place:

5




Proforma -I

| APPLICATION FORM FOR NEW CAREER,ADVAN CEMENT SCHEME UNDER REVISED SCALE o

EFFECTIVE FROM 1.1.2009
PYSICAL EDUCATION

ASSISTANT PROFESSOR (AGP Rs. 7000) TO ASSISTANT PROFESSOR (AGP Rs. 8000)
(To be submiitted in quadrupllcate alongwith soft copy in .pdf format)

1 Name of applicant :
12 | Designation
'3 Discipline / Department
4 Date of Birth
'S5 Date of award of degree
(i) Master's degree (Actual Name of degree)
§ (ii) M Phil
‘ (iii) 'Ph D Date of Registration
, Date of award
f (attach documentafy proof) -
16 Date of first joining the University: with name of post
17 ‘Date and Place of joining at present place - College / Research
I station / KVK _ ' )
8 Date of joining the ;ﬁost of Assistant Professor- (Rs 15600-
- 39100 + AGP Rs.6000/-)-or its corresponding pre revised scale
9 Present pay in pay band and AGP (enclose documentary proof)
i 10 | Date of promotion as Assistant Professor in the scale of Rs 15600-
: | 39100 + AGP Rs.7000/- or .its corresponding pre revised scale
(enclose copy of administrative order)
R | Date of completion of 5 years ‘services in Assistant Prof.- (Rs
: 15600-39100 + AGP Rs. 7000/-) or its corresponding pre revxsed
X scale
12 (a) Have you applied for promotlon tinder CAS in VV Notification
No. Estt. I/ RC/13" CAS/ 2012/ /2477 dated 30.1.2012
12 (b) If yes, date of eligibility in 13 CAS
13.

Details of work performance be furnished in Annexure-I)

16

Signature'& Name of applicant




DECLARATION

) o e R ) declare that all the information furnished regardiﬁg the 2

accomplishments made under différent heads pertains only to the period of assessment and the entrie§

made in this form are true, correct and complete to the best of my knowledge and belief and |

nothing has been concealed / distorted / exaggerated. If at any time, a contradiction is found}

o _ e
noticed, my upgradation/promotion shall be liable to be summarily terminated without notice and

/ or I shall be subjected to disciplinary action.

Date Signature of the Applicant

Place

|7




VIGILANCE CLEARANCE CERTIFICATE
[To be furnished and signed by the Controlling / Forwardmg Ofﬁcer]

Certified that the undersigned has physxcally and personally verified the service record of the
applicant Dr./Shri/MIiSS:/MIS. ...iccccererereerireserisisissescsssesseessasssncns Designation

e PR s e
[i]*There is no vigilance case or departmental enquiry pending or contemplated against him/her.
OR i

The vigilance case or departmental enquiry pending or contemplated against the candldate are listed
hereunder:

[ii]* No major / minor penaltles have been unposed on him / her during his / her service at the Vishwa
Vidyalaya. :
OR

The major / minor penalties have been imposed on him / her during his / her services at the Vishwa
Vidyalaya are listed hereunder:

Dated:
ngnature of the Dean of the College /ADR/In charge
Research Statxon/ PC,K.V.K.
*  Strike out which is not applicable

. CERTIFICATE OF CONTROLLING / FORWARDING OFFICER

Certified that all the information furnished by Dr./ Shri

‘Desxgnatlon ................................. regarding the accomplishments made under different heads

pertains only to the period of assessment and the entries made in this form have been verified fron' A

official record and found true and correct. This is also certified that applicant has enclosed all the desired

documents.

Slgnature of the Dean of the College / ADR L In charge
Research Station/ PC, K.V.K. '

Date:

Place:

18
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Profdrma -1

APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEME UNDER REVISED SCALE

EFFECTIVE FROM 1.1.2009
PYSICAL EDUCATION
* ASSISTANT PROFESSOR (AGP Rs. 8000) TO ASSOCIATE PROFESSOR (AGP Rs. 9000)

(To be submitted in quadruplicate alongwith soft copy in .pdf format)

1 Name of applicant

2 Designation

' 3 | Discipline / Department

4 Date of Birth

5 Date of award of degree

(i) Master's degree (Actual Name of degree)
(ii) M Phil

(iii) PhD Date of Regxstratxon
Date of award
(attach documentary proot)

6 Date of first joining the Uni.versity v»;ith name of post

7 Date and Place of joining at present place - College / Research
station / KVK : ' '

8 Date of joining the post of Assistant Professor- (Rs 15600-
i 39100 + AGP Rs.6000/-) or its correspondmg pre revised
scale

9 Pfesent pay in pay band and AGP (enclose documentary
- | proof)

10 Date of promotion as Assxstant Professor in the scale of Rs
15600-39100 + AGP Rs.7000/- or its corresponding pre revised
| scale (enclose copy of administrative order)

11 .Date of promotion as. Assistant Professor in the scale of Rs |
15600-39100 + AGP Rs.8000/- or its corresponding pre revised |
scale (enclose copy of administrative order)

|
i
|
1

12(a) | Date of completion of 3 years of services in Assistant Prof. (Rs
.| 15600-39100 + AGP Rs. 8000/-) or its corfesponding pre revised
scale

: 12(b) | Have you applied for promonon under CASin VV -

Notification No. Estt. I/ RC/13™ CAS/ 2012/ /2477 dated
30.1.2012

13. | If yes, date of eligibility in IBFCAS

Details of work performance be furnished in Annexure-I)

Signatilre & Nar:,ne of appﬁcant -

k

|




DECLARATION

5 S , .......... ... declare that all the information furnished regarding the

accomplishments made under different heads pertains only to the period of assessme)it and the entries

made in this form are true, correct and complete to the best of my knowledge and belief and
nothing has been concealed / distotted / exaggerated. If at any time, a contradiction is found/
noticed, my upgradation/prornotiori shall be liable to be summarily terminated without notice and

/ or I shall be subjected to disciplinary action.

Date Signature of the Applicant

- Place

20




' [1]*There is no vigilance case or departmental enquiry pendmg or contemplated agamst hlm/her

Dated:

~ documents.
Signature of the Dean of the College / ADR / In charge
Research Station/ PC, K.V.K.
Date:
Place:

VIGILAN CE CLEARAN CE CERTIFICATE
[To be furnished and signed by the Controlling / Forwarding Officer]

Certified that the undersigned has. physically and personally verified the service record of the
applicant Dr./Shri/Miss./MIS. .....ccccevvererrsreesseeeresseessssssrsesassenes Desngnatxon

and thereupon certify that:

..........................................

OR

The vigilance case or departmental enquiry .pending or contemplated agamst the candldate are listed
hereunder:

{

[11]* No major / minor penalties have been nnposed on him / her during his / her service at the Vishwa
Vidyalaya.

OR |
The major / minor penalties have been unposed on him / her durmg his / her servxces at the Vlshwd
Vidyalaya are listed hereunder:

Signature of the Dean of the College / ADR / In _clxar_ge
Research Station/ PC,K.V.K.

*  Strike out which is ot applicable

CERTlFlCATE OF CONTROLLING / FORWARDING OFFICER

Certified that all tlx_e information furnished by Dr./ Shri -

...................................................

Designrlion ..ivmsesmssimssvansssseoss regarding the accomplishments made under different heads

pertains only to the period of assieséxnent and the entries made in this form have been verified from

official record and found true and correct. This is also certified that applicant has enclosed all the desireg

21




Proforma-I

. APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEME UNDER REVISED SCALE

EFFECTIVE FROM 1.1.2009
PHYSICAL EDUCATION

ASSOCIATE PROFESSOR (AGP Rs. 9000) TO PROFESSOR (AGP Rs. 10000)

(To be submitted in quadruplicate alongwith soft copy in .pdf format)

1 Name of applicant

2 Designation

3 Discipline / Department

4 . | Date of Birth

5 Date of award of degree
(i) Master's degree (Actual Name of degree)

(ii) M Phil

(iii) Ph D Date of Reglstratlon
Date of award
(attach documentary proot)

6 Date of first joining the University with name of post

7 Date and Place of joining at present place - College / Research.
station / KVK

8 .| Date of joining the post of Assistant Professor- (Rs 15600~

- 39100 + AGP Rs. 6000/—) or its corresponding pre revised
scale

9 Present pay in pay band and AGP (enclose.documentary
proof) -

10 Date of promotion as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.7000/- or its corresponding pre revised
scale (enclose copy of administrative order)

11 Date of promotion as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.8000/- or its corresponding pre revised
scale (enclose copy of administrative order)

12 Date of promotion as Associate. Professor in the scale of Rs
37400-67000 + AGP Rs.9000/- or its corresponding pre revised

; scale (enclose copy of administrative order)

13 Date of completion of 3 years of services in Associate Prof. |
(37400-67000 + AGP Rs.9000/-) or its corresponding pre revised.
scale

13'(a) | Have you applied for promotmn under CAS in VV
Notification No. Estt. I/RC/ 13" CAS/ 2012/ /2477 dated
30.1.2012

13 (b) | If yes, date of eligibility in 13 CAS

Details of work performance be furnished in Annexure-I)

22

Signature & Name of applicant




DECLARATION

........................................... <essssennnnnnnns declare that all the information furnished regarding the

. accomplishments made under different heads pertains only to the period of assessment and the entries

- made in this form are true, correct and complete to: the best of my knowledge and belief and

- nothing has been concealed / distorted / exaggerated. If at any time, a contradiction is found/

‘Date

noticed, my upgradation/promotion shall be liable to be summarily terminated without notice and

/ or I shall be subjected to disciplinary action.

Signature of tli_e Applicant

Place

2.2




VIGILANCE CLEARANCE CERTIFICATE
[To be furnished and signed by the Controlling / Forwarding Officer] :

. Certified that the undersigned has phy51cally and personally verified the service record of the
1 applicant Dry/ShrilIVISS/MIES. (. imsiriisinsisonimsesoimssioissssarsiomn Designation

B R o e e e e L
[i]*There is no vigilance case or departmental enquiry pending or contemplated against him/her. ' \
w .OR - |

The vigilance case or departmental enquiry pending or contemplated against the candxdate are listed
hereunder: .

[ [u]* No major / minor penalties have been imposed on him / her during his / her service at the Vishwa
’ Vidyalaya.

OR

The major / minor penalties have been imposed on him / her during his / her services at the ‘szhwa

i
Vidyalaya are listed hereunder: ’

N

Dated:

Signature of the Dean of the College / ADR / In charge
Research Statxon/ PC, K.V K.

. *  Strike out which is not applicable

CERTIFICATE OF CONTROLLING / FORWARDING OFFICER

Certified that all the information furnished by Dr./ Shri : '

...................................................

| -DESIBNAION  uscapaivmnninissmnsanreansanis regarding the accomplishments made under different heads
pertains only to the period of assessment and the entries ' made in this form have been verified from

| official record and found true and correct. This is also certified that applicant has enclosed all the desired
. documents. '

Slgnature of the Dean of the College / ADR /In charge i
"Research Station/ PC, K.V.K.

Date:

Place:

24




APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEME UNDER REVISED SCALE | |
EFFECTIVE FROM 1.1.2009 ' :
ASSISTANT LIBRARIAN (AGP Rs. 6000) TO ASSISTANT LIBRARIAN (AGP Rs. 7000)

(To be submitted in quadruplicate alongwith soft copy in .pdf format) - { |

Proforma - I B

1 -| Name of applicant

2 Designation

3 | Discipline / Department

4 | Date of Birth

5 Date of award of degree
(i) Master's degree (Actual Name of degree)
(ii) M Phil
(iii) Ph D Date of Registration

Date of award
(attach documentary proof)

6 Date of first joining the University with name of post -

7. | Date and Place of joining at present place - College / Research
station / KVK '

8 | Date of joining the post of Assistant Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its corresponding pre revised scale

9 | Present pay in pay band and AGP (enclose documentary
proof) '

10 | Date of clearance of probation period and terms & conditions

: of appointment order (enclose copy of administrative

. order) ' ' :

(i) | Date of completion of 6 years services in Assistant Prof. (Rs
15600-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale for those who do.not have Ph D/ M Phil /
M.Tech/ M.Sc (Ag.)/ (Hort.)/(Forestry)/M.V.Sc./M.F.Sc.

(i) | Date of completion of 5 years services in Assistant Prof. (Rs

. 15600-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale for those with M Phil degree/M.Tech/ M.Sc
(Ag.) (Hort.)/(Forestry)/M.V.Sc./M.F.Sc.

(iii) | Date of completion of 4 years services in Assistant Prof. (Rs
15600-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale with Ph D degree

11(a) | Have you applied for promotion under CAS in VV
Notification No. Estt. / RC/13"™ CAS/ 2012/ /2477 dated
30.1.2012 5.

[T1(b) | If yes, date of eligibility in 13 CAS
12 | Details of work performance be furnished in Annexure-I)

Signature &;Name of applicér+




DECLARATION

............. declare that all the information furnished regarding the

accomplishments made under different heads pertains only to the period of assessment and the entries

. . : {
made in this form are true, correct and complete to the best of my knowledge and belief and

- nothing has been concealed / distorted / exaggerated. If at any time,'a contradiction is foimd)l

- noticed, my upgradation/promotion shall be liable to be summarily terminated without notice anql‘

/ o I shall be subjected to disciplinary action. | |
Date Signature of the Applicant ;
Place ; ‘ ' ' ' ‘
, ‘
26
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VIGILANCE CLEARANCE CERTIFICATE '
[To be furnished and signed by the Controlling / Forwarding Ofﬂcer]

~ Certified that the undersigned has physically and personally verified the service record of the
applicant Dr./Shri/Miss./MrS. ....cccooovree.. s ESIgNation

i, o e A S Pt e v
[i]*There is no vigilance case or departmental enquiry pending or contemplated against him/her.
OR .

~ The Vnglance case or departmental enquiry pending or contemplated against the candxdate are listed
hereunder:

[n]* No major / minor penaltles have been 1mposed on him / her during his / her service at the szhwa
Vldyalaya

OR

The major / minor penalties have been imposed on him / her during his / her serv1ces at the Vlshwa
Vidyalaya are listed hereunder:

‘Dated:

~ Signature of the Dean of the College / ADR /In charge
Research Station/ PC, K.V.K.

*  Strike out which is not applicable

CERTIFICATE OF CONTROLLING / FORWARDING OFFICER

Certified that all the information furnished by Dr./ Shri

...................................................

Desfgnatxon .............................. ;.. regarding the accomplxshments made under different heads

pertains only to the period of assesé_ment and the entries made in this form have been verified from

official record and found true and correct. This is also certified that applicant has encligsed all the desired

documents.

Signature of the Dean of the College / ADR / In charge
Research Station/ PC, K.V.K.

Date:

Place:

27




EFFECTIVE FROM 1 1.2009

Proforma -1

‘ APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEI\/[E UNDER REVISED SCALE-

ASSISTANT LIBRARIAN (AGP Rs. 7000) TO ASSISTANT LIBRARIAN (AGP ! Rs 8000)
(To be submltted in quadruplicate alongwith soft copy in .pdf format)

1 Name of applicant l
' 2 Designation
: 3 Discipline / Department
4 Date of Birth
] Date of award of degree
6))] Master's degree (Actual Name of degree)
(ii) M Phil *
(iii) Ph D Date of Registration
‘ ' .Date of award
(attach documentary proof) »
Date of first joining the Umv_ermty with name of post
1 7 Date and Place of joining at present place - College / Research
~ | station/ KVK
8 | Date ofjoining the post of Assistant Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its corresponding pre revised scale
-9 Present pay in pay band and AGP (enclose documentary proof)
10 Date of promotion as Assistant Professor in the scale of Rs 15600-
39100 + AGP Rs.7000/- or its corresponding pre revised scale
(enclose copy of administrative order)
11 Date of completion of 5 years services in Assistant Prof. (Rs
15600-39100 + AGP Rs.7000/-) or its correspondmg pre revised
' scale
12 (a) | Have you applied for promotion under CAS in VV Notification
: No. Estt. I/ RC/13" CAS/ 2012/ /2477 dated 30.1.2012
| 712 (b) | If yes, date of eligibility in 13™ CAS
| ' ; ‘ ot
4 13 | Details of wotk performance be furnished in Annexure-I)

28

Signature & Name of applicant




DECLARATION

!
|
{

|
|
!

e T o ey B et banssmeve BuRices ... declare that all the information furnished regarding the -

accomplishments made under different heads pertains only to the period of assesSment and the entfieq bettey

made in this form are true, correct and complete to the best of my knowledge and belief a.nc%x '

nothing has been concealed / distorted / ekaggera'ged. If at any time, a contradiction is foundf '

noticed, my upgradation/promotion shall be liable to be summarily terminated wi{hout notice and

/ or I shall be subjected to disciplinary action.

Date Signature of the Applicant

Place

29 L




*

VIGILAN CE 'CLEARAN CE CERTIFICATE
[To be furnished and signed by the Controlling / Forwarding Officer]

Certified that the undersigned has physically and personally verified the service record of the
applicant Dr./Shri/Miss./MIS. ......cccereusivreeseesnssssesesesesssensennns Designation

and thereupon certify that:

..........................................

[i]1*There i is no vigilance case or departniental enquiry pending or contemplated against him/her.
OR

The vigilance case or departmental enqinry pending or contemplated against the candidate are listed '

hereunder:

.[ii]* No major / minor penalties have been imposed on him / her during his / her service at the Vishwa

Vidyalaya.

OR

The major / minor penalties have been imposed on him / her during his / her services at the Vishwa
~ Vidyalaya are listed hereunder:

Dated:

Signature of the Dean of the College / ADR / Ixi charge
Research Station/ PC, K.V.K. :

Strike out which is not applicable !

CERTIFICATE OF CONTROLLING / FORWARDING OFFICER

Certified that all the information furnished by Dr./ Shri

...................................................

DESIENAHON. o.iisensnsressassssassnrisisns regarding the accomphshments made under different heads
pertams only to the perxod of assessment and the enmes made in this form have been verified from

official record and found true and correct. This i is also certified that applicant has enclosed all the desired

documents.

Signature of the Dean of the College / ADR /In charge

Research Stauon/ PC,K.V.K.

Date:

‘Place:

30




Proforma -1

A.PPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEME UNDER REVISED SCALE

EFFECTIVE FROM 1.1.2009

ASSISTANT LIBRARIAN (AGP Rs. 8000) TO DEPUTY LIBRARIAN (AGP Rs 9000)
(To be submitted in quadruplicate alongwith soft copy in .pdf format)

1 Name of applicant .
] 2 | Designation
3 Discipline / Department
4 | Date of Birth _
| 8 Date of award of degree
‘5 (i) Master's degree (Actual Name of degree)
' (i) M Phil
| (iii) Ph D Date of Registration
| Date of award ‘
; (attach documentary proof)
6 Date of ﬁrstjoining the Universlty with name of post
7 Date and Place of joining at present place College / Research
station / KVK
8 Date of joining the post of Assistant Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its correspondmg pre revised
scale
9 Present pay in pay band and AGP (enclose documentary
proof)
10 Date of promotlon as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.7000/- or its corresponding pre revised
_ scale (enclose copy of administrative order)
11 Date of promotion as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.8000/- or its corresponding pre revised
5 scale (enclose copy of administrative order)
i 12(a) | Date of completion of 3 years of services in Assistant Prof. (Rs
! . 15600-39100 + AGP Rs. 8000/-) or 1ts correspondmg pre revised
i | scale
| 12(b) | Have you applied for promotlon under CAS in VV :
‘ Notification No. Estt..I/ RC/1 3lh CAS/ 2012/ /2477 dated
30.1.2012
{13

If yes, date of elxgxbxhty in 137 CAS

Details of work performance be furmshed in Annexure-I)

31
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"

DECLARATION

made in this form are true, correct and complete to the best of my knowledge and belief and

nothing has been concealed / distorted / exaggerated. If at any time, a contradiction is found/ !
. noticed, my upgradation/promotion shall be liable to be summarily terminated without notice and},

~ [ or I shall be subjected to disciplinary action.

\

Date . Signature of ihe App;licant

Place

32

............................................... +rvrereeeeens declare that all the information furnished regarding the

accdmblishme’nts made under different heads pertains only to the period of assessment and the entries|




VIGILAN CE.CLEARAN CE CERTIFICATE |
[To be fumished and signed by the Controlling / Forwarding Ofﬁcer]

Certified that the undersigned has physwally and personally verified the service record of the
applicant: Dr/Shri/MIssIVIES, viuissmsisomsismvpimmsniaesisssnsss Designation

and thereupon certify that:

..........................................

[i]*There is no vigilance case or departmental enquiry pending or contemplated against hlm/her
OR

The vigilance case or departmental enquiry pending or contemplated against the candldate are listed
hereunder: :

[ii]* No major / minor penaltles have been 1mposed on him / her durmg his / her service at the Vishwa
Vidyalaya.
OR

The major / minor penalties have been imposed on him / her during his / her services at the szhwa
Vidyalaya are listed hereunder

Dated:

Signature of the Dean of the College / ADR / In charge
Research Station/ PC, K.V. K |

' .*‘ Strike out which is not applicable

[

CERTIFICATE OF CONTROLLING / FORWARDING OFFICER

....................................................

Certified that all the information furnished by Dr./ Shri

Designation .....ccccccveieviiiiiiinininne. regdrding the accomplishments made under different heads
pertains only to the period of assessment and the entries made in this form have been verified from

official record and found true and correct. This is also certified that applicant has enclosed all the desired

documents.

Signature of the Dean of the College / ADR / In charge
Research Station/ PC, K.V.K.

Date':

Place:

323




. | b) Guidance to PG students as Chairman of the

Annexure-1I|
RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA GWALIOR

SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT SCHEME 2009
IN RVSKVV, GWALIOR (M.P.)

Score Card for Assessment of ASSISTANT PROFESSORS in the pay Band of Rs. 15600-39100
(i) to move from AGP Rs. 6000 to AGP Rs. 7000
(ii) to move from AGP Rs. 7000 to AGP Rs. 8000

I. Specific Achievements in Teaching/ Research/ Extension/ Corporate Max Marks: S0
work during Assessment Period

1) Teaching *
a)(i) UG/ PG / Diploma / Certlﬁcate courses /
- Experiential Learning/ Offered in his
/her HQ
(ii) UG/ PG/ Diploma / Certificate courses /
Experiential Learning Offered outside in
his/her HQ
(iii) HOT / Industrial Training

Advisory Committee
i) M.Sc. students

© ii) Ph.D. students
c) As Member of the Advisory Committee of 1
'M.Sc. and Ph.D. degree students !
d) Teaching Aids developed (laboratory manuals,
RAWE manuals etc.)
e) Acting as an External Examiner (outside
RVSKVYV) for UG/PG examinations (which
- includes paper setting, paper evaluation,
. conducting viva-voce etc.)

' - * Certificate issued by competent authority and documentary proof, duly verified by the controlling ofﬁce?
‘ |
|

must be enclosed for each activity.

2) Research *

a)(i) Tnals/Expenments/Studxes conducted

(i)Nucleus Seeds Fields Crops/Vegetable/
Spice/ Flower, etc. up to a quintal

(m) Breeder seeds per ton

(iv) Foundation/Certified/TL Seeds/Blo-agents
produced per ton

(v) Planting material produced per 1000 (No)

(vi) Processed products per 100 (kg/No)

b) Ad-hoc Projects (Externally funded) total outlay
for each pro_lect

i) For projects which have been obtained by

24-




AT

the teacher on competitive mode

ii) For institutional projects assigned by the
University including product testing /
Implements testing (successfully conducted)

C) (i) Patents / variety / hybrid developed,
released and notified

(ii) Prototypes/Modules/technology developed

d) Establishment of institutional facilities from

external funds (Rs. One lakh and above and other
than 2 b. i & ii)

‘e) Compilation / Preparation of Annual Research

Report / QRT Report / Monitoring Report etc.

* Certificate issued by competent authority and documentary proof, duly verified by the controllmg officer

must be enclosed for each activity.

3) Extension*

a) Transfer of Technology
(i) Farm Trials/ Demonstrations / On—F arm
Testing.
~ (ii) Field Day / Krishi Melas / Exhlbmons / Seed
Mela / Discussion Meetings / FFS and
similar works. _
(iii) Consultancy services (based on endorsement
by controlling officer).

b) Training Programmes / Workshop / Group meet
organized.
i) Up to one week duration.

i) For more than one week duration.

c) As Resource Person for technical lecture

deliberation in the Training programme /

Technical workshops/ Refresher Course /
Winter/ Summer Schools / NSS / RAWE-etc.

d) Participating as Resource Person in campaign.

¢) Diagnostic visit to farmers fields / family units /
Radio / Television Talk.

f) Feedback to research based on which research
Formulations have been made.

g) Profit generated out of Revolving Fund (Based on
the endorsement by controlling authority).
a) Up to 50,000/-
b) 50,001/~ to 1,00,000/-
c) 1,00,001/- to 2,00,000/-
d) More than 2,00,000/-
(Excluding 2, a, iii, iv, v & vi)

h) Development of Video/Radio Programmes on

Agricultural Technologies.

55




- * Certificate issued by competent authority and documentary proof, duly verified by the;contx;olling officer

must be enclosed.

4) Designated Corporate Activities

Farm Superintendant/Farm In charge/External Examination
Co-ordinator/Associate Co-ordinator/Assistant Horticulturist/
Technical Officer/Assistant Professor (Documentation)/
Assistant Editor/Associate  Editot/ Information
Specialists/Audio-Visual Specialist/ Assistant Professor of
Physical = Education/Assistant Director of  Student
Welfare/Assistant Professor/Curator/ Manager ATIC/Training
| or Extension consultant/ Controller and Coordinator of
extension/Teachers and  Coordination-Processing/Training
Unit/Technical Officer at Dean - Office/Teacher works
departments (Agri Clinic and Agri business’ Centre and
corporate  works/Teachers involved' in ‘selection and
documentation) etc.

Any other corporate actlvmes certlfied by University
authority. .

IL. Published Work durxng the Assessmient Period

Max. Marks:l0.0

(i) For each full length article publxshed inrefereed NAAS
rated journal

‘| For each book published / edited

(i) Recognized publishers with ISBN

(ii) Chapters in standard books with ISBN

(iii) Published individually

(iv) Research/ Extension Bulletin

(v) For each research note /communication in a Journal

(vi) Abstract in symposium/seminar/workshop/training
manual/ proceedings of the workshop

(vii) Popular article/leaflet

Any other publications-

(i) As Author/Compiler of POP/Editor

(ii) As Assoc. Editor/Asst. Editor/Publisher/ Compiler of
other publications

‘which have more than 3 authors, fourth author will get half of the assigned mark.

iy III Summer Schools/Winter Schools/Refresher Course/Special Training/Symposia/ Seminar/

Max. Marks:6.0

Note: Any publications having 3 authors, each author will get equal marks and such of the publlcatlon%
|
|
!
|
i

Workshop/Conference

(a) For organizing each activity as in the title as Course
Director or Coordinator
. (1) Up to 10 days
(i) More than 10 days
50 % for course Co-Director / Co-coordinator

(b) For participation in Summer School/ Refresher
Course/ orientation Course of more than 10 days
duration.

(c) For participation in Special Training / Orientation

Programmes/ Symposia / Semmars / Conference /
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Workshops/ etc. (except Annual workshop)

(d) Other members involved in group meet orgamzatlon

of above activities

E “IV. International Exposure

g

A International visits/training/courses (outside India only) |

Max. Marks: 1.0

V. Awards/ Distinctions Received

Max. Marks: 3.0

(a) International Award

‘| (b) National Award

(c) State Award

(d) University Award

_(e) Professional Society Award

Note: Best paper award / Best Poster presentation award/ Best Paper presentatlon award in any journal
Conference / Seminar / Symposium etc. will be treated as Professional Society award.

VI. Other Corporate Actiyities.

© Max . Marks :13.0

a) Activities performed as Head of Office / Farm coordinator /
Chief Warden / Warden/ Staff Advisor/ Tour Leader and Co-Tour
leader (State/All India)/ NSS programme officer/ NSS coordinator/
Indian Redcross Society Programme Officer/ Coordinator/ NCC
Officer/ Farm management/ Academic, General, Financial
Management (as AO/ DAO/ AAO/ DR/ AR/ DC/ AC/ Dy.
Librarian/ Asstt. Librarian etc.)/ Scrutinizing UG/PG grades/ P.G.
Coordinator / seminar in charge/ Leader / member in monitoring
team/ Programme Coordinator/ Crop Coordinator/ Scheme Head/
Unit Head/ Dept. Head / Programmer Officer of Community Radio

Station / Training Hostel/ Hostel Management / Transport in
charge etc.

b) Activities performed as Member- Co- chaxrman Chairman of
different committees of National - International - activities/ RAWE
- Coordinator / Assoc. Coordinator - participation in RAWE camp/
Internship/ Tournament Organized/ Spl. Officer of SC-ST Cell/
Minority Cell/ Technical Assistant (Part-time)/ Students

Melas / Exhibitions as Stdte, National, International levels
representing University/ . Member/ Co-Chairman in  different
committees of RVSKVV / Team: Manager and Co-Team
Manager to Sports/ Cultural Activities/ Stock verifying Officer/
Anti-ragging squad member/ grade point conversion work/worked

| as Rapporteur /Co- Chairman in the National/ International

Conferences, Seminars, Workshops/ Symposium etc,/ Member of
Class and Exam time-table,  committee, Referee for
Research Journals/ Appraisal of Research Proposal/ Press
meet work/ participation in UG&PG admission/ member
involved in organization/ Selection of Farmers/ Teachers
for nomination to  various = awards. Member of exam
invigilation committee / member of Board of studies Faculty &

Academic Council of other Universities, worked as chairperson in

Counselor/Leader for exposure visit of Farmers/ Liaison Officer for |
BOM/VIP's tours assigned by the University/ Participation in |
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the Fund mobilization to support umversrcy events (more than Rs !
50,000/-), organizing SHGs, commodity groups, Krishi
Abhiyan /  Melas conducting students association election as
returning officer/ presiding / polling officer, etc..

Any other activities duly signed by controlling officer.

VII. Service in Remote Areas

Max. Marks: 5.0

-a) A/ B Class City
b) C Class City
¢) Other Places below "C" Class E
VIIL Annual Assessment Report (AAR) during the assessment period Max. Marks :12.0 |
S. | Category Grade | AGP of Rs. 6000 | AGP of Rs. 6000 |AGP of Rs. 6000 (AGP .of Rs. 7000 to
No. to 7000 (4 years) to 7000 (5 years) |to 7000 (6 years) | 8000 (5 years)
a | Outstanding AT 3.0 marks 2.4 marks 2.0 marks 2.4 marks
b | Very Good A 2.5 marks 2.0 marks 1.67 marks 2.0 marks
c | Good B 2.0 marks 1.6 marks 1.34 mark 1.6 marks
d | Satisfactory & 1.5 marks- 1.2 mark 1.0 mark 1.2 mark

The numerical value of all the reports of a teacher considered for promotion shall be added up and
divided by the number of years for which reports are considered in order to find out the average value:

An average marks of 2.0 is the minimum requirement for promotion from AGP of Rs.6000/- to 7000/+ _ -

* for those assessed during 04 years, average marks of 1.6 for those assessed during five years and average
‘marks of 1.34 for those assessed during six years.

An average marks of minimum 1.6 marks is requlred for promotion from AGP of Rs. 7000/- tq
8000/-. The average marks scored by an individual below the minimum requxrement for
Promotion shall not be considered eligible for promotion.

Minimum marks to be obtained for promotion from AGP of Rs. 6000 toRs. 7000 = : 60
Minimum marks to be obtained for promotion front AGP of Rs. 7000 to Rs. 8000 : 60
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Annexure-I,

RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT SCHEME IN
2009 RVSKVV, GWALIOR (M.P.) -

|
|
f
|
|

Score Card for Assessment

(i) For Promotion from ASSISTANT PROFESSORS in the pay Band of Rs. 15600-39100 +
AGP 8000 to ASSOCIATE PROFESSOR (Pay Band of Rs. 37400-67000 + AGP Rs. 9000)

(ii) For Promotion from ASSOCIATE PROFESSORS (Pay Band of 37400- 67000 + AGP
Rs. 9000) to PROFESSOR (Pay Band of Rs. 37400-67000 + AGP Rs. 10,000)

I. Specific Achievements in Teaching/ Research/ Extension/ Corporate Max. Marks: 45
work during Assessment Period

1) Teaching *

a)(i) UG/ PG/ Diploma / Certlﬁcate courses /
Experiential Learning/ Offered in his
/her HQ '

(ii) UG/ PG / Diploma / Certificate courses /
Experiential Learning Offered outside in '
his/her HQ

(iii) HOT / Industrial Training -

b) Guidance to PG students as Chairman of the
Advisory Committee
i) M.Sc. students

. ii) Ph.D. students

c) As Member of the Adv1sory Committee of
M.Sc. and Ph.D. degree students

d) Teaching aids developed (laboratory manuals,
RAWE manuals etc.)

e) Acting as an External Examiner (outside
RVSKVYV) for UG/PG examinations (which
includes paper setting, paper evaluation,
conducting viva-voce etc.).

* Certificate issued by competent authority and documentary proof duly verified by the controlling ofﬁcex
must be enclosed for each activity

2) Research *

a)(i) Trials/Experiments/Studies conducted.

(if) Nucleus Seeds Fields Crops/ Vegetable/
Spice/ Flower étc. up to a quintal
(iii) Breeder seeds per ton
' (iv) Foundation/Certified/TL Seeds/Bio-agents
produced per ton
(v) Planting material produced per 1000 (No)
~ (vi) Processed products per 100 (kg/No)

b) Ad-hoc Projects (Externally funded) total outlay
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for each project

i) For projects which have been obtained by
the teacher on competmve mode

i) For institutional projects assigned by the
University including product testing/
Implements testing (Successfully conducted)

c)(i) Patents / variety / hybrid developed
released and notified :

: (ii)Pro'totypes/Modules/technology developed

d).Establishment of institutional facilities from

external funds (Rs. One lakh and above and other
than 2 b. i & ii)

| ) Compilation / Preparation of Annual Research
Report / QRT Report / Monitoring Report etc.

* Certificate issued by competent authority and documentary proof, duly verified by the controlling ofﬁceﬂl

must be enclosed

3) Extension*

-a) Transfer of Technology

(i) Farm Trials/ Demonstrations / On-Farm
Testing / Campaign.

(i) Field Day / Krishi Mela / Exhibitions / Seed

works

(iii) Consultancy services (based on endorsement
by controlling officer)

Mela / D1scus51on Meetmgs / FFS and similar

b) Training Programmes / Workshop / Group meet
organized

i) Up to one week duration

ii) For more than one week duration

c) As Resource Person for technical lecture
deliberation in the Training programme /
Technical workshops/ Refresher Course /
Winter / Summer Schools / NSS / RAWE etc.

d) Participating as Resource Person in campaign.

e) Diagnostic visit to farmers fields / family units /
Radio / Television Talk.

f) Feedback to research.base on which research
formulations have been made.

g) Profit generated out of Revolving Fund (Based on
the endorsement by controlling authority).
a) Up to 50,000/~
b) 50,001/- to 1,00,000/-
c) '1,00,001/- to 2,00,000/-
d) More than 2,00,000/-
(Excluding 2, a, iii, iv, v & vi)
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h) Development of Video/Radio Programmes on
- Agricultural Technologies*

* Certificate issued by competent authority and documentary proof, duly verified by the controlling ofﬁceq |

must be enclosed.

4) Designated Corporate Activities

Farm Superintendant/Farm Incharge/Extemal Exammatlon
Co-ordinator/Associate Co-ordinator/Assistant Horticulturist/
Technical Officer/Assistant = Professor (Documentation)/
Assistant Editor/Associate Editor/ Information
Specialists/Audio-Visual Specialist/ Assistant Professor of
Physical ~ Education/Assistant  Director of  Student
Welfare/Assistant Professor/ Associate Professor/ Curator/
Manager ATIC/Training or Extension consultant/ Controller
and Coordinator of extension/Teachers and Coordination-
Processing/Training  Unit/Technical Officer at Dean
Office/Teacher works departments (Agri Clinic and Agn
business Centre and corporate works /teachers involved in
selection and documentation).

(Any other corporate activities certified by the Umversxty

_authority)

II. Published Work during the Assessment Period

Max. Marks:12.0

(a) For each full length article publlshed in refereed NAAS
~ rated journal

(b)For each book published / edited

(i) Recognized publishers with ISBN

(i) Chapters in standard books with ISBN
(iii) Published individually )

(iv) Research/ Extension Bulletin

.| (c) (i) For each research note /communication in a Journal

(ii) Abstract in sympos1um/semmar/workshop/trammg
manual/ proceedings of the workshop
(m) Popular article/leaflet

8 (i) As Author/Compiler of POP/Editor

(d)Any other publications-

(ii) As Assoc. Editor/Asst. detor/Publlsher/ Compiler of

other publications

Note: (i) Any pubhcatlons having 3 authors, each author will get equal marks and such of the

publications which have more than 3 authors; fourth author will get half of the assigned mark.

(ii) For movement from AGP of Rs. 8000 to Rs. 9000, all publxcatxons after appomtment as Assxstant

Professor shall be considered.

(iii) For movement from AGP of Rs. 9000 to Rs. 10000, all publications after being placed in the AGP of

Rs. 8000 will be considered.

III. Summer Schools/Winter Schools/Refresher Course/Special Training/Symposia/ Seminar/

Workshop/Conference

Max. Marks:4.0

(a) For organizing each activity -as in the title as Course |

Director or Coordmator

'4.1
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(i) Up to 10 days
(ii) More than 10 days
50 % for course Co-Director / Co-coordinator

(b) For participation in Summer School/ Refresher

Course/ orientation Course of more than 10 days
duration.

(c) For participation in Speclal Trammg / Orientation
Programmes/ Symposia / Seminars / Conference /
Workshops/ etc. (except Annual '}'vorkshop)

(d) Other members involved in group meet
organization of above activities

IV International Exposure

Max. Marks: 1.0

[ International v1sxts/trammg/courses (outside India only) |

|

Y. Awards/ Distinctions Recelved

Max. Marks: 3.0

(a) International Award

(b) National Award

(c) State Award

(d) University Award

(e) Professional Society Award

Conference / Seminar / Symposium etc. will be treated as Professional Society award.

VI. Other Corporate Activities.

Max. Marks: 8.0

a) Activities performed as Head of Office / Farm coordinator /
Chief Warden / Warden/ Staff Advisor/ Tour Leader and Co-Tour’
leader (State/All India)/ NSS programme officer/ NSS coordinator/
Indian Redcross Society Programme Officer/ Coordinator/ NCC
Officer/ Farm management/ Academic, ~General, Financial
Management (as AO/ DAO/ AAO/ DR/ AR/ DC/ AC/ Dy.

Librarian/ Asst. Librarian etc.)/ Scrutinizing UG/PG grades/
Programmer Officer of Community Radio Station / Training
Hostel/ Hostel Management / P.G. Coordinator / Seminar in-
charge/ Leader / member in monitoring team/ Scheme Head/ Unit
Head/ KVK Head/ Dept. Head / overall In-charges/ Crop
Coordinator/ Transport in-charge etc.

b) Activities performed as -Member- Co-chairman - Chairman of
different committees of National - International - activities/ RAWE
- Coordinator / Assoc. Coordinator - participation in RAWE camp/
Internship/ Tournament Organized/ Spl. Officer of SC-ST Cell/

Counselor/Leader for exposure visit of Farmers/ Liaison Officer for
BOM/VIP's tours assigned by the University/ Participation in
Melas / Exhibitions as State, National, International levels
representing University/ =~ Member/ Co-Chairman in  different
committees of RVSKVV / Team Manager and Co-Team
Manager to Sports/ Cultural Activities/ Stock verifying Officer/
Anti-ragging squad member/ grade point conversion work/worked
as Rapporteur /Co-Chairman in the National/International
Conferences, Seminars, Workshops/ Symposium etc./ Member of
Class and Exam time-table committee, = Referee for
Research Journals/ Appraisal - of Research Proposal/ Press

Minority Cell/ Technical Assistant (Part-time)/ Students
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. le

meet work/ participation in UG&PG admission/ member
involved in organization/ Selection of Farmers/ Teachers
for nomination = to  various. awards. Member of exam |
invigilation committee / member of Board of studies Faculty &
Academic Council of other Universities, worked as chairperson in
the Fund mobilization to support university events (more than
Rs. 50,000/-), organizing SHGs, commodity groups, Krishi
Abhiyan / Melas conducting students association election as

returning officer / presiding / polling officer etc.
Any other activities duly signed by controlling officer.

* VIL Service in Remote Areas 4 Max. Marks: 5.0

a) A/ B Class City
b) C Class City

c) Other Places below "C" Class

: VIII. Annual, Assessment Report (AAR) during the assessment period (3 years) Max.. M[arks‘

:12.0 j
il S. Category Grade - ' Marks !
‘| No.
1 Outstanding A" 4.0 marks
2 Very Good A 3.34 marks
3 Good B 2.67 marks
4 | Satisfactory C 2.0 marks

The numerical value of all the reports of a teacher considered for promotion shall be added up and

divided by the number of years for which reports are considered in order to find out thejaverage value.

An average marks of 2.67 is the minimum requirement for promotion from AGP of Rs.8000/- to 9000/-
An average marks of minimum 2.67 marks is required for promotion from AGP of Rs. 9000 to 10000/
The average marks scored by an individual below the minimum requxrement for Promotion shall

not be considered eligible for promotion.

‘

: IX. Performance in Interview Max. Marks :10.0

Minimum marks to be obtained for promotion from AGP of Rs. 8000 to Rs. 9000 ‘ 260
‘Minimum marks to be obtained for promotion front AGP of Rs. 9000 to Rs. 10000 260




Annexure-1

RAJMATA VIJ AYARAJE SCINDIA KRISHI VISHWA VIDYALAYA GWALIOR|
SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT SCHEME 2009 |
IN RVSKVV GWALIOR (M.P.)

Score Card for Assessment of ASSISTANT PROFESSORS Physical Education fi in the pay Band
of Rs. 15600-39100

(i) to move from AGP Rs. 6000 to AGP Rs. 7000
(ii) to move from AGP Rs. 7000.to AGP Rs. 8000

L Performance / Contribution during the Assessment Period of Max. Marks: 50
corporate work*

a | Organizing various inter campus/ inter University
Tournaments

Serving as a team Manager/ Coach of the college Sports/-
Cultural teams in the Inter Campus/ Local Tournaments

¢ | Accompanying the University Sports/ Cultural teamasal
Manager/Coach

Attending as sports team selection committee member -
(Slate/University/District/ Taluk Teams )

e | Serving Sports and Cultural Council as Member of the College

f | Serving as Technical Official/ Experts outside the

| University

& | Attending as Committee Member of Field Day/ Krishi
mela/ Convocation/ National Festival/ HSC/ Disciplinary
‘Committee or any other activities assigned by the College
/ University

h * | Other works attended by Physical Education Teacher

| i. Developing Sports Infrastructure like outdoor Games/ I
Gymnasium and indoor games.

ii. Conducting spoils activities in connection with the
College day, Hostel day and during any other occasions.

* Certificate issued by competent authority and documentary proof duly verified by the controlling ofﬁce'
must be enclosed for each activity.

b

II. Published Work during the Assessment Period 4 Max. Marks: 10.0 *

(a) For each full length article published in refereed NAAS
rated journal
(b) For each book publlshed / edited
(i) Recognized publishers with ISBN .
(ii) Chapters in standard books with ISBN S
(iii) Published individually
(iv) Research/ Extension Bulletin :
(c) (i) For each research note /communication in a Journal
(ii) Abstract in symposium/seminar/workshop/training
manual/ proceedings of the workshop
(iii) Popular article/leaflet
(d) Any other publications-
(i) As Author/Compiler of POP/Editor

44




(i) As Assoc. Editor/Asst. detor/Publlsher/ Compiler of
other publications

Note: Any publications having 3 authors, each author will get equal marks and such of the pubhcatlons

which have more than 3 authors; fourth author will get half of the assigned mark.
III. Summer Schools/Winter Schools/Refresher Course/Special Training/Symposia/ Seminar/
Workshop/Conference

(a) For organizing each actlvxty as in the title as Course Dlrector
or Coordinator

(i) Up to 10 days

(ii) More than 10 days
50 % for Course Co-Director / Co-coordinator

(b) For participation in Summer School/ Refresher
Course/ onentatlon Course of more than 10 days
duration.

(c) For participation in Special Training / Orientation
Programmes/ Symposia / Seminars / Conference /
‘Workshops/ etc.

(d) Other-members mvolved in orgamzatlon of above

activities
-~ IV. International Exposure
| International visits/training/courses (outside India only) |
V. Awards/ Distinctions Received
(a) International Award
{(b) National Award

(c) State Award

(d) University Award

(e) Professional Society Award

i
|

Max. Marks: 6.0 |

Max. Marks: 1.0

Max. Marks: 3.0

Note: Best paper award / Best Poster presentation award/ Best Poster presentation award in any journal
Conference / Seminar / Symposium etc. w111 be treated as Professional Society award

VI. Corporate / Other Activities. ' Max . Marks 13.0 |

a) Activities performed as External exam coordinator/ Associate
coordinator/ Chief Warden / Warden/ Staff Advisor/ Tour Leader and Saal
Co-Tour leader '(State/All India)/ NSS programme officer/ NSS | ' ’
coordinator/ Indian Redcross Society Programme Officer/ ?
Coordinator/ NCC Officer/ Farm Managenient/ - Academic, General,
Financial Management (as AO/ DAO/ AAO/ Dy. R/ AR/ DC/ AC/ Dy. : v
Librarian/ Asst. Librarian etc.)/ Sctutinizing UG/PG grades/ P.G. :
| Coordinator / Seminar In charge/ Leader / member in monitoring team.
b) Activities performed as Member- Co-chairman.- Chairman of
different committees of National - International - activities/ RAWE -

_Assoc. Coordinator - participation in RAWE camp/ Internship/ |
Tournament Organized/ Spl. Officer of SC-ST Cell/ Minority Cell/
Technical Assistant -(Part-time)/ Students Counselor/Leader for
exposure visit of Farmers/ Liaison Officer for BOM/VIP's tours | t
assigned by the University/ Participation in Melas / Exhibitions as / : |
State, National, International -levels representing University/
Member/-Co-Chairman in different committees of RVSKVV /
Team  Manager and Co-Team Manager to Sports/ Cultural
Act1v1t1es/ Stock verifying Officer/ Anti-ragging squad member/ grade
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point conversion work/worked as Rapporteur /Co-Chairman in the
National/International - Conferences, Seminars, Workshops/
Symposium etc/ Member. of Class and Exam time-table
committee, Press meet work/ patticipation in UG&PG
admission/ member involved in  organization/ Selection  of
Farmers/ Teachers for nomination to various awards.

| Any other activities duly signed by controlling officer

- VIL Service in Remote Areas

Max. M.ark's: 5.0

a) A/B Class City !

b) C Class City

c) Other Places below "C" Class

- VIIL. Annual Assessment Report (AAR) during the assessment period

Max. Marks:
:12.0 e
S. |Category |Grade|AGP of Rs. AGP of Rs.|AGP of Rs.|AGP of Rs. 7000 to
No.| - 6000 6000 6000 8000 (5 years) |
to 7000 (4|{to 7000 (S|to 7000 (6
years) years) years) ¢
a | Outstanding | A" 3.0 marks 2.4 marks 2.0 marks 2.4 marks |
b | VeryGood | A 2.5 marks 2.0 marks 1.67 marks 2.0 marks
¢ | Good B 2.0 marks 1.6 marks 1.34 mark 1.6 marks
d | Satisfactory C 1.5 marks 1.2 mark 1.0 mark 1.2 mark

‘The numerical value of all the reports of a teacher considered for promotion shall be added up and
divided by the number of years for which reports are considered in order to find out the average value.
An average marks of 2.0 is the minimum requirement for promotion from AGP of Rs.6000/- to 7p00/-

for those assessed during 04 years, average marks of 1.6 for those assessed during five years and average
marks of 1.34 for those assessed during six years.

8000/-.

An average marks of minimum 1.6 marks is required for promotion from AGE of Rs. 700(

/- 10

The average marks scored by an individual below the minimum requirement for Promotion
shall not be considered eligible for promotion. !

Minimum marks to be obtained for promotion from AGP of Rs. 6000 to Rs. 7000 '
Minimum marks to be obtained for promotion front AGP of Rs. 7000 to Rs. 8000

: 60
1 60




Annexure-I

RAJMATA VIJ AYARAJE SCINDIA KRISHI VISHWA VIDYALAYA GWALIOR!

SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT SCHEME - 2009
: IN RVSKVYV, GWALIOR (M.P.)

Score Card for Assessment of teachers in Physical Education:
(i) For Promotion from ASSISTANT PROFESSORS in the pay Band of Rs. 15600-39100 +
AGP 8000 to ASSOCIATE PROFESSOR (Pay Band of Rs. 37400-67000 + AGP Rs. 9000)
; Py A |
(ii) For Promotion from ASSOCIATE PROFESSORS (Pay Band of 37400-67000 + AGP ;
: Rs. 9000) to PROFESSOR (Pay Band of Rs. 37400-67000 + AGP Rs. 10,000) |

I. Performance / Contnbutlon during the Assessment Penod of Max. Marks: 45
corporate work*

a | Organizing various Inter-campus, Inter-Umvers1ty
Tournaments .

b | Serving as a team Manager/Coach of the college Sports/
' Cultural teams in the Inter Campus/ Local Tournaments
¢ | Accompanying the University Sports/Cultural team as a

Manager /Coach. ‘
d | Serving Sports and Cultural Council as Member of the 1
College.: ]
e | Serving as Technical Ofﬁcml/ Experts outside the ;
University. i

f | Attending as Committee Member of Field Day/ Krishi mela/ -

Convocation/ National Festival / HSC/Disciplinary 1

Committee or any other activities assigned by the _ :

College/University.

g | Other works attended by Physical Education Teacher _ i

i) Developing Sports Infrastructure like outdoor Games/ f

- Gymnasium and indoor games. ’

ii) Conducting sports activities in connection with the '
College day, Hostel day and during any other
Occasions.

* Certificate issued by competent authority and documentary proof, duly verified by the controlling officer

must be enclosed for each activity. '

II. Published Work during the Assessment Period : Max. Marks: 12.0
(a) For each full length article published in refereed NAAS
rated journal -
(b)For each book published / edlted !
(i) Recognized publishers with ISBN
(i) Chapters in standard books with ISBN
(iii) Published individually
(iv) Research/ Extension Bulletin : i
(c) (i) For each research note /communication in a Journal/ i
abstract in symposium/seminar/workshop/training
manual/ proceedings of the workshop
(ii) Popular article/leaflet
(d) Any other publications-
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(i) As Author/Compller of POP/Editor

_of other publications

(ii) As Assoc. Editor/Asst. Editor/Publisher/ Compxler

Note: (i) Any publications having 3 authors, each author will get equal marks and such of the.
Publications which have more than 3 authors, fourth author onwards will get half of the |

assigned mark.

(i) For movement from AGP of Rs. 8000/- to 9000/- all publlcatlons after appomtment as

Assistant Professor shall be considered.

(iii) For movement from AGP of Rs.9000/- to | 10000/—

the AGP of Rs. 8000 will be considered.

III. Summer Schools/Winter Schools/Refresher Course/Special Training/Sympbsia/ Seminar/

Workshop/Conference

all publications after being placed in,

Max. Marks:4.0

(a) For organizing each activity as in the title as Course Director

or Coordinator
(i) Up to 10 days
* (ii) More than 10 days
50 % for Course Co-director / Co-coordinator

(b) For participation in Summer School/ Refresher
. Course/ orientation Course of more than 10 days
duration.

(c) For participation in Specijal Training / Orlentatlon
Programmes/ Symposia / Semmars / Conference /
- Workshops/ etc.

(d) Other members involved in orgamzatlon of above

activities.

IV. International Exposure

Max. Marks: 1.0

| International visits/training/courses (outside India only)

V. Awards/ Distinctions Received

Max. Marks: 3.0

(a) International Award

(b) National Award -

(c) State Award

(d) University Award

(e) Professional Society Award-

Note: Best paper award / Best Poster presentation award/ Best Poster presentation award in any journal/ -
Conference / Seminar / Symposium etc. will be treated as Profcssional Society awa_rd.

" VL. Corporate / Other Activities.

Max . Marl'ks':8.0

.| @) Activities performed as External exam coordmator/ Associate
coordinator/ Chief Warden / Warden/ Staff Advisor/ Tour Leader and

+8

Co-Tour leader (State/All India)/ NSS programme officer/ NSS |




coordinator/ Indian Redcross Society Programme Officer/
Coordinator/ NCC Officer/ Farm Management/ Academic, General,
Financial Management (as AO/ DAO/ AAO/ Dy. R/ AR/ DC/ AC/ Dy.
Librarian/ Asst. Librarian etc.)/ Scrutinizing UG/PG grades/ P.G.
Coordinator / Seminar Incharge/ Leader / member in monitoring team.

b) Activities performed as Member- Co-chairman - Chairman of
different committees of National - International - activities/ RAWE -
Assoc. Coordinator - participation in RAWE camp/ Internship/
Tournament Organized/ Spl. Officer of SC-ST Cell/ Minority Cell/
Technical Assistant (Part-time)/ Students Counselor/Leader for
exposure visit of Farmers/ Liaison Officer for BOM/VIP's tours
assigned by the University/ Participation in Melas / Exhibitions as
State, National, International levels representing- University/
Member/ Co-Chairman in different committees of RVSKVV /
Team Manager and Co-Team Manager to Sports/ Cultural
Activities/ Stock verifying Officer/ Anti-ragging squad member/ grade
point conversion work/worked as Rapporteur /Co-Chairman in the
National/International Conferences, Seminars, Workshops/
Symposium etc/ Member of Class and Exam .  time-table
committee, Press meet work/ participation in UG&PG - admission/
member  involved in  organization/ Selection of  Farmers /
Teachers for nomination to various awards etc.

Any other activities duly signed by controlling officer

- VIL Service in Remote Areas -

Max. Marks: 5.0

a) A/ B Class City
b) C Class City
c) Other Places below "C" Class

- VIIL Annual Assessment Report (AAR) during the assessment period

(3 years) Max.
~_Marks :12.0 ' |
S. Category Grade Marks | )
.| No. ' z :
| 1 | Outstanding A" 4.0 marks ’
2 Very Good A 3.34 marks
3 Good B 2.67 marks
4 Satisfactory C 2.0 marks

The numerical value of all the reports of a teacher considered for promotion shall be added up and
 divided by the number of years for which reports are considered in order to find out thejaverage value. .

An average marks of 2.67 is the minimum requirement for promotion from AGP of Rs.8000/- to 9000/-

. ! |
An average marks of minimum 2.67 marks is required for promotion from AGP of Rs. 9000 to 10000/-

The average marks scored by an individual below the minimum requirement for Promotion

not be considered eligible for promotion.
- IX. Performance in Interview

Max. Marks: 10.0 !

Minimum marks to be obtained for promotion from AGP of Rs. 8000 to Rs. 9000
Minimum marks to be obtained for promotion front AGP of Rs. 9000 to Rs. 10000 : 60

LR

: 60

shall
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR| -

- SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT SCHEME 2009 |

IN RVSKVYV, GWALIOR (M.P. )

Annexure-1

Score Card for Assessment of A_SSISTANT LIBRARIAN in the pay Band of Rs, 15600-39100

(i) to move from AGP Rs. 6000 to AGP Rs. 7000
(ii) to move from AGP Rs. 7000 to AGP Rs. 8000

‘| 1. Library Services*

1. Library Services : ;
Services rendered in different sections of the Library like

Acquisition. Periodicals, Technical, Circulation, Documentation.
Maintenance, Computer, Reference etc.

Max. Marks: 50

. | 2. Specialized /Additional Services:

| Services rendered under the following section
a..Birding section, b. General T.B.B.

c. SC/ST, ST Book Bank, d. Photographic section.
e. Institutional Reposntorles, f. Digital Library,

g. Assisting Librarian in Administration.

3 Tcaehmg offered for PG students(Non credit course)

4. Innovative Library Activities:
Conducting Library Usage survey, conducting Book Exhibition,
Preparation of Reading list for Students, Creation of Databases OP-

AC. Attending as a member of Umver51ty Committee  Special
'| Lecture as a guest, gl

5. Institution Building Activities:

a) Competitive projects by the individuals as PI

b) Project funded by Govt. / University /ICAR
50% marks for Co-PI/ Associates

* Certificate issued by competent authority and documentary proof duly verified by the controlhng officer

.must be enclosed for each activity.

' IL Published Work during-the Assessment Period

Max. Marks:l().() s el

(a) For each full length article published in refereed NAAS
rated journal

(b)For each book published / edited

(i) Recognized publishers with ISBN

(ii) Chapters in standard books with ISBN

(iii) Published individually

(iv) Research/ Extension Bulletin

(c) (i) For each research note /communication in a Journal
(u) Abstract in sympos1um/semmar/workshop/trammg
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manual/ proceedings of the workshop
(iii) Popular article/leaflet

Note: - Any publications having 3 authors, each author will get equal marks and such of the publications
which have more than 3 authors; fourth author onwards will get half of the assigned mark. ae

IIL. Summer Schools/Winter'Sclhools/Refresher Course/Special Training/Symposia/ Seminar/ ‘
.- Workshop/Conference Max. Marks: 6.0 !

(a) For organizing each activity as in the title as Course Director
- or Coordinator : :
(i) Up to 10 days
(ii) More than 10 days 4
- 50 % for Course Co-Director / Co-Coordinator.
(b) For participation in Summer School/ Refresher
Course/ orientation Course of more than 10 days
duration. ‘ :
(c) For participation in Special Training / Orientation
| Programmes/ Symposia / Seminars / Conference /-
- Workshops/ etc. (except Annual workshop)

LTV International Exposure | * Max. Marks: 1.0 it

[ International visits/training/courses (outside India only) l

V. Awards/ Distinctions Received - Max. Marks: 3.0

(a) International Award

(b) National Award

(c) State Award )

(d) University Award

(e) Professional Society Award

~ Note: Best paper award / Best Poster presentation award/ Best Poster presentation award in any journal
Conference / Seminar / Symposium etc. will be treated as Professional Society award.

VI Corporate / Other Activities. Max . Marks :1;.0

a) Activities performed as External exam coordinator/ Associate
coordinator/ Warden/ Staff Advisor/ Tour Leader and Co-Tour leader
(State/All India)/ NSS programme officer/ NSS coordinator/ Indian
| Redcross Society Programme Officer/ Coordinator/ NCC Officer/
Farm Management/ Academic, General, Financial Management (as
AO/ DAO/ AAO/ Dy. R/ AR/ DC/ AC/ Dy. Librarian/ Asst. Librarian
etc.)/ Scrutinizing UG/PG grades/ P.G. Coordinator / Seminar
Incharge/ Leader / member in monitoring team. ’

b) Activities performed as Member- Co-chairman - Chairman of
different committees of National - Iriternational - activities/ RAWE -
Assoc. Coordinator - participation in RAWE camp/ Internship/
Tournament Organized/ Spl. Officer of SC-ST Cell/ Minority Cell/ i
Technical Assistant (Part-time)/ Students Counselor/Leader for :

exposure visit of Farmers/ Liaison Officer for BOM/VIP's tours
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assigned by the University/ Participation in Melas / Exhibitions as

State, National, International levels representing University/
Member/ Co-Chairman in different committees of RVSKVV /
Team

Manager and Co-Team Manager to Sports/ Cultural
Activities/ Stock verifying Officer/ Anti-ragging squad member/ grade

point conversion work/wotked as Rapporteur /Co-Chairman in the |
National/International

Conferences, Seminars, Workshops/
Symposium etc./ Member of .Class and Exam time-table i
committee, Press meet work/ participation in UG&PG - E

admission/ member involved in  organization/ Selection
Farmers/ Teachers for nomination to various
Any other activities duly signed by controlling officer.

|
of :
awards etc. \

VII. Service in Remote Areas

' Max. Marks: 5.0 -,
a) A/ B Class City 9
b) C Class City
c¢) Other Places below "C" Class : |
VIII. Annual Assessment Report (AAR) during the assessment period - Max. Marks

:112.0

S. |Category Grade | AGP of Rs. AGP of Rs. AGP of Rs. AGP of Rs. 7000 to
No. 6000 ' 6000 6000 8000 (5 years)
to 7000 (4 to 7000 (5 to 7000 (6 ]
years) years) ' years) . g
a | Outstanding | A" 3.0 marks 2.4 marks 2.0 marks 2.4 .marks 3
b | Very Good | A 2.5 marks 2.0 marks 1.67 marks 2.0 marks
¢ | Good B 2.0 marks 1.6 marks 1.34 mark " 1.6/marks
d | Satisfactory | C 1.5 marks 1.2 mark 1.0 mark 1.2'mark

The numerical value of all the reports of a teacher considered for promotion shall be added up and
divided by the number of years for which reports are considered in order to find out the average value.
An average marks of 2.0 is the minimum requirement for promotion from AGP of Rs.6000/- to 70()0/-

for those assessed during 04 years, average marks of 1.6 for those assessed during five years and average :
marks of 1.34 for those assessed during six years.

An average marks of minimum 1.6 marks is required for promotlon from AGP of Rs. 7000/- to 8(}00/-‘ e

.The average marks scored by an individual below the minimum requirement for Promotion shall
not be considered eligible for promotion.

Minimum marks to be obtained for promotion from AGP of Rs. 6000 to Rs. 7000 . : 60
Minimum marks to be obtained for promotion front AGP of Rs. 7000 to Rs. 8000 | : 60
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SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT SCHEME - 2009
. INRVSKVY, GWALIOR (ML.P.)

 Annexure-1|

RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Score Card for Assessment for Promotion from ASSISTANT LIBRARIAN (Pay Band of
15600-39100 + AGP Rs. 8000) to DEPUTY LIBRARIAN (Pay Band of 37400-67000 + AGP Rs.

9000)

I. Services Rendered under different sections of the Library*

Acquisition Section :-

1. Listing of indented Books for Library Committee meeting. -
2. Procuring of books from different firms.

3. Taking entries of books into the accession reglster

4, Attending Audit queries.

5. Sending list of books to the indented Departments.

Max. Marks: 45

Periodical Section:-

1. Subscribing Indian and Foreign Periodicals.
2. Receiving Gift and Exchange of Perxodlcals
3. Sending Reminders.

4, Sending Journals for binding section.

5. Attending Audit quires.

Technical Section:-

1. Classification of Books & Journals.

2. Cataloguing of Books & Journals.

3. Technical Processing of Books & Journals.

4. Preparation of Catalogue Cords & Merging with ex1stmg
catalogue.

5. Maintenance of Shelf List/OPAC

Circulation Section:-

1. Library Membership- issuing Computerized ID Cards for
Students, Teachers and Researchers.

2. Supervision of Charging System and Discharging system.
3. Overdue collections.

4, Issuing No-dues certificates for Teachers and Students.

5. Inter Library Loan / Allotment of Research Cubicles

Reference Section:-

1. Providing reference service to the users of the Library with print
and non print sources. I :

2. Acquisition of Reports and Theses. j;

3. Classification and cataloguing of Reports and Theses.

4. Offering orientation courses of UG and PG Students.

5. Maintenance of Reference Section, Report Section and Thesis
Section.

Documentation Section :-
1 . Preparation of recent addmon (Monthly)
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2. Compilation of Current Catalogue of Perlodlcals
3. Compilation of Bibliographies.
4. Compilation of Catalogue of Theses.

5. Technical Information .Services and Reading lists.

Maintaining of Books / Periodicals Section:-
'1. Maintenance of Books stacks. '
2. Maintenance of Periodicals. -

3. Removal Books for Binding and repair.

4. Providing Reader guides and bay guides.

5. Providing reference service.

Computer Section:-

1. Providing. Internet Service to the readers.
2. Subscription of CD-ROM Databases.

3. Subscription of Online Jourrals.

4. OPAC (Online Public access catalogue)
.5. Over all maintenance of Computer Section.

Teaching offered for PG students(Non credit course)

| Specialized Library Servicé

'v Reprographic Section:-

1. Procurement of materials for Reprographlc section.
2. Maintenance of the Xerox Machines.
3. Maintenance of the printers.

General Text Book Bank:-

1. Procurement of Text Books for TBB

2. Issue and return of the Text books to Students.
3. Issuing No due Certificates for the Students

SC/ST Book Bank:-

1. Procurement of Text Books to SC/ST Book Bank

*2. Issue and return of the Text-books to SC/ST Students.
3. Issuing No due Certificates for SC/ST Students.

Binding Section:-

1. Procurement of Materials for the Binding Section.
2. Arranging for Books, Journals, Reports for Binding.
3. Supervision of the Binding Section.

Photographic Section:-

2. Collection of fees for ID Cards.
3. Distribution of photo ID Cards.

1. Procurement of Materials for the Photographic Sect1on;

‘| Adopting information and Technologles (ICT)

1. Video Library maintenance
2. Digitalization of documents
3. E-Learning

Ad-hoc Projects as P1 »

1. Competitive projects by individuals

2. Projects Funded by Govt. / University / ICAR
50% marks for Co-PI / Associates

* Certificate issued by competent authority and documentary proof, duly verified by the controlling officer

must be enclosed for each activity.
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IL Published Work during the Assessment Period

Max. Marks:12.0

(a) For each full length article published in refereed journal

(b)For each book published / edited

(i) Recognized publishers with ISBN

(ii) Chapters in standard books with ISBN

(iii) Published individually

(iv) Research/ Extension Bulletin

(c) (i) For each research note /communication in a Journal /
abstract in symposium/seminar/workshop/training
manual/ proceedings of the workshop

(i) Popular article/leaflet

|

Note: Any publications having 3 authors, each author will get equal marks and such of the publlcatxons‘
which have more than 3 authors; fourth author onwards will get half of the assigned mark.

II1. Summer Schools/Winter Schools/Refresher Course/Special Training/Symposia/ Seminar/

Workshop/Conference

Max. Marks: 4.0

(a) For organizing each activity as in the title as Course Dlrector
or Coordinator

(i) Up to 10 days - ;
(ii) More than 10 days - : !
50 % for Course Co-Director / Co-Coordinator

(b) For participation in Summer School/ Refresher
- Course/ orientation Course of more than 10 days
duration.

(c) For participation in Specxal Trammg / Orientation
Programmes/ Symposia / Seminars /. Conference / -
Workshops/ Group Meet etc.

{ (d) Other members involved in organization of above activities.

IV. International Exposure

Max. Marks: 1.0

| International visits/training/courses (outside India only) |

V. Awards/ Distinctions Received

Max. Marks: 3.0

(a) International Award

(b) National Award

(c) State Award

(d) University Award

(e) Professional Society Award

Note: Best paper award / Best.Poster preséntation ‘award/ Best Poster presentation award in any journal
~ Conference / Seminar / Symposium etc. will be treated as Professional Society award.

V1. Other Corporate Activities.

Max. Marks: 8.0

| a) ‘Activities performed as External exam coordinator/ Associate |
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coordinator/ Warden/ Staff Adv1sor/ Tour Leader and Co-Tour leader
(State/All India)/ NSS programme officer/ Indian Redcross Society
Programme Officer/ Coordinator/ NCC Officer/ Farm Management/
Academic, General, Financial Management (as AO/ DAO/ AAO/ Dy.
R/ AR/ DC/ AC/ Dy. Librarian/ Asst. Librarian etc.)/ Scrutinizing
UG/PG grades/ P.G. Coordinator / Seminar in charge/ Leader /
member in monitoring team.

b) Activities performed as Member- Co-chairman - Chairman of
different committees of National - International - activities/ RAWE -
Assoc. Coordinator - participation in RAWE camp/ Internship/
Tournament Organized/ Spl. Officer of SC-ST Cell/ Minority Cell/
Technical Assistant (Part-time)/ Students Counselor/Leader for
exposure visit of Farmers/ Liaison Officer for BOM/VIP's tours
assigned by the University/ Participation in Mela / Exhibitions as
State, National, International levels representing University/
| Member/ Co-Chairman in different committees of RVSKVV /
Team Manager and Co-Team Manager to Sports/ Cultural
Activities/ Stock verifying Officer/ Anti-ragging squad member/ grade
point conversion work/worked as Rapporteur /Co-Chairman in the
National/International Conferences, Seminars, Workshops/
Symposium etc/ Member of Class and Exam time-table

-| committee, Press meet work/ participation in = UG&PG |

admission/ member involved in  organization/ Selection of
Farmers/ Teachers for nomination to various awards.
Any other activities duly signed by controlling officer.

VIL Service in Remote Areas

|
|
|
|
i
i
T
|
1

Max. Marks: 5.0

a) A/ B Class City
b) C Class City
c) Other Places below "C" Class

| VIII Annual Assessment Report (AAR) during the assessment period (3 years) ‘Max. M

arks

312.0 i
1 S. Category : Grade Marks ;
No. , |
1 | Outstanding A" 4.0 marks
2 Very Good B A 3.34 marks
3 | Good B 2.67 marks f
4 Satisfactory C 2.0 marks

The numerical value of all the reports of a teacher considered for promotion shall be added up and
divided by the number of years for which reports are considered in order to find out the average value.
An average marks of 2.67 is the minimum requirement for promotion from AGP of Rs.8000/- to 9000/-
The average marks scored by an individual below the minimum requirement for Promotion

not be considered eligible for promotion.

IX. Performance in Interview

Max. Marks: 10

Minimum marks to be obtained for promotion front AGP of Rs. 8000 to Rs. 9000 : 60
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Guidelines for

T-series Promotion

RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA
VIDYALAYA, GWALIOR (M.P.)



RAJMATA VI]AYARA]E SCINDIA i
KRISHI VISHWA VIDYALAYA GWALIOR (M P )

Assessment B
Promotlon for T4 & TS -

o Notlflcatlorn |

e
e

° Procedure of Assessment

. Score Card for T4 to TS5

e Score Card for T5to T6 |

. Proforma of Appllcatlon for T4 to T53' _

. Proforma of Appllcatlon for T5 to T65.; |
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B D';aied:B 1-07-2017

( bedrform from Techrucal Ass:stant / Trammg Assistant i
rking in* thls Vishwa Vldyalaya for Assessment of their promot:ons in T-6
h_.rescnbed qﬂallﬁcatxon for r, grant of T-6 series are deta:led as unde:

Grades ]

Categq'r:e's |

Prescrxbed quahﬁcatlon

Bg&helor s degree in re]evant field or |
i equm t-qualifi cation from a’ recogmzed !
‘ Umversﬁy ;
-Masters-= degree’ in relevant fi eld or
# ;L‘WEﬁ’anaient qualification from a recognized [~
; ; Unlvers:ty had|
ramlng“AsslstantsJ—PwregFamme»Assrs%s-antsmwha,.haxe_eompleted
de. .(9300-34800+4200/-) will be eligible for Grade T-5 .
18 ifing Assistant / ‘Programme Assistant in T-5 Grade ‘
'-_‘1*19, essentlal qualn" cations ‘prescribed: for Category Il shall be
=6 Graa (Rs 15600 39100+5400f—)a r completin; 5 years of
-): However, those Technical Assist
'Glade hSSQO 34800+4600/ -) who do not possess the
be eligible for assessment promotion to T=6 Grade~ (}35 -
rvice in T-5 Grade (Ks. 9300-34800+4600/-)
: rogramme Assistants of thie " Vishwa Vidyalaya .
roforma for considering their cases for the above
hrough proper.channel in the O/o the Registrar,

lior-474002- (M.P.) by- dated 16.08.2017. Apphcatmn
be conmdered_

h Bj; th:e-ﬂrder efHon'ble ice Chancellor

)7+

Re'gis't:rar
Dated:31-07-2017

[SKV\, Gwalior, . e, '
"DlrectorInstruetmns/“'Resea =S rvmes/'"Extenmon Semces/P]annmg =& Farm Deve]opment

e At SRS

ading the above nonf' cation on V V. websne
Gwahor

] 'cerned under thelr admmlstratwe control The |
inithis. proforma ‘along with copies /Pf !C:e_rhf' cates
Officer's by the date stlpulated above
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PROCEDURE OF ASSESSMENT FOR CONSIDERATION OF THE CASES OF :
TECHNICAL ASSISTANT / TRAINING ASSISTANT / PROGRAMME ASSISTANTl
FOR UPGRADATION / PROMOTION FROM GRADE T-4 TO T-5 (CATEGORY-II) ‘
: AND FROM GRADE' T-S (CATEGORY-II) TO T-6 (CATEGORY—III) 4

Procedure of Assessment

The Cases for Upgradatlon / Promotmn will be con31dered by a duly constituted :assessment

committee. The 1mportant criteria which should be taken into consideration for assessment

are as under: : =
1. The Annual Assessment Report (AAR) for assessment period of 5/10 years (as the case

may be) shall carry the &e,lghtgge_,gf&&@ymarks.s

_.vw»\_ ghdsn:

2. The material furmshed by the candidate in the assessment proforma shall carry the

‘weightage ofi2 o{r:mc)«glap}ﬂ(sﬁevaluanon of which will be done by the assessment conmuttee

3. The AAR of the relevant. assessment period should be rated numerically on the basis of

final grading as approved by the acceptlng / reviewing authority. The markmg shall be i 1n

followmg manner:
| - i, Each outs_tandlng reportiA W - -~ 80:marksy -
i, Each very good repor%(f})%; 470 s_narks
i iil, Bach good report@jﬁﬁg | : JSSmarks*

. 1v. Each average report m;)‘;é : 440 marks

The total ma.rks SO amved at, are to be divided by the number of AARs con51dered for

- assessment (5/10 years, as the case may be) to arrive at the weightage for AARs on a scale of '

80. It goes without saying that regardless of number of years in the assessment perlod the
max1mum welghtage of AARs shall not exceed 80 in any case, ’
3.1. The AARs relevant for the period of assessment (5/10 years as the case may be) are to b

~ considered. In cases where the permd of assessment does not synchrenize w1th ﬁnanc1a1

" year, the AAR of the year in spread of the assessment period is in excess of 06 months=

shall be taken into consideration, For example In a case where the 5 years period of iy

assessment ends on 31° July, 2005, the AARs of 2000 01, 2001- 02, 2002- 03 2003-04 &
2004-05 are to taken into account

3.2. Cases where one or more AARs of le/bevant period have not been written forany reason
are to be dealt with the following criferia :




l
"Where one or more-AARs have not been written for any reason durmg the relevanl
. period, the DPC should consider the AARs of the years preceding the period in question and

ifin ‘any case even these are not available, the DPC should take the AARS of the lower grade

into account to complete the number of A4ARs required to be considered". |

sl : 4. The assessment committee’ shall examine’ the material ‘provided by:the cand:,date unde
#the assessment proforma /. application. forrn duly verified by the controlhng aqthonty anq f .
. : shall award. the ‘mark:on:the*scale- of«20 as:per-the- :score: card-devised -fory

ﬂle-puxpgss o
“(enclosed) The: cand;datomust score: at least]

|
) marks; out of 20; -then only'he'/sheia!‘
will.qualify: for; Promouon/ Upgradatlon from:A-4:to. A=S, & T-5:t0:T-6. The marks: sc:ls
awarded out of (20, by the comrmj;tee shall .be. added to.the, marks -awarded; on:the-basis: j{

ovaluatmns of AARs. out 0f 80:. The. Upgradanon / Promotlon from one grade[to the nexts
higher grade shall be awarded 1f an employee meets the followmg marks: k. '

-For Promotion / Upgradation from T-4 to T-5 grade {4%?

For Promotion / ngradation from T-5 to T-6 grade =67%

Note: 0.5% and above mark‘s are to be founded off to the next higheér number.’

The Reglstrar shall ensure-that complete and correct mformatlon is furmshed to the

assessment committee and mcmbers are made familiar with the rules and guldelme

o ‘  The assessment committee shall be constltuted as per the ] prov1s1ons contamed under
27l ] "RVMSKVV Statute 5 (3) B(i). ‘ . g i

Proforma of Apphcatlon for up gradatmn from grade T-4 to T-5 (Enclosed)
Proforrna of Application for up gradation. from grade T-5 to T-6 (Enclosed)
Score Card for up gradation from grade T-4 to T-5 (Enclosed)
 " Score Card for up gradation from grade T-5 to T- 6 (Enclosed)




1. Re_ported period

: 2;=Neme

el 9 Date of continuous appomtment to the

SCORE CARD FOR GRANT OF PAY SCALE FROM T 4 TO T:5

(CATEGORY—II) OF RVSKVV

3. Date of birth/age

- 4. Field of specialization

s Basic degree/diploma and the _
; institution (the degree was obtained from)

' 6. Date of entry into the RVSKVV service -

e 7."I?resenf-grade and 'seale of pay .

8 Dutxes ass1gned to the post for which
the person has been recruited

present grade

s 10.;Any other basic information

:GRADE




1. Educational career

PARTI
- o-beﬁlied in'by the Reviewee/ C’ana’z’daz"e)
Please furnish the following information:

| Degree/Diploma/Certificate

CléSS/éfade

Univérsitny bai_rd/Ins't_itut;e |

Year

| Master's degree or
_equivalent or any higher

: 'degree

1

- | Bachelor's degree/

Diploma

Iht@rmediate

High Schoel

o (fa): _Subjects- of specialization at the
~highest dégree/diploma

_ =(b). Subjects of spécia_liz_atiOn at the
T lower.degree/diplorpa‘ 3

/3. Additional qualifications/training acq
" or short-time trainings, not included
- dates, duties and duration of course).

- 4. Employment record of last five years eﬁding-on
present post, list in reverse order every employm

uired in India éﬁd_/or abroad (list of all part-time
n the educational career. Give ;

startiilg with yot‘u'
ent you have had.

' © 02 Marks

i

|Name  of | Desighation Salary/ pay | Date of Date of | Nature of |
employing - scale | joining leaving duties
organization ' actually
: performed




|
-8 Maximum 03 L &

(a) Honours/awards étc. i 0 T -~ 01 Mark

(b);(i) Membership of profess_ibnal societies  : | - 01 Mar
E(ii) Offices and committees éssignments‘ i : ) : 01 Mar
- 'held in professional societies _
: (c) Special invitations-:(this would - 307 PR 01 Mark
- referto specific invitations to ' B
- an individual to present a paper
- before professionally oriented |
. meeting or to participate/
- conduct a seminar) E

- (d) Special assignments covered (list : 02 Marks
- each one giving dates) and briefly
- describe the work done

- (e): Duration of absence from the ' £ '
. University service withi reason '
 during the 5 years period (the

‘ - number of months may be~
+ specified)

_ i6, Is the:e any other type of'gw‘ork than
your present job/ assign'fﬁéiit that yéu
- . would rather do in the institute or outside?
* If yes, please indicate.

P Please give below the br@dﬁéfivity_ : o Ji{/laximum 15 Marks*¥ -
-, statement in respect of tha work done |
by you during the period under review _

- (This is intended to reflect the actual performance by the reviewee during 5 years.

Some of the items may not be applicable to the individuals based on the nature of the
duties assigned. In such cases he/she may. indicate against the ‘items that it is not
- applicable. For items (a) to (e) please indicate the numbers only.)

(The items included in the statement are only illustrative and not exhaustive)

. Productivity A o Past 5 years -

~ (a) ' Technical support for scientific work, : . 05Marks

& such as: '
-~ number of animals managed
- area of land/fish ponds managed
. - number of projects served - 8 , iy i
| - others (please specify) . : ‘ it
el 'I'he total Score /Marks achieved under Mball have the méximum'éeilih@) i
Sl o (three) marks for consideration of final score. - .0 ! . :

SR R S




(b)f Tfaining work ‘ | i : , 05 Marks

(c) Extension educatmn work such as: ; 05 Marks
- radio/television talks :

- field trips
- exhibitions
_ - farmers/cultivators

- - contacted

others (pleasef spemfy)

i) Team-work and co- operatlon mentioning * 3 02 Marks :
© . specifically inter-disciplinary, inter-institutional |

- and intra-institutional activities in which you
were mvolved

i '(e) IIlStltuthI‘l /building activ’ities | . 01 Mark
® Unpubhshed reports, papers, ctc S - 02 Marks
1 (g)'fj Pubhshed work; if apphcable such as(Give Number) | 05 Marks _
- books/monographs

- professional papers/artlcles

= popular articles

.- book-reviews

- professxonal commumcatlon to Jjournals/magazines:

- professional abstracts

s technical reports
' (h) Pépers presented at pfofessibnél meetings(Give Nuﬁber): 02 Mai'k.é
(@) ; Participation in professional meeti-ngs oat 01 Mark
OF Relatlonshlp with his/her profcssmnal colleagues 3 01 Mark

(1) Guidance received
- (11) Guidance given |
; (iii) ‘Participation in co-opérative research prdgrammeS'

ik The total Score /Marks achieved under 6 (a to j) shall have the max1mum cclhng of
' 15 (ﬁfteen) marks for con51derat10r1 of final score.




—

: endmg on

Please append a preclse resume of the
work done durmg the Assessment perlod

R 8 i .thh full
supportmg evidence, if any

- If some or all your professloneil work
- . remained incomplete or have fallen
| : Below your expectations, please
furnish reasons for that, and ~suggcst

- improvement, if any.

uj‘_ e

(In Block 1ett-e;r:e,-)

Designaﬁon. ]

---------------




i

1. 'Rep'orted period

. Nmé

3. Date of birth/age

4. Field of specialization

3. Basu: degree/dlploma and the

i mstltutlon (the degree was obtdined from)

18, Da_tc of entry into the RVSKVV service
o Present grade and scale of Ijgy

8. Dutles asmgned to the post for whlch
1 the. ‘person has been recruited

"9, Date of continuous appomtment to the
, present grade

10.;Any"other basic information

SO |

‘ SCORE CARD FOR GRANT OF PAY: SCALE FROM T-5 GRADE (CATEGORY—II) TO
.T-6 GRADE (CATEGORY-III) OF RVSKVV '

: i

i
i i
: i
: i
; -
i I




Please furnish the followmg 1nf0rmat10n

; 13 Educatlonal career

'Degrggll)lploma/Certiﬁcéte Class/Grade Uniyeréity/BOard/InstitutE: Y_earl

 PARTI
(To be filled in by the Rewewee/ Candzdate)

Doctorate Degree

| degree

Master's degree or
equwalent or any higher

'Bachelor ] degree/
D1ploma

i Intermediate

 [High School

2. (a) Subjects of specialization at the

i1 Addmonal quahﬁcatlons/trammg acqulred in Indxa and/or abroad (list of all

' highest degree/diploma

(b) Subjects of specialization at the
lower degree /dlploma ‘.

part-tlme or short-time tralnmgs not included in the educatlonal career. Give -

dates duties and duration of course). 02 Marks -
4, Employment record of last five/ten years ending on .................... s-tarting,
~ 'with your present post, list in reverse order every employment you have had. |
Name of Designation Sala'ry/ Date of Date of Nature of |
2 emp_loying , pay scale Jjoining leaving . duties
| organization ' - Iactually
: performed




" Area

5. What were the priority:. areas of work durir

|

1

ng the past five/ ten years of your serv1ce

“ending on......... Cenewugis ..... Please mark priorities against each area as 1,2,3, etc. one

. being the highest and so on; and indicate the percentage of time approx1mately allotted to
each priority area (Normally, you should not assign more than three priorities. As area -
~ should be considered a priority area, only if it takes at least 25% of your working time).
Prlorlty

- Technical support for s

. Research work

' Teaching/guiding

. . Extension

i M-a_';aagem'ent/'
s Co-;Ordinatio‘n

| Administration

‘ Any other area (Please specify the area)

: (a)__-Hpnours/awardsctc_.- :

' (b)?('i) Membership of professional Societies

(11) Offices and committees a531gnments
“held in professmnal societies

(c) Spec:lal invitations (this would
. refer to specific invitations to -
- | an individual to present a paper
. before professionally oriented
: meeting or to participaté/
. conduct a seminar) -
(d): Special assignments covered (list
each one giving dates) and brlcﬂy
L descrlbc the work done

; © (&) Duration of absence from the

£ UniverSJ,ty service with reason :
~ during the 5- -10 years period (the -
. number of months may be

" specified)

Al

'Maxilmuni 03 Marks

‘Time allocatlon

!

*

01 Mark

91 Mark
01 Mark

01 Mark -

02 Marks

iR The ‘total Score /Marks achleved under 6 (a to €) shall have the maximum r‘cf'illing of 03 -
(three) marks for con51derat10n of final score.




7. How would you Iijate your overall Priority area ‘ 'Assigxied score

performance in each of the priority 1
areas as indicated in item 5 above
on a 0-5 scale (I=poor; 2=below 2

~ average; 3-average;4=above
- average; and 5=outstanding).
Please indicate appropriate score
for each area. '
Total score

v AW

© 8.1s there any other fype"of_ work than your present job/assignment that
' do in the institute or outside? If yes, please indicate.

.. 9. Please give below the productivity and projection table in respect of the work done b){
' : Maximum 15 Marks*®*
This part is intended to be an evaluation. It seeks information on the past.
- performance and output{of work. Inability to meet projected targets/expectations would |
not necessarily mean insufficient or poor performance. Due consideration will be given
to the reasons for not completing certain projected targets. Please indicate numbers OIﬂ)l/. :
- (The items included in the statement are only illustrative and not exhaustive).
‘ Past 5/10. years Proposed to Edo next year -
o 105 Marks

- you during the period under review:

1 (a). Technical support for = .
Scientific work such as:. |
- number of animials mandged
--area of land/fish ponds managed
- number of projects served -

- - others (please specify)

- (b). Training and teaching 'wqur: _

 (c). Extension education work, such as:

- - radio/television talks -

- = field trips '
_ exhibitioiis

Pk farmers/cultivators contacted
- others (please specify)

sl ()l Team-work and co-operation

- mentioning specifically inter-disc':iplinary, '
inter-institutional and intra-institutional

. . activities'in which you were involved

- (e). Institution building activities.

. () Unpublished reports, papers, etc.(Give Number) :

- books/monographs
- professional papers/articles
- popular articles
- book reviews : ‘
' = professional communication to journals/magazines
- =-professional abstracts 7 : |
| -technical reports g \2

- (g). Published work, if applicable .(Give Number) -

| Il

you would rathéi‘--

‘ .05 Markﬁ

02 Marks

.01 Mark]
5 02 Marks

05 Mark:

05 Marks
]




.. %% The total Score /Marks achleved under 8 (a to j) shall have the max1mum ce111ng of |

ol of the work done in each of the top 3 priority

- adetailed descnption of various projects/

A past assessment period, it shouIcl rather be a

! P_rl_ont-y Area 2:

o 12" Please append a precise resume of the

(h). Papers presented at professwnal meetings (Gwe Number) ' 02 Marl;!:s
(1) Participation in professional meetings : 01 Mark -

10. Relationship with his professional colleagues : ' 01 Mark

; (1) Guidance received
| (ii) Guidance given

- (iii) Participation in co- operative research programmes

i
i

15 (ﬁfteen) marks for consideration of final score.
11. Please furmsh the most salient features

_ areasas marked in Serial number (5) in Part I.
' This should include the points: (A) description
'+ 1Of prmect(s)/asmgnment(s) (B) objecnves of
. the stated project(s) /assignment(s); © any
: ';"major progress, accomphshments, utlhzatlon,
. etc. for the work done. (Be sure that this is not

act1v1t1es you may have undertaken during the

- summary statement of the most significant
- aspects of your overall professxonal

performance (with supportmg evidence).
Prlonty Area 1:

' Priority Area 3:

- work done during the Assessment. period

endmg e i ... with full
supportmg ev1dence 1f any.

13./ If some or all your professmnal work
‘ rémained mcomplete or have fallen
below your expectatlons please

: furmsh reasons for that.

14 Do you wish to have an opportumty for presentmg
 before the Assessment committee personally the details

of your work?

Signature. ... {.e i,
" N o bnadiinin i ]

(In, Block Ietters)
e De51gnat10n. s
Dafe ................




4 § present grade

APPLICATION FORM FOR TECHNICAL ASSISTANT/ TRAINING
ASSISTANT/ PROGRAMME ASSISTANT FOR GRANT OF PAY SCALE
FROM T-4 TO T-5 GRADE (CATEGORY—II) OF RVSKVV

-_ l.Reported period -

3 ; 2. Name

3 Date of bir@h/age

- 4. Field of specialization

5. Basic degree/diploma and the
| institution (the degree was obtained from)

; 6. Date of entry into-the'RVSKV‘V‘ sérvice

o 7. Present grade and scale of pay

. 8. Duties assigned to the post for which
.. the person has been recruited

B
i

| 9 Date of continuous appomtment to the : ' B

‘ .
. 10./Any other basic i'nfor'rnation

(Be31des the above mformanon ‘the candldate may be reqmred to furmsh at the

i assessment all the mfonnatxon relevant to his/her career before and after entry into the
serv1ce ofRVSKVV)




Please furnish the following information:

' 1. Educational career -

‘ PART I
- (To be filled in by.the Reviewee/ Candidate)

| Degree/Diploma/Certificate | Class/Grade UniverSify/BoardﬂInStitﬂté‘
; ; : : I

Year

| Master's degree or
| degree

-| Diploma

eqLiivalt;nt or any higher

Bachelor's degree/

| Intermediate

- | High School

2. (a) Subjects of specialization at the

B (b) Subjects of specialization at the .

o B ;Additionall qualifications/training acquired in India and/or abroad (list of all part-tim

4. -Emp_on_ment record of last five years ending on

highest degree/diploma

A lower degree /dipldma

or short-time trainings, not included in the educational career. Give

dates, duties and duration of course)..

~_present post, list in reverse order every employment you have had.

.................... starting with your

e

Name of | Designation | Salary/ - Date of - Date of | Nht‘ure of -
%8 employing " pay scale “joining | leaving - duties
| organization ‘ ' ' ‘actually
A ] _performed
i




 (©). Special invitations (this would

B 6. Is there any other type of Woi‘k than

; Pr;')-d-llctivity

+25;-i(a) Honours/awards etc.

. (b) ‘;(i) Membership. of professional sdcietigs
(ii) Offices and committees assignments
~ held in‘professional societies

: refer to specific invitations to
an individual to present a paper i |
- before professionally oriented
' meeting or toﬁpartibipate‘/ | % P

- conduct a seminar) 5 T . : ! ‘ '

 (d) Special assignments covered (list : ' '8
- each one giving dates) and briefly _ |
' describe the work done ' 5 i
. (e) Duratior of absence from-the
 University service with resson
 during the 5 years period (the
“number of months may be
i specified) :

- your present job/assignment that you |
- would rather do in the institute or outside?

. If'yes, please indicate. = s o i ‘
L7 Please give below the productivity ' ' s
- statement in respect of the work done '
by you during the period under review : , .

(This is intended to reflect the actual performance by the reviewee dufing 5 yeargﬁ.
* Some of the items ma’y-nothe applicable to the individuals based on the nature of the
1 duties ‘assigned. In such cases he/she may indicate against the items tilat it is nbt
- ¢ applicable. For items (a) to (e) please indicate the numbers only.)

A(T-he items included in the statement are.only illustrative and not exhaus’lﬁive)

& Past 5 ?yea_rs
A (a)% Technical shpport-foi' scientific work, -
. such as: : | '
- number of animals managed _ T j
- area of land/fish ponds managed @ : E
+ - number of proj ects served
; ~ others (please specify)

\¢




(b) Trammg work

| (c)

- field trips

Extensmn educatlon work such as:

.~ radio/television talks

-

- exhibitions
i fanners/cultivatqrs
P contacted

- others (please spemfy)

@

Team-work and co- operatmn mentlomng

. spemﬁcally 1nter-d1sc1p11nary, 1nter~1nst1tut10nal
s and intra-institutional activities in which you

@i

-l books/monographs

' were involved

Institution /building activities

Unpublished reports, papers, etc.

Pubhshed work, if apphcable such as(Give Number)

- professmnal .papersfarticles

' - popular articles -

© - book-reviews

~ = professional communication to journals/magazines:

o
20}

o}

o professional abstracts

- .techmcal reports

Eapers presented at professi('f)_na;_l meetihgs((}ive Number):

Participation in professional ﬁieetings

Relationship with his/her- professmnal colleagues:
(@) Guidance received

(11) Guidance given

- (iii) Participation in co-operative research programmes:

\*




. Please append a precise resume of the
- work done during the Assessment period
endingon ... with full
- supporting evidence, if any.

. If some or all your professional work
- remained incomplete or Have fallen

N _below your expectations, please

~ furnish reasons for that, and suggest

~ improvement, if any.

\8.

Signature.....

------------

---------------




PART II
(To be filled in by the Revzewer / Controlling Authorzty)

Is the information provided by the reviewee correct to the best of your Knowledgc 9

2. Do you generally agree, with the position indicated by the reviewee agains't items 7/

‘ and 9 of Part I of the proforma.

A EPlease comment on reviewee" B
(a) Amenablhty to dlsc1p11ne

(b) Punctuality
'(c) Integnty

-----------------------------------------------------------
B R el = G T Dt e T e MO S

---------------------------------------------------------------------------------
t

4. Please give your critical appralsal of the work done by the reviewee w1tq you

5. Recommendations

|
|
|
{ &
!
+
i

(In Block letters)

Designation..

\3

TressEesesssenan




PART III

Remarks of the Associate Director Rese¢arch / Dean of the College (if he/she is not the -
. reviewer) |

Si_gnature of Reviewer

Name ' ................
(In Block letters)

................................

Designation

| PART IV
" Recommendations of the Concerned Direpfbrngan Faculty. ‘
| Signature of Réviewer......j; ..............
,f i : Name...........ceeevuune.., TS
ey (In Block letters) !
: . Designation................... ; ..............
157 717 R e |
b g “
! i L * i N -] o R ! '




" the ‘person has been recruited

ks " present grade

APPLICATION I"ORM FOR TECHNICAL ASSISTANT/ TRAINING ASSISTANTI |
PROGRAMME ASSISTANT FOR GRANT OF PAY SCALE FROM. T-5 GRADE
: (CATEGORY—II) TO T-6 GRADE (CATEGORY III) OF RVSKVV

1. Reported period
i ﬁame
_ 3.'bate of birth/age
Er 4R ieIgI of specialization
P S.Ba'sic-degree/diploma and the
. institution (the degree was obtained from)
‘ 6. Date of entry into the RVSKVV service

s IfreSent grade and scale ot‘-pay

: 8. Dutles assigned to the post for which

9 Date of continuous appomtment to the

| 10; Any other basic information

(Besi'des the above information, the candidate may- be requi‘red' to 'flirnish at the

assessment all the information relevant to h1s/her career before and after entry into the :

* service of FRVSKVV). | | I
. N |
-2\ X




(To be filled in by the R

- PART1

| Please furnish the following information:

" 1. Educational career

eviewee/ Candidate)

| Degree/Diploma/Certificate

Class/Grade

University/Board/Institute

| Year

| Doctorate Degree -

Master's degree or

degree

2 | equivalent or any higher

| Bachelor's degree/
| Diploma

- | Intermediate

: Highz_Schooll

2. (a) Su'bj.ects of sp'ecialiiatign at the
~  highest degree/diploma

(b) Subjects of specializatiori at the
. lower degree /diploma

3, Additional qualifications

dates, duties and duration 6f course).

Zid Employment record of'last five/ten years ending on
. ‘with your present post, list in reverse order every

---------------------

/fr'éining acciuire‘d in India and/or abroad (list ofgall

part-time or short-time trainings, not included in the educational career. Give

starting
employment you have had.-

| Name  of

Designation | Salary/ pay | Date of Date of | Nature of
3 employing - | scale joining -leaving duties
- | organization : : ; actually
_ performed
I :
L4

2




i
4‘

- 5. What were the priority areas of work during the past five/ ten years of your servi%:e
. ending on........ P Please mark priorities against each area as 1,2,3, etc. one
- being the highest and so on; and indicate the percentage of time approximately allotted to

- | Extension : , }

i

6. (a) Honours/awards etc.

i

(d) Special assignments covered (list’ : ' |

. Any other area (Please specify the ar\ea)‘

(b). (i) Membership of professional societies |

- each priority area (Normally, you should not assign more than three prior;ities. As aréa

should be considered a priority area, only if it takes at least 25% of your woirking time).|
Area . Priority : - Time allocation
Technical support for : - '

Research work 5L ‘ o

'Teéch_ing/guiding_ : | _ K ; ' |

Manégement/
Co-Ordination

Administration

' (ii) Offices ahd_'_bonihﬁ'ttees assignments
* held in professional societies

(c). Special invitations (this would Py !
- refer to specific invitations to o ! .
- an individual to 'pxjesent a paper
 before professionally oriented
- meeting or to participate/ ‘ .
- conduct a seminar)

" ‘each 'on_e giving dates) and b'fieﬂy

~ describe the work done

(e). Duration of absence from the
University service with réason -
- during the 5-10 years period (the ,
' number of months may be. : , )
shecified)

=22




-, (). Extension education work, such as:

- 7. How would you rate your bvc_r_gll Pr‘iority“ area ' Assigrixed score

‘performance in each of the priority 1 ;
areas as indicated in item 5 above '
on a 0-5 scale (I=poor; 2=below . e B

. average; 3-average;4=above - -

- . average; and S=outstanding). i 3
. Please indicate appropriate score - 4
- for each area. ' 5 ., o
Total score - ' j

[
!
|
|
|
|
1
: I

8. Ts there any other type of work than your present job/assignment that you would rather
- do in the institute or outside? If yes, please indicate. e
. 9. Please give below the productivity and projection table in respect of the V\fio;rk done by .
 you during the period under review. | ' | |
- This part is intended to be an evaluation. It seeks information on the past
- performance and output of work. Inability to meet projected targets/expectations would -
- not necessarily mean insufficient or poor performance. Due consideration will be given
to the reasons for not completing certain projected tatgets. Please indicate numbers only.
~+ (The items included in the statement are only illustrative and not exhaustive). !
' ‘ Past 5/10 Profp‘,osed to do!
years xre:xt year

- (a). Technical support for :
- Scientific work such as: l : ,
- number of animals managed | ] |
- area of land/fish ponds managed :
- number of projects served S : B
- - others (pleasé'specify) : ' B
(b Training and teaching work :

- radio/television talks
- field trips
- exhibitions :
- farmers/cultivators contacted . - |
-+ - others (please specify) , i
o _(d)}Téam’-work and co-operation . |
. mentioning specifically inter-disciplinaty, |
 inter-institutional and intra-institutional
. activities in which you were ifivolved
- (e). Insti_tut_ioh building activities )
(). Unpublished reports, papers, etc.(Give Number)
: (g)f.’Ptiblished work; if applicable .(Give Number)
{bdokS/nionqgraphs 3 :
.= professional papers/articles
- popular articles '
- book reviews _ ‘ . -
- professional_c()mmunicé.ti'on toj oumals/_magazines
- - professional abstracts :
~1 - technical reports | é Y




(h). Papers presented at professional meetings .(Give Number)
ki) Part1c1pat10n in professional meetings

1 .10; Relatlonshlp with h1s professmnal colleagues

(1) Gu1dance received

- (i) Guidance given

5 (iii-)‘Participa'tion in co-operative research programmes

= 1L Please furnish the most salient features

of the work done in each of the top 3 priority
areas as marked in Serial number (5) in Part I.

't This should include the points: (A) descrlptmn
. Of project(s)/assignment(s); (B) objectives of
the, stated project(s) /assignment(s); (C) any
- major progress, accomplishments, utilization,
- etc. for the work done. (Be sure that this is not
“iiig detalled description of various projects/
act1v1t1es you may have undertaken during the

; past assessment period, it should rather be a

| summary statement of the most significant -
. aspects of your overall professmnal

| performance (with supportmg ev1dence)
it -Pr1or1ty Area 1:

' Priority Area 2:

: Prierity Area 3:

12 [Please append a precise resume of the

: work done during the Assessment perlod

', endingon ........ S bimatireces with full
. supporting evidence, if any, -

- 13 If some or all your professional work

£ remamed incomplete or have fallen
 below your expectations, please
- furnish reasons for'that.

14, ‘Do you wish to havé an opportumty for presentmg

‘before the Assessment committee personally the details
of your work? . :

25

-----

..........

(In Block lette

Designation..

-------------




PART II

|
|
|
|
i

- FOR THE USE OF REVIEWER/ CONTROLLING AUTHORITY ONLY

.. 1. .Is-the 1nformat10n provided by the reviewee correct to the best of your Knowledgc ?

: ' ]
2.7 Do you generally agree, w1th the assessment prov1ded by the rev1ewee ? Please give

your critical. appra1sa1

€

(In Blo ck lette

Designation..!..

---------------

-----------------

...............




PART III Bty

Remarks of the Associate. Dn‘cctor Research / Dean of the College (if he/she is not the
rewewer) :

Signature of Reviewer ..... s e e

NaBE . v o savciias i "
(In Block letters) '

Designation ........... e b i S ;

PART IV

Recommendatlons of the Concemed DlrectorfDean Facu]ty

(In Block letters)

Designation...... ERI-S— o .
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Guidelines for Career Advancement of T-6 and T-7/8 of RVSKVV

As per guidelines of ICAR Technical Services Rules 2000, IVth revised edition
the grades of T-6, T-7/8 and T-9 are categorized in category- III. Those technical
personnel’s posses minimum qualifications as per Technical Services Rules 2000, IVth

revised edition shall be eligible for next grade.

Model/Minimum Qualifications for T-6, T-7/8 and T-9 :

Minimum essential qualifications for Category III (T-6 to T-9) shall be as
prescribed in Appendix IV of Technical Services Rules, IVth edition, 3 Feb. 2000.
Accordingly those Senior Technical Officers/Technical Assistants/Training Assistants
who are working in Grade T-6 in RVSKVV and possessing the minimum essential
qualifications as prescribed in Appendix IV of Technical Services Rules for category III

shall have to be considered for assessment promotion/ upgradation from Grade T-6 to
T7/8 and T7/8 to T-9.

Gredes ~ - Required Qualification

- ""-"Categdl_'y'HI'-' 'T-'g; 1-7/8 and | Masiers degree in the relevant field or equivalent : ‘

T-9 qualifications ﬁém a recognized University.

Pay Scales and Dgsignation

For the carrier advancement/upgradation of T-6 (Senior Technical
Officers) working in the university shall be as per ICAR office order F. No. 19(20)/
2011-Estt.IV dated 22/07/2011. The recommended pay scales for T-6, T-7/8, T-9 grades
under Categoriy - III for those technical personnel working in ICAR funded projects
along with pay band and grade pay for each grade are as follows :

Existing | Exiting pay band | Grade New designation
grade |and pay scales in | pay (Rs.)
Rs.
T-6 PB-3, 15600-39100 | 5400 Sr. Technical Officer
T-7/8 PB-3, 15600-39100 | 6600 Assistant Chief Technical Officer
T-9 PB-3, 15600-39100 | 7600 Chief Technical Officer
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Career Advancement for T-6 and T-7/8 (Senior Technical Officers):

1. The Carrier advancement of T-6 (Senior Technical Officers) in the respective

categories will be done as per ICAR-TSR IVth edition 2000 section 6 page 3-4. ‘There -

shall be a system of merit promotion from one grade to the next higher grade
irrespective of occurrence of the vacancies in the higher grade or grant of advance
increment(s) in the same grade, on the basis of assessment of performance. The
persons concemed will be eligible for consideration for such promotion or for grant of
advance mcremem‘ aﬂer the expiry of the number of prescribed years of service in the
grade.’ (Para 6.1 of Technical Services Rules, IVth edition, 3 Feb. 2000).

2. For the carrier advancement/upgradation of T-6 (Senior Technical Officers) five year
assessment system will be followed as laid down in Para 6.8 of Technical Services
Rules, IVth edition, 3 Feb. 2000, which states “Merit promotion to the successful
personnel will be given with effect from date following the date of completion of the

five vears of service in the grade.”

Eligibility Criteria for Assessment of T-6 and T-7/& (Senior Teqhni'cal Officer) to
next Higher Grade:- ‘ , 2 :

The Techmical assxstants those who are working in Grade T-6 (Semor Techmcal
Officer) in different ICAR funded projects and KVK’s in RVSKVV in the scale of
15600-39100 GP 5400 under Category III and posses minimum essential qualifications of
Master’s Degree in relevant field from a recognized university will be considered for
assessment/upgradation in next Grade T-7/8 and T-9. Qualifying service for next grade
shall be:

From T-67 to T-7/8 5 Years from date of award of T-6
From T7/8 to T-9 7 Years from date of award of T-7/8

1. The base year for the implementation of carrier advancement of T-6 those presently
working in the university shall be considered from the Oct. 2006 or the date of

appointment/placement of Technical Assistants in Grade T-6.

2. After completion of five years of satisfactory services in scale of 15600-39100 GP
5400 in T-6 grade from the date of appointment/placement in Grade T-6 in.the pay
scale of 8000-275-13500 or revised scale of 15600-39100 GP 5400 and posses
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minimum qualification prescribed for Grade T-7/8 shall be considered for upgradation
in T-7/8 in the pay scale of 15600-39100 GP 6600,

. After completion of seven years of satisfactory services in scale of 15600-39100 GP
6600 in grade T-7/8 from the date of appointment/placement in the pay scale of
15600-39100 GP 6600 and posses minimum qualification brescribed for Grade T-9
shall be considered for upgradation in T-9 in the pay scale of 15600-39100 GP 7600.
(As per amendment made in clause 6.5 (@) & (b) of TSR, IVth edition, 3 Feb. 2000

page No. 5 as amended in order F.No. 19(10)/2004 Estt. IV dated 24/02/2006 of
ICAR.

4. At present those technical personnel who have completed of 12 years of service from

the date of appointment/placement in Grade T-6 and are not assessed for next grade
may be assessed for Grade T-7/8 and T-9 on the completion qualifying service of 5/7

years in respective grade one after another.

‘

5. The technical personnel who is not found fit for merit promotion/upgradation may be
considered again at a subsequent stage

e O3 _In-the assessment emphasm will ‘ae on. the' contribution and achievements of the
individual in relation to the requirements of the job and duties assigned to him will be

considered as proforma given for category III.

6. The technical personneI will be allowed carrier advancement only if he/she is found

suitable by the assessment/screenmg committee appointed by the university.
. Assessment Procedure for Grant of Merit Promotion/Upgradation of T-6 and T-7/8:

Assessment procedure for Grant of Merit Promotion /Upgradation to those
Technical Assistants/Training Assistants/Senior Technical Officers (T-6) working in the
RVSKVV will be as per guidelines given in Appendix IIT of Technical Services Rules,
IVth edition, 3 Feb. 2000 for category ITI will be considered (page No. 31 of TSR). The
following criteria for assessment of technical personnel in Grade T-6 under category III ,
(T-6, T7/8 and T-9) for grant of merit promotion /upgradation to next higher Grade T7/8 |
and T-9 is proposed. The assessment committee shall take into consideration the |
followings: l

1. The material furnished in the five/seven yearly assessment proforma.




2. Performance record during assessment period.
3. Biodata and carrier information (various posts held etc) of the technical personnel.

4. CCRs for the past five/seven years.

The candidate being assessed shall carefully fill in the enclosed proforma,
mentioning their activities in the past 5/7 years.

st




APPLICATION FOR ASSESSMENT OF TECHNICAL PERSONNEL FOR
GRANT OF UPGRADATION UNDER T-7/8 AND T-9 GRADES

Category applied for --  (a) CaleRomy i nisiin e
YR e R .
(q) Pay scale............cocovueeini
Name ...........................................................
Designation ..............................................................

............................................................

Discipline/Subject of Specializéfion
Date of Birth ‘

............................................................

. A. Academic qualifications from HSSC onward(attach documents)

Examination | Name of | % of marks | Division Year of | Subject

degree/diploma | OCGA passing

Higher
Secondary/ :

Intermediate

Bachelors

Degree

Masters

degree e Y o

Doctorate

degree

@

Any  other

qualification

B. Employment record of last five/seven years ending on starting with your present
post.

I. | Date of joining the Vishwa Vidyalaya

[

Present grade ( T-6,T-7/8, T-9 ) and designation

3. | Date of appointment in grade T-6 in pay scale of
15600-39100 GP 5400




Date of joining in grade T-6 in the pay scale of
15600-39100 GP 5400

Date of completion of five years in grade T-6 in
the pay scale of 15600-39100 GP 5400

6. | Date of completion of seven years in grade T-7/8
in the pay scale of 15600-39100 GP 6600 5

7. | What were the priority- areas/ of work during
assessment period 'i.e."thé{ five/seven years of your
seﬁicg :

8 | Details of work performed -
i. Teaching
ii. Research
iii. Extension
iv. Farm management
v. Other assignment

G Participation refresher _courses/summer
institute/training etc g,

10 | Publications ._ ! )
a. Research papers_publisfl;ed .
b. Paper presented in seminar symposia '
¢. Technical bultletin/absti‘"acts/ popular articles etc
d. Books/chap:ers in books
€. Professional abstracts published
f. Participation in professional meetings

11 | Awards/honors® etc .

12 | Membership of professional societies

13 Special invitations/ Special assignments

14 | Team-work and  co-operation  mentioning '
specifically inter-disciplinary, inter-institutional
and intra-institutional actﬁzities in which you were
involved ‘

15 | Any other information
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Qualifications of
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA
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Revised Educational Qualifications
Direct Recruitment

ector, Head o

@,
@
\eue

‘ t,
Professor / Principal Scientist, -
Associate Director Research, V.V. Librarian,
Associate Professor / Senior Scientist, -
Assistant Professor / Scientist, -

Assistant Librarian, Sports Officer,

Technical Officer, Programme Assistant
(Computer), Technical Assistant and .

Equivalent | l
- - 2089

Rajmata Vijayaraje Scindia
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Dean / Director

®E%

1. Name of Post : Dean / Director

2. Scaleof Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications and experience :’

(a) Essential:

(1)

(if)

Doctoral Degree in the relevant subject (any branch of Agriculture/Horticulture
Science) or related field.

Minimum 5 years experience as Professor/Principal Scientist or an equivalent
position in any branch of Agriculture/Horticulture Science or related field with a
minimum tota] experience of 15 years not below the ranks of Assistant Professor or
in an equivalent position.

Masters degree in any branch of Agriculture /Horticulture Science or related field
with minimum 55% marks or an equivalent OGPA.

Evidence-of contribution to Tesearcivteaching/extension education as supported by
published work/innovations.

(b) Desirable: Experience in research/teachmg/e‘(tensmn/Falm management with ev1dence

of Scientific Leadership vision perspective on Agriculture.

(¢) A'minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
UGC Regulations as available in the University website (www.rvskvv.net).

Note:
(@)

(b)
(©)

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from
time to time with reference to post concerned.

Maximum age limit is 60 years on the last date for submission of apphC'l'[IOI]

No maximum age limit for employees of RVSKVV / INKVV .

e




'RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR '

Details for the post of Head of the Department

1. -Name of Post : - Head of the Department (Agronomy / Entomology / Plant Pathology /

Plant Breeding & Genetlcs / Homculture / Agricultural Economics /

Statistics & Mathematlcs / Agricultural Extension / Agricultural

pnn naey o ! D] + D3

REMNEET uxb —2rant uxutcuulULUU\ / LIl\HUl’lIDCIHal b(:lence)
2 Scale of P’iy Rs 37400 67000 + AG}? 10000/-
3. Ouallﬁcatlons and experience :

(a) (i) A eminent scholar with Doctoral degree in concerned subject and published
work of high quality, actively engaged in Resear ch/Teaching/Extensioan arm

_Management ~with evidence of published -work  with. minimum of 10~

publications as books and or/or research/policy papers.

(ii) Master’s degree in concerned subject having minimum 55% marks or
equivalent OGPA.

(b) Ten years experience in Research/Teaching/Extension Education/Farm
management provided 03 years experience is as a Principal Scientist/Professor
or an equivalent position at an AGP of Rs. 10000/- in New UGC scales 2010

or in an equivalent position in University College and/or National level
- —institution including experience of guiding candidates for research at doctoral

level/ guiding high. level research and /or Extension Education programme

considered at par.to doctoral level work evidenced by published work.

(c) Evidence of contribution to Reqemoh/’rpanhmn/ﬁx fgn_s*eH_Ed%&t_}eﬁjL_F_&]ﬁa__—__

Management as supported by published work/innovations.
(d) A minimum score as stipulatéd in the Academic Performance Indicator (API)
~ based Performance Based Appraisal System (PBAS) developed by RVSKVV

in the light of UGC Regulations as available in the University webs1te
(www.rvskvv. net).

Note:

a) Reservation, Relaxation;- Terms-& Conditions, Duties etc as stipulated by RVSKVV from time

 to time with reference to post concerned.
b) Maximum age limit 50 years.

- ¢) No maximum age limit for employees of RVSKVV/INKVV.

@




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Professor / Principal Scientist

TRk

1. Name of Post : Professor / Principal Scientist - Agronomy
2. Scaleof Pay : Rs. 37400 - 67000+ AGP 10000/-

3. Qualifications:

Essential:-

&y

© (i)
(iif)

‘An eminent scholar with Doctoral degree in Agronomy and published work of high

* quality, actively engaged in Research/ Teaching/ Extension/ Farm Management with

evidence of published work with minimum of 10 publications as books and /or
research/policy papers .

M.Sc. Ag. in Agronomy, having minimum 55% Marks or equivalent OGPA.

Ten years experience in Research/Teaching/Extension Education/ Farm management
provided 03 years experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs 9000/- in New UGC scales2010-or

PR e
=Ll LTy

von

(iv)

equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level
research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

Evidence of contribution to Research/Teaching/Extension Education/ Farm
Management as supported by published worlk/innovations. :
‘A minimum score as stipulated in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed by RVSKVV in the light of
UGC Regulations as available in the University website (www.rvskvv.net).

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximum age limit 50 years.
¢) No maximum age limit for employees of RVSKVV/INKVV.

gtk




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

“Details for the post - of Professor /Pnnmp‘ll Sc;entlst

1. Name of Post : Professor / Principal Scientist - Soil Science & Agricultural Chemistry

2. Scaleof Pay : Rs.37400 - 67000 + AGP 10000/~

3. Qualifications:

Essential:-

(1)

(1)

(iii)

An eminent scholar with Doctoral degree in Soil Science & Agricultural  Chemistry

and published work of high quality, actively engaged in Research / Teaching /
Extension / Farm Management with evidence of published work with minimum of
10 publications as books and /or research/policy papers .

M.Sc. Ag. in Soil Science-& Agricultural Chemistry, having minimum 55% Marks or

equwalent OGPA

Ten years experlence in Resea1ch/TeachmG/E\temmn Education/ Farm management
provided 03 years experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including

(iv)

expertence-of —gurding candidates for research at doctoral level/ guiding high level

~research and /or Extension Education programme considered-at par-to doctoral-level -

work evidenced by published work.

Evidence of contribution to Research / Teaching / Extension Educauon / Farm

Management as supported by published work/innovations.

% ly

)

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (www. wsl\\f\ .net).

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time
to time with reference to post concerned.
Maximumn age limit 50 years.

No maximum age limit for employees of RVSKV V/INKVV.




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Professor / Principal Scientist

R 1. Name of Post: Professor / Principal Scientist - Plant Breeding and Genetics

2. Scale of Pay : Rs.37400 - 67000 + AGP 10000/-

. 3. Qualifications:

Essential:-

()  An eminent scholar with Doctoral degree in Plant Breeding and Genetics / Genetics
and Plant Breeding and published work of high quality, actively engaged in Research
/ Teaching / Extension / Farm Management with evidence of published work with
minimum of 10 publications as books and /or research/policy papers .

(i) M.Sc. (Ag) in Plant Breeding and Genetics / Genetics and ?lant Breeding,
~ having minimum 55% Marks or equivalent OGPA.

) Ten

7

Ten-years’ experience-inResearch/Teaching/ExtensionEdueatton/ Farmmanagement——————

provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
= experience of guiding candidates for research at doctoral level/ guiding high level

research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

LT

(iv) Evidence of contribution to”Research / Teaching / Extension Education / Farm
Management as supported by published work/innovations.

(v) ‘A minimum score as stipulated in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximum age limit 50 years.

¢) No maximum age limit for employees of RVSKVV/INKVV..

A




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

' Details for Ehevpost”(‘)fPrb’fesrsor / Principal Scientist

wRw

1. Name of Post: Professor / Principal Scientist - Botaﬁy and Plant Physiology

2. Scaleof Pay : Rs. 37400 - 67000 + AGP 10000/~

3. Qualifications:

Essential:- o : i . B e

(1)

(i)

(i)

An eminent scholar with Doctoral degree in Botany and Plant Physiology and
published work of high quality, actively engaged in Research / Teaching / Extension/
Farm Management with evidence of published work with minimum of 10 publications
as books and /or research/policy papers .

M.Sc. (Ag.) in Botany-& Crop Physiology / Crop Physiology / Herbal Physiology /
Plant Physiology, having minimum 55% Marks or equivalent OGPA.

Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including

experience of guiding candidates for research at doctoral level/ guiding high level

~research and /or Extension Education -programme considered at par to-doctoral level

(iv)

work evidenced by published work.

Evidence -of contribution to Research / Teaching / Extension Education / Farm
Management as supported by published work/innovations.

)

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (www.rvskvv.net).

Reservation, Relaxation, Terms & Conditions, Duties efc. as stipulated by RVSKVV from time
to time with reference to post concerned.

Maximum age limit 50 years. s _
No maximum agé limit for 'employees of RVSKVV/INKVV.

i




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name of Post : Professor / Principal Scientist - Entomology

2. ScaleofPay : Rs.37400-67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i)  Aneminent scholar with Doctoral degree in Entomology and published work of
high quality, actively engaged in Research / Teaching / Extension / Farm

Management with evidence of published work with minimum of 10 publications as
books and /or research/policy papers.

(i) M.Sc. (Ag.) in Entomology, having minimum 55% Marks or equivalent OGPA. .

(iii) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 vears’ experience is as a Senior Scientist/Associate Professor or an

equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level

. research and /or Extension Education programme considered at par to doctoral
level work evidenced by published work.

(iv) - Evidence of contribution to Research / Teaching / Extension Education / Farm
Management as supported by published work/innovations.

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based
‘Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (ww v.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximum age limit 50 years.

¢) No maximum age limit for employees of RVSKVV /INKVV.

Ayt




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR I

" Details for the post of Professor / Principal Scientist

1. Name of Post: Professor/ Principal Scientist - Plant Pathology
2. Scaleof Pay : Rs.37400 - 67000 + AGP 10000/

3. Qualifications:

LS

Essentnl -

@)

(i)
(1)

An eminent scholar wnh Doct01a1 decnee in Plant Pathology and pubhshed work of
high quality, actively engaged in Research / Teaching / Extension / Farm
Management with evidence of published work with minimum of 10 publications as
books and /or reseaxch/pohcv papers .

M.Sc. (Ag.) in Plant Pathology, having minimum 53% Maxks or equwalent OGPA

Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level

W

(iv)

(v)

researchand—or-ExtenstonEducation progranmmie consdered at parto doctorat tevet
work evidenced by published work.

Evidence of contribution to Research / Teaching / Extension Education / Farm
Managemént  as supported by pubhshed work/innovations. ~

A minimum score as stipulated in the Academic Performance Indicator ( APD) hased :
Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (www.rvskvv.net).
Note: ‘
a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time
to time with reference to post concerned. %
b) Maximum age limit 50 years.

9

No maximum age limit for employees of RVSKVV/ANKVV. -




' RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Professor / Principal Scientist

POROR S
LR ok

1. Name of Post : Professor / Principal Scientist - Statistics and Mathematics
2. Scaleof Pay : Rs.37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i)  Aneminent scholar with Doctoral degree in Agricultural Statistics and ~ published
work of high quality, actively engaged in Research / Teaching / Extension / Farm

Management with evidence of published work with minimum of 10 publications as
books and /or research/policy papers..

(i) M.Sc. (Ag.) in Agricultural Statistics, having minimum 55% Marks or equivalent
OGPA.

(iii) Ten years’ experience in Researcl/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an

3 equivalent position in University College and/or National level institution including’
experience of guiding candidates for research at doctoral level/ guiding high level .
research and /or Extension Education programme considered at par to doctoral
‘level work evidenced by published work.

v

(iv) Evidence of contribution to Research / Teaching / Extension Education / Farm
Management as supported by published work/innovations.

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximum age limit 50 years. :

c¢) Nomaximum age limit for employees of RVSKVV/INKVV.

Tkt
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

 Details for tqhé'posft' of Professor / Prmcxpal Scientist

1. Name of Post: Professor/ Principal Scientist - Agricultural Economics and Farm Management
2. Scale of Pay : Rs.37400 - 67000 + AGP 10000/~

3. Qualifications:

Essential:-

(1)

(i),

(iif)

An eminent scholar w1th Doctmal degree in Agricultural -~ Economics /- Agricultural
Economics and Farm Management and published work of high quality, actively
engaged ‘n Research / Teaching / Extension / Farm Management with evidence of

published work with minimum of 10 publications as books and/ or research/ policy
papers.

M.Sc. (Ag.) in Agncultural Economics / Agricultural Economics and Farm
Management, having minimum 55% Marks or equivalent OGPA.

Ten years® experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an

equivalent position in University College and/or National level institution including

—experience of ~guiding candidates for research at doctoral level/ guiding highlevel

&

research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

Evidence of contribution to Research / Teaching / Extension Educatxon /_Farm

Management as supported by pubhshed work/innovations.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (www.rvskvv.net).

Reservatlon Relaxatlon Terms & Conditions, Dutxes etc. as supulated by RVSKVYV from time
to time w1th reference-to post: concemed =

- Maximum age limit 50 years.

No maximum age limit for employees of RVSKVV/INKVV.

10
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Professor / Principél Scientist
1. Name of Post: Professor / Principal Scientist - Agricultural Engineering
2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Agricultural Engineering with
specialization in Soil & Water Engineering / Post Harvest Technology / Farm
Machinery and Power Engineering and published work of high quality, actively
engaged in Research / Teaching / Extension / Farm Management with evidence of

published work with minimum of 10 publications as books and /or research/policy
: papers.

(i) M.Tech. or M.E. degree in Agricultural Engineering with _specialization in Soil &

Water Engineering / Post Harvest Technology / Farm Machinery and Power
Engineering, having minimum 55% Marks or equivalent OGPA.

(iii) Ten years® experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent. position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level =
research and /or Extension Education programme considered at par to doctoral level -
work evidenced by published work.

(iv) Evidence of contribution to Research / Teaching / Extension Education / Farm
Management as supported by published work/innovations.
(v) A minimum score as stipulated in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (www.rvskvv.net).

a) . Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.
b) Maximum age limit 50 years.

¢) No maximum age limit for employees of RVSKVV/INKVV. M V«XAKQ"Q
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name of Post : Professor / Principal Scientist - Agricultural Extension
2. Scaleof Pay : Rs.37400 - 67000 + AGP 10000/-

3. Qualiﬁcations:

Essential:-

@)

(i1)

(iii)

An-eminent scholar with Doctoral degree in Agricultural-Extension and published
work of high quality, actively engaged in Research / Teaching / Extension / Farm
Management with evidence of published work with minimum of 10 publications as
books and /or research/policy papers.

M.Sc. (Ag) in Extension Education-or relevant to-the- discipline of Agucultmal
Extensmr having minimum 55% Marks or equivalent OGPA.

Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including

experience of guiding candidates for research at doctoral level/  guiding high level

. work evidenced by .. published work. -

research and 7or Extension Education programme considered at par to doctoral [evel

Evidence of contribution to Research / Teaching / Extension Education /-Farm
Management as supported by published work/innovations.

A minimum score_as Rhm]la‘red m_the Academic ij‘f{nmﬂnr\P Indicator (ADT\ based

Performance Based Applalsal System (PBAS) developed by RV SI\VV in the
light of UGC Regulations as available in the University website (www.rvskvv.net).

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximum age limit 50 years.

%)

No maximum age limit for employees of RVSKVV/INKVV.-

g
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name of Post: Professor / Principal Scientist - Plant Biotechnology

2. Scaleof Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential;-

(i)  Aneminent scholar with Doctoral degree in Plant Biotechnology and published work
of high quality, actively engaged in Research/Teaching/ Extension/ Farm
Management with evidence of published work with minimum of 10

publications as books and /  or research / policy papers.
(i) Master's degree in Agriculture in Plant Biotechnology having minimum 55% marks or
equivalent OGPA.

(iii) Ten years’ experience in Research/Teaching/Extension Education/ Farm management

provided 03 years experience is as a Senior ocientist/Associate Professor or an:
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
- ‘equivalent position in University College and/or National level institution including
. experience of guiding candidates for research at doctoral level/ guiding high level
research and /or Extension Education programme considered at par to doctoral level
work evidenced by  published work.

(iv) Evidence of contribution to Research/Teaching/Extension Education/ . Farm
Management as supported by published work/innovations.

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (www.rvskvy.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time

to time with reference to post concerned.
W

b) Maximum age limit 50 years.
c¢) No maximum age limit for employees of R\/ SKVV/INKVV.

13




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the pdst 6f P-rofessorr/ Prihcibél Scientist

1. Name of Post : Professor / Principal Scientist - Livestock Production & Management (LPM)

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time
to time with reference to post concerned.

- Maximum age hmltSO VERIST S ' RN L

No maximum age limit for employees of RVSKVV/JNKVV

o

14

2. Scale of Pay @ Rs.37400 - 67000 + AGP 10000/-
3—Qualifications:
- Essential:- - = P £ e R
(i)  An eminent scholar with Doctoral degree in Livestock Production and Management/
Animal Husbandry & Dairying and published work of high quality, actively engaged
in Research/Teaching/ Extension/Farm Management with evidence of published work
with minimum of 10 publications = asbooks and /or research/policy papers.
(i) M.V.Sc. with specialization in Livestock Production & Management / A.H. & Dalrymg, et
having minimum 55% Marks or equivalent OGPA. @
(iii) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level
-~ research and /or Extension Education programme considered at parto doctoral level -
work evidenced by published work. , )
(iv) Evidence of contribution to Research/Teaching/Extension Education/ Farm
Management as supported by published work/innovations
(v) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (www.rvskvv.net).
Note: :




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Professor / Principal Scientist
1. Name of qut : Professor / Principal Scientist - Horticulture (Fruit Scicnce)
2. Scaleof Pay : Rs. 37400 - 67000 + AGP 10000/

3. Qualifications:

Essential:-

published work of high quality, actively engaged in Research / Teaching / Extension /
Farm Management with evidence of published work with minimum of 10 publications
as books and /or research/policy papers.

(i) An eminent scholar with Doctoral degree in Horticulture (Fruit Science) and

(i) M.Sc. (Ag.) Horticulture with specialization in Fruit Science / M.Sc. Horticulture
(Fruit Science) having minimum 55% marks or equivalent OGPA.

(iii) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level
research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

(iv) Evidence of contribution to Research/Teaching/Extension Education/ Farm
.~ Management as supported by published work/innovations.

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
UGC Regulations as available in the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximum age limit 50 years. .

c¢) No maximum age limit for employees of RVSKVV/INKVV. :

heged
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for thé'i)ost of Professor / Principal Scientist

WEW

1; Name of Post : Professor / Principal Scientist - Horticulture (Vegetable Science)
2. Scaleof Pay : Rs.37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i) An eminent scholal wnh Doctmal demee in Homculture (Vegetable Science) and

published work of high quality, actively engaged in Research/Teaching/ Extension/
Farm Management with evidence of published work with minimum of
10publications as books and /or resear ch/policy papers . :

(i) - M.Sc. (Ag.) Horticulture with specialization-in Vegetable Smence / M.Sc. Horticulture
(Vegetable Science) having minimum 55% marks or equivalent OGPA,

~(iii) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including

experience of guiding candidaftes ior research at doctoral level/ guiding nigh level

- research and /or-Extension Education -programme considered at par to doctoral level-

work ev'idenced.by published work.

(iv) Evidence of contribution to Research/Teaching/Extension Education/ Farm
Management as supported by published work/innovations.

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the light of
UGC Regulations as available in the University website (www.rvskvv.net).
Note: A :

\

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.
'b) Maximum age limit 50 years. -

¢) No maximum age limit for employees of RVSKVV/INKVYV.

gt

16

&




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

i Details for the post of Professor / Principal Scientist

1. Name of Post: Professor / Principal Scientist - Horticulture (Floriculture & Landscape
Architecture)

2. Scale of Pay : Rs.37400- 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i)  An eminent scholar with Doctoral degree in Horticulture ( Floriculture & Landscape
. Architecture) and published work of high quality, actively engaged in Research /
Teaching / Extension/ Farm Management with evidence of published work with
@ minimum of 10 publications as books and /or research/policy papers.

(i) M.Sc. (Ag.) Horticulture with specialization in Floriculture & Landscape Architecture /

ANLCQ TR L2 1+ IR : 1e 0T 5 A | Ly Nt . . o 2
MoeHotrtreutture{rrorctture oc Candscape ATCIITETUTT J TAVIE TIHTIINUM 5070 Marks

or equivalent OGPA.

(iii) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/~ in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including

2 experience of guiding candidates for research at doctoral level/ guiding high level
. research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

(iv) Evidence of contribution to Research/Teaching/Extension Education/ Farm
Management as supported by published work/innovations.

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
- UGC Regulations as available in the University website (www.rvskvv.net).

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.
b) Maximum age limit 50 years.

¢) No maximum age limit for employees of RVSKVV/INKVV. _,,A\'; )/ W
/__J
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR
Details for the post of Professor / Principal Scientist
1. Name of Post : AProfessor / Principal Scientist - Horticulture (Pléntaﬁoﬁ, Spiées, Medicinal &

Aromatic crops)

2. Scale of Pay : Rs.37400 - 67000 + AGP 10000/-

3. Qualifications: 5 R s A S vt S S s s

Essential:-

(i)  An eminent scholar with Doctoral degree in Horticulture (Plantation, Spices, Medicinal
& Aromatic crops) and published work of high quality, actively engaged - - in Research
/ -Teaching/-Extension/ Farm Management with- evidence -of published work with
minimum of 10 publications as books and /or research/policy papers. @
(i) M.Sc. (Ag.) Horticulture with specialization in Plantation, Spices, Medicinal & -Aromatic
crops / M.Sc. Horticulture (Plantation, Spices, Medicinal & Aromatic crops) having
minimum 55% marks or equivalent OGPA.

SR )

provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
" equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an . iwe

equivalent position in University College and/or National level institution including S
' experienceiof guiding candidates for research at doctoral level/ guiding high level

research and /or-Extension Education programme considered at par to doctoral level
work evidenced by published work.

(iv) Evidence' of contribution to Research/Teaching/Extension Education/ Farm
Management as supported by published work/innovations.

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
UGC Regulations as available in the University website (www.rvskvv.net).

(&)

a) Reservation, Relaxation, Termsv & Conditions, Duties etc. as stiéﬁlaféa by RVSKVV from time
to time with reference to post concerned. :
b) Maximum age limit 50 years.

¢) No maximum age limit for employees of RVSKVV/INKVYV.

Ayl
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Professor / Principal Scientist
4 1. Name of Post: Professor/ Principal Scientist - Environmental Science
e 2. Scaleof Pay : Rs.37400 - 67000+ AGP 10000/-

3. Qualifications:

Essential:-

(i) -An eminent scholar with DOCtOlal deglee in Environmental Science and pubhshed

work of high quality, actively engaged in Research/Teaching/ Extension/ Farm
Management with evidence of published work with minimum of 10 publications as
books and /or research/policy papers.

(ii) M.Sc. (Ag.) in Environmental Science / M.Sc. (Environmental Science) having
minimum 55% Marks or equivaléent OGPA.

(iii) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 vears’ experience is as a Senior Scientist/Associate Professor or-an

equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
" equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level

. research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

: (iv) Evidence of contribution to Researclh/Teaching/Extension Education/ Farm
i Management as supported by pubhshed work/innovations.

(v) A minimum score as stipulated in the Academic Performance Ind1cat01 (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stlpu ated by RVSKVV from time
to time with reference to post concemed

b) Maximum age limit 50 years.

¢) No maximum age limit for employees of RVSKVV/INKVYV.

Hgds
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Associate Director Research (ADR)

‘1. Name of Post : Associate Director Research (ADR)

2. Scale qf Pay

: Rs.37400-67000 + AGP 10000/-

3. Qualifications and experience :

(@) (1)

(i)
®

An eminent scholar with Doctoral degree in Agriculture in any d1$01phne and
published work ™ of high ™ “quality;  actively engaged
Research/Teaching/Extension/Farm Management with evidence of pubhshed

work with minimum of 10 publications as books and or/or 1esea§ch/pol_1_{gy

papers. ‘ :

Master’s degree in Agriculture in any discipline having mlmmum 55% marks '

o: equivalent OGPA.

-Ten years experience in. Research/Teaching/Extension Educatlon/ Farm

management provided 03 years experience is as.a Senior Scientist/Associate
Professor or an equivalent position at an AGP of Rs. 9000/- in New UGC

scales 2010 or in an equivalent position in University College and/or Natlonal
level institution

(©

_ Evidence of contribution to Research/Teaching/Extension Educatlon/ Farrn -

: Management as supp01ted by published work/innovations.

@

A minimum score as stipulated in the Academic Performance Indlcat01 (API) :

based Performance Based Appraisal System (PBAS) developed by RVSKVV

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties efc. as stipulated by RVSKVV from time '

in the light of UGC Regulations as available in thie University website
(www.rvskvv.net).

to time with reference to post concerned.
b) Maximum age limit 50 years.

c) No maxmum age hmlt for employees of RVSKVV/JNI\VV

%v@w“ﬂ
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

3. -

Details for the post of Vishwa Vidyalaya Librarian

ok
Name of the post ' : VISHWA VIDYALAYA LIBRARIAN
Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

Qualifications and experience:

(a) Essential:

(i)  Bachelor degree in Library. Science/Information Science/ Documentation from

"a recognized Indian / Foreign university having minimum .50% marks or an
‘equivalent OGPA. :
(ii) Master’s Degree in Library Science/ Information Science/ Documentation from

a recognized Indian / Foreign university with minimum 55% marks or an
equivalent OGPA.

(iii) PhD. degree in Library Science/Information Science/Documentation/

TITOTITatIUT

Achieves and Manuscript keeping from a recognized Indian / Foreign
university.

(iv) At least 10 years experience as a Deputy Librarian in the University Library or
15 years experience as College Librarian.
(v)  Evidence of innovative Library Service and organization of Published work.

(vi) A minimum score as stipulated in the Academic Performance Indicator (API)

based Performance Based Appraisal System (PBAS) developed by RVSKVV
in the light of UGC Regulations as available in the University website
(www.rvskvv.net).

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from
time to time with reference to post concerned.
Maximum age limit is 50 years on the last date for submission of application (for all

residents of India).
OPV@UM
/—

No maximum age limit for employees of RVSKVV / INKVV.

21




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

" Details fb_r?trhé‘f)ost of Assdciafe-Profeséof / Senior Scientist

1, Name of Post : Associate Professor / Senior Scientist- Agronomy
2. Scale of Pay : Rs.37400 - 67000 + AGP 9000/-

3. Qualifications:

_ Essential:- e : b Shi AN AR S |

(i) Good: acadennc 1ecord w1th a Ph D demee in Acrlonomy
(ii) M.Sc. (Ag.) in Agronomy, having minimum 55% Marks or equivalent OGPA.

(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre-revised scale of 8000-13500 or new
UGC Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/,
or alternatively eight years of combined experience of Assxstant Professm or an
equlvalent position and hlgh quahty post doctoral resear ch (excludmg the penod of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

A minimum score as stipulated 1 d
Performance Based Appralsal System (PBAS} developed bv VSI\VV ‘in the light of
UuGcC regulatlons as available in the University website (www.rvskw.net).

Note:

a) Reservation; Retaxation, Terms & Cormditions; Dutiesete. as stiputated by RVSK YV from time
to time with reference to post concerned.

b) Maximum age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVV.

Lope=s
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Associate Professor / Senior Scientist

wER

1. Name of Post : Associate Professor / Senior Scientist- Soil Science & Agricultural Chemistry

2. Scaleof Pay : Rs.37400- 67000+ AGP 9000/-

3. Qualifications:

Essential:-

(1) Good academic record with a Ph.D. degree in Agriculture in Soil Science &
Agricultural Chemistry. '

(i) M.Sc. (Ag.) in Soil Science & Agricultural Chemistry, having minimum 55% Marks or
equivalent OGPA.

(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/

Scientist or an equivalent position in the pre-revised scale of 8000-13500 or new
UGC Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/,
or alternatively eight years of combined experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the period of .
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
UGC regulations as available in the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.
b) Maximuny age limit 45 years. _
¢) No maximum age limit for employees of RVSKVV/INKVV. M

st
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Detalls for the post of Associate Professor / Senior Scientist

xXRK

1. Name of Post : Associate Professor / Senior Scientist- Plant Breeding and Genetics

2. Scaleof Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-

o)

(i)

(iji) '

Good academic record with a Ph.D. degree in Agriculture in Plant Breeding and

.Genetics/ Genetics and Plant Breeding.

M.Sc. (Ag.) in Plant Breeding and Genetics / Genetics and Plant Bleedmg, havmg
minimum 55% Marks or equivalent OGPA.

A minimum of eight years of expeuence in concerned subject as A351stant Professor/
‘Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC

Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an

(iv)

equivalent position and high quality post doctoral research (excluding the period of

~Ph:D.) with-a minimum of 5 publications as books and/ or research/policy papers.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of

UGC regutations as available in the University website (Wwww.rvskvv.net).

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time
to time with reference to post concerned.

Maximum age limit 45 years.
No maximum age limit for employees of RVSKVV/JNKVV
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'RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Associate Professor / Senior Scientist

1. Name of Post : Associate Professor / Senior Scientist- Botany & Plant Physiology
2. Scaleof Pay : Rs.37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential;-

(i) Good academic record with a Ph.D. degree in Agriculture in Botany & Plant
Physiology.

(11) M.Sc. (Ag.) in Botany & Crop Phys1ology / Crop Physiology / Herbal Physxology /-
Plant Physiology, having minimum 55% Marks or equivalent OGPA.

(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/

Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSK'/V in the light of
UGC regulations as available in the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Cohditions, Duties etc. as stipulated by RVSKVV from time

to time with reference to post concerned.

b) Maximum age limit 45 years.
¢) No maximum age limit for employees of RVSKVV/INKVV.
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the Apicr’strof'iAssrtr)ciﬁ”tér Professor / Senior Scientist

1. Name of Post: Associate Professor / Senior Scientist- Entomology

2. Scaleof Pay : Rs. 37400 - 67000 + AGP 9000/~

3._Qualifications:

~—Essential:- —--

()
(i1)
(iil)

Good academic record with a Ph.D. degree in Agriculture in Entomology.
M.Sc. (Ag.) in Entomology, having minimum 55% Marks or equivalent OGPA.

A minimum of eight years of experience in concerned subject as Assistant Professor/

Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC.

Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

A-minimum-seore-as-stipulated in the Academic Performance Indicator (API) based

Note:

- Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of

UGC regulations as available in the University website (www.rvskvv.net).

a)
b)
c)

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time wifii reference to post concerned.

Maximum age limit 45 years. ' A
No maximum age limit for employees of RVSKVV/INKVYV.
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Associate Professor / Senior Scientist

1. Name of Post : Associate Professor / Senior Scientist- Plant Pathology

2. Scaleof Pay : Rs. 37400 - 67000+ AGP 9000/-

3. Qualifications:

Essential:-
(i) Good academic record with a Ph.D. degree in Agriculture in Plant Pathology.

(i) M.Sc. (Ag.) in Plant Pathology, having minimum 55% Marks or equivalent
OGPA. '

(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC

TIETTT

alternatively eight years of combined experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based
. Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
UGC regulations as available in the University website (www.rvskvv.net). .

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time

to time with reference to post concerned.

b) Maximum age limit 45 years.
¢) No maximum age limit for employees of RVSKVV/INKVV.
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post”(')f Associate Professor / Senior Scientist

1. Name of Post: Associate Professor / Senior Scientist- Statistics & Mathematics

2. Scaleof Pay : Rs.37400 - 67000 + AGP 9000/-

3. Qualifications:

7 Essential:-

(1)
(ii)

(i)

- OGPA.

Good academic record with a Pl

1.D. degree in Agricultural Statistics.
M.Sc. (Ag.) in Agricultural Statistics, having minimum 55% Marks or equivalent

A minirum of eight years of experience in concerned subject as Assistant Professor/

Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/palicy papers

_(iv)_

Note:

‘A minimum score as stipulated-in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed by RVSKVV in the light of
UGC regulations as available in the University website (www.rvskvv.net).

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

Maximum age limit 45 years. :
No maximum age limit for employees of RVSKVV/INKVYV.
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Associate Professor / Senior Scientist
1. Name of Post : Associate Professor / Senior Scientist- Agricultural Economics & Farm
Management ;
2. Scaleof Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Agricultural Economics & Farm
Management.

(i) M.Sc. Ag. in Agricultural Economics / Agricultural Economics & Farm Management,
having minimum 55% Marks or equivalent OGPA,

(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
‘Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the peuod of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RV SKVV in the hght of
UGC regulations as available in the University website (www.rvskvv.net). -

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time

to time with reference to post concerned.

b) Maximum age limit 45 years.
¢)” No maxim’iﬁn age limit for employees of RVSKVV/INKVV.
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA 'V IDYALAYA, GWALIOR

~ Details for the post of Associate Professor / Senior Sc;en_txst

"RE

1. Name of Post : Associate Professor / Senior Scientist- Agricultural Engineering

2. Scaleof Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

: Essentnl -

&
(i)

(iif)

Good academic record with a Ph.D. degree in Agriculture Engmeeung

M.Tech. or M.E. degree in Agricultural Engineering with-specialization in Soil & Water

. Engineering / Post Harvest Technology / Farm Machinery and Power Engineering, having

minimum 55% Marks or equivalent OGPA.

A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new-UGC
‘Scale’ at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an

@
AR

i)

equivatent position and high quality post doctoral research (excluding the period of
--Ph.D.) with-a-minimum-of S publications as-books and/or research/policy papers.

A minimum sc'ore as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of

A Valal

UG6E€ regutations-asavattable mrthe University website (Www. 1'\’Sl\VV net).

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time
to time with reference to post concerned.

Maximum age limit 45 years.

No maximum age limit for employees of RVSKVV/INKVV.
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Details for the post of Associate Professor / Senior Scientist
1. Name of Post : Associate Professor / Senior Scientist- Agricultural Extension
2. Scaleof Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-

(1) Good academic record with a Ph.D. degree in Agricultural Extension.

(i) M.Sc. (Ag.) in Extension Education or relevant to the discipline of Agricultural
Extension, having minimum 55% Marks or equivalent OGPA..

(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC

~ Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or—an

COOUT T ==y

equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator (APT) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the light of
UGC regulations as available in the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time
to time with reference to post concerned.

b) Maximum age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVV.

At
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Details for the postidf Associate Professor / Senior Scientist

Rk z

1. Name of Post : Associate Professor / Senior Scientist- Plant Biotechnology
2. Scale of Pay : Rs.37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:- v : , £ T b
(i) Good academic record with a Ph D. degree in Plant Biotechnology.

(i) M.Sc. (Ag.) Plant Biotechnology having minimum 55% Marks or equivalent OGPA.

(iii) - A minimum of eight years of experience in concerned subject as Assistant Professor/-

Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at AGP Rs. 5400/~ / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
~alternatively eight years of combined experience of Assistant Professor or an

equivalent position and high quality post doctoral research (excluding the period of

Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipuléted in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed by RVSKVYV in the hght of

UGC regulations available in the University website (www.rvskvv.net).

to time with reference to post concerned.
b) Maximum age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVV.
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Details for the post of Associate Professor / Senior Scientist
1. Name of Post : Associate Professor / Senior Scientist- Environmental Science
2. Scaleof Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-
(i) Good academic record with a Ph.D. degree in Environmental Science.

(i) M.Sc. (Ag.) in Environmental Science / M.Sc. (Environmental Science) having
minimum 55% Marks or equivalent OGPA.

(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or

alternatively eight years of combined experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) - A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in.the light of
UGC regulations as available in the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximum age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVV.
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Details for the post of Associate Professor / Senior Scientist

1. Name of Post : Associate Professor / Senior Scientist- Livestock Production & Management

(LPM)
2. Scaleof Pay : Rs.37400-67000 + AGP 9000/-

3. Qualifications:

Essential:-
(i) Good academic record with a Ph.D. degree in LPM / A.H. & Dairying.

(i) M.V.Sc. with-specialization in Livestock Production & Management / A.H. & Dairying,
having minimum 55% Marks or equivalent OGPA.

(iii) A minimum of eight years of experience in concemed subject as Assistant Professor/
---. - Scientist or-an equivalent position in the pre revised scale of §000-13500 or new UGC
Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or

alternatively eight years of combined experience of Assistant Professor or an
eqniv_a]en‘r position and high quality post doctoral research (excluding the period of

_ Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
UGC regulations as available in the University website (www.rvskvv.net).

Note: »

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.
b) Maximum age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVV.
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Details for the post of Associate Professor / Senior Scientist
1. Name of Post: Associate Professor / Senior Scientist- Horticulture (Fruit Science)
2. Scale of Pay : Rs.37400 - 67000 + AGP 9000/

3. Qualifications:

Essential:-
(i) Good academic record with a Ph.D. degree in Horticulture (Fruit Science).

(i) M.Sc. Ag. (Horticulture) with specialization in Fruit Science / M.Sc. Horticulture (Fruit
Science), having minimum 55% Marks or equivalent OGPA.

(iil) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or

alternatively eight years of combined experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the light of
UGC regulations as available in the University website (www.rvskvv.net).

a) " Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximuin age limit 45 years.

¢) No maximum age limit for employees of RV SKVV/INKVV.

Llecc=s
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Details for the post of Associate Professor / Senior Scientist

1. Name of Post : Associate Professor / Senior Scientist- Horticulture (Vegetable Science)
2. Scaleof Pay : Rs. 37400 - 67000 + AGP 95000/-

3, Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Horticulture (Vegetable Science).

(i) M.Sc. Ag. (Horticulture) with specialization in Vegetable Science / M.Sc. Horticulture
(Vegetable Science), having minimum 55% Marks or equivalent OGPA.

(iif) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay. band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) ~A minimum score as-stipulated in-the Academic Performance-Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
UGC .regulations as available in the University website (www.rvskvv.net).

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time

to time with reference to post concerned.
e

b) Maximum age limit 45 years.
¢) No maximum age limit for employees of RVSKVV/INKVV.
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Details for the post of Associate Professor / Senior Scientist
1. Name of Post :  Associate Professor / Senior Scientist- Horticulture (Floriculture & Landscape
Architecture)
2. Scaleof Pay : Rs.37400-67000 + AGP 9000/-

3. Qualifications:

Lssential:-

(1) Good academic record with a Ph.D. degree in Horticulture (Floriculture & Landscape
' Architecture). e ‘

(i) M.Sc. Ag. (Horticulture) with specialization in Floriculture & Landscape Architecture / M.Sc.

Horticulture (Floriculture & Landscape Architecture), having minimum 55% Marks or
equivalent OGPA

(iii) A minimum of eight years of experience in concerned Subj_ect as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at AGP Rs. 5400/- / Rs. 6000/--or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
UGC regulations as available in the University website (www.rvskvv.net).’

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
. to time with reference to post concerned.
~b) Maximum age limit 45 years.

c¢) No maximum age limit for employees of RVSKVV/INKVV. =z ‘FD\M&

37




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Associate Professor / Senior Sci g_wt_mt :

wHk

1. Name of Post : Associate Professor / Senior Scientist- Horticulture (Plantation, Spices, Medicinal

& Aromatic crops)

2. Scaleof Pay : Rs.37400 - 67000 + AGP 9000/-

3.--Qualifications; ——— ————— e s R g PR e SR e i

Essential:-
(i) Good academic reco1d with a Ph.D. degree in Horticulture ( Plantation, Splcbs Medluna]
& Aromatic crops). - '

(i) M.Sc. Ag. (Horticulture) speéialiiafion in Plantation, Spices, Medicinal & Aromatic crops, /
M.Sc. Horticulture (Plantation, Spices, Medicinal & Ar omanc cmpb) havmg mlnlmum 55%
Marks or equivalent OGPA.

(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC

Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
~alternatively eight -years of combined experience of Assistant Professor or an

equivalent position and high quality post doctoral research (excluding the period of

Ph.D.) with a minimum of 5 publications as books and/or research/policy papers:

L

.(lv) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
UGC regulations as available in the University website (www.rvskvv.net).

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc, as stipulated by RVSKVV from time
to time with reference to post concerned.

- b). Maximum age limit 45 years. -

¢) No maximum age limit for employees of RVSKVV/INKV V. _ J\/\M
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: Details for the post of Assistant Professor / Scientist

= 1. Name of Post : Assistant Professor / Scientist - Agronomy

2. Scaleof Pay : Rs. 15600 -39100 + AGP 6000/

3. Qualifications:

Essential:-
(i) Bachelor in Agriculture, having minimum 50% Marks or equivalent OGPA.
(i) M.Sc. (Ag.) in Agrononiy, having minimum 55% Marks or equivalent OGPA.

(iii) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other

agency approved by UGC, along with one publication in NAAS rated refereed Joumal
for all the disciplines in which NET is conducted.

(iv) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in

concerned subject done with course work as prescribed by the UGC regulation 2009
subject to the condition of producing a NET exemption certificate as mentioned in
~ Annexure-1 and having two full length publications having NAAS rating not less than
4. The candidates with Ph.D. degree without course work registered for/completed
Ph.D. will not get exemption from NET. However, for those who registered for Ph.D.
before 2009 but completed their degrees after 2009 and those who completed their
Ph.D. before 2009 without course work must have two full length research papers in
Journals having NAAS rating of 4 or above, the NET shall not be essential. For NAAS
rating the rating for the year of publication in question shall be considered. :

(v) Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV as ,available in
the University website (www.rvskvv.net).

) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.
b) Maximum age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVV. W M
_ | Pl TE
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Details for the post of Assistant Professor / Scientist

OOR0%

1. Name of Post : Assistant Professor / Scientist - Soil Science & Agricultural Chemistry

2. Scale of Pay : Rs.15600-39100 + AGP 6000/-

3. Qualifications:

Essential:-

(1)

(i)

(iif)

(iv)

Bachelor in Agriculture / Science with Chemistry as core subject, having minimum
50% Marks or equivalent OGPA.

M.Sc. (Ag.) in Soil Science & Agricultural Chemistry, having minimum 55%, Marks or
“equivalent OGPA. ;

Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication in NAAS rated refereed
journal for all the disciplines in which NET is conducted.

Essentiality of NET can be waived off for the candidates holding Ph.D. degree in

concerned subject done with'course work as prescribed by the UGC regulation 2009

~ subject to the condition of producing a NET exemption certificate as mentioned in

Annexure-1 and having two full length publications having NAAS rating not less
than 4. The candidates with Ph.D. degree without course work registered
for/completed Ph.D. will not get exemption from NET. However, for those who

V)

a)

registered for Ph.D. before 2009 but completed their degrees after 2009 and those
who completed their Ph.D. before 2009 without course work must have two full
length research papers in Journals having NAAS rating of 4 or above, the NET shall

" not be essential. For NAAS rating the rating for the vear of publication in question
shall be considered.

Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV as avallable

~in the University website (www. rvslxvv net).

Note:

Reservation, Relaxation, Terms & Conditions, Dutles ete. as stipulated by RVSKVV from time

to time with reference to post concerned.
gy

Maximum age limit 45 years.
No maximr.um age limit for employees of RVSKVV/INKVV.
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Details for the post of Assistant Professor / Scientist
1. Name of Post : Assistant Professor / Scientist - Agricultural Engineering
2. Scaleof Pay : Rs. 15600 - 39100 + AGP 6000/-

3. Qualifications:

Essential:-

(1) B.Tech. or B.E. degree in Agricultural Engineering, having minimum 50% Marks or
equivalent OGPA.

(i) M.Tech. or M.E. degree in Agricultural Engineering with specializatim in Soil & Water

Engineering / Post Harvest Technology / Farm Machinery and Powe1 Engmeeung, having
minimum 55% Marks or equivalent OGPA.

(i) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication in NAAS rated refereed journal

for all the disciplines in which NET is conducted.

(iv) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
concerned subject done with course work as prescribed by the UGC regulation 2009
subject to the condition of producing a NET exemption certificate as mentioned in
Annexure-1 and having two full length publications having NAAS rating not less than

" 4. The candidates with Ph.D. degree without course work registered for/completed
Ph.D. will not get exemption from NET. However, for those who registered for Ph.D.
before 2009 but completed their degrees after 2009 and those who completed their
Ph.D. before 2009 without course work must have two full length research papers in
Journals having NAAS rating of 4 or above, the NET shall not be essential. For NAAS
rating the rating for the year of publication in question shall be considered,

(v) Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV as available in
the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time
to time with reference to post concerned.
by Manmum age limit 45 years.

) .,,;No maximum. age limit for employees of RVSKVV/JNKVV., j%f/ N\A/\/‘QL’G
/——\
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Details for the post of Assistant Professor / Scientist

1. Name of Post : Assistant Professor / Scientist - Agricultural Extension
2. ScaleofPay : Rs.15600-39100 + AGP.6000/-

3. Qualifications:

Essential:- e = - e BRELE B C~ o - S
(i) Bachelor’s in Agriculture, having minimum 50% Marks or equivalent OGPA. -

(i) M.Sc. (Ag.) in Extension Education or relevant to the discipline of Agricultural
Extension having minimum 55% Marks or equivalent OGPA.

(ii1) Passed National Ehg1b1hty Test conducted by the ICAR/UGC/CSIR or some- other

agency approved by UGC, along with one publication in NAAS rated refereed journal
for all the chscnphnes in which NET is conducted.

(iv) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
concerned subject done with course work as prescribed by the UGC regulation 2009
subject to the condition of producing a NET exemption certificate as mentioned in

4. The candidates with Ph.D. degree without course work 1e01stered for/completed 7
Ph.D. will not get exemption from NET. However, for those who registered for Ph.D.
before 2009 but completed their degrees after 2009 and those who completed their

_ Annexure-1 and having two.full length publications having NAAS rating not less than

PhD-before 2009 -withoutcourse-work must frave two-futt-fengtir research papersin
Journals having NAAS rating of 4 or above, the NET shall not be essential. For NA4S
rating the rating for the year of publication in question shall be considered,

(v) Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV as available in
the University website (www.rvskvv.net).

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
- to time with reference to post concerned.
b) Max1mum age limit 45 years.

c) No maximum age limit for employees of RVSKVV/INKVYV. - ,7;\ ‘
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|
De'ltails for the post of Assistant Professor / Scientist
| o
1. Name of Post : Assistaﬁlt Professor / Scientist - Plant Biotechnology
2. Scaleof Pay : Rs. 15600 - 39100 + AGP 6000/-

3. Qualifications:

'
'
|
|
i

Essential:- ?

I *
(1) Bachelor’s in Agriculture / Science, having minimum 50% Marks

or equivalent
OGPA. |

(i) M.Sc. (Ag.) in Plant Biotzchnology having minimum 55% Marks or equivalent
OGPA.

(i) Passed Naiional ;Eligibility Test conducted by the ICAR/UGC/CSIR or some other

agency approved by UGC, along with one publication in NAAS rated refereed journal
for all the disciplines in which NET is conducted.

(iv) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
conceined subjed done with course work as prescribed by the UGC regulation 2009
subject to the condition of producing a NET exemption certificate as mentioned in
Annexure-1 and having two full length publications having NAAS rating not less than
4. Ths eoudid ies with Ph.D. degree without course work registered for/completed
Fh.D. will not get exemption from NET. However, for those who registered for Ph.D.
before 2009 but §:0111pleted'tllei1'-degrees after 2009 and those who completed their
T1.D. belfuze 2009 witlout course work must have two full length research papers in
Jou...als Laving WAAS rating of 4 or above, the NET shall not be essential. For N.i4S
rating the rofing for the vear of publication in question shall be considered.

(v) Mitimti: ooere us stipulaed in the Academic Performance Indicator (API) based
Pt oo Dosc L Arpaaisnl System (PBAS) developad by RVSKVYV as available in
tie Uulve. ity website (www.rvskvv.net).

Resoovatica, itelaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time
to tir e with reference to post concerned.
b) Maxiniun: age limit 45 years.

.+ €} Nouwwxi: wnage lizit for emiployees of RVSKVV/INKVV. (;;;k\/ﬁ@v{/\eﬁ‘-@

S
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Detfu]s for the post of Assistant Professor / Scientist e
. Name of Post : Assistant Professor / Scientist - Environmental Science
Scale of Pay : Rs. 15600 - 39100 +AGP 6000/-

3. Qualifications: - .

um—ry

.

Essential:- , _
(i) Bachelor’s in- Agriculture / Science, having minimum 50% Marks or equivalent
OGPA.

(i) M.Sc. (Ag.) in Environmental Science / M.Sc. Environmental Science having
mlmmum 55% Malks or eqm\ alent OGPA.

(iii) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other

agency approved by UGC, along with one publication in NAAS rated refereed JOU[’DQl @
for all the disciplines in which NET is conducted.

(iv) Essentiality of NET can be waived off for the candidates holding Ph.DD. degree in
concerned subject done with course work as prescribed by the UGC regulation 2009
subject to the condition of producing a NET exemption certificate as mentioned in
~ Annexure-1"and having two full length publications having NAAS rating not less than ~ ~
4. The candidates with Ph.D. degree without course work registered for/completed -8
Ph.D. will not get exemption from NET. However, for those who registered for Ph.D. :
M@M&%@%@%ﬁeﬁ@%ﬁﬁmmm
Ph.D. before 2009 without course work must have two full length research papers in
Journals having NAAS rating of 4 or above, the NET shall not be essential. For NAAS
rating the rating for the year of publication in question shall be considered.

(v) Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV as available in
the University website (www.rvskvv.net).

Note: R Y. S el N~

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.
b) Maximum age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVV., 7% @/‘A’k O/Q/L_Q
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Details for the post of Assistant Professor / Scientist
1. Name of Post : Assistant Professor / Scientist - Livestock Production & Management (LPM)
2. Scaleof Pay : Rs. 15600 - 39100 + AGP 6000/

. 3. Qualifications:

Essential:-
(i) B.V.Sc., having minimum 50% Marks or equivalent OGPA .

(i)  M.V.Sc. with specialization in Livestock Production & Management / A.H. & Dairying,
having minimum 55% Marks or equivalent OGPA.

(iii) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication in NAAS rated refereed journal
@ for all the disciplines in which NET is conducted.

(iv) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
concerned subject done with course work as prescribed by the UGC regulation 2009
subject to the condition of producing a NET exemption certificate as mentioned in
Annexure-1 and having two full length publications having NAAS rating not less than

# 4, The candidates with Ph.D. degree without course work registered for/completed
s Ph.D. will not get exemption from NET. However, for those who registered for Ph.D.

before 2009 but completed their degrees after 2009 and those who completed their
Ph.D. before 2009 without course work must have two full length research papers in
Journals having NAAS rating of 4 or.above, the NET shall not be essential. For NA4S
rating the rating for the year of publication in question shall be considered.

(v) Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV as available in
the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time
* to time with reference to post concerned.
b) Maximum age limit 45 years.

¢) No maximuim age limit for employees of RVSKVV/INKVV. W{NJZ;\Q
/
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Details for the posit of Assistant Professor / Scientist

1. Name of Post : Assistant Professor / Scientist - Horticulture (Fruit Science)

!\)

Scaleof Pay : Rs. 15600 -39100 + AGP 6000/

3. Qualifications:

Essential:-

)
(i)

(ii)

(iv)

Bachelor’s in Agncultme/ Homcultme having minimum 50% Marks or equivalent
OGPA. -

M.Sc. Ag. (Horticulture). with specialization in Fruit Science / M.Sc. Horticulture (Fruit

Science), baving minimum 55% Marks or equivalent OGPA

Passed National El1g1b111ty Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication in NAAS rated refereed journal
for all the disciplines in which NET is conducted.

Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
Fruit Science done with course work as prescribed by the UGC regulation 2009

subject to the condition of producing a NET exemption certificate as mentioned in
~Annexure-1-and having two full length publications having NAAS rating not less than
4. The candidates with Ph.D. degree without course work registered for/completed
Ph.D. will not get exemption from NET. However, for those who ragistered for Ph.D.,

v)

before 2009 but completed their degrees-afier 2009-and-these—whocompletedtieir
Ph.D. before 2009 without coursé work must have two full length research papers in
'Jouméls'having NAAS rating of 4 or above, the NET shall not be essential. For NA4S
rating the rating for the year of publication in question shall be considrred.

Minimum score as stipulated in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed by RVSKVV as available in
the University website (www rvskvv. net)

Note:

b)
'C)

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.
Maximum age limit 45 years.

No maximum age limit for employees of RVSKVV/INK VYV, W
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Details for the post of Assistant Professor / Scientist

*kd

1. Name of Post : Assistant Professor / Scientist - Horticulture (Vegetable Science)

2. Scaleof Pay : Rs. 15600 - 39100 + AGP 6000/-

3. Qualifications:

Essential:-

(1)
(i)

(ii)

Bachelor’s in Agriculture/ Horticulture, having minimum 50% Marks or equivalent
OGPA .

M.Sc. Ag. (Horticulture) with specialization in Vegetable Science / M.Sc. Horticulture
(Vegetable Science), having minimum 55% Marks or equivalent OGPA.

Passed National Eligibility Test conducted by- the ICAR/UGC/CSIR or some other

agency approved by UGC, along with one publication in NAAS rated refereed journal
for all the disciplines in which NET is conducted.

(iv)

)

Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
Vegetable Science done with course work as prescribed by the UGC regulation 2009
subject to the condition of producing a NET exemption certificate as mentioned in
Annexure-1 and having two full length publications having NAAS rating not less than

" 4. The candidates with Ph.D. degree without course work registered for/completed

Ph.D. will not get exemption from NET. However, for those who registered for Ph.D.
before 2009 but completed their degrees after 2009 and those who completed their
Ph.D. before 2009 without course work must have two full length research papers in
Journals having NAAS rating of 4 or above, the NET shall not be essential. For NAAS
raiing the rating for the year of publication in question shall be considered.

Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV as available in
the University website (www.rvskvv.net).

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximum age limit 45 years.

c)

No maximum age limit for employees of RVSKVV/INKVV., ’%V(/ M
: %fv
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* Details for the pbsf of :&ss'i:strarﬁnt Prﬁfeﬁ&/ Scientist
1. Name of Post : Assistant Professor / Scientist - Horticulture (Floriculture & Landscape
Architecture) '
2. Scale of Pay : Rs. 15600 -39100 + AGP 6000/

3. Qualifications:

Essential:- v ,
(i) Bachelor’s in Agriculture/ Horticulture, having minimum 50%Marks or equivalent
OGPA.

(i) M.Sc. Ag. (Horticulture) with specialization in Floriculture & Landscape Architecture /-M.Sc.
Horticulture (Floriculture & Landscape Architecture), having minimum 55% Marks or
equivalent OGPA. B , , , ,
(ili) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other @
agency approved by UGC, along with one publication in NAAS rated refereed journal
for all the disciplines in which NET is conducted.

(iv)—Essentratity of NET can be waived off for the candidates holding Ph.D. degree in
- Floriculture-& Landscape Architecture- done-with course work as prescribed by the UGC =~
regulation 2009 subject to the condition of producing a NET exemption certificate as
mentioned in Annexure_-l and having two full length publications having NAAS
rating not less than 4. The candidates with Ph.D. degree without course work

registered for/completed Ph.D. will not get exemption from NET. However, for those
who registered for Ph.D. before 2009 but completed their degrees after 2009 and
those who completed their Ph.D. before 2009 without course work must have two full
length research papers in Journals having NAAS rating of 4 or above, the NET shall

not be essential. For NAAS rating the rating for the vear of publication in question
shall be considered.

(v)_ Minimum score as stipulated in the Academic Performance Indicator (API) based- - - e
- Performance Based Appraisal System (PBAS) developed by RVSKVV as available in LB
the University website (www.rvskvv.net).
Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.
b) Maximum age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVYV. %\ R
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5 - : Details for the post of Assistant Professor / Scientist
Sk

- 1. Name of Post : Assistant Professor / Scientist- Horticulture (Plantation, Spices, Medicinal &
Aromatic crops)
2. Scaleof Pay : Rs.15600-39100 + AGP 6000/-

3. Qualifications:

Essential;-

(i) Bachelor’s in Agriculture / Horticulture, having minimum 50% Marks or
equivalent OGPA .

- (i) M.Sc. Ag. (Horticulture) with specialization in Plantation, Spices, Medicinal &, Aromatic crops /

-M.Sc. Horticulture (Plantation, Spices, Medicinal & Aromatxc crops ), having minimum 55%
Marks or equivalent OGPA.

(iii) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some |
@ other agency approved by UGC, along with one publication—inNAAS

Cre—pPountoatroir 11t X5 laLCU

refereed journal for all the disciplines in which NET.is conducted.

(iv) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in

. Plantation, Spices, Medicinal & Aromatic crops done with course work as prescribed
AP by the UGC regulation 2009 subject to the condition of producing a NET
g exemption certificate as mentioned in Annexure-1 and having two full length

publications having NAAS rating not less than 4. The candidates with Ph.D.
degree without course work registered for/completed Ph.D. will not get
exemption from NET. However, for those who registered for Ph.D. before 2009
but completed their degrees after 2009 and those who completed their Ph.D.
‘before 2009 without course work must have two full length research papers in
Journals having NAAS rating of 4 or above, the NET shall not be essential. For -
NAAS rating the rating for the vear of publication in question shall be
_ considered.

(v) Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV as
available in the University website (www.rvskvv.net).

Note:-
a) Reservation, Relaxation, Terms.& Conditions, Dutles etc. as stipulated by RVSKVV from
time to time with reference to post concerned.
b) Maximum age limit 45 years.
- ¢) No maximum age limit for employees of RVSKVV/INKVV.

55' W




RAJMATA VIJAYARAJE SCINDIA KRISHI V ISHWA VIDYALAYA, GWALIOR

Details for the pbst of Assistant Professor / Scientist
1. Name of Post : Assistant Professor / Scientist - Physics
2. Scaleof Pay : Rs. 15600-39100 + AGP 6000/~
3. Qualifications:

Essential:- :
(i) Bachelor in Science-with Physics as core subject Physics / Ag‘icqlmre, having
minimum 50% Marks or equivalent OGPA. '

(i) M.Sc. in Physics with specialization in Agricultural Research / Agricultural
Physics / Soil Physics having minimum 55% Marks or equivalent OGPA .

(iii) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication in NAAS rated refereed
journal for all the disciplines in which NET is conducted.

(iv) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
concerned subject done with course work as prescribed by the UGC regulation

Wmmﬁﬁﬁmmmwempmn certificate as
“mentioned i aving N2

rating not less than 4. The cand1dates with Ph.D. ‘degree without course work
registered for/completed Ph.D. will not get exemption from NET. However, for
istered for Ph.D. before 2009 but completed their degrees after 2009

—_—

>N

and those who completed their Ph.D.-before 2009 without course work must-have—

two full length research papers in Journals having NAAS rating of 4 or above, the

NET shall not be essential. For NAAS rating the rating for the vear of Qublzcaz‘zon
in question shall be considered.

(v) Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV as
- available in the University website (www.rvskyv.net).
Note - » L1
a) Reservation, Relaxation, Terms & Condltlons Duties etc. as stipulated by RVSKVV from
-~ time to time with reference to post concerned.
b) Maximum age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVV.
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: Details for the post of Assistant Professor

1. Name of Post: Assistant Professor - English,

2. Scale'of Pay : Rs. 15600 - 39100 + AGP 6000/-

3. Qualification:

() Bachelor degree with English as a core subject with minimum 50% marks or an equivalent

grade in the point scale from a recognized Indian university or from an accredited foreign
university.

(i) Master degree in English with minimum 55% marks from a recognized Indian university or
from an accredited foreign university.

(i) Besides fulfilling the above qualifications candidates must have cleared the National

Eligibility Test (NET) conducted by UGC/CSIR/ or similar test accredited by the UGC like
SLET/NET.

_(iv)' Notwithstanding anything contained in (iii) candidates who are or have been awarded Ph.D.

‘degree in accordance with the University Grant Commission (Minimum standards and

6 Procedure for Award of PhD degree) regulations 2009 subject to the condition of

producing a NET exemption certificate as mentioned in Annexure-1 shall be exempted

from the requirement of the minimum eligibility condition of NET/SLET/SET for requirement

and appointment of Assistant Professor or equivalent positions in Universities / Colleges /
. Institutions.

(v) NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted.

(vi) Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVYV as available in
the University website (www.rvskvv.net).

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
- to time with reference to post concerned.
b) Maxinium age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVV.
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~ Details for the postofAsmstqnthfcssor e .

TRK

1. Name of Post : Assistant Professor - Computer Science

2.Scaleof Pay  : Rs.15600-39100 +AGP 6000/-

: : |
3. Qualifications : |
(1) B.Sc./B.E./B.Tech. in Computer Science/ Bachelor degree in Science with. Computer
Science as core subject/ Bachelor degree in Computer Science/ Computer Application/
Information Technology/ Computer Science & Engineering with minimum 50% marks from a
recognized Indian university or from an accredited foreign university.

(i) Master degree in Information Technology/ Computer Application/ Computer Science &
Engineering with- minimum 55% marks from a recognized Indian umvelsny or from an ‘
accredited foreign university. o ; ‘ @

(111) Must have cleared National Eligibility Test (NET) conducted by University Grants
Commission Council for Scientific & IndustrmLRiEﬁLchm_Sunﬂm_tﬁsLacmducd_b;—

~ University Grant Commission.

(iv)  Notwithstanding anything contained in (iii) candidates who are or have been awarded Ph.D.
degree in accordance with the University Grant Commission (Minimum standards and

Procedure for Award of PhD degree) regulations 2009 subject to-the condition of
producing a NET exemption certificate as mentioned in Annexure-1 shall be

exempted from the requirement of the minimum eligibility condition of NET/SLET/SET for

requirement and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions.

(v)  NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for =
: Wthh NET/SLFT/SET is not conducted @
(vi)  Minimum score as stlpulated in the Academic Performance Indicator (API) based | 1

Performance Based Appraisal System (PBAS) developed by RVSI\VV as available
in the University website (www.rvskvv.net).

Note: -

a) Reservation, Relaxatlon Terms & Conditions, Duties etc. as stipulated by RVSKVV from tlme | | 5
to time with reference to post concerned.

b) Maximum age limit 45 years. W [ 3_“;
¢) No maximum age limit for employees of RVSKVV/INKVV., WW : !
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Details for the post of Sports Officer

1. Name of Post : SPORTS OFFICER _
2. Scale of Pay : Rs. 15600-39100 + AGP 6000/-

3, Qualiﬁcationé :

Essential:-

(i)  Bachelor degree in Physical Education with minimum 50% Marks or equivalent
OGPA from a recognized Indian university or from an accredited foreign university.

(i)  Masters degree in Physical Education with minimum 55% marks or equivalent OGPA from a
recognized Indian university or from an accredited foreign university.

(iii) Must have cleared National Eligibility Test (NET) conducted by University Grants Commission

Council for Scientific & Industrial Research or Similar test accredited by University Grant
Commission. '

(&) (iv) Notwithstanding anything contained in (iii) candidates who are or have been awarded Ph.D

degree in accordance with the University Grant Commission (Minimum standards and
Procedure for Award of Ph.D. degree) regulations 2009 subject to the condition of
producing a NET exemption certificate as mentioned in Annexure-1 shall be exempted

A : from the requirement of the minimum eligibility condition of NET/SLET/SET for requirement
= and appointment of Assistant Professor or equivalent positions in Universities / Colleges /

4 Institutions.

s

(v) . Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV as available in
the University website (www.rvskvv.net).

PHYSICAL FITNESS TEST NORMS

(a) Subject to the provisions of these Regulations, all candidates are required to produce a
medical certificate issued by Civil Surgeon or any other Physician recognized by the
RVSKVV, Gwalior certifying that he/she is medically fit before undertaking such tests.

(b) On production of such certificate mentioned in sub clause (a) above the, candidates would
be required to undertake the physical fitness test in accordance with the following norms.

NORMS FOR MEN 12 MINUTES RUN/WALK TEST

Up to 30 years Up to 40 years Up to 45 years
1800 meters 1500 meters 1200 meters
NORMS FOR WOMEN 8 MINUTES RUN/WALK TEST
Upto30years| Upto40 years Up to 45 years
1000 mt. 800 mt. 600 mt.

a)' Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximum age limit 45 years. "Aﬂ J\,\j\/&\
¢) No maximum age limit for employees of RVSKVV/INKVV. / v o

59




RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Assistant Librarian

1. Name of Post: Assistant Librarian
2. Scale of Pay . Rs. 15600-39100+AGP 6000/-
3. Qualiﬁcatibn: Essential;

(1) Bachelor degree in Information Science/ Library Science / Documentation with minimum
50% marks from a recognized Indian university or from an accredited foreign university.

(i) A Master's Degree in Library Science / Information Science / Documentation -with -
minimum 55% marks or an equivalent grade in a point scale from a recognized Indian
university or from an accredited foreign university.

(iif)  Must have cleared in the National Eligibility Test conducted for the purpose by the UGC or
any other agency approved by the UGC.

(iv)  However candidates who are or have been awarded Ph.D. degree in accordance with the
University Grant Commission (Minimum standards and procedures for award of Ph.D.
Degree) regulations 2009 subject to the condition of producing a NET exemption
certificate as mentioned in Annexure-1 shall be exempted from NET/SLET/SET for
recruitment. - : ‘

(v)"  Minimum score as stipulated in the Academic Performance Indicator (AP]) based
Performance Based Appraisal System (PBAS) developed by RVSKVV as
available in'the University website (www.rvskvy. net).

Note:
a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVYV from time

to time with reference to post concemed.

b) Maximum age limit 45 years.

c)

No maximum age limit for employees of RVSKVV/INKVYV.

Y i [_LB
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Details for the post of Technical Officer

ER

. Name of the post :  TECHNICAL OFFICER
; 2 Scale of Pay : PB-15600-39100 + GP-6000
" : 31 Qualifications and experience :

(a) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other

agency apprbved by UGC, along with one publication in NAAS rated refereed journal
for all the disciplines in which NET is conducted.

Essentiality of NET can be waived off for the candidates holding Ph.D. degree done
with course work as prescribed by the UGC regulation 2009 subject to the condition of
producing a NET exemption certificate as mentioned in Annexure-1 and having two full
length publications having NAAS rating not less than 4. The candidates with Ph.D

degree without course wark registered for/completedPh-D—wilnet-get-exemptiomfrom
NET. However, for those who registered for Ph.D. before 2009 but completed their
degrees after 2009 and those who completed their Ph.D. before 2009 without course
“work must have two full length papers in Journals having NAAS rating of 4 or above,

- the NET shall not be essential. For NAAS rating the rating for the year of publication in .
question shall be considered.

< (b) Master’s degree or equivalent with good academic record having minimum 55% marks
¥ or equivalent grade in a point scale in any discipline of Agricuiture.
(c) Bachelor’s degree in Agriculture with minimum 50% marks.
(d) Minimum score as stipulated in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed by RVSKVYV in the light of
UGC regulations as available in the University website (www.rvskvv.net).

Note:
@ a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from
' time to time with reference to post concerned.

b) Maximuin age limit 45 years.

¢) No maximum age limit for employees of RVSKVV/INKVV
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Details for the post of Technical Assistant and Equivalent Cadre

1. Name of Post - Technical Assistant and Equivalent Cadre

2. Scale of Pay : Rs. 9300 - 34800 + AGP 4200/-
3. Qualifications

(a) Essential:

(i) Master’s Degree in Agriculture in the concerned subject having minimum

55% marks or an equivalent OGPA.

(i) ~ Bachelor’s degree in the concerned field having minimum 50% marks or an

equivalent OGPA. - 2 '
(iii) " Minimum 50% marks at Higher Secondary (10+2) Intermediate/PUC.
(b) Desirable:
NET/Ph.D. with / without course work in concerned subject.
(c) Minimum score as decided by the RVSKVV.

a) Reservation, Relaxation, Terms & Conditions, Duties etc, as stipulated by RVSKVYV from time to
time with reference to post concerned.
b) Maximum age limit 45 years

| er

Y

¢) No maximum age limit for employees of RVSKVV/INKVYV,

frephds
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Details for the post of Programme Assistant (Computer)

1. Name of Post : Programme Assistant (Computer)

2. Scale of Pay : Rs. 9300 - 34800 + AGP 4200/-
35 Qilalifications

(a) Essential:

BCA/B.Sc. or B.Sc. (Agriculture)/B.Sc. (Horticulture) or B.Tech. (Agricultural

Engineering) with PGDCA from any recognized University and two years experience
in agriculture based data work.

Or .
M.C.A. or B.Tech (Computer) or MBA / M.Sc. / M.Sc. (Agriculture) / M.Sc.
(Horticulture) with PGDCA from any recognized university.

(h) Desirable:

NET in Computer Science.
(¢)  Minimum score as decided by the RVSKVV.

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time to
time with reference to post concerned.

b) Maximum age limit 45 years.

c¢) No maximum age limit for employees of RVSKVV/INKVV.
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Certlﬁcqte for NET Exemptlon as per UGC Nonﬁcqtlon, 11 July, 2016
‘(For recruitment and appointment of Assistant Professor or Equivalent positions in’
Universities/Colleges/Institutions)

It is wverified that Dr. ., who was a Ph.D. student in the

Annexure-l

Department/Faculty ~of ,University of .

Ph.D. degree and has complied with the following criteria as per of the UGC Notification,
11 July, 2016. The five criteria specified by UGC are as follows (relevant documents attached

along with Verification Certificate for Criteria 4 and 5):
1. Ph D. degxee of the candldate awarded in 1eaul"u mode only
2. Evaluation bf Ph.D. thesis by at least two external examiners

3. Open Ph.D. viva voce of the candidate has been conducted

has been -awarded -

4. Candldate has publlshed the Tollowing two research papers from nis/her PiDwork ourof

s -
which at least one isin a refereed Joumal (as ver lﬂed by Ivhe documents papers alt:vhed) 7 “
A. .
B. P
5. Candidate has made at least the following two  presentations in

conferences/seminars, based on his/her Ph.D. work (as verified by the documents/papers
attached): '

A.
B. K T :

This information is authenticated for issuing the Certificate of NET Exemption as per UGC
“Notification, 11 July, 2016. —

Signature & Seal
Registrar




