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FOREWORD

The Administrative Policy of Rajmata Vijayaraje Scindia Krishi Vishwa
Vidyalaya (RVSKVV), Gwatior serves as a foundational framework guiding the
administrative operations of our esteemed institution. At RVSKVV, we hold ourselves
to the highest standards of excellence, integrity. and accountability. Oul
Administrative Policy reflects these values, providing a comprehensive roadmap fOI

the effective and efficient management of all administrative functions within the
un lverslty .

As we navigate the complex landscape of higher education and research. it is
essential to have clear guidelines and procedures in place to ensure transparency,
fairness, and consistency in decision-making. The Administrative Policy serves
precisely this pulpose, offering a set of principles and practices that govern oul

adnlinistrative processes and uphold the integrity of our institution.

Through this policy. we reaffIrm our comnlillnent to promoting a culture of
excellence, innovation, and inclusivity across all facets of university administration.
We recognize the invaluable contributions of every member of the RVSKVV
community – faculty, staff, students. and stakeholders – in collectively advancing oul

mission of academic excellence and societal impact.

I extend my heallfelt gratitude to all those who have contributed to the
development of this Administrative Policy, reflecting our shared dedication to the
principles of good govenrance and responsible stewardship.

I encourage all members of the RVSKVV community to familiarize themselves
with the contents of this document and to actively engage in upholding its principles
and values. Together, let us continue to uphold the legacy of excellence that defines
RVSKVV and propel our institution to even greater heights of success and

’":'““"“"' %+„iv,.bLw&q
( Ah'ind Kumar Shukla)
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Administrative Policy

The Administrative Policy of RVSKW, Gwalior, serves as a guiding framework
to ensure effective and efficient management of the university's
administrative functions. This policy outlines the principles, procedures, and
responsibilities governing administrative processes within RVSKW.

1. Organizational Structure:

• RVSKW adopts a hierarchical organizational structure comprising various
Officials, Directorates, Centers, Colleges, and administrative and Executive
bodies, each with defined roles and responsibilities.

2. Decision-Making:

•

•

Decisions within RVSKVV are made through a consultative and
participatory process, involving input from relevant stakeholders.

Major decisions are deliberated upon by appropriate governing bodies,
such as the Board of Management, Academic Council, Administrative
Council, Faculty Council, Research Council, Extension Council, and Various
Committees, in accordance with established procedures and regulations.

3. Human Resource Management:

• RVSKW is committed to recruiting, retaining, and developing a competent
workforce through fair and transparent recruitment processes,
professional development opportunities, and performance management
systems.

The university promotes a culture of diversity, equity, and inclusivity in its
human resource practices, ensuring equal opportunities for all employees.

•

4. Financial Management:

• RVSKW adheres to prudent financial management practices, maintaining
transparency, accountability, and fiscal responsibility in all financial
transactions.

• Budgetary allocatiolrs and expenditures are monitored and evaluated
regularly to ensure optimal utilization of resources and alignment with
strategic priorities.
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5. Facilities and Infrastructure:

• RVSKW strives to provide and maintain modern and adequate facilities
and infrastructure to support teaching, research, and administrative
activities.

• Regular maintenance, renovation, and expansion initiatives are undertaken
to enhance the functionality and quality of facilities across the university
campuses.

6. Information Management:

• RVSKW emphasizes the importance of efficient information management
systems to facilitate data-driven decision-making, knowledge sharing, and
communication within the university.

Measures are implemented to safeguard the confidentiality, integrity, and
availability of information assets, in compliance with relevant data
protection regulations.

•

7. Compliance and Ethics:

•

•

RVSKW is committed to upholding the highest standards of integrity,
ethics, and compliance with applicable laws, regulations, and policies.
Internal controls and audit mechanisms are established to ensure
adherence to legal and regulatory requirements and prevent fraudulent
activities or misconduct.

The Administrative Policy of RVSKW, Gwalior, reflects the university's
dedication to maintaining excellence, transparency, and accountability in its
administrative practices. By adhering to the principles outlined in this policy,
RVSKW endeavors to create a conducive environment for academic and
administrative excellence, fostering the holistic development of its
stakeholders and contributing to the advancement of agricultural education
and research.
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8. Performance Appraisal Policy for Administrators, Faculty, and Staff

The Performance Appraisal Policy of Rajmata Vijayaraje Scindia Krishi Vishwa
Vidyalaya (RVSI<VV), Gwalior, aims to establish a fair, transparent, and
effective system for evaluating the performance of administrators, faculty, and
staff. This policy is designed to promote continuous improvement, recognize
and reward excellence, and align individual performance with the university's
goals and objectives.

2. Objectives

The objectives of the Performance Appraisal Policy are as follows:

•

•

•

•

To assess the performance of administrators, faculty, and staff based on
predefined criteria and performance indicators.

To provide constructive feedback to employees on their strengths, areas
for improvement, and professional development needs.

To identify and recognize exceptional performance through merit-based
rewards and incentives.

To facilitate career development and succession planning by identifying
high-potential employees and providing opportunities for growth and
advancement.

To promote a culture of accountability, transparency, and continuous
learning within the university community.

3. Performance Appraisal Process

The performance appraisal process shall include the following steps:

• Goal Setting: At the beginning of each appraisal period, employees and
their supervisors shall collaboratively set performance goals and objectives
aligned with the university's strategic priorities and the employee's job
responsibilities.

Mid-Year Review: Midway through the appraisal period, employees and
their supervisors shall conduct a mid-year review to assess progress
towards established goals, address any challenges or obstacles, and make
any necessary adjustInents to the performance plan.

•
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Annual Evaluation: At the end of the appraisal period, employees shall
undergo a comprehensive performance evaluation conducted by their
supervisors. The evaluation shall be based on both quantitative and
qualitative performance indicators, including job performance,
professional development, teamwork, communication, and adherence to
university policies and values.

Feedback and Development Planning: Following the performance
evaluation, supervisors shall provide employees with feedback on their
performance, highlighting strengths and areas for improvement.
Employees and supervisors shall collaboratively develop a professional
development plan to address identified areas for improvement and
enhance the employee's skills and competencies.

Performance Rating and Reward: Based on the performance evaluation,
employees shall be assigned a performance rating that reflects their
overall performance during the appraisal period. High-performing
employees may be eligible for merit-based rewards, such as salary
increases, bonuses, promotions, or other forms of recognition and
incentives.

•

•

4. Roles and Responsibilities

• Employees: it is the responsibility of employees to actively participate in
the performance appraisal process, set challenging yet achievable goals,
seek feedback on their performance, and actively engage in professional
development activities to enhance their skills and competencies.

Supervisors: Supervisors are responsible for conducting fair, objective,
and timely performance evaluations, providing constructive feedback to
employees, identifying development opportunities, and recognizing and
rewarding exceptional performance.

Human Resources Department: The Human Resources Department
shall provide guidance and support to supervisors and employees
throughout the performance appraisal process, ensure compliance with
applicable policies and procedures, and facilitate training and
development initiatives to enhance performance management skills.

•

•
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5. Performance Appraisal Documentation

All performance appraisal documentation, including performance plans,
evaluation forms, feedback, and development plans, shall be maintained in the
employee's personnel file in accordance with university policies and
applicable laws and regulations. Confidentiality shall be maintained
throughout the performance appraisal process, and access to performance
appraisal records shall be restricted to authorized personnel only.

6. Performance Improvement and Corrective Action

In cases where employees fail to meet performance expectations, supervisors
shall work collaboratively with employees to identify the root causes of
performance deficiencies, develop a performance improvement plan, and
provide the necessary support and resources to help employees improve their
performance. If performance issues persist despite corrective action efforts,
supervisors shall initiate appropriate disciplinary action in accordance with
university policies and procedures.

7. Performance Appraisal Review

The Performance Appraisal Policy shall be periodically reviewed and
evaluated by the Human Resources Department to ensure its effectiveness,
relevance, and alignment with the university's goals and objectives. Feedback
from employees, supervisors, and other stakeholders shall be solicited and
considered in the review process, and revisions shall be made as necessary to
improve the policy's impact and outcomes.

The Performance Appraisal Policy of RVSKW, Gwalior, reflects our
commitment to fostering a culture of excellence, accountability, and
continuous improvement within the university community. By providing a
structured framework for evaluating and developing employee performance,
we aim to enhance organizational effectiveness, employee engagement, and
overall institutional success.
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Proforma-

APPLICATION FORM FORN£W CAREER ADVANCEMENT SCn8ME UNDER REVISED SCAL:
EFFECTIVE FROM 1.1.2009

ASSISTANT PROFER$OR (AGP Rs. 6000) TO ASSISTANT PROFERSOR (AC?P Rs. 7090)f

(To be submItted in quadruplicate alongwith soft copy in pd'format)

1

2

3

Name of applicant

Designation
i

i:. -'
ii

r

Discipline / Department

naem
5 Date of award of degree

(i) Master's degree (Actual Name of degree)
(ii) M Phil
(iii) Ph D Date of Registration

Date of award
attabh docuMentary oroo

Date of first joining the University with name of post6

7
!

o
station / KVK

IbI

8 o Ps

39100 + AGP Rs.6000/-) or its corresponding pre revised scale

9

10

i nd AGP (enclose documentary

Date of clearance ofle

order'
Date e
15600-39100 + AGP Rs.6000/-) -or its corresponding pre
revised scale for those who dd not have Ph D/ M Phil /
M.Tech/ M.Sc (Ag.)/ (Hort.)/(Forestry)/M.V.Sc./M.F.So.
Date of completion of 5 years services in Assistant Prof (Rs
15600-39100 + AGP -Rs.6000/-) or its corresponding pre
reUsed scale for those with M Phil degree/M.Tech/ M.Sc
Ag.)/ (Hort.)/(Forestry)/M.V.Sc./M.F.Sc.
Date o–f completion of a years services in Assistant ProC (Rs
15600-39100 + AGP Rs.6000/-) Or its corresponding pre
revised scale with Ph D degree

Have you applied for promotior) under CAS in VV
Notification No. Estt I/ RC/1:3d1 CAS/ 2012/ /2477 dated
30.1.2012
e %

roo

of appointment order (enclose copy of administrative

(i)

(ii)

+iF (iii)

11(a)

11(b)

12 ) ce be furnished in Annexure-I)

Signatwe q Name of apphcad
i
:

f i
F

I at



DECLARATION

6 I ............................................................. declate that all the information furdished {egardhg th+

accomplishments made under different heads pertains .only to the period of assessm+nt and the entrie§

made in thjs form ari true, cortect and complete to the best of my knowledge and bdHef an{

nothing has been concealed / distorted / e;aggerated. -If at any time, a Qontrqdiction is foundI

noticed, my upgradation/p;omotidn shall be liqble to be summarily terminated +ithout notice an+

/ or I shall be subjected to disciplinary action.

Date
Place

Signature ol the Applicant

i

: + + ; nn •

\\,

a Ii. ! !

;; ! i
1: : i

! !i
i

i

:1

o2
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VIGILANCE CLEARANCE CERTnFICATE
[To be furnish8d and sighed by the Controlling /-Forwarding OMcer]

a Certified that the undersigned hag physically and personally verified the service record of the
applicant Dr./Shri/Miss./Mrs. ....__..._.._:.....................................1)esignation..........................................
and thereupon certify that:

[i]+There is no vigilance case or departmental enquiry pending or contemplated against him/her.
OR

The vigilance case or departmehtal enquiry pending or contemplated against the candidate arelliste'
hereunder:

!

I
t

i

[ii]+ No major / minor penalties have been imposed on him / her during his / her sewiceiat the Vishwa
Vidyalaya.

OR
The major / minor penaltieg have been imposed on him / her during his / her services at the Vishw:
Vidyalaya are listed hereunder:

e

•

•

i

I

i

i :-
:

I

Dated:
Signature of the Dean of the College / ADR / in charge

Research Station/ PC, lev.K.

+ Strike out which is not applicable i

;\

CERTIFICATE OF CONTROLLnqG / FORWARDING OFFICER

Certified that all the information furnished by Dr./ Shri ..............i................................... .!

DesiBlation ................:.............,.. regarding the accomplishmerlts made under different heaP:

i

!

i

pertains only to the period of assessMent and the entries made in this form have been verified fra

offidial record and found true and correct. This is also certified that applicant has enel s>sed all the desha i
i

I
documents.

f.

Signature of the Dean bf the College / ADR / in charge
Research Station/ PC, KV.K.

I

g B+•

'+ :

i
I
I

I

1

i
i
I

I

+ H H + H a

•n iH•• •

i t - ' 'if B ; } ;b•r•• : HH; } ;

Date:

Place:
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APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEME UNDER REVISED SCALE
EFFECTIVE FROM 1.1.2009

ASSISTANT PROFESSOR (AGP Rs. 7000) TO ASSISTANT PROFESSOR (AGP Rs. 8000)
(To be submitted in quadruplicate alongwith soft copy in ?#'format)

1

2

R

a

5

6

7

8

9

10

11

12 (a)

12 (b)

! ' 13

I

i

I

i

i

Pr6forma -1 I

Name of applicant

!

!

Designation

Discipline / Department

Date of award of degree
(i) Master's degree (Actual Name of degree)
(ii) M Phil
(iii) Ph D Date of Registration

Date of award
(attach documentary proof)

i
i

w

Date and Place of joining at present place - College / Research
station / KVK

Date of joining the post of Assistant Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its corresponding pre revised scale I I

r

>

39100 + AGP Rs.7000/- or . its corresponding pre revised scale
'enclose copy bf administrative order'

Date of completion of 5 years services in Assistant Prof. -(Rs
15600-39100 + AGP Rs.7000/-) or its corresponding pre revised
scale

Have you applied for promotion under CAS in VV Notification
No. Estt. I/ RC/13" CAS/ 2012/ /2477 dated 30.1.2012
e %

e

Signature & Name of applicant

i

i

i

;i

0++
: H i = •r::rHF :+ • H : I ! : Hgh:1:: i : a1 + +

i



DECLARATION

8 I ............................................................ declare that all the information furnjshed regarding thI

accomplishments made under different heads pertains oily to the period of assessmqnt and the entrie,

made in this form are true, correct and complete to the best of lily knowledge and belief ani

nothing has been concealed / digtoned / exaggerated. If at any time, a contradiction is founl

noticed, my up£radation/promotion shall be liab19 to be summarily terminated without notice anI

/ or I shall be subjected to disQiplinary action.

Date

Place

Signature oft he Applicant

\

:

i
i
I

I

I

i
:

:

I
1'

i

I

I

f

i
!

i
I
i

i

i

b:

./

i

;

I

OS

-in,• l:• Jl
I



WA
[To be furnished and sigied by the Coitrolling / Forwarding Officer] : i

Certified that the undersigned has physically and personally verified the service record df the
applicant br./Shri/Miss./Mrs. ...............:__...................................Designation........................................i.
and thereupon certify that:

t.' I

a••

1 : + =F :

I t

[i]+There is no vigilance case or departfnental enquiry pending or contemplated against him/her.

The vigilance case or departmental enquiry pending or contemplated against the candidate are listel
hereunder:

OR

i

[ii]+ No major / minor penalties have been imposed on him / her during his / her serviceiat the Vishwa
Vidyalaya.

The major / minor p+nalties have been imposed on him / her during his / her services at the Vishw,
Vidyalaya are listed hereunder:

OR

jI
bP Dated:

Signature of the Dean of the College / ADR / in charge
Research Station/ PC, KV.K

+ Strike out which is not applicable

CERTIFICATE OF coNiROLLnqG / FORWARDING OFFICER

Certified that all the information furnished by Dr./Shti ..................................................
Designation ................................. regarding the accomplishments- niade under different head

pertains only to the period of assessment- and the entries made in this form have been verified fro

official record and found true and correct. This is. 41£o certified that applicant has enclpsed all the desinl
i
i

doCuments.

Signature of the Dean of the College / ADR / ip charge
Research Station/ PC, K.V.K

Date:

! Place:

I

i H

i.r
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Prdforma -I

APPLICATION FORM FOR NEW CAREER ADVANCEMENr SCHEME UNDER REVISED SCALE
EFFECTIVE.FROM 1.1.2009

ASSISTANT PROFESSOR (AGP Rs. 8000) TO ASSOCIATE PROFESSOR (AGP Rs. 9000)
qr

(To be submitted in.quadruplicate alongwith soft copy in pd-format)

1

FI-T
3

Name of applicant

Designation

Discipline / Department

4

5

Date of Birth

Date of award of degree
(i) Master's degree (Actual Name of degree)
(ii) M Phil
(iii) Ph D Date of Registration

Date of award
(attach 4ocumentary proof)

-I -=

i ' +

6

F7
o

Date and Pjace ofjoiflin£ at present place - College / Research
station / KVK8

8 Date of joining the post -of Assistant Professor- (Rs 15600-
39100 + AGP Rs.6000/') or its corresponding pre revised
scale

; . 9

10

Present pay in pay band and AGP (enclose.docurrientary

scale (enclose corry of administrative order'
Date of promotion as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.8000/- or its corfesponding pre revised
scale (enclose CODy of administrative order'
Date of coM ion of 3 years of services in As
15600-39100 + ACP Rs.8000/-) -or .its corresponding pre revised
scale

o r promotion under CAS in VV
Notification No. Est( II RC/13111 CAS/ 2012/ /2477 dated
30.1.2012
e m

roo
Date of promotiol
15600-39100 + AGP Rs.7000/- -or its corresponding pre revised

-11

12(a)

mb
I

i 13

)

Sigoature & Natne of applicant

o7'
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i

i

i
i

I

I

i

i

i

!

DECLARATION

8 I ............................................................ declare that all the information furnished regarding thI

accomplishments made under different heads pertains onjy to the period of assessment and the entries

made in this form are true, correct and c6mplete to the- best of my knowledge HId belief anc

nothing has been Concealed / distorted / exaggerated. If at any -time, -a contradiction is founl

doticed, my upgradation/promotion shall be liable to be summarily terminated without notice anI

/ or I shall be subjected to disCiplinary action.

Date

Place

Signature of: the Applicant

i

i
I
i

I

i

a n

T •

b

/

;

I

E
I

i

i

t
I

!

i

j
I

I
f

i

08
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VIGILANCE CLEARANCE CERTIFICATE
[To be farnished and signed by the Controlling / 'Forwarding Officer]

Certified that the ulldenigned has physically and personally verified the service record of the
applicant br./Shri/Miss./Mrs. ........_..__„......:.............................-Designation..........................................
and thereupon certify that:

[i]+There is no vigilance casi or aepnUrlehtal enquiry pending or contemplated against him/her

The vigilance case or depa;tmental enquiry pending or contemplated against the candidate are liste<
hereurider:

OR

B

Bl•

te ! •

[ii]+ No niqjor / minor penBlties have been imposed on him / her during his / her service at the Vishwa
Vidyalaya.

The mqjor / minor penalties have been imposed on him / her during his / her services at the Vishwi
Vidyalaya are listed hereuhder:

OR

\

Dated:

Sigdature of the Dean of the College / ADR / in charge
Research Station/ PC, KV,K.

+ Strike out which is not. applicable

CERTIFICATE OF CONTRQLLRqG / FORWARDnqG OFFICER

Certified that all the informatbi furnished by Dr./ Shi .................................... ... . .......... .i

Desi@ation ................................. regarding the accomplishments made under different head:

pertains only to the period of assessment and the entries made in this form have been verified fra

omeial record and found true and correct. This -is also certified that applicant has enclosed all the desire1

documents.

Signature of the Dean of the College / ADR / in charge
Research Station/ PC, K.V.K.

Date:

Place:

I

i

! ! i n

{ HI ! I

.aS
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APPLICATION FORM FORNEW,CAR£ER ADVANCEMENT scn8M£ UNDER REVISED SCALE'
EFFECTIVE FROM 1.1.2009

ASSOCIATE PROFESSOR (AGP Rs. 9000) TO PROFESSOR (AGP Rs. 10000)

I

2

3

4

5

6

7

8

9

10

11

r2

13

13 (a)

13 (b)

!

I

i

I

i

(To be submitted in quadruplicate alongwith soft copy in .pdfformat)

Name of applicant
} \:

Designation

Discipline / Department

Date of Birth

Date of award of degree
(i) Master's degree (Actual Name of degree)
(ii),MPhil
(iii) Ph D Date of Registration

Date of award
attach documentary Droo-

Date omo ling the University with name of post

a
station / KVK
Date of joining the past of Assistant Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its corresponding pre revised
scale
Present pay in pay band and AGP (enclose documentary

Date of promoti;)
15600-39100 + AOP Rs.7000/- or its corresponding pre revised
scale (encloge cooT ofadministrative order'
Date of profnotion as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.8000/- or its corresponding pre revised
scale (enclose corry of administrative ordee
Date of Mh TProfesso
37400.67000 + AGP Rs.9000/: or its- corresponding pre revised
scale (enclose CODy ofadministfative order'
Date of completion oe f services in Associate ProC
(37400-67000 + AGP Rs.9000/-) or its corresponding pre revised
scale

Have you applied for promotjon under CAS in VV
Notification No. Estt. II RC/131l1 CAS/ 2012/ /2477 dated -

30.1.2012
e %

roo

t

i

: i

'; }

a : r : a :

Details of work performance be furnished in Annexure-I)

Signature .& Name of applicant

10
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DECLARATION
I

I .....................................:...................... declare that all the information furqished regarding thI

accomplishments made under different heads pertains only to the period of assessmqnt and the entde

made in this form are true, Correct and complete to the best of my knowledge and bel.ief anl

nothing has beQn concealed / distorted / exaggerated' if at any time, a contradiction is founl

noticed, my upgradation/prom6tidn shall be liable to be summarily terminated without notice anI

/ Qr I shall be subjected to disciplinary action.
i

’d
i
I

i

i
+

Date

Place

Signature of the Applicant

!

i

:

l

:•H & b } P : a;a b : HHr : n j P H F F

\

;

" i
I
i

i
i

i
I

}

i

i
!

+

i
I

i

I
!

IJ
F Te P f
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I

i

I
i

i

i

el

t p + i

VIGILANCE CLEARANCE CERTIFICATE
[To be furnished and signed by the Controlling / forwarding Officer]

Certified that the undersigned ha! physically and personally verified the service record of the
applicant Dr./Shri/Miss./Mrs. ____...__.____..._........_._...____.nsignatioh__.____..._.______._____
and thereupon certify that:

[i]+There is no vigilance case or departnfental enquiry pending or contemplated against him/her.

The vigilance case or departmental enquiry pending or contemplated against the qandidate are liste1
hereunder:

OR

I

I

I

i

!'

i

i
I

i

i
!

[ii]+ NO major / miller penalties have been'itnposed on him / her during his / her service,at the Vishwa
Vidyalaya.

OR
The major / minor penalties have been imposed on him / her during his / her services at the Vishw:
Vidyalaya are listed hereunder:

[

+

Dated:

Signature of the Dean of the College / ADR / in charge
Research Station/ PC, K.V.K.

r • H• F • H • HHH i

+

Strike out which is not applicable

CERTIFICATE OF CONTROLLING / FORWARDING OFFICER

I

I

I

t

I

I

Certified that all the infoMation furnished by Dry Shri ...................................................
Designation ................................. regardiig the accomplishments. made under different head:

pertains only to the period of asseisment .and the entries made in this form have been verified frot

official record and found true and correct. This is also certified that applicant has enclbsed all the desirel

documents.
; . !' -I

B

\ I
!
i

i

Signature of the Dean of the College / ADR / in charge
Research Station/ PC, KV.K.

Date:

Place:

i

i

i 12

iq

i

!



q

I

i
I
!

I

l
I

i

i

APPLICATION FORM FOR NEW CAREER ADVANCEMENr SCHEME UNDER REVISED SCALE
EFFECTIVE FROM 1.1.2009

PYSI(:AL EDUCATION
ASSISTANT PROFERSOR (AGP Rs. 6000) TO ASsisTANr PROFERSOR (AGP Rs. 7000)

i
I
i

i
i

r

I

I

i
}

i
i

!

i

i

I

I

i

i

I

I

Proforma -

(To be submitted-in quadruplicate alongwith .soft copy in p@'format)

Name of applicant1

2 Designation }’ ;

Jl . ;!

Disciplihd / Department3

4 Date of Birth

Date of award of degree-
(i) Master's degree (Actual Name of degree)
(ii) M Phil
(iii) Ph D Date of.Registration

Date of award
attach documentary proo'

Date of first joining the University with name of post

5

6

7 o
station / KVK

Date of joining the pa$ if Assistant Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its corresponding pre revised scale

8

Present pay in pay. band and AGP (dnclose documentary

Date of clearanCe ofprdbation period and terms & conditions
of appointment order (enclose copy of administrative

Date of completion of 6 years services in Assistant Prot (Rs
15600-39100 + AGP Rs.6000/-) .or .its corresponding pre
revised scale for those who- do not have Ph D/ M Phil /
M.Tech/ M.Sc (Ag.)/ (Hort.morestry)/M. V.Sc./M.F.Sc.

e on of 5 years services in Assistant Prof (Rs
15600-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale for those with M Phil degree/M.Tech/ M.Sc
’Ag.)/ (Holt.)/(Forestry)/M.V.Sc./M.F.Sc.

Bate of completion of 4 years services i
15660-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale with Ph D degree
Have you applied for bromotion under CAS in VV
Notification No. Estt. I/ RC/136 CAS/ 2012/ /2477 dated
30.1.2012
e %

Il'OO

order

9

10

(i)

(ii)

(iii)

11(a)

11 (b)

12 e

Signature &,Name of applicqn,

13



--:'
:

I

i DECLARATION

I ............................................................ declare that all the information furnished regarding thI

accomplishments made under different heads pertains only to the period of assessment and the enttie,

made .in this form are true, correct and complete to the best of my knowledge and belief ani

nothing has been concealed / distorted / exaggerated. If at any time, a contradiction is founl

noticed, my upgradation/promotion shall be liable to be summarily terminated without notice anI

/ or I shall be subjected to disciplinary action.

i

i

i

i

t

i

i

i
I

i
I

[

i

Date

Place

Signature of .the Applicant

It- - i . :
;

j H 1 : • Ha

!:..':.:-

a +T

14-



I

VIGILANCE CLEARANCE CERTIB’IC'ATE
[To be furnished and signed by the Controlling / Forwarding Officer]

Certified that the Undersigned has physically and personally verified the service record of the
a>plicant br./Shri/Miss./Mrs. ...__._.......___...._...__.__......._....msigpation_....._.._._.___.._...____....
and thereupon certify that:

ti]+There is no vigilance case or departmental enquiry pending or contemplated against hjm/her.
OR

The vigilance case or departmental enquiry pending or contemplated against the Candidate are listel
hereunder:

! !

i - i.i

[ii]+ No major / minor penalties have been imposed on him / her durjng his / her service ,at the Vishwa
Vidyalaya.

The major / minor penalties have been impQsed on him / her during his / her services at the Vishw.
Vidyalaya are listed hereunder:

OR

e

+
i

i Dated:

!

i
i
!

Signature of the Dean of the College / ADR / in charge
Research Station/ PC, K.V,K

+ Strike gut which is not applicable

; CERTIFI(,'ATE OF CONTROLLnqG / FORWARDING.OFFICER

Certified that all the information furnished by Dr./ Shri I- . jT

Desjgnation regarding the accomplishments# made under different head:

pertains only to the period of isseisment and the entries made in this form have been verified frot

6fficial record and found true and c6nect. This is also certified that applicant has enclosed all the desirel

documents.

Signature of the Dealt of the College / ADR / in, charge
Research Station/ PC, K.V.K.

Date:

Place:

;'}:. . :' :: I : IS i



Proforma -I

•

&

i

i APPLICATION FORM FOR NEW CAREERADVANCEWT SCHEME UNDER REVISED SCALE
; EFFECTIVE FROM I.r.2009

1

2

a
4
5

'6
7

8

9

,10

11

12 (a)

12 (b)

13

i

i
I
i

1

H i

!

PYSICAL EDUCATION
ASSISTANT PROFESSOR (AGP Rs. 7000) TO ASSISTANT PROFESSOR'(AGP Rs. 8000)

(To be subniitted in quadruplicate alongwith soft cdpy in .pdf format)

Name of applicant

Ddsignation

Discipline / Department

a

Date of award of degree

(i) Master’s degree (Actual Name of degree)

(ii) M Phil

(iii) Ph D Date of Registration

Date of award

(attach documentary proof)

o

o

station / KVK

o

39100 + AGP Rs.6000/-).or its corresponding pre revised scale

a

!

)

;

i

I
i

i

i'
i

i
i
i

Date of promotion as Assl$tant Professor in the scale of Rs 15600-
39100 '+ AGB Rs.7000/. or .its corresponding pre revised $cale
enclose copy of administrative order)

Date of completion of 5 yd d -services in Assistant Prof. (Rs
15600-39100 + AGP Rs.7000/-) or its corresponding pre revised
scale

Have you applied for promoti6n Under CAS in VV Notification
No. Estt. I/ RC/13th CAS/ 2(hi/ /2477 dated 30.1.2012
e %

Details of work performance be furnished in Ahnexure-I)

Signature'& Name of applicant

!

i.

I

';!
16

; ;

!!



' 1

-. ;

:

1-

I

:

DECLARATION

i

i

i

i

!

i

I .......................................,.................... declare that all the information furnished regarding thI

accomplishments made under diffdrent heads pertains only to the period of assessment and the entde,

made in this form are true, correct and complete to the best of my knowledge and belief anI

nothing has been concealed / distorted /. exaggerated. If at any time, a contradiction is founc

noticed, my upgradation/promotion shall be liable to be summarily tetminated without notice anI

in

/ or I shall be subjected to disciplinary action.

Date

Place

Signature of,the Applicant

i

i

+

• B :

t
II

i
i
i

\\ t

i

i

i
;

i

i

I
i
I

i
I

! .e

i

!

I
I

I

17



i

i
i

i

i

: 1 i

WILANCE CLEARANCE CERTEFICATE
[To be furnished and signed by the Controlling / ForWarding OIBeer]

Certified that the undersigned-has physically and personally verified the service record of the
applicant br./Shri/Miss./Mrs. ......._.......___...:.............................Designation..........................................
and thereupon certify that:

. i

I

I

[i]+There is no vigilance case or departmental 'enquiry pending or contemplated against him/her.

The vigilance case or departmental enquiry pending or contemplated against the dandidate are listel
hereunder:

OR

i

„ -'}

, ' : I
(

[ii]+ No major / minor penaltibs have been imp6sed on him /..her during his / her service :at the Vishwa
Vidyalaya.

OR
The major / minor penalties have been imposed on hiM / her during his / her services @ the Vishw
Vidyalaya are listed hereunder:

i

b

.1

ii

}

Dated: i l::':--„:
Signature of the Dean of the College / ADR / in charge

Research Station/ PC, KV.It

+ Strike out which is not applicable ; iI - i

; ' !

; 1
.' i

I
:

I

i
;

i

I

!

CERTEFIC ATE OF CONTROLLnqG / FORWARDING OFFICER

Certified that all the information furnished by Dr./ Shri ......................................i.......... i .

Designation ................................. regarding the -accomplishments made under different head:

pertains duly to the period of assessment and the entries made in this form have been verified frol

official record and found true and correct. This is also certified that applicant has enclosed all the desira
documents.

Signature of the Dead of the College / ADR IIn charge
Research Station/ PC,'K.V.K

i

i

i

H H H ;

a• =+

'-:- ' ; I?: :.

leen:

Date:

Place:

18



Proforma -I

+

b

APPLICATION FORM FdR.NEW CAREER ADVANCEMENF SCHEME .UNDER REVISED SCALE
EFFECTTVE FROM 1.1.2009

PYSICAL EDUCATION
ASSISTANT PROFESSOR (AGP Rs. 8000) TO ASSOCIATE PROFESSOR (AGP Rs.- 9000)

I

2

3

Fr-i
5

6

7

18

9

10

11

1 12(a)

1 12(b)

13

i

i
r
I

(To be submitted in quadruplicate alongwith soft copy in pcg format)

! - ::,:Name of applicant

Designation

Discipline / Department

Date of Birth
; •

! i

e
(i) Master's degree (Actual Name of degree)
(ii) M Phil
(iii) Ph D Date of Registration

Date of award

(attach documentary proof)

Date of first joining the University with name of post

Date and Place Qf joining at present place - College / Research
station / KVK

DatQ of joining the post ofAgsistant Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its corresponding pre revised
scale

Present pay in pay band and' AGP (ericlose documentary

Date of promom
15600-39100 + AGP Rs.7000/- or its corresponding pre revised
scale (enclose cooy of administrative order:
) omotion as. Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.8000/- ot its corresponding pre revised
scale (enclose cooy of administrative order]
Date of completion of 3 yices in Assistant Pro£ '(Rs
15600-39100 + AGP Rs.8000/-) or its corresponding pre revised
scale

Have you applied for pr6motion under CAS in VV
Notification No. Estt. 1/ RC/13th CAS/ 2012/ /2477 dated
30.1.2012
e %

ron

i
I
I

I

t

i

I

i

I

i
!

>

Signature & NaTIe of applicant i

i
i

I

I

I
F

i13
! '' :+



L
I

' DECLARATION

a I ..........................+..,.............................. declare that all the information furnished tegarding thc

accomplishments made under different heads pertains only to the period of assessment and the entrie:

made in this form are true, correct and complete to the best of my knowledge and belief anI

nothing has been concealed / distorted / exaggerated. If at any time, a contradiction is fouil

noticed, my upgradation/promotion shall be liable to be summarily terminated wjthout notice anl

/ or I shall be subjected to disciplinary action.

I
I

Date

Place

Signature of :the Applicant

Li t

!

+

: F : i H ;

+'

! !

i

E

S,

20 I

i

i



I

I

i
• VIGILANCE CLEARANCE CERTIFICATE

[To be furnished and signed by the Controlling /'Fdrwarding Officerl

Certjfied that the undersigned has physically and personally verified the service record of the
applicant Dr./Shri/Miss./Mrs. ...........__._.___.__.......__....._......J)esignation_..............................:.........
and thereupon certify that:

[i]+There is no vigilance case or departmental enquiry pending or contemplated against him/her.
OR

The vigilance case or departmental enquiry -pending or contemplated against the candidate are listo
herQunder:

+ i

: - ' : I[ii]+ No major / minor penalties have been imposed on him / her during his / her sewicd at the Vishwa
Vidyalaya.

The major I. minor penalties have been imposed on him / her during his / her services at !he Vishwi
Vidyalaya ate listed hereunder:

OR
i

! I n •; i
Dated:

Signature of the Dean of .the College / ADR / in charge
Research Station/ PC, KV.K.

I

i

!

i

I

i
i

i
i

i

+ Strike out which is hot applicable

CERTniCATE OF CONTROLLRqG / FORWARDING OFFICER

Cedfied that dI the hformatbnmlished by Dr./ Shri ' ............ .'. ................................... 1.1

Designation ................................. regarding the accomplishments made under different head!

pertains only to the period of &siessment and the entries made in this form have been verified frol

official record and found true aad eofre ct. This is also certified that applicant has enel&>sed all the desi

documents. ! i

Signature of the Dean of the College / ADR / in charge
Research Station/ PC, KV.KI

i
!

':

t
I

Date:

Place:
r+

-:i-'-'-

21 i
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8 Proforma-I

APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCHEME UNDER REVISED SCALE
EFFECTIVE FROM 1.1.2009
PHYSICAL EDUCATION

ASSOCIATE PROFESSOR (AGP Rs. 9000) TO PROFESSOR (AGP Rs. 10000)

(To be submitted in quadruplicate alongwith soft copy in pcfformat)

1

2

3

Name of applicant

Designation

)

!

a

5 r
(i) Masterls degree (Actual Name of degree)
(ii) M Phil
(iii) Ph D Date of Registration

Date of award
attach documentaty Proc

Date of first joining the Universwa 6

7

8

Date and Place of joining at present'place - College / Research
station / KVK
Date ofjQining the post of Assistant Professor- (Rs 15600-
39100 + AGP Rs.6.000/-) dr its corresponding pre revised
scale

Present pay in pay band and AGP (enclose.documentary
roo

Date of promotion as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.7000/- or its corresponding pre revised
scale (enclose CODV of administrative order'
Date of promotion as Assistant Professor in the scale of Rs
15600-39100 + AGP' Rs.8000/- or its corresponding pre revised
scale (enclose CbDy of administrative order'
Date of promotion as Associate. Professor ii the scale of Rs
37400-67000 + AGP Rs.9000/- or its corresponding pre revised
scale (enclose cooy of administrative order'
Date of completione of services in Associate Prof
(37400-67000 + AGP Rs.9000/-) or its corresponding pre revised
scale

Have you applied for promotion under CAS in VV
Notification No. Estt. U RC/13th CAS/ 2012/ /2477 dated
30.1.2012
e %

9

10

11

12

13

13 -(a)

13 (b)

e

Signature & Nc}me df applicant

22 /’



B DECLARATION

I ............................................................ declare that all the information furnished regarding the

accomplishments made under djfferent heads pertains only to. the period of assessment and the entries

made in this form are true, correct and complete to the best of my knowledge and belief and

nothing .has been concealed / distorted / exaggerated. If at any time, a contradiction is found/

noticed, my upgradation/promotion shall be liable to be summarily terminated without notice and

/ or I shall be subjected to disciplinary action.

i

i

Date

Place

Signature of the Applicant

\\

!B

i
1
I
!

i
I

i

}

I

J
!

i

i

i

I

i

I

tli
t

i
i

i

i

!

i

i

r

i
;

li : : i
I

I

};

23
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8 VIGILANCE CLEARANCE CERTnFiCATE
[To be hlrnished and signed by the Controlling / Forwarding Officer]

Certified that the undersigned has physically and.personally verified the service record of the
applicant Dr./Shri/Miss./Mrs. .,...,..........,..___.„._......_.___„..__l)esignation..........................................
and thereupon certify that:

[i]+There is no vigilance case or departmental enquiry pending or contemplated against him/her.
OR

The vigilance case or departmental enquiry pending or contemplated against the candidate are listed
hereunder: : el

i', :i -;

I

[ii]+ No major / minor penalties have been imposed on him / her during his / her service at the Vishwa
Vidyalaya.

Vidyalaya are listed hereunder:

OR
The major / minor penalties have been imposed on him / her during his / her services at the 'Vishwa

\

; i

!\ ! !
i

i
: Dated:

Signature of the Dean of the College / ADR / in charge
Research Station/ PC, KV.K.

+

I

i

Strike out which is not applicable

CERTIFICATE OF CONTROLLnqG / FORWARDING OFFICER

Certified that all the informatioi furnished by Dr./ Shri .................................................. .

Designation ................................. regarding the accomplishments made under different heads

pertains only to the period of assessment and the entries made in this form have been verified from

: official record and found true and correct. This is also certified that applicant has enclosed all the desired

i documents.

i

i

e

Signature of the Dean of the College / ADR / in charge
Research Station/ PC, KV.K

' ! Date:

Place:

24-
i

I



Proforma -

APPLICATION FORM FOR NEW CAREER ADVANCEMENr SCHEME UNDER REVISED SCALE
EFFECTIVE FROM 1.1.2009

ASsisTANr LEBRARIAN (AGP Rs. 6000) TO ASSISTANT LIBRARIAN (AGP Rs. 7000)

(To be submitted in quadruplicate alongwith soft cody in .pdfformat)

1

2

3

4

Name of applicant

Designation

r

Date of Birth

5 Date of award of degree
(i) Master’s degree (Actual Name of degree)
(ii) M Phil
(iii) Ph D Date ofRegistratioh

Date of award

6

7

’attach documentary oroo'
Date of first joining the Universit9 w)

+

o
station / KVK

8 r gistant Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its corresponding pre revised scale

9

10

a
roo

Ute of clearance of probate
of appointment order (enclose copy of administrative
order
e

15600-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale for those who do.not have Ph D/ M Phil /
M.Tech/ M.Sc (Ag.)/ (}lort.)/(Forestry)/M.V.So,/M.F.Sc.
on of 5 years services in Assistant Prot (Rs
15600-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale for those with M Phil degree/M.Tech/ M.Sc
Ag.)/ (Hort.morestry)/M. V.Sc,/M.F.Sc.

bie'if%mpM1 of 4 years services in Assistant ProC (Rs
15600-39100 + AGP Rs.6000/-) or its corresponding pre
revised scale with Ph D degree

o romotiop under CAS in VV
Notification No. Estt.-I/ RC/13th CAS/ 2012/ /247.7 dated
30.1.2012W

I

i

!

(i)

i
(ii)

(iii)

11 (a)

11(b)

12 e

SigXtature &,Name ofapplicc

aS



!

LI

DECLARATION

I .........................................;.................. declare that all the information furnished regarding thI

accomplishments made under different heads pertains only to the period of assessment and the entrie.

made in this form are true, correct and complete to the best of my knowledge and belief anI

nothing has been concealed / distorted / exaggerated. If at any time,\ a contradiction is founl

noticed, my upgradation/prQmotion shall.be liable to be summarily terminated without notice anI

/ or I shall be subjected to disciplinary action.

Date

Place

Signature of ,the Applicant

i

I
i

!

;

I: ’ . I

I P H • P • =

lb

I

i

i

I
!

i
I

E

i
I

i

I

- :: I

!-j.

H•

1.

; V:

!

.' ''',,-}

r i

I

: . I

;

!

I

i
:

i
i

;

„! I.'- - i-- i
;' ;' t I .'' I
.:R .' ll '.':l

e0 : P+i F ; • : a • + : P !
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ViGrLAN(,'E CLEARANCX CERTIFICATE
[To be furnished and signed by the Controlling / Forwarding Officer]

Certified that the undersigned has physically and personally verified the service record of the
applicant Dr./Shri/Miss./Mrs. ..._.......__,..._._..._____.__._..._...msignation_.____._.....____.__....._...
and thereupon certify that:

[i]+There is no vigilance case or departmental enquiry pending or contemplated against him/her.
OR

The vigilance case or departmental enquiry pending or cont6mplated against the candidate are listel
hereunder:

-T i.--I T.
[ii]+ No major / minor penalties have been imposed on him / her during his / her service at the Vishwa

Vidyalaya.

Vidjalaya are listed hereunder:

OR
The major / minor penalties have been imposed on him / her during his / her serv'ices at the Vishwt

i
:

' -;:,': -; :: '. .}I- .

Dated:
Signature of the Dean of the College / ADR / in charge

Research Station/ PC, KV.K.

+ stake out which is not applicable

URJIILeATO GWWWWIEKEB
Certified that all the information'furnished by Dr./ Shri .............;.....................................

Designation .............................. 1.. regarding dIe accomplishments made under different head:

pertains only to the period of assessment and the entries made in this form have been verified frot

official record and found true and correct. This is also certified that applicant has enclt)sed all the desire'
B :i1!

r

;- i

I

documents.

Signature of the Dean of the College / ADR / in charge
Research Statioa/ PC, K.V.K.

I

i

Date:
I

i

; . Place:

i
I

i

i

27



Proforma -I
i

APPLICATION FORM FOR NEW CAREER ADVANCEMENT SCn£M£ UNDER REVISED SCALE
EFFECTIVE FROM 1.1.2009

ASSISTANT LIBRARIAN (AGP Rs. 7000) TO ASSISTANT LIBRARIAN (AGP Rs. 8000)

(To be submitted in quadruplicate alongwith soft coPy in .pdf format)

1

2

3

4

5

Name of applicant

Designation

Discipline / Department

Date of Birth

r

(i) Master'£ degree (Actual Name of degree)

: i(ii) M Phil

(iii) Ph D Date ofRegistratioh
Date of award

(attach documentary proof)

6

7
Date of first joining the Uni+ersity >

Date and Place ofjqining at present place - College / Research
t

!

It

i
I

It

station / KVK

8 Date of joining the post ofA$sigtant Professor- (Rs 156C}0-
39100 + AGP Rs.6000/-) or its Qorresponding pre revised scalp

9 Present pay in pay band and AGP (enclose documentary proof)

10 )

39100 + AGP Rs.7000/- or its corresponding pre revised scale
'enclose CODy of administrative o rder'
Date of completiOn e services in Assistant Prof. (Rs
15600-39100 + AGP Rs.7000/-) or its corresponding pre revised

Have you applied for promotion under CAS in VV Notification
No. Estt. \I RC/13tl! CAS/ 2012/ /2477 dated 30.1.2012
e m
scale

11

12 (a)

m)

}

i
i

I ! a B

i
i

13 )

i
I

I

}

Signature & Ndme of applicant

i
I

i

i

il-;
28
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DECLARATION

I ............................................................ declare that all the information furnished regarding thI

accomplishments made under different heads pertains only to the period of assessment and the entrie:

made in this form are true, correct and complete to the best of my knowledge and belief anI

nothing has been concealed / distorted / exaggerated. If at any time, a cont@diction is founl

noticed, my upgradation/promotion shall be liable to be summarily terminated without notice anI

/ or I shall be subjected to disciplinary action.

Date

Place

Signature of,the Applicant

a

I

I

i

I

i

I

’: :' i

E'
;

I

4 29



+

i

i

WGILANCE CLEARANCE CERTEFICATE
[To be furiished and $ign'ed by the Controlling / Forwarding Officer]

i
!

i

i

i

Certified that the undersigned has physically and personally verified the service record of the
applicant I)r./Shri/Miss/Mrs. _._.._._..._.....____.__.._...._._._...mgignation_________...___.._,._.._...
and thereupon certify that:

[H+There is no vigilance case or depanniental enquiry pending or contemplated against him/her.
OR

The vigilance case or departmental enquily pending or contemplated against the candidate are liste1
hereunder:

i

i

i

[ii]+ No major / minor penajties have been imposed on him / her during his / her service'at the Vishwa
Vidyalaya.

OR
The major / minor penalties have been imposdd on hEn / her during his / her services at the Vishw:
Vidyalaya are listed hereunder:

Dated:
Signature of the Dean of the College / ADR / in charge

Research Station/ PC, KV.K
I

; ' :!

I

+ Strike out which is not applicable

CERTIFICATE OF QONTROLLnqG / FORWARDING OFFICER
i

I Cedfbd that all.the hhrmatbnfumished by Dr./ Shri ...................................... .' ........... .

Designation ................................. regarding the accomplishments made under different head

pertains only to the pe}iod of ass6ssmdnt and the entries made in this form have been verified fro

official record and found true and correct. This is also certified that applicant has enclosed all the desirec

documents.
I
I

i
i

:

t

Signature of the Dean of the College / ADR / in charge
Research Station/ PC, KV.K.

Date:

Place:
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Proforma -I

APPLICATION FORM FOR NEW CAREER ADVANCEMENr SCFWME UNDER REVISED SCALE
EFFECTIVE FROM 1.1.2009

ASSISTANT LIBRARIAN (AGP Rs. 8000) TO DEPUTY Ln3RARIAN (AGP Rs. 9000)

(To be submitted in quadrdplicate alongwith soft copy in ?#'format)

1

2

3

c I
i

i

Designation

r

4

5

I

Date -of Birth

Date of award of degree
(i) Master's degree (Actual Name of degree)
(ii) M Phil
(iii) Ph D Date ofRegisUati6n

Date of award
(attach documentary proof)

6

7

o shy with name of post

o
station / KVK

8 Date of joining the post of Agsistant'Professor- (Rs 15600-
39100 + AGP Rs.6000/-) or its corresponding pre revised
scale

>

Date of promotion as Assi$tant Professor in the scale of Rs

scale (enclose copy of administrative order:
Date of promotion as Assistant Professor in the scale of Rs
15600-39100 + AGP Rs.8000/- or its corresponding pre revised
scale (enclose cooy ofadministtative order:
Date of coM ion of 3 me rvices in Assistant Prot (Rs
15600-39-100 + AGP Rs.8000/.) or its corresponding pre revised

o
Notification No. Estt II RC/13tl1 CAS/ 2012/ /2477 dated
30.1.2012
e m

ron

15600.39100 + AGP Rs.7000/F or its corresponding pre revised

scale

9

10

11

12(a)

i 12(b)
i

I

13

Details of work performance be furnished in Annexure-D

Signature & NaaIe of applicant
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DECLARATION

I ............................................................ declare that all the information furnished regarding thI

accomplishments made under different heads pertains only to the period of assessment and the entriesl

made in this form are true, correct add complete to the best of my knowledge and bQlief and

nothing has been concealed / distorted / exaggerated. If at any time, a contradiction is founl

noticed, my upgradation/proniotion shall be liable to be sumnlarily terminated Without notice ani

/ or I Shall be subjected to disciplinary actibn.
i ...f

Date

Place

Signature of ,the Applicant

i

i
E
i

I

i
I

i
!

i
i

:

i ', '!- ; '}

i

i

i

;

i
I
I

i

!

i

L • H i

!

i
!

i

. t

!

I
t

8

I

t
i

I

i- t - ;-'! !
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VIGILANCB CLEARANCE CERTEFICATE
[To be furnished and signed by the Coitrolling / Forwarding Officer]8

Certified that the undersigned has physically and personally verified the service record of the
applicant br./Shri/Mis's/Mrs. .....___...___..._..._......._.._........... J)esignatidn..........................................
and thereupon certify that:

[i]+There is no vigilance case or departmental enquiry pending or contemplated against him/her.
OR

The vigilance case or departmental enquiry pending or contemplated against the candidate are liste
hereunder:

[ii]+ No-major / minor penalties have been imposed on him / her during his / her service ,at the Vishwa
Vidyalaya.

OR
The major / minor penalties have been imposed on him / her daring his / her services at the Vishw:
Vidyalaya are listed hereunder:

Dated:
Signature of the Dean of the College / APR / in charge

Research Station/ PC, K.V.K.

+ Strike out which is not applicable

CERTTICATE OF CONTROLLnqG / FORWARDING OFFICER

Certified that all' the information furnished by Dr./ Shri ...................................... . .. .......'. .

Designation ....,'........................... regarding the accomplishments made undpr different heal

pertains only to the period of assessment and the entries made in this form have been verified fto:

official record and found true and correct. This is also c’ertified th4t applicant has enclosed all the desk

documents.

Signature of the Dean of the College / ADR / Ii charge
Research Station/ PC, KV.K.

Date:

Place:

33
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Annexrrre-

RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VEDYALAYA,. GWALIOR
SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT 'SCHEME 2009

IN RVSKW, GWALIOR (M.P.)

Score Card for Assessment of A$SISTANT PROFESSORS in the pay Band of Rs. 15600-39100
(i) td move from AGP Rs. 6000 to AGP Rs. 7000
ii) to move from AGP Rs. 7000 to AGP Rs. 8000

I. Specific Achievements in Teaching/ Research/ Extension/ Corporate
work during Assessment Period

Max. Marks: 50

1) Teaching +

a)(i) UG/ PG / Diploma / Certificate courses /
Experiential Learning/ Offered in his
/her HQ

(ii) UG/ PG / Diploma / Certificate courses /
Experiential Learning Offered outside in
his/her HQ

iii) HOT / Industrial Trainin
b) Guidance to PG stUdents as

Advisory Committee
i) M.Sc. students
ii) Ph.D. students

c) As Member of the Advisory Committe.e of
M.Sc. and Ph.D. degree students

d) Teaching Aids developed (laboratory manuals,
RAWE manuals etc.

e) Acting as an External Ea
RVSKVV) for UG/PG examinations (which
includes paper setting, paper evaluation,
conducting viva-voce etc.

competeit authority and documentary proof, duly Verified by the controlling office
must be enclosed for each activity.

2) Research +

a)(i) Trials/Experiments/Studies coliducted

(ii)Nucleus Seeds Fields Crops/Vegetable/
Spice/ Flower, etc. up to a quintal

(iii) Breeder seeds per ton
(iv) Foundation/Certified/FL Seeds/Bio-agents

produced per ton
(v) Planting material produced per 1000 (No)
’vi) Processed products Der 100 (kg/No

b) Ad-hoc Projects (Bxternally funded) total outlay
for each project
i) For 'projects which have been obtained b

34



the teacher on competitiVe fnode
ii) For institutional projects assigned by the

University including pfoduct testing /
Implements testing (successfully conducted)+

)

released and notified

(ii) Prototypes/Modules/technology developed

d) Establishment of institutional. facilities from
external funds (Rs. One lakh and above and other
than 2 b. i & ii

e) Compilation / Preparation of Annual Research
Rep6rt / QRT Report / Monitoring Report etc.

+ Certificate issued by competent authority and documentary proof, duly verified by the cpntrolling office
must be enclosed for each activity.1J

3) Extension*
a) Transfer of Technology

(i) Farm Trials/ Demons aations / On-Farm
Testing.

(ii) Field Day / Kdshi Melas / Exhibitions / Seed
Mela / Discussion Meetings / FFS and
similar works.

(iii) Consultancy services (based on endorsement
by controlling officer'

b) Training Programi / Work>
organized.
i) Up to one week duration.

in For more than one week -duration
c) As Resource Person for technical lecture

deliberation in the Training programrie /
Technical workshops/ Reaesher Course /
Winter/ Summer Schools / NSS / RAWE’etc.

d) Participating as Resource.Person in campajgn.
e) D@nostic visit to farmergy units /

Radio / Television Talk.
f) Feedback to research based on whjch research

Formulations have been made.
g) Profit generated out ofRev61ving Fund (Based on

the endorsement by controlling authority).
a) Up to 50,000/-
b) 50,001/- to .1,00,000/-
c) 1,00,001/- to 2,00,000/-
d) More than 2,00,000/-
:xcluding 2, a, iii, iv, v & vi

h) Developilt of Video/Rac
Agricultural Technologies.

;

!'

I
i

b;

i

i
i

I
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4} Desjgnated CorDorate Activities
Superintendant/Farm in charge

Co-ordinator/Associate Co-ordinator/Assistant Horticulturist/
Technical Officer/Assistant Professor (Documeatation)/
Assistant Editor/ InformationEditor/Associate
Specialists/Audio-Visual Specialist/ As$istant Professor of

DirectorEducation/AssistantPhysical Studentof
Welfare/Assistant Professor/Curator/ Manag6r ATIC/Training
or Extension consultant/ Cdntroller and Coordinator of

Coordinatidh'Processing/rrainingextension/Teachers and
Unit/rechnical 'Oificer at Dean 6fficefFeacher works
dQpartments (Agri Clinic and Agri business' Centre and
CQrporate works/reacheis involved in selection and
documentation) ete

! i corporate activities certified by UniversityAny other
authori

Max. &larks:10.0II. Published Work during the ASsessnibnt Period
(i) For each.full length article published in-refereed NAAS

rated iournal
For each book oublighed / edited

oublishers with ISBNi) Rec01
in ChaDters in stanc
iii) Published individuall
iv) Research/ Extension Bulletin

(v) For each research note /communication in a Jourrial
(vi) Absaact in symposium/semi@dworkshop/training

manual/ proceedings of the workshop
vii) Popular article/leaflet

HII: of POP/Editor
(ii) As Assoc. Editoi/Asst. Editor/Publisher/ .Compiler of

other DUblications
m Any nublications having 3 authors, each author will get equal marks and such of the public Mio

+ Certificate issued by competent authority and documentary proof, duly verified by the ,controlling office.
must be enclosed.

which have more than 3 audlors, fourth author will get half of the assigned mark.

III. Summer Schools/Winter Schools/Refresher Course/Special Training/SYmposia/ SeminaF/
Workshop/Conference - Max• Marks:6'O

1

Director or Coordinator
(i) UP to 10 days
(ii) More than 10 days

50 % for course Co-Director / Co-coordinator
c r

Course/ orientation Cour£b of more than 10 days
duration

C
/ Conference /DOsia / Seminarsles/ S'Pro

!P

r- - n -:.



Worksh01 etc. (eXcept Annual worksho
(d) Other members involved in group meet organization

of above activities
a

IV, International ExDosure
International visits/trainin1 :outside India onI

Max. Marks: 1.0

V. Awards/ Distinction i Received Max. Marks: 3.0
a) International Award<bma;i
b) State Award
a) Universjty Award
t) Professional Society Award

Note: Best paper award / Best P> award/ Best Papere rard in any joufna
Conference / Seminar / Symposium etc. will be treated as Professional Society aw,ard.

VI. Other Corporate Activities. Max . Marks :13.0

a) Activities performed as Head of Office / Farm coordinator /
Chief Warden / Warden/ Stan Advisor/ Tour Leader and Co-Tour
leader (State/All India)/NSS programme omcer/ NSS coordinator/
Indian Redcross Society Programme Officer/ .Coordinator/ NCC
Officer/ Farm management/. Academic, General, Financial
Management (as AO/ DAO/ AAO/ DR/ AR/ DC/ AC/ Dy.
Librarian/ Asstt. Librarian etc.)/ Scrutinizing UG/PG grades/ P.G.
Coordinator / seminar in charge/ Leader / member in monitoring
team/ Programfne Coordinator/ Crop Coordinator/ Scheme Head/
Unit Head/ Dept. Head / Programmer Officer of Community Radio
Station / Training Hostel/ Hostel Management- / Transport in

b) Activie o-chairman - Chairman of
different committees of National - International - activities/ RAWE
• Coordinator / Assoc. Coordinator - participation in RAWE camp/
Internship/ Tournament Organized/ Spl. Officer of SC-ST Cell/
Minority Cell/ Technical Assistant (Part-time)/ Students
Counselor/Leader for exposure visit of Farmers/ Liaison Officer for
BOM/VIP's tours assigned by the University/ Participation in
Melas / Exhibitions as State, National, International levels
representing University/ . Member/ Co-Chairman in different
committees of RVSKW / Team’ Manager and Co-Team
Manager to Sports/ Cultural Activities/ Stock verifying Officer/
Anti-ragging squad tnemb9r/ grade point conversion work/worked
as Rapporteur /Co-Chairman in the National/ International
Conferences, Seminars, Worksh9ps/ S9mposium etc/ Member of
Class and Exam time-table comrnittee, Referee for
Research Journals/ Appraisal of Research . Proposal/ Press
meet work/ participation in UG&PG admission/ member

for nomination to varioUs awards. Member of exam
invigilation committee 'I rherhber of . Board of studies Faculty &

involved in organization/ Selection of Farmers / Teachers

Academic Council of other Universities, workec+ as chairperson in

charge etc

+

l

;: :. :
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the Fund mobilization to support university events (more than Rs
50,000/-), SHGs. commodity Krishigroupsorganizing
Abhiyan / Melas conducting students association election as
returning officer / presiding /p911ing officer, etc

led by Controlling officerAny other activities duI
a

VII. Service in Remote Areas Max. Marks: 5.0

A/ B Class City
C Class City

c) Other Places below "C" Class

VIII. Annual Assessment Report (AAR) during the assessment period Max. Marks :12.0
a r c is s
No. 1 1 1 to 7000 (4 years) I to 7000 (5 years) I to 7000 (6 years:

Wa lm1 TmarksTmlarksT 2.Onlarks

AGP of Rs. 7000
8000 (5 years'

2.4 marks

to

moVel
Good
a

2.5 marks
2.0 marks
I

2.0 marks
1.6 marks
r

1.67 marks
1.34 mark
n) mark

2.0 marks
1.6 marks
1.2 mark

The numerical Value of all the reports of a teacher considered for promotion shall be added up anI
divided by the number of years for which reports are considered in order to find out the' average valueJ

An average marks of 2.0 is the minimum requirement for protnotion from AGP of Rs.6000/- to 7000/'
~ for those assessed during 04 years, average marks of 1.6 for those assessed during five years and averag1

marks of 1.34 for those assessed during six years.
An average marks of .minimum 1.6 marks is required for promotion from AGP of Rs. 7000/- tc

8000/-. The average marks scored by an individual beloW the minimum requirement fo
Promotion shall-not be considered eligible for promotion.

Minimum marks to be obtained for promotion from ACP of Rs. 6000 to Rs. 7000 : 60
Minimum marks to be obtained for promotion ftont AGP of Rs. 7000 to Rs. 8900 : 60

&
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Annexure-

RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR
+

SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT SCHEME IN
2009 RVSKW, GWALIOR (M.P.)

Siore Card for Assessmeltt
(i) For Promotion from ASSISTANT PROFESSORS in the pay Band of Rs. 15600-39100 +

AGP 8000 to ASSOCIATE PROFESSOR (Pay Band of Rs. 37400-67000 + AGP Rs. 9000)
&

(ii) For Promotion from ASSOCIATE PROFESSORS (Pay Band of 37400-6700,0 + AGP
Rs. 9000) to PROFESSOR (Pay Band of Rs. 37400.67000 + AGP Rs. 10l000

I. Specific Achievements in Teaching/ Research/ Extension/ Corporate
work during Assessmedt Period

Max. Marks: 45

1) Teachin! +

a)(i) UG/ PG / Diplo
Experiential Learning/ Offered in his
/her HQ

(ii) UG/ PG / Diploma / Certificate courses /
Experiential Learning Offered outside in
his/her HQ

:iii) HOT / Industrial Trainin
R(G students as Chairman of the

Advisory Committee
i) M.Sc. students
ii) Ph.D. students

!.l

c) As Member of the Advisory Committee of
M.Sc. and Ph.D. degree stUdents

c

RAWE manuals etc.
e) Acting as an External Exa{niner (outside

RVSKW) for UG/PG examinations (which
includes paper setting, paper evaluation,

i
i

conducting viva-voce etc.

mcohpetent abthority and documentary proof duly verified bY the conUolling once{
must be enclosed for each activity

q

2) Research *
s

e

(ii) Nucleus Seeds Fields Crops/ Vegetable/
Spice/ Flower etc. up to a quintal

(iii) Breeder seeds per ton
(iv) Foundation/Certified/FL Seeds/Bio-agents

produced per ton
(v) Planting material produced per 1000 (No)
'vi) Processed DrodUcts per 100 (kg/No

BTAmmam@ MaWII
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for each project
i) For projects which have been obtained by

the teacher on competitive mode

ii) For institutional projects assigned by the
University including product testing/
Implements testing (Succ6ssfu11y cohducted)

released and notified

(ii)Prototypes/Modules/technology developed

s
external funds (Rs. One lakh and -above and other
than 2 b. i & ii

>

Report / QRT Report / Monitoring ReDort etc.
+ Certificat9 issued by competent authority and documentary pv

must be enclosed.

3) Extension+
a) Transfer of Technology

(i) Farm Trials/ Demonstrations / On-Farm
Testing / Campaign.

(ii) Field Day / .Kdshi Mela / Exhibitions / Seed
Mela / Discussion Meetings / FFS and similar
works

(iii) Consultancy services (based on endorsement
by controlling officer'

b) Trair@rogrammes / Workshop / Group meet
organized
i) Up to one week duration
ii) For more than one week duration

c) As Resource Perso
deliberation in the Training progranbie /
Technical wotkshops/ Reflesher Course /
Winter / Summer-Schools / NSS / RAWE etc.

d) Particioating as Re£ource Person in camDai

e) Diagnostic visit to farmers fields / family units /
Radio / TelevisiOn Talk.

f) Feedback to research.base on which research
formulations have beqn made.

g) Profit generated out of Revolving Fund (Based on
the endorsement by co'ntrolling authority).
a) Up to 50,000/-
b) 50,001/- to 1,00,000/-
c) 1,00,001/- to 2,00,000/-
d) More than 2,00,000/-
Excluding 2, a, iii, iv, v & vi

a

:. : ' Iii . ii

i::". '; i- I i: i;
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h) Development of Video/RadiI 'rogl bes on

cultural Technologies+
+ Certificat led by competent au and documentary proof, duly verified b: controllin

must be enclosed

a I)aiM Corporate Adtivities
x ;xaminatiouperj

'Assistant Horticulturist/
Officer/Assistant Professo: locumentati

Editor/Associatelsistant Editor/ Informati
Specialists/Audio-Visual SpecialisV Assistant

Education/Assistaritical Stud
Welfare/Assistant Professor/ AssoQi lfessor/ Curato
Mana r ATICfF: or -Extension consultant/ Controll
and ordinator of extension/reaehers Hrdinati

Unit/Fechnical Officer Deaninin

f TicefFeacher works departmdn1 Clinic an
lorate works /teachers 'olvedIItre

selection and documentation
(AnY other corporate activities certified by the University
authori

II. Published Work during the Assessment Period Max. Marks:12.0

(a) For each full 11 >

rated iournal
3

ized lblish ith ISBN
Chapters in standard b

iii) Publi£hed individuall
Re search/ Extension Bulletin

(c) (i) For eac] a Journ$note
(ii) symposium/seminar/wdrkshop/trainlstract

manual/ prol of the workshop
opular article/leaflet
'ther public ations

As Author/Compiler of POP/Editor
I) As Assoc. Editor/Asst. Editor/Publisher/ Compiler of
other publications

If th
:ILo£: : at i ! !)s ::!i hP:: :c :: :or:1[][1::lvl]n:gu t : 0 ras: 1!!:::h ==:0 rTfIIfTIll: :#

(a) For activity 'as in thIorg e as
irector or Coordinato:

+

(ii) For. movement from AGP of Rs. 8000 to Rs. 9000, all publications after appointme nt as Agsistan}
Professor shall be considered.

(iii) For movement from AGP of Rs. 9000 'to Rs. 10000, all publications after being placed in the AGP bf
Rs. 8000 will be considered.

III. Summer Schools/Wintqr Schools/Refresher Course/Special Training/Symposia/ Seminar/
Workshop/Conference ' Max. jMarks:4.0

!

I

i
i

+1
I



(i) Up to 10 days
(ii) More than 10 days
50 % for cburse Co-Direetor / Co-coordinator
(b) For partici®tion in Summer School/ Refresher

Coarse/ orientation Course of more than 10 days
duration

m participation in Special Training / Orientation
Prograrhmes/ Symposia / Seminars / Conference /
Workshops/ etc. (except AnnUal QorkShOD

r
Ltion of above activitiesor!

IV. International Exposure
r raining/courses (outside India onI

Max. Marks: 1

V. Awards/ Distinctions Received Max. Marks: 3.0
a) International Award

National AWard
c) State Award
d) Universjty Award
:e) -Professional Society Award

Note: Best paper award / Best P6ster presentation award/ Best Poster presentation award in any journal4
Conference / Seminar / Symposium etc. will be treated as Professional Society award.

VI. Other Corporate Activities. Max.; Marks: 8.0
a) Activities performed as Head of OffiCe / Farm coordinator /
Chief Warden / Warden/ Staff Advisor/ Tour Leader and Co-Tour
leader (State/All India)/NSS .programme officer/ NSS coordinator/
Indian Redcross Society P.Qgramme Officer/ Coordinator/ NCC
Officer/ Farm management/ Academic, ' General, Financial
Management (as AO/ DAO/ AAO/ DR/ AR/ DC/ AC/ Dy.
Librarian/ Asst. Librarian etc.)/ Scrutinizing UG/PG grades/
Programmer Officer of CommUnity Radio Station / Training
Hostel/ Hostel Management / P.G. Coordinator / Seminar in-
charge/ Leader / member in monitoring team/ Scheme Head/ Unit
Head/ KVK Head/ Dept. Head / overall In-charges/ Crop
Coordinator/ TransDort in-Charge etc.
b) Actitities performed as -Member- Co-chairman - Chairman of
different committees of National --International - activities/ RAWE
• Coordinator / Assoc. Cqordinator - participation in RAWE camp/
Internship/ Tournament Organized/ Spl. omcer of SC-ST Cell/
Minority Cell/ Technical Assistant (Part-time)/ Students
CoUnselor/Leader for exposure visit of Farmers/ Liaison Officer for
BOM/VIP's tours assigned by the University/ Participation in
Melas / Exhibitions as State, - National, International - levels
representing University/ Member/ Co-Chairman in different
committees of RVSKVV / Team Manager and Co-Team
Manager to Sports/ Cultural Activities/ Stock verifying Officer/
Anti-ragging squad member/ grade point conversion work/worked
as Rapporteur /Cd-Chairman in the National/International
Conferences, Seminars, Workshops/ Symposium etc./ Member of
Class and Exam time-table committee, Referee for
Research Journals/ Appraisal - of Research Proposal/ Press

lj-

}..i ;:-:.
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• : +

meet work/ p4rtibipation in UG&PG adtnis$iortI/ member
involved in orgahization/ Selection of Farmers / Teachers
for nornination to various . awards. Member of exam
invigilation committee / member of Board of studies Faculty &
Academic Council of other Univergities, worked as chairperson in
the Fund mobilization to support university events (more than
Rs. 50,000/-), organizing SHGs, commodity groups, Kdshi
Abhiyan / Melas conducting students association 61ection as
returning officer / presiding / polling officer etc.
Any other activities duly signed by controlling officer.

+

VII. Service in Remote Areas

a) A/ B Class City
b) C Class City
c) Other Places'below 'lC" Class

Max. Marks: 5.0

l

VIII. Annual. Assessment Report (AAR) during the assessment, period (3 years)
: 12.0

No.
S

1

Mai. IViarks

Category Grade Marks !

A+
A
B
C

Oritstandin1
Very Good
Good
Satisfacto]

4.0 marks
r
2.67 marki
r

e

The numerical value of all the reports of a teacher considered for promotion shall be pdded,up ant
divided by the number of years for which reports are considered in order to find out tha}average valu4.
An average marks of 2.67 is the Tninimum requirement for promotion from AGP ofR$.8000/- to 9090/-

An average marks of minimum 2.67 marks is required for promotion from AGP of Rg. 9000 to 10qOO/-
The average marks scored by an individual below the minimum requirement for Promotion Ishall
not be considered eligible for promotion.

IX. Performance in Interview Max. Marks :10.0
Minimum marks to be obtained for promotion a:oni AGP of Rs. 8000 to Rs. 9000 i ': 60
Minimum marks to be obtained for promotion aont AGP of Rs. 9000 to Rs. 10009 ': 60

q: H; ; r
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4nnexure-_

RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIO
SCORE CARDS FORPROMaTIONS UNDER CAREERADVANCXMENT SCHEME 2009

IN RVSKW, GWALIOR (M.P.)

iF

+

1 S Physical Education :in the pay Band
of Rs. 15600-39100

(i) to move from AGP Rs. 6000 to AGP Rs. 7000
Iii) to move from AGP.Rs, 7000 to AGP Rs. 8000

1 1 of
corporate work+
I

Tournaments

SerVihg as a team Manager/ Coach of the college Sports4
Cultural teams in the Inter Campus/ Local Tournam6nts
Accompanying the University Sports/ -Cultural team as a I
Manager/Coach
Attending asBo
Slate/Universjty/District/ Taluk Teams

Serving Sports and Cultural Council as Member of the College

Serving as Technical OMcial/ Experts outside the
Universit
Attending asl
mela/ Convocation/ Natidnal Festival/ HSC/ Disciplipary
Committee or any other activities assigned by the College
/Universi
Other works al

i. Developing Sports inaastructure like outdoor Games/
Gymnasium and indoor games.
ii. Conducting spoils activiti6s in connection with .the
College day, Hostel day and during any other occasions.

+ Certificate issTed by competent authority and dopro.of duly
must be enclosed for each aCtivity.

Max. Marks: 50

b

C

T

+

O

e
i

'g

i

:' ; :'

verified by thq controlling officet

t

II. Published Work during the Assessment Period Max. Marks: 10.0

(a) For each ml
rated iournal

For each book published '/ edited
'i) Recognized pUblish
in- Chapters in standard boon With ISBN
iii) Published individual[
iv) Research/ Extensibn Bulletin

(c) (i) For each research note /communication in a Journal
(ii) Abstract ih symposium/seminar/workshop/training

manual/ proceedings of the workshop
iii) Pooular article/leaflet

(d) Any aher publications-
i) As Author/Compiler of POP/Editor

+

++
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,= i.

tV :

(ii) As Asgoc. Editor/Asst. Editor/Publisher/ Compiler of
other publications

Any publications having 3 authors, each auth8r will get equal marks and such of the-publicatioINote:
which have more than 3 authors; fourth author will get half of the assigned mark.

III. Summer Schools/Winter Schools/Refresher Course/Special. Training/Symposia/ Seminar/
Workshop/Conference . Max. Marks: 6.0

(a) For prganizing each activily as in the title as Course Director
or Coordinator

(i) Up to 10 days
(ii) More than 10 days

50 % for Course Co-Director /Co-coofdinator
(b) For participation in Summer School/ Refresher

Course/ orientation Course of more than 10 days
duration.

(c) For participation in Special Training / Orientation
Programmes/ Symposia /-$eminars / Conference /
Workshops/ etc.

(d) Other.members ma
activities

IV. International Exposure
International visits/training/courses (outside India onI

V. Awards/ Distinctions ReceiVed
h) International Award

National Award
State Award
Universjty Award

i)PkI;To;a-MmM;;7

i

a

Max. Marks: 3.0

Note: Best paper award / Best Poster presentation award/ Best Poster presentation awqrd in anY journa.
Conference / Seminar / Symposium etc. will be treated as Professional SocietY award-

VI. Corporate / Other Activities.
e e

coordinator/ Chief Warden / Warden/ Staff Advisor/ Tour Le4der and

Co-Tour leader (State/All India)/ NSS programme omcer/ NSS
coordinator/ Indian Redcross Society Programme omen/
Coordinator/ NCC Officer/ Farm Managerrient/ ' Academic, General
Financial Management (as AO/ DAO/ AAO/ Dy. R/ AR/ DC/ AC/ DY.
LibrariaN Asst. Librarian etc.)/ Scfutinizing UG/PG grades/ P.G.
Coordinator / Seminar in charge/ Leader / member. in monitoring team.
c m of
diffbrent coMmittees of National . International - activities/ RAWE -
Assoc. Coordinator - participation in RAWE camp/ Internship/
Tournament Organized/ Spl. omcer of SC-ST Cell/ Minority Cell/
Tecluli1..al Assistant .(Part_time)/ Studehts Counselor/Leader for
exposure visit of Farmers/ Liaison Officer for BOM/VIP's tours
assigned by the University/ Participation in Melas / Exhibitions ae
State, . National, International .levels representing UniversitY/
Member/.Co-Chairman in different co'mmittees of RVSKW /
Team Manager and go-Team Manager to Sports/ Cultura!
Activities/ Stock verifying Officer/ Anti:ragging squad member/ Fade

Max . Marks : 13.0

45



: : i

: •

! i

1'

paint conversion work/worked as Rapporteur /Co-Chairman in the
National/International Conferences, Seminars, Workshops/

ymposium etc./ Member . of Class and time-table
committee, Press work/ participation in UG&PGmeet

member inVolved in ltion/ Selection- ofor
Teachers for nomination to various awards

other activities duly signed by controlling officer

I

+

VII. Service in Remote Areas Max. ])/larks: 5.0

a) A/ B Class City
b) C Class eity
c) Other Places below "C" Class

/t

VIII. Annual Assessment Report (AAR) during the assessment period
: 12.0

a
No.

Max. Marks

r
6000
to 7000
ears
3.0=
2.5 marks
2.0 marks
1.5 marks

R
6000

(4 1 to 7000
’ears

2.4 marks
2.0 marks
1.6'marks
1 :2 mark

(6

of R
6000

(5 1 to 7000
ears'

2.0 marks
1.67 matks
1.34 mark
1.0 mark

of Rs. o
800’0 (5 years)

Outstandin J
Very Good
Good
Satisfacto]

2.4 marks
2.0 marks
1.6 Marks
1.2 mark

The numerical value of all the reports of a teacher considered for promotion shall be added up and
divided by the number of years for which reports are considered in order to find out the.average valud.

An average marks of 2.0 is the minimum requirement for promotion from AGP of Bs.6000/- to 7p00/-
for those assessed during 04 years, average marks of 1.6 for those assessed during Bva years and avhra99
marks of 1.34 for those assessed during six years. ’ !

An average marks of minimum 1.6 marks is required for promotion from AGP of Rs. 7009/- tQ
8000/

The average marks scored by. an individual below the minimum requirement for Promk)tion
shall not be considered eligible for promotion.

Minimum marks to be obtained for promotion from AGP of Rs. 6000 to Rs. 7000 1 : 60

Minimum marks to be obtained for promotion n:ont AGP of Rs. 7000 to Rs. 8000 : : 60

+

!= '- i - \aC



Annexure-

RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIO
at

SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT SCHEME - 2009
IN RVSKW, GWALIOR (M.P.)

Score Card for Assessment of teachers in Physical Education:
(i) For Promotion from ASSISTANT PROFESSORS in the pay Band of Rs. 15600-39100 +

AGP 8000 to ASSOCIATE PROFESSOR (Pay Band df Rs. 37400-67000 + AGP Rs. 9000)
&

(ii) For Promotion from ASSOCIATE PROFESSORS (Pay Band of 37400-67000 + AGP
Rs. 9000) to PROFESSOR (Pay Band of Rs. 37400-67000 + AGP Rs. 10l000'

I. Performance / Contribution during the Assessment Period of
corporate work’-
r

Tournaments
Serving as a team Manager/Coach of the collegb Sports/
Cultural teams in the Inter CarnDus/ Local ToUrnaments
Accompanying the University Sports/Cultural team as a
Manager /Coach.
Serving Sports and Cultutal Council as Member of the
College.
Serving as Technical omcial/ Experts outside the

b

C

Universi
mending as Committee Member of Field Day/ Krishi mela/

Convocation/ National Festival / HSC/Disciplinary
Committee or any other activities assigned by the
College/Universit
Other works -attended by Physical Education TeaCher
i) Developing Sports Infrastructure like outdoor Games/

Gymnasium and indoor games.
ii) Conducting sports activities in connection with the

College day, Hostel day and during any other
Occasions.

+ Certificate issued by cdmpetent authority and documentary proof, duIY
must be enclosed for each activity.

Max. Marks: 45

d

e

g

1

II. Published Work during the Assessment Period
e

rated iournal
a
imnized publishers with ISBN
Ii) cm
iii) Published individuall
Te

&r
ab$tract in symposium/seminar/wotkshop/training
manual/ proceedings of the workshop

in Popular article/leaflet

Max. Marks: 12.0

lublicationsotherAIr

; i.

'd'

+7



i
Fi

b
!

i

(i) As AUthor/Compiler of POP/Editor
(ii) As Assoc. Editor/Asst. Editor/Publisher/ Compiler

of other publications
Note: a) AnY publications having :

Publications which have more than 3 authors, fourth author onwards will get half of th1

assigned mark.

(ii) For movement Bom. AGP of Rs. 8000/- to 9000/-, all publications after appointment a
Assistant Professor shall be considered.

(iii) For movement Rom AGP of Rs. 9000/- to 10000/-, all publications aBer being placed i1
the AGP of Rs. 8000 will be considered.

+

a

III. SummeE Schools/Winter Schools/ReNesher Course/Special Training/Sympo lia/ Seminar/
Workshop/Conference Max. Marks:4.0

t )r
or Coordinator
(i) Up to 10 days
(ii) More than 10 days

50 % for Course Co-director /Co-coordinatdr
r

Cours6/ orientation Course of more than 10 days
duration.

e
Programmes/ Symposia / Seminars / Confefence /
Workshops/ etc.

(d) Other members involved in drganization of above
activities.

I
1+

IV. International Exposure Max. Marks: 1.0

International visits/trainin1 ’courses (outside India onI

V. Awards/ Distinctions Received Max. Marks: 3.0

International Award
National Award

b State Awatd
a) Universjty Award
:e) Professional Society Award'

Note: Best paper award / Best Poster pr9sentation award/ Best Poster presentation award in any journa:
Conference / Seminar / Symposium etc. will be treated as Professional Society award.

Pi :

1 P

VI, Corporate / Other Activities,
External exam coordinator/ Associatea) Activities performed

coordinator/ Chief Warden / Warden/ Staff Advisor/ Tour Leader and
Co-Tour leader (State/All India)/ NSS le officer/ NSS

i



coordinator/ M
Coordinator/ NCC Officer/ Farm Management/ Academics Generals
Financial Management (as AO/ DAO/ AAO/ Dy. IV AM DC/ AC/ Dy.
Librarian/ Asst. Librarian etc.)/ Scrutinizing UG/PG grades/ p.d.
Coordinator / Seminar Incharge/ Leader / member in monioring team.
b) Activities performed as Member- Co_cl
different committees of National - International _ activities/ RAWE _

Assoc. Coordinator - participation in 'RAWE camp/ klternship/
Tournament Organized/ Spl. Officer of SC-ST Cell/ Minority Cell/
Technical Assistant (Part-time)/ Students Counselor/Leader for
exposure visit of Farmers/ Liaison Officer for BOM/VIP's tours
assigned by the University/ Participation in Melas / Exhibitions as
State, National, International levels represerlting . University/
Member/ Co-Chairman in different committees of RvsK.vv /
Team Manager and Co-Team Manager tP Sports/ Caltural
Activities/ Stock verifring Officer/ Anti-ragging squad member/ grade
point conversion work/worked as Rapporteur /Co-Chairman in the
National/International Conferences, Seminars, Workshops/
Symposium etc./ Member bf Class and Exam . thne-table
committee, Press meet work/ participation in UG&PG admission/
member involved in organization/ Selection of Farmers /
Teachers for nomination to various awards etc.
Any other activities duly signed by controlling officer

VII. Service in Remote Areas Max. Marks: 5.0

a) A/ B Class City
b) C Class City
c) Other Places below "C" Class

VIII. Annual Assessment Report (AAR) during the assessment period
Marks :12.0

(3 years) Max.

Category

Outstahdin
Very Good
Good
Satisfacto:

r
3.34
2.67 m
2.0 marks:

The numerical value of all the reports of a teacher considered for promotion shall be 4dded up and I
I divided by the number of years for which reports are cqnsidered in order to find out thelaverage valuq.

An average marks of 2.67 is the minimum requirement for promotion from AGP ofR§.8000/- to 9090/-
An avdrage marks of minimum 2.67- mark$ is required for promotion aom AGP ofR$. 9000 to IOgOO/-

The average marks scored by an individual below the minimum requirement fdr ,PromotionjshaH
not be considered eligible for promotion.

IX. Performance in Interview . Max. Marks: 10.0
Minimum marks to be obtained foI promotion from AGP of Rs. 8000 to Rs. 9000 : 60
Minimum marks to be obtained for promotion 6:ont AGP of Rs. 9000 to Rs. 10000 : 60

qs
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Artnexrrrd-

J RAJMATA VIJAYARAJE SCINDIA mISHI VISHWA VIDYALAYA, GWALIO
SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT SCHEME - 2009

IN RVSKW, GWALIOR (M.P.)

Score Card for AssessMent ofA.SSISTANT LIBRARIAN in the pay Band of Rs. 15600.39100
(i) to move from AGP Rs. 6000 to AGP Rs. 7000
(ii) ,to move from AGP Rs. 7000 to AGP Rs. 8000

I. Library Services+
1. Library Services :
Services rendered in different sections of the Library like
Acquisition. Periodicals, Technical, Circulation, Documentati9n.
Maintenance, Comk)uter, Referbnce etc.
2. Specialized /Additional $ervices:
Services rendered under the following section
a.. Birding section, b.. General T.B.B.
c. SC/ST, ST Book Bank, d. Photographic section.
e. Institutional Repositories, f. Digital Library,
I. Assisting Librarian in Administration.

3mehing offered for PG students(Non credit course)

Max. Marks: 50

a

4. Innovative Library Actjvities:
Condacting Library Usage survey, conducting Book Exhibiti9n,
Preparation of Reading list for StQdents, CrQation of Databases OP
AC. Attendirig as a member of University Committee Spe9ial
Lecture as a guest,

•r •: i

5. Institution Building Activities:
a) Competitive'projects by the individuals as PI
b) Project funded by.GoVt. / University /ICAR

50% marks for Co-PI/ Associates

+ Certificate issued by competent authority and documentary proof, duIY verified bY the controlling oncet
must be enclosed for each activity.

II. Published Work during-the Assessment Period

1 $

rated journal
c
c

r

(iii) Published individually
x
e

osiurrVserhinar/workshop/trahlinii) Abstract in
Xh.

SO

+ P• h +

i + ; i : +e

Max. Marks:10.0

-: : I

I ' !

j -';r:.



manual/ proceedings of the workshop
iii) Popular article/leaflet

J

+

Note: . Any publications having 3 authors, each author will get equal marks and such of'the publication:
which have more than 3 authori; fourth author onwards will get half of the assigned mark.

III. Summer Schools/Winter Schools/Refresher Course/Special
WorkShOD/Conference

(a) For organizing each activity as in .the
or Coordinator
(i) Up to 10 days
(ii) MOre than 10 days
50 % for Course Co-Director /Co'Coordinatot

(b) For participation in SuMmer School/ Refresher
Course/ orientation Course of more than 10 days
duration.

(c) For participation in Special Training / Orientation
Programmes/ Symposia / Seminar$’1. Conference /
Workshops/ etc. (except Annual wotksho

Training/Symposia/ Seminar/
Max. Marks: 6.0

IV. International.Exposure Max. Marks: 1.0

International vi$its/traini [courses (outside India onb

i.' ;Max. Marks: 3.0V. Awards/ Distinctions Received

r
: q

b) Na
b State Award

Universjty Award
lional Society AwardPro

N,t„ B„t p,p„ ,w„d / Bdst'Poster pesentation award/ Best. Paster presentati.11 awpfd in anY i-'u„1
Conference / Seminar / Symposium etc. will be treated as Professional SocietY award

VI. Corporate / Other Activities. Max . Marks :13.0

;ociateGOO
Leader and Co-Tour leader&en/ Staff Advisor/ T01

iffiie}/ NSS coordinator/ Indianlte/All India)/ NSS programme
oaI ul Coordinator/ NCC OfficeloGiecross

Financial Managementnt/' A'
R/ AR/ DC/ AC/ Dy. Librarian/ Asst..0/ DAO/ MO/ D'

SeminarCoordinatordes/ p.-Gbcrutinizing UG/PG
'sI Leader / member in monitorinInd

Chairman oMr-b) Activi1 les/ RAWEInternationaldiffbrent committees of National
InternshAssoc. Coordinator

[inority Cell/icer of SC-ST Cell/id/ SpI.Tournament
ilor/Leader’art-time'Technical Assistant ltuden

f Farmers/ Liaison Officer for BOM/VIP's tours



assi©bd bY the University/ Participation in Melas / Exhibitions as
State, National, International levels representing University/
Member/ Co-Chairman in different conunittees of RVSKvv /

Team Manager and Co-Team Manager to Sports/ Cultural
Activities/ Stock verifying Officer/ Anti-ragging squad mpmber/ grade
point conversion work/wotked as Rapporteur /Co-Chairman in the
N4tional/International ConfQfences, Seminars, Workshops/
Symposium etc./ Member of .Class and Exam time-table
committee, Pregs meet work/ participation in UG&PG
admission/ member involved in organizatiorV Selection of
Farmers / Teachers for nomination to various awards etc.
Any other activities duly signed by controlling officer.

I- '!

};

VII. Service in Remote Areas
a). A/ B Class.City
b). C Class City
cy Other Places below "C" class

Max. ]Marks: 5.0 - ,

VIII. Annual Assessment Report (AAR) during the assessment period
12.0

Max. Mar]

S.
No.

Category r
6000
to 7000 (4

AGP of Rs.
6000
to 7000 (5
’ears
2.4 marks
2.0 marks
1.6 marks
r

AGP of Rs.
6000
to 7000 (6
'ears
2.0 marks
1.67 marks
1.34 mark
r

AGP of Rs. 7000 to
8000 (5 years)

Outstandin!
Very Good
Gooi
Satisfactol

'ears
3.0 marks
2.5 marks
2.0 marks
1.5 marks

2.4,marks
2.0 ,marks
1.6,marks
1.2lmark

The numerical value of all the reports of a teacher considered for promotion shall be 4dded up and }
divided by the number of years for which reports are considered in order to find out the,aVerage valuq.

An average marks of 2.0 is the minimum requirement for promotion Born AGP ofR$.6000/- to 70F)0/-

for those assessed during 04 years, average marks of 1 .6 for those assessed during five ybars and aver4ge
marks of 1.34 for those assessed during six years,

An average marks of minimum 1.6 marks is required for promotion from AGP ofR6. 7000/- to 8900/-
.The average marks scored by an individual below the minimum requirement fof Promotion +hall
not be considered eligible for promotion.

Minimum marks to be obtained for promotion from AGP of Rs. 6000 to Rs. 7000 . : 60
Minimum marks to be obtained for promotion front AGP of Rs. 7000 to Rs. 8000 ' : 60

r

hI
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Annexure-.

RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR
SCORE CARDS FOR PROMOTIONS UNDER CAREER ADVANCEMENT SCHEME - 2009

IN RVSKW, GWALIOR (M.P.)

Score Card for Assessment for' Promotion from ASSISTANT LIBRARIAN (Pay Band of
15600-39100 + AGP Rs. 8000) tb DEPUTY LIBRARIAN (Pay Band of 37400-67000 + AGP Rs.
9000

I. Services Rendered under different sections of the Librat
Acquisition Section :-
1. Listing of indented Books for Library Comfnittee meeting.
2. Procuring of books from different firms.
3 . Taking entries of books into the accession register.
4. Attending Audit queries.
5. Sending list of books to the indented Departments.
Periodicale
1. Subscribing Indian and Foreign Periodicals.
2. Receiving Gift and Exchange of Periodicals.
3. Sending Reminders.
4. Sending Journals for binding section.
5. Attending Audit quins.
Technical Mon:-
1. Classification of Books & Journals.
2. CatalogUing of Books & Journals.
3. Technical Processing of Books & Journals.
4. Preparation of Catalogue Cords & Merging with existing
catalogue.
5 . Maintenance of Shelf List/OPAC

,+ Max. Marks:, 45

!!

i t

•; I

Circulation Section:-
1. Library Membership- issuing Computerized ID Cards for
Students, Teachers and Researchers.
2. Supervision of Charging System and Discharging system.
3. Overdue collections.
4. Issuing No-dues certificates for Teachers and Students.
5. Inter Library Loan / Allotment of Re§earch Cubicles
Reference Section:-
1. Providing reference service to the users of the Library with print

and non print sources. .I
2. Acquisition of Reports and Theses. j;
3. Classification and. cataloguing of Reports and Theses.
4. OfFering orientation courses of UG and PG Stuc+ents.
5. Maintenance of Reference Section, Report Section and Thesis

Section.

: + :

Documentation Section :-
1 . Preparation of reCent addition (Monthl

53
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2. Com
3 . Compilation of Bibliographies:
4. Compilation of Catalogue of Theses.
5. Technical Information .Services and Reading lists.
Maintaining ofBm=Fe;Giii®icaiiT
1. Maintenance of Books stacks.
2. Maintenance of Periodicals
3. Removal Books for Binding and repair.
4. Providing Reader guides and bay guides.
}. Providing reference service.
Computer Section:-
1. Providing. Internet Service to the readers.
2. Subscription of CD-ROM Databases.
3. Subscription of Online Journals.
4. OPAC (Online Public accesg catalogue)
5. OVer all maintenance ofC6rnputer Section
Teaching offered for PG students

: : S

i. :

)

1. Procurement of materials for Reprographic section.
2. Maintenance of the Xerox Machines.
3. Maintenance of the printers.
GeneriiFText Book Bank:-
1. Procurement of Text Books for TBB
2. Issue and return of the Te'xt books to Students.
3 . Issuing No due Certificates for the Students
o
1. Procurement of Text Books to SC/ST Book Bank.
2. Issue and return of the Textbooks to SC/ST Students.
3 . Issuing No due Certificates for SC/ST Students.
Binding Section:-'
1. Procurement of Materials for the Binding Section.
2. Arranging for Books, Journals, Reports for Bindhg.
3. Supervision of the Binding Secti6n.
Photographic SectiOn:.
1. Procurement of Materials for the Photographic Section:
2. Collection of fees foI ID Cards.
3. Distribution of photo ID Cards.
Adopting information and e
1. Video Library maintenance
2. Digitalization of documents
3 . E-Learning

e

Ad-hoc Projects as PI
1. Competitive projects by individuals
2. Projects Funded by Govt. / University / ICAR
}0% marks for Co-PI / Associates

+ Certificate issued by competent authority and documentary proof, duly verified by the controlling offica
must be enclosed for each activity.

54
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I

i

II. Published Work during the Asses$inent Period Max. Marks: 1-2.0

IF

I
I

(i) Recognized publishers with ISBN

(ii) Chapters in standard books with ISBN

(iii) Published individually

(iv) Research/ Extension Bulletin

r 1/
abstract in symposium/seminar/workshop/trair{ing
manual/ proceedings of the workshop

ii) Popular article/leaflet

Note: Any publications having 3 authors, each author will get Qqual marks and such of the publicationsi
which have more than 3 authors; foutth author onwards will get half of the assigned mark.

III. Summer Schools/Winter Schools/Refresher Course/Special Training/Symposia/ Seminar/
Workshop/Conference Max. Marks: 4.0

(a) For organizing eaa
or Coordinator
(i) Up to 10 days
(ii) More than 10 days

50 % for Course Co-Director / Cd-Coordinator
(b) For participation in Summer School/ Rearesher

Course/ orientation Course of more than 10 days
duration.

c ng / Orientatidn
Pfogrammes/ Symposia / Seminars /. Conference /
Workshops/ Group Meet etc.

c MaRa

I

IV. International Exposure Max. Marks: 1.0

International visits/traininJ o

V. Awards/ Distinctions Received Max. Marks: 3.0

’a) International Award
National Award

b State Award
-d) Universjty Award
:e) Professional Society Award

Note: Best paper award / Best .Poster presentation ’award/ Best Poster presentation award in anY journal
Conference / Seminar / Symposium etc. will be treated as Professional SocietY awqrd.

VI. Other Corporate Activities. Max. Marks: 8.0

a) Activities coordinator/ Associatelerformed as External



coordinator/ W&den/ Sto
(State/All India)/ NSS programme officer/ Indian Red&oss so;.'iety
Pro©amme Officer/ CoordinaFor/ NCC Officer/ Farm Managemeni/
Academic, General, Financial Management (as AO/ DAO/ AAC)/ Dy.
R/ AR/ DC/ AC/ Dy. Librarian/ Asst. Librarian etc.)/ - Scrutinizing
UG/PG grades/ P.G. Coordinator / Seminar in charge/ Leader /
member in monitoring team.
> nan of
different committees of National - International - activities/ RAWE _

Assoc. Coordinator - participation in RAWE camp/ Internshik>/
Tournament Organized/ Spl. Officer of SC-ST Cell/ Minority Cell/
Technical Assistant (Part-time)/ Students Counse16r/Leader for
exposan visit of Farmers/ Liaison Officer for BOM/VIP's tours
a$signed by the University/ Participation in Mela / EHdbitions as

State, National, International levels representing University/
Member/ Co-Chairman in difFerent committees of RVSKVV /
Team Manager and Co-Team Manager to Sports/ Cultural
Activities/ Stock verifying Officer/ Anti-ragging squad member/ grade
point conversion work/worked as Rapporteur /Co-Chairman in the
National/International Conferences, Seminars, Workshops/
Symposium etc./ Member of Class and Exam time-table
committee, Press meet work/ participation in U(J&PG
admission/ member involved in organization/ Selection of
Farmers / Teachers for nomination to various awards.
Ahy other activities duly signed by controlling officer.

IB

I

sIR

VII. Service in Remote Areas Max. Marks: 5.0

) A/ B Class City
C Class City

c) Other Places below "C" Class

'M h. tVjarVIII. Annual Assessment Report (AAR) during the assessment period (3 years)
: 12.0
S Category Grade Marks
No.

1 Outstandin 4.0 marksA-
Wood2 3.34 marksA

2.67 marksGood3 B
C 2.0 marksSatisfacto=

The numerical value of all the reports of a teacher considered for promotion shall be added up add
divided by the number of years f6r which reports are considered in order to find out the average valud.
An average marks of 2.67 is the minimum requirement for promotion from AGP of Rs.8000/- to 9090/'

The average marks scored by an individual below the minimum requirement for ’Promotionjshal}
not be considered eligiblb for promotion.

IX. Performance in Interview ' Max. Marks: lobo

lb

Minimum marks, to be obtained for promotion front AGP of Rs. 8000 to Rs. 9000 60

H H L : t:'
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Guidelines for

T-series Promotion

RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA

VIDYALAYA, GWALIOR (M.P.)











































































Probation Rules

RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA

VIDYALAYA, GWALIOR (M.P.)



e

(2)

qI\i I'll,II fBuInITIi A II '4TfBrqv (q_v_)

n /Q.v /yd. 83©/a.q /2015 /36'1 Feqj'b 'S/'3/WII/

/ /afbq3H/ /
fB?qfBaTWI gqsa tBI 18df $aa ftqkn 13.02.2015 tB qq ©qt© 08

gTn ngqRwHq + da TH + Rqm a+ Tra ©©©rO/ n+VFa 8 R& ©mq

’'qftdtwr/rvrqrqnar (gOw) aqfh fhFi fhm mrI
T8RW anS aTHr©a+q8nM8wTWRaafl

dwq:–’'qRdt©r/rqrqrqnar (gOw) 3plfh fhm 2015'' (=F d)
Trqqhq qHqRGR 8 are?TTIPN.

q.v/gq. &an/a.q/2015/38'2 fhTf© aS 1'3)QU’

1. 31f©©TaT qf$ d©rq. u.fB.f++.q.f+.fR, qTf8Hn I
2. ddI,Ich, a]+iEllq/FaqTIl! #ne/fheNT/aUdI ya yau nct>la, yr.R.fR.q.fa

fB.,=qTfhR I
3. 3rf©®Tar,qfq/®Tfh6t 'W6TflaTw, qTfMR/iav/dan/xfM/ dM

ir.f+.ftH.fB.fa, qTfBTtn I
5. gq cE,land (ren), yr.f&:IRq.ft.fa. ,qlGlq< I

6. w dvr@% aSMR ahfh© a3@In 8s ............._................_...._....._....._...
7. WIT{t afbnTa a#1 qR al@ITn aq/qf$ M .._....-............_..,._..__.._....
8. www aMI vq©q© qR fM dq....................................................,
9. fM +IBId, qlq4'I q,lyn\n, yr.fB.fH.q.ft.h, 'dlRq< I

10. qv©r nva I



/’n.ft_f+f.q.ft.fR. UTfhn "qf+dtnr/wrqrqqar (q{twr) 3141er fhm 2015"

(a)
1.

2.

3.

4.

5.

6.

7.

UGrqrarTaxZiTVTIX

aqfbqffaHT
fht{t#nvrvqqtqqdt Tra
tB$T6 thT fh fIt}atA aT&

FUl& wfhFr€t wha aTWft,
trf + INthE net 6hft I
qftd}©ldhalfhta.wldt qftdt©r$taqfB8avTq qm
qjt©TIBHbt@n8hft lat ftfh=$taT81
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RAJNIATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

Details for the post of Dean / Director
Rtl i

1. Name of Post : Dean / Director

2. Scaje of Pay : Rs. 37400 - 67000 + A(JP 10000/-

3. Qualifications and experience :

(a) Essential:

(i) Doctoral Degree in the relevant subject (any branch of Agriculture/rHorticulture
Science) or related field.

Minirnum 5 years experience as Professor/Prjncipal Scientist or an equivalent
position in any branch of Agriculture/Horticulture Science or related neld with a
mlnlmum total experience of 1 5 years not below the ranks of Assistant Professor or
In an equivalent position.
Masters degree in any branch of Agriculture /Horticulture Science or related field
with minimum 55% marks or an equivalent OGPA.

(ii)

@ (111)

eRInMoIreaTenmrnWFaia
published work/innovations.

FI

(b) Desirable: Experience in research/teaching/extension/Farm management wilh evidence
of Scientific Leadership vision perspective on Agriculture.

(c) A' minimum score as stipulated in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed by RVSKVV -in the light of
UGC Regulations as available in the University website (ww'w.rvskvv.net).

Note :

(a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from

time to time with reference to post concerned.

Maximum age limit is .60 years on the last date for submission of applicdtion.
No maximum age limit for employees of IIVSKVV / JNKVV .

(b)
(C)

_+++



RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

Details for the post qf }{eacIof tb§.}}_epa4pgpt
t\

1. Name of Post : Head of the Department (Agronomy / Entomology / Plant Pathology /

Plant Breeding & Genetics / Horticulture / Agricultural Economics /

Statistics & Mathematics / Agricultural Extension / Agricultural

mr

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications and experience :
(a) (i) Ai eminent scholar with Doctoral degree in concerned subject and published

work of high quality, actively engaged in Research/Teaching/Extension/Farm
Management –-with -evidence of pubiished work with . minimum of 10

publications as books and or/or research/policy papers,
Master’s degreQ in c9nQerned subject having minimum 55% marks or
equivalent OGP A.
Ten years experience in Research/Teaching/Extension Education/Farm
management provided 03 years experience is as a Principal Scientist/Professor
or an equivalent position at an AGP of Rs. 10000/- in New UGC scales 2010
o /or National level
institution including ex-perieice-6f guiding -c-an-didhBg-fdr i'e-gedich- it 'dok.'toral

level/ guiding high level research and /or Extension Education programme
considered at par. to doctoral level work evidenced by published work.

Management as supported by published work/innovations.

A minimum score as stipulated in the Academic Performance Indicator (API)
based Perfonnance Based'Abpraisdl System (PB AS) developed by RVSKvv
in the light of UGC Regulations as available in the University website
(www .rvs!(vv.net).

(ii)

(C) nRrnUnnIn

(d)

##Note:

a) Reservation, Relaxation, Terms-& Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post concerned.

b) Maximum age limit 50 years.

c) No maximum age limit for employees ofRVSKvv/m,.vv.

2



RAJMATA VIJAYARAJE SCINDIA KRISHI VISHW A VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name of Post : Professor / Principal Scientist - Agronomy

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i) An eRlinent scholar with Doctoral degree in Agronomy and published work of high
quality, actively engaged in Research/ Teaching/ Extension/ Farm Management with
evidence of published work with minimum of 10 publications as books and /or

research/policy papers .

(ii) M.Sc. Ag. in Agronomy, having minimum 55% Marks or equivalent OGP A.

Ten years experience in Research/Teaching/Extension Education/ Farm management
provided 03 years experience is as a Senior Scientist/Associate Professor or an
equjvalent position at an ACP of Rs 9flflfl/- in New
auivalent position in University College and/or National level. institution including
experience of guiding candidates for research at doctoral level/ guiding high level
research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.
Evidence of contribution to Research/Teaching/ExtQnsion Education/ Farm
Management as supported by published work/innovations-

A mihinlum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by IIVSKVV in the light of
UGC Regulations as available in the University website (www.rvsk\’v.net).

111

(iv)

(V) Aa•

Note:

a) Resell,ation1 Relaxation, Terms & Conditions, Duties etc. as stipulated bY RVSKVV from t11ne

to time with reference to post concelned

Maximum age limit 50 years.

No maximum age limit for employees of RVSKVV/JNKVV.

@
b)

C)



RAJMATA VI}'AYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

eRIn

D8tails foI the post of Professor / Principal Scientist
a-

1. Name of Post : Professor / Principal Scientist - Soil Science & Agricultural Chemistll'

2. Scaie of Pay , R,. 37400 - 67000 +AGP 10000/-

3. Qualifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Soil Science & Agricultural Chemistry
and published work of high quality, actively engaged in Research / Teaching /
Extension / Farm Management with evidence of published work with minimum of
10 publications as boOks and /or research/policy papers

(ii) M.Sc. Ag. in Soil Science & Agricultural Chemistry, having minimum 55% Marks or
equivalent OGPA. @

(iii) Ten years experience in Research/Teaching/Extension Education/ Farm management
provided 03 years experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University.CQllege and/or National level institution including

t

research and ../or .Extensior Education programme considered.-at -par -to doctoral -level
work evidenced by published work.

FaT

(iV) Evidence of contribution to Research / Teaching / Extension Education / Farm
Manage lnerit is supp6ribd by published wdrk/innovations.

(V) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the
light of UGC Regulations as available in the University wa>site (h,ww.rvskvv.net).

Note:

a)

b)

C)

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time

to time with reference to post concerned.
Maximum age limit 50 years.

No maximum age limit for employees ofRVSKVV/JNKVV.

AMR

4



RAJMATA VIJAYARAJE SCINDIA KRISHI VISHW A VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name of Post : Professor / Principal Scientist - Plant Breeding and Genetics

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Plant Breeding and Genetics / Genetics
and Plant Breeding and published work of high quality, actively engaged in Research
/ Teaching /. Extension / Farm Management with evidence of published work with
minimum of 10 publications as books and /or research/policy papers .

@ (ii) M.Sc. (Ag.) in Plant Breeding and Genetics / Genetics and Plant Breeding,
having minimum 55% Marks or equivalent OGP A.

provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at- doctoral level/ guiding high level
research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

(iV) E+iden('e of contribution to - Research / Teaching / Extension Educdtion / Farm
Management as supporled by published work/innovations.

(V) A minimum score as stipulated in the Academic Performance Indicator ( API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV in the
light of UGC Regulations as a\,’aila-ble in the University website (wv’w.rv'skvv.net).

Note:

@ a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from tIme

to time with reference to post concerned

b) Maximum age limit 50 years.
c) - No maximum age limit for employees ofRVSKVV/JNl<VV.

rupIL lj
>---–

\

P



RAJMATA VIJAYARAJE SCINDI A KRISHI VISHWA VTDYAL AYA, GWALIOR

Delllili foI the post of Professor / Principal Scientist

1. Name of Post : Professor / Principal Scientist - Botany and Plant Physiology

2. Scaie of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

An eminent scholar with Doctoral degree in Botany and Plant Physiology and
published work of high quality, actively engaged in Research / Teaching / ExtQnsion/
Farm Management with evidence of published work with minimum of 10 publications
as books and /or re.search/policy papers .

(1)

(ii) M.Sc. (Ag.) in Botany &- Crop Physiology / Crop Physiology / Herbal Physiology /
Plant Physiology, having minimum 55% NClarks or equivalent OGPA. @@

(111) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/AssociaTe Professor or an
equjvalent position at an AGP of Rs. 9000/- in New U(JC scales 2010 or in an
equivalent position in University College and/or National level institution including

e–#–!mbigeR?mtMKnTiE©/ guiding high level
research and /or- Extension Education -programme'considered at par to--dQctoral level
work evidenced by published work.

(iV) Evidence of contribution tQ Research / Teaching / Extension Education / Farm
Management as suppolled by published work/innovations

W

(V)

: iFiii:E s):a): i: i:ai !;a :# if Te: i)eT itlt: I Sf :fI BI: d): ? : :
Note:

a)

b)

C)

Reservation, Relaxation, Terms & Conditions, Duties etc, as stipuland by RVSKvv from time
to time with reference to post concerned .

Maximum age limit 50 years.

No maximum age limit for employees of RVSKVV/JW*vv

gP

\'N:#
q
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHW A VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name of Post Professor / Principal Scientist - Entomology

2. Scale of Pay Rs. 3740047000 + AGP 10000/-

3. Qualifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Entomology and published work of
high quality, actively engaged in Research / Teaching / Extension / Fann
Management with evidence' of published work with minimum of 10 publications as
books and /or research/policy papers.

(ii) M.Sc. (Ag.) in Entomology, having minimum 55% Marks or equivalent OGPA .

(iii) Ten years experience in Research/Teaching/Extension Education/ Farm management

equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level

. research and /or Extension Education programme considered at par to doctoral
level work evidenced by published work.

Evidence of contribution to Research / Teaching / Extension Education / Farm
Management as supported by published work/inno\’ations.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Perfonn'ance Based Appraisal System (PB AS) developed bY RVSI<VV in the
light of u(JC Regulations as' available in the University website (ww'\;.r\’skvv.net)

(iV)

(V)

Note:

a) Resellration, Relaxation, Terms & Conditions, Duties etc, as stipulated bY

to time with reference to post concenred

Maximum age limit 50 years.
No maximum age limit for employees ofRVSKVV/JNKVV .

RVSKVV from time

b)
C)

Bun



RAJMAT A VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

D8taili for the post ofP;of;sso; / Principal Scientist
Sq

1. Name of Post : Professor / Principal Scientist - Plant Pathology

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

Qualifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Plant Pathology and published work of
high quality, actively engaged in Research / Teaching / Extension / Farm
Management with evidence of published work with minimum of 10 publications as

books and /or research/policy papers .

(ii)

(nl)

M.Sc. (Ag.) in Plant Pathology, having minimum 55% Marks or equivalent OGPA.

Ten years’ experience . in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is .as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or -in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level
storHlocKyraHEwl
work 'eyjd9nQed .by pub_b.shed \York.

Evidence of contribution to Research / Teaching / Extension Education / Farm
Managembnt as supported by published work/innovations. ~

A minimum score as stipulated in the Academic Performance- Tnflicatnr ( APT) has,nd
Performance Based Appraisal System (PB AS) developed by RVSKVV in the
light of UGC Regulations as available in the University website (w\vw.rvskw.net) .

@

(iV)

(V)

Note:

a)

b)

C)

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKvv from time
to time with reference to post concerned.

Maximum age limit 50 years.

No maximum age limit-for employees of-Rvs},vv/m(vv.

/ih

q
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name of Post : Professor / Principal Scientist - Statistics and Mathematics

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Agricultural Statistics and published
work of high quality, actively engaged in Research / Teaching / Extension / Farm
Management with evidehce of published work with minimum of 10 publications as
books. and /or research/policy papers..

@ (ii) M.Sc: (Ag.) in Agricultural Statistics, having minimum 55% Marks or equivalent
OGPA

(iii) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding c,urdidates for research at doctoral level/ guiding high level
research and /or 'Extension Education programme considered at PBr to doctoral
level work evidenced by published work.

Evidence of contribution to Research / Teaching / Extension Education / Farm
M.dnagement as suppc)lied by published work/innovations.

A minimum scord as stipuldted in the Academic Perfol-m4nce Indicator (API) based
Performance Based Appraisal System (PB AS) developed bY RVSKVV in the
light of UGC Regulations as- available in the University website (www. n’skvv.net).

3

(iV)

(V)

@ Note:

a) ReservationJ Relaxation, Terms & Conditions, Duties etc. as stipulated bY RVSKVV from tlme

to time. with reference to post concerned.
Maximum age limit 50 years.

No'maximum age limit for employees of RVSKVV/JNKVV.
b)

C)



RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

bit;iii hial8 post ofP£ofe;lor /Pii;l-cijai Sientist

1. Name of Post : Professor / Principal Scientist - Agricultural Economics and Farm Management

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

ualifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Agricultural Economics / Agricultural
Economics and Farm Management and published work of high quality, actively
engaged fn Research / Teaching / Extension / Farm Management with evidehce of
published work with minimum of 10 publications as bopk$ and/ or research/ policy
papers.

(ii) M.Sc. (Ag.) in Agricultural Economjcs / Agricultural Economics and Farm
Management, having minimum 55% Marks or equivalent OGPA.

@

(nI) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College -and/or National level institution including
experience of- gIriding candidates for-research-at docToral level/ guiding--high–level
research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work

Evide'nce of contribution to Research / Teaching / Extension EducaTion / Farm
Management as sur)polled by published work/innovations.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Perfonnance Based Appraisal System (PB AS) developed by RVSKvv in the
light of UGC Regulations as available in the Uni\'ersity website (wrvw.rvskvv.net).

(iV)

(V)

Nole:
qB

a)

b)

C)

Reservation, Relaxation, Terms & Conditions1 Duties etc. as stipulated by RVSKvv from time

to time with reference-to post concerned.
Maximum age limit 50 years.

No maximum age limit for employees of RVSKVV/JNKvv.

]##
B
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RAJMATA VIJAYARAJE SCINDIA KRISH I VISHWA VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist
+q ++ g

1. Name of Post : Professor / Principal Scientist - Agricultural Engineering

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

An eminent scholar with Doctoral degree in Agricultural Engineering with
gpecialization in Soil & Water Engineering / Post Harvest Technology / Farm
Machinery and Power Engineering and published work of high quality, actively
engaged in Research / Teaching / Extension / Farm Management with evidence of
published work with minimum of 10 publications as books and /or research/policy

(1)

@ ; papers.

(ii) X,I.Tech. or M.E. degree in Agricultural Engineering with specialization in Soil
m–gm Machinery and Power

Engineering> having minimum 55% Marks or equivalent OGPA.

&

(111) Ten years’ experience in Research/Teaching/Extension Fducatlon/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor .or an
bquivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
e,.juivalent position in University College dnd/or National level institution includin§
experience of guiding candidates for research at doctoral level/ guiding high level
research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

a

(iv) Evidence of contlibutiQn to Re£earch / Teaching / Extension Education / Farm
Management as supported by published \\’orldinnovatlons.

(+ r ) ie INA:1::a::I S LOI: i S =IppT E :eJ i ! }/pt: : : 1[f:IIL C #B]#}:!)P:LTJIIllje i : dja! TiP{ I ) i riFle
Tigh{'of'u(.-Je R;gulati01is'as. availa-ble in the University website (w\\'w.rvskvv' npt)@

Note:

a) Reservation. Relaxation: Terms & Conditions, Duties etc. as stipulated bY RVSKVV from tlme

to time with reference to post concenled.

Maximum age limit 50 years.

No maximum age limit for employees ofRVSKVV/JNKVV.
b)

C)

11



RAJMATA VIJAYARAJE SCINDIA KRISHI VISHW A VIDYALAY A, GWALIOR

DQtail.s f_or_tb€ pg!! ofPrQfe$spr /PcineipaJSQteD_a§!

1. Name of Post : Professor / Principal Scientist - Agricultural-Extension

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Agricultural Extension and published
work of high quality, actively engaged in Research / Teaching / Extension / Farm
Management with evidence of published work with minimum of 10 publications as
books and /or research/policy papers.

(ii) M.Sc. (Ag.) in -Extension Educationor relevant to --the discipline of Agricultural
Extensior.' having minimum 55% M&ks or equivalent OGP A.

(in) Ten years’ experience in Research/Teaching//Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level

tIDI mmI :VC

work ev-idencedby' -published work. - - _

Evidence of contribution to Research / Teaching / Extension Education /.Fanrr
Management as supported by published worl.dinnovations.

Performance Based Appraisal System (PB AS) developed by RvsKvv in the
light of UGC Regulations as available in the University website (www.rvskvv.net).

(iv)

@}

Note:

a)

b)
C)

=HUH•WnH•

-Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVS},VV from time
to bme WIth reference to post concerned.

Maximum age limit 50 years.

Nc)maximum age limit for employees ofRvsKvv/m.vv.

12



RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name ofPdst : Professor / Principal Scientist - Plant Biotechnology

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(1) An eminent scholar with Doctoral degree in Plant Biotechnology and published work
of high quality, actively engaged in Research/Teaching/ Extension/ Fann

Management with evidence of published work with minimum of 10

publications as books and / or research / policy papers.
Master’s degree in Agriculture in Plant Biotechnology having minimum 55% marks or

equivalent OGP A.
(ii)

(nl) Ten years’ experience in Research/Teaching/Extension Education/ Farm managementmmiman
equivalent position at an AGP df Rs. 9000/- in New UGC scales 2010 or -ln an
equiv&lent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral level/ guiding high level
research and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

(iV) Evidence of contribution to Research/Teaching/Extension
Management as supported by published work/innovations.

Education/ Farm

(V) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV in the
jjght of UGC Regulations as available in the University website (\vu'\\'. r\’st<\-\’.net)

Note:

a)@ Reservation> Relaxation9 Terms & Conditions, Duties etc, as stipulated by RVSKVV from tlme

to time with reference to post concerned.

Maximum age limit 50 years.
No nraxilnurn age limit for employees ofRVSKVV/JNKVV.

b)

C)

13



RAJM ATA VIJAYARAJE SCINDIA KRISHI VISHW A VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name of Post : Professor / Principal Scientist - Livestock Production & Management (LPM)

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

Essential:-

(i) An eminent scholar with Doctoral degree in Livestock Production and Management/
Animal Husbandry & Dairying and published work of high quality, actively engaged
ResearclVTeaQlling/ ExtepsiQn/Fann X4an89ement with evidence of published work
with minimum of .1 o publications as books and /or research/pOIICy papers.

In

(ii) M.V.Sc. with specialization in LiVestock Production & Management / A.H. &Dairying,
having minimum 55% Marks .or equivalent OGP A. . . _

(in) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor 'or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at. doctoral level/ guiding high level
research -and/or-Extension–Education programme considered at–patio doctoral level
work evidenced by published work.

(iv)

(V)

Evidence of contribution to Research/Teaching/Extension EducatiorV Farm
Management as supported by published work/innovations,

A minimum score as stipulated in the ACademic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RVS},vv in the
light of UGC RegulatiQns as available in the University website (www.rvskvv.net).

Note:

a) .ReserVation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKvv from time

to time with reference to post concerned.

b). - Maximum age limit 50 years.

c) No maximum age limit for employees ofRVSKvv/m,vv.

W

'
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RAJMATA VIJAYARAJE SCINDIA KRISH! VISHWA VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist
R R R

1; Name of Post : Professor / Principal Scientist - Horticulture (Fruit Science)

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. QUalifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Horticulture (FruIt Science) and
published work of high quality, actively engaged in Research / Teaching / Extensiori /
Farm Management with evidence of published work with minimum of 10 publications
as books and /or research/policy papers.

@ (ii) M.Sc. (Ag.) Hollicultur.e with specialization in Fruit Science / M.Sc. Horticulture
(Fruit Science) having minimum 55% marks or equivalent OGP A.

(iii) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 year's’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UC)C scales 201-0 or .in an
equivalent position in University College and/or National level institution includlng
experience of guiding candidates for research dt doctoral level/ guiding high level
resedri,h and /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

(iV) Evidence
Management

of contribution to Research/Teaching/Extension
as supported by published worHinnovations.

Education/ Farnr

(V) A minimum score ds stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV in the light of
UGC Regulations as available in the University website (wr&\v.rvskvv.net).

@
Note:

a) Resen,ation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV ftoln tlme

to time with reference to post concerned

Maximum age limit 50 years.

No maxinluln age limit for employees ofRVSKVV/:hiKVV
b)

C)
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name of Post : Professor / Principal Scientist - Horticulture (Vegetable Science)

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Horticulture (Vegetable Science) and
published work of high quality, actively engaged in Research/Teaching/ Extension/
Farm Management with evidence of published. work with minimul}1 of
IOpubiications as books and /or research/policy papers

(ii) M.Sc. (Ag.) -Horticulture- with -specialization in Vegetable Science / M.Sc. Horticulture
(Vegetable Science) having minimum 55% marks or equivalent OGP A. @

(111) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associdte Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
e of–g-mg–darmdhl€mfiT@©ai–aT16Etafm–laTa7i-mnagli®fFe=i't
research- and /or--Extension–Education -programme-considered -at par to doctoral' level
work evidenced by published work.

(iv) Evidence of contribution to Research/Teaching/Extension
Management as suppolted by published work/innovations

Education/

(V) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV in the light of
UGC Regulations as available in the University website (wv,'w.rvsk\'v.net).

Note:

a)

b)

C)

Reservation, Relaxation, Terms & Conditions, Duties etc. as s{ipuiated by RVSKVV from time

to time with reference to post concerned.
Maximum age limit 50 years.

iVo maximum age limit for employees 8fRVSKVV/T{KVV,

dOIL

qhe

16



RAJMATA VIJAYARAJE SCINDI A KRISHI VISHW A VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist

1. Name of Post : Professor / Principal Scientist - Horticulture (FIoriculture & Landscape

Architecture)

2. ScaIQ of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i) An eminent scholar with Doctoral degree in Horticulture ( Floriculture & Landscape
Architecture) and published work of high quality, actively engaged in Research /

Teaching / ExtensiorV Farm Management with evidence of published work with
minimum of 10 publications as books and /or research/policy papers.

(ii) M.Sc. (Ag.) Horticulture with specidlization in Floriculture & Landscape Architecture /

or equivalent OGP A.
Ten years’ experience in Research/Teaching/Extension Education/ Farm management
provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
equivalent position at an AGP of Rs. 9000/- in New UGC scales 201C) or 'in an
equivalent position in University College and/or National level institution including
experience of guiding candidates for research at doctoral leVel/ guiding high level
research and /or Extension Education programme considered at pal to doctoral level
work evidenced by published work.

Evidence of contribution to Research/TQaching/Extension Education/ Fam
Management as supported by published work/innovatlons.

A minimum score ds stipulated in the Academic Performance Indicator CAPI) based_
Performance Based Appraisal System (PB AS) developed bY RVSKVV in the light of
U(:JC Regulations as available in the University website (www.r\'skvv.net).

(111)

(iV)

(V)

@
Note:

a) Reservation. Relaxation, Terms & Conditions, Duties etc. as stipulated bY RVSKVV Rom t11ne

to time with reference to post concerned,

Maximum age limit 50 years.
No maxiihum age limit for employees ofRVSKVV“'JNKVV.

b)

C)
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RAJMATA VIJAYARAJE SCINDIA KRISHI VigIl\VA VIDYALAYA. GWALIOR

Details for the post of Professor / Principal Scientist
tIRE

1. Name of Post : Professor / Principal Scientist - Horticulture (Plantation, Spices, Medicinal &
W +

C

SHe

Aromatic crops)

aTe–iT%f=–I
3. Qualifications:

Essential:-

(1) An eminem scholar with Doctoral degree in Horticulture (Plantation, Spices, Medicinal
& Aromatic crops) and published 'work ofhigh quality, actively engaged in Research
/ Teaching/ Extension/ Farm Management with evidence of published work with
minimum of 10 publications as books and /or research/policy papers. B

(ii) M.Sc. (Ag.) Horticulture with specialization in Plantation, Spices, Medicinal & -Aromatic
crops / M.Sc. Horticulture (Plantation, Spices, Medicinal & Aromatic crops) having
minimum 55% marks or equivalent OGP A

provided 03 years’ experience is as a Senior Scientist/Associate Professor or an
dquit-alent b6sition at -an AGP- of Rs’.- 9000/- -in Nd\v- U(J(_' -st,aIds - 2010 dr in an

equivalent position in University College and/or National level institution including
experienceilof guiding ?andidates for research at doctoral level/ guiding high level
research aRd /or Extension Education programme considered at par to doctoral level
work evidenced by published work.

(iv) Evidence ' of contribution to Research/Teaching/Extension
Management as supported by published worldinnovations.

Education/ Farm

(V) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based' Appraisal System (PB AS) developed by R_VSKVV in the light of
UGC Regulations as available in the University website (www.rvskvv.net). - €©

Note:

a)

b)

C)

Reservation, Relaxation, Terms & (--'onditions) Duties etc. as stipulated by RvsKvv fro-m -time

to amg with teference to post concerned.

Maximum age limit 50 years.

No maximum age limit for employees of RVS},vv/rw.vv.

l@LH
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

Details for the post of Professor / Principal Scientist
& & &

1. Name of Post : Professor / Principal Scientist - Environmental Science

2. Scale of Pay : Rs. 37400 - 67000 + AGP 10000/-

3. Qualifications:

Essential:-

(i) -An en}inent scholar with Doctoral degree in Environmental Science and published
work of high quality, actively engaged in Research/Teaching/ Extension/ Farm
Management with evidence of published work with minimum of 10 publications as
books and /or research/policy papers.

(ii) M.Sc. (Ag.) in Environmental Science / M.Sc. (Environmental Science) having
minimum 55% Marks or equivalent OGP A.

(iii) Ten years’ experience in Research/Teaching/Extension Education/ Farm management
@

)C

equivalent position at an AGP of Rs. 9000/- in New UGC scales 2010 or in an
equivalent position in University College and/or National level institution including
experience of guiding Candidates for research at doctoral level/ guiding high level
research and /or Extension Education .programme considered at par to doctoral level
work evidenced by published work.

Evidence of contribution to ResearclVTdaching/Extension Education/ Farm
Management as supported by published work/innovations.

A minimum score as stipilated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed bY RVSKVV in the
light of U(,JC Regulations as available in the University website (www.rvskvv.neD

1;

-F

(iv)

(V)

Note:

a) Reservation. Relaxation, Terms & Conditions, Duties etc. as stipulatgd bY RVSKVV hom tlme

to time with reference to post concerned.

Maximum age limit 50 years.
No maximum age limit for employees ofRVSKVV/JNKVV.

@
b)

C)
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHW A VIDYALAY A, GWALIOR

Details for the post of Associate Director Research (ADR)
xxi

1. NaMe of Post : Associate Director Research (ADR)

2. Scale of Pay : Rs. 3740047000 + AGP 10000/-

3. Qualifications and experience :

(a) (1) An eminent scholar with Doctoral degree in Agriculture in any discipline and
published - work of ’ high quality: actively - engqged ; . ;in
Research/Teaching/Extension/Farm Management with evidence of -published
work with minimum of 10 publications as books and or/or reseqch/polj9y
papeFS. U

Master’s degree in Agriculture in any discipline having minimum 559''a marks
oi equivalent OGPA.
Ten years experience in - Research/Teaching/Extension Education/ Farm
management provided 03 years experience is as a Senior Scientist/Associate
Professor or an equivalent position at an AGP of Rs. 9000/- in New UGC
scales 2010 or in an equivalent position in University College and/or National

(ii)

(b) @

(C)

(d)

Evid9nce of QQnt{i_})\Xior! to Research/Teaching/Extension Educati6rV Firm
Management as supported'by -published worLJinnovations.
A minimum score as -stipulated in the Academic Performance Indicator ( API)
based Performance Based Appraisal System (PB AS) developed by RvsKvv
iT–anTgliri5fUGc–Rfg–tT©mr®TVmaBrain-lne–UTHvTfsiTy
(www.rvskvv.net) .

Note:

a) Reservation, Relaxation, Terms & L'onditions1 Duties etc. as stipulated by RVSKvv from time
to time with reference to post conceITled.

b) Maximum a99 limit 50 years.

c) No maximum age limit for employees ofRVSKVV/JNKVV
@
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RAJMATA VIJAYARAJE SCINDI A KRISHI VISHWA VIDYALAY A1 GWALIOR

Details for the post of Vishwa Vidyalaya Librarian
a R

Name of the post : VISHWA VIDYALAYA LIBRARIAN1.

2. Scale of Pay Rs. 37400 - 67000 + AGP 10000/-

')J. (,)ualifications and experience:

(a) Essential:

(1) Bachelor degree in Library Science/Information Science/ Documentation from
a recognized Indian / Foreign university having minimum -50% marks or an
equivalent OGP A.
Master’s Degree in Library Science/ Information Science/ Documentation from
a recognized Indian / Foreign university with minimum 55% marks or an
equivalent OG'PA.

(ii)

@

Achieves and Manuscript keeping from a recognized Indian / Foreign
universlty .

At least 10 years experience as a Deputy Librarian in the University Library Ol

15 years experience as College Librarian.
Evidence of innovative Library Service and-organization of Published work.
A minimum score as stipulated in the Academic Performance Indicator (API)
based Performance Based Appraisal- System (PB AS) developed by RVSKVV
in the light of UGC Regulations as available in the University website
(w\vw.rvskvv.net) .

(iV)

(V)
(Vi)

+

Note:

Ca) Reservation, R91axation, Terms & Conditions, Duties etc. as stipulated bY RVSKVV nom
time'to time with reference to post concerned.

Maximum age limit is 50 years on the last date for submission of application (for all
residents of India) .
No maximum age limit for employees of RVSKVV / JNKVV.

@
(b)

(C)
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k\JMATA VIJAYARAJE SCINDI A KRISHI VISHWA VIDYALAYA, GWALIOR

D8tails fb-rt he- dost of Associa Ie’ Professor-?Senio; Scientist
fix

Associate Professor / Senior Scientist- Agronomy

Rs. 37400 - 67000 + AGP 9000/-

1. Name of Post

2. Scale of Pay

Qualifications

l;ssenfia!:-_ '_ _. _ ' __ _ _ , __ _' .
(i) .Good- academic record with a Ph.D. degree in Agronomy.

(ii) M.Sc. (Ag.) in Agronomy, having minimum 55% Marks or equivalent OGPA,

(in) A minimum of eight years of experience in concerned subjQct a§ Assistant Professor/
Scientist or an equivalent position in the pre-revised scale of 8000-'1'3500 or new
UGC Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/,
or alternatively eight years of combined experience of Assistant Professor or an
eilui&alent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/poIIcy papers.

@

(iV) A minimum score as stipulated in the Academic Performance TndicaTnr ( APT) based
Performance Based Appraisal System (PB AS) developed by RVSKVV in the light of

UGC regulations as available in the University website (www.rvskw.net).

U

Note:

to time with reference to post concelned.

b) Maximum age limit 45 years.

c) No maximum age limit for employees ofRVSKVV/J}{}..VV

@
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

Details for the post of Associate Professor / Senior Scientist
f: +i

1. Name of Post : Associate Professor / Senior Scientist- Soil Science & Agricultural Chemistlv

2. Scale of Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-
(i) Good academic record with a Ph.D. degree in Agriculture in Soil Science &

Agricultural Chemistry.

(ii) M.Sc. (Ag.) in Soil Science & Agricultural Chemistry, having minimum 55% Marks Ol

equivalent OGPA@
(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/

tnmn–aT@m€RB69tmemTeTHFFiT§cio or new
u(.JC Scale at A(JP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/,
or dlternatively ejght years of combined experience of Assistant Professor or an

equivalent position and high quality post doctoral research (excluding the period- of
Ph.D.) with a minimum of 5 publications as books and/or research/pOIICY papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator ( API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV in the light of
U(.JC regulations ag available in the University website (wwrv.rvskvv .net).

Note:

a) Reservation> Relaxation, Terms & Conditions, Duties etc. as stipulated bY RVSKVV nom tlme

to timQ with reference to post concerned.

b) Mdximult age limit #5 years.

c) No maximum age limit for employees ofRVSKVV/JWVV

@
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Associate Professor / Senior Scientist
k +\ t\

1. Name of Post : Associate Professor / Senior Scientist- Plant Breeding and Genetics

2. Scale of Pay : Rs. 37400 - 67000 + A(,P 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a P.h.D. degree in Agriculture in Plant Breeding and
.Genetics/ Genetics and Plant Breeding.

(ii) M.Sc. (Ag.) in Plant Breeding and Genetics / Genetics and Plant Breeding, having
minimum 55% Matks or equivalent (’)GPA. $

(111) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position jn the pre revised scale of 8000_135-00 or new UGC
Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600_39100/ or
alternatively eight years of combined experience of Assistant Professor or an

equmaF$b-m©mmn;d–if
Ph.-D.)- with- a minimum pf-5- publications as-books-and/or-reseda..[vf)olicf p-ap6rs

(iv) A mlnrmum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV in the light of

£Tv71TWlnne–um®mnI
Note: '

a) Reservation, Relaxation, Terms & Conditions3 Duties etc. as stipulated by RvsKvv from time
to time with reference to post concerned.

b) Maximum age limit 45 years.

c) No maximum age limit for employees ofRVSKvv/n\Kvv.
n=b

W
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

Details for the post of Associate Professor / Senior Scientist
#$

1' Name of Post : Associate Professor / Senior Scientist- Botany & Plant Physiology

2. Scale of Pay : Rs. 37400 - 67000 +AGP 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Agriculture in Botany & Plant
Physiology.

(ii) M'Sc- (Ag.) in BotanY & Crop PhYsiology / Crop Physiology / Herbal Physiology /
.Plant .PhYsiology, having minimum 55% Marks or equivalent O(JP A.@

iiI A minimum of eight years of experience in concerned subject as Assistant Professor/
tan equivalent position in the pre revised scale of 8000-13500 or new UC,C'

Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/9 or
alternatively eight years of combined experience of Assistant Professor or an

equlvalent position and -high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Perfonnance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RVSK\ V in the light of
UGC regulations as available in the University website (www.rvskvv.net).

Note:

@
a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time

to time with reference to post concerned

b) Maximum age limit 45 years.
c) No maximum age limit for employees of11VSKVV/JNKVV.
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA TIDY AL AYA, GWALIOR

Details fir-tile dost ofissociit'e Profissi;' /SiRi-o;Sci8ntist
7lg igf

1. Name of Post : Associate Professor / Senior Scientist- Entomology

2. Scale of Pay : Rs. 37400 - 67000 + AGP 9000/-

Essential:-

(i) Good academic record with a Ph.D, degree in Agriculture in Entomology.

(ii)

(111)

M.Sc. (Ag.) in Entomology, having minimum 55% Marks' or equivalent OGPA.

A minimum of eight years of experienee in eoncenled subject as p,ssi§tant Pr9fes$or/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
SQaje at AGP Rs. $400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatiVely eight yeqr$ of combinqd experience of Assistant Professor or an
equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or researcHpolicy papers.

@

- Performance 13asedApp.mis_al System (PB AS) dey_QIQPQd _by RVS};y y in aIQ light of
UGC regulations as available in the University website (www.rvskvv.net) .

Note:

a) Reservation, Relaxation, nNKn%)aiiTT
to time with reference to post concelbed,

b) Maximum age limit 45 years.

c) No maximum age limit for employees ofRVSKVV/INKvv.
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RAJMATA VIJAYARAJE SCINDI A KRISHI VISHW A VIDYALAY A, GWALIOR

Details for the post of Associate Professor / Senior Scientist
Sql;Its

1. Name of Post : Associate Professor / Senior Scientist- Plant Pathology

2. Scale of Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Agriculture in Plant Pathology.

(ii) M.Sc. (Ag.) in Plant Pathology, having minimum 55% Marks or equivalent
OGPA.

@ (iii) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC

alteriatively eight years of combined experience of Assistant Professor or an

equivalent position .an+ high quality post doctoral research (excluding the period of
Ph.D.) with a rninirnum of 5 publications as books and/or research/policY papers.

A minimum score as stipulated in the Academic Performance Indicator ( API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV in the light of

uc,(.- regulations as available in the University website (www.rl’skvv.nety

(iV)

Note:
==-••nln

a) ReservationJ Relaxation, Terms & Conditions, Duties etc. as stipulated bY RVSKVV from tlme

to time with reference to post concerned

Maximum age limit 45 years.

No maximum age limit for employees ofRVSKVV/.TNKVV.
b)
C)@
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA, GWALIOR

Details for the post of Associate Professor / Senior Scientist
if i i

1. Name of Post : Associate Professor / Senior Scientist- Statistics & Mathematics

2. Scale of Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Agricultural Statistics.

(ii) M.Sc. (Ag.) in Agricultural Statistics, having minimum 55% Marks or equivalent
C)GPA.

111 A minimum of eight years Qf experience in concerned subjeCt as Assistant Profegsor/
.Scientist or an equjva IPTa po§ition in the pre revised scale of 8000-13500 or new UGC
Scalp at AGP Rs. 5400/- / Rs, 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively ejght years of combined experience of Assistant Professor or an

equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/o

(iV)

Note:n=wHnF••l

A rninimum__s_c6re__as stipulated in the-- Academic -Performance- indicator' (API) based
Perfonnance Based Appraisal System (PBAS) developed by RVSKVV in the light of
UGC regulations as available in the University website (w\vw.rvskw.net).

a) Reservation, Relaxation, Terms & Conditions1 Duties etc. as stipulated by I,vsKvv from time
to time with reference to post concerned,

b) Maximum age limit 45 years.

c) No mqximum age limit for empioyee£ ofRVSKVV/INKVV.
@
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAY A, GWALIOR

Details for the post of Associate Professor / Senior Scientist
Rig+

1. Name of Post : Associate Professor / Senior Scientist- Agricultural Economics & Farm

Management

2. Scale of Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Agricultural Economics & Farm
Management .@

(ii) M.Sc. Ag. in Agricultural Economics / Agricultural Economics & Farm Managementp

having minimum 55% Marks or equivalent OGP A.

(iii) A mi„i„,.m of ,ight y,,„S ,f ,*p,„i,.„ i. „.„'.,d s„bj„t ,s A„i,t,„.t Professor/
Scientist or an equivalent p6sitiod in the pre revised scale of 8000-13500 or new-UGC
Scale' at A(.JP Rs. 5400/_ / Rs. 6000/- or more in P.Ly band of Rs. 15600-39100/, 01

alternatively eight years of combined experience of Assistant Professor or an

equivalent position and high quality post doctoral research (excluding the peri pd of
ph.D.S with a minimum of 5 publications as books and/or research/policY papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) base(i
Perfonnance Based Appraisal System (PBAS) developed by RVSKVV in the light of
u(JC regulations as available in the University website (www.11’skvv.net)

P
Note:nMe nHI

a) Resewation1 Relaxation> Terms & Conditions, Duties etc. as stipulated bY RVSKVV nom tlme

to time with reference to post concenled.

Maximum age jimit 45 years
No n;axim{1;T\.agg limit for employees of RVSKVV/JNl<VV.

b)

cT
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MJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYAL AYA, _q_WALIOR

Details for the post of Associale_?rIffss_gIl +pIQr_$£jgl_dEt
xS: #

1. Name of post : Associate Professor / Senior Scientist- Agricultural Engineering

2. Scale of Pay : Rs. 37400 - 67000 + AGP 9000/-

I

Essential:-

(i) Good academic record with a Ph.D. degree in Agriculture Engineering.

(ii) M. Tech. or M.E. degree in Agricultural Engineering with specialization in Soil & Water

Engineelljng / Post- HaI’\,edt Technology / Fawn Machinery and Power Engineering, having
rninimum 55% Marks or equivalent OGPA. Wi

(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 ot new' UGC
Scale' at A(JP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 156C)C)-39100/, or
alternatively eight years of combined experience of Assistant Professor or

MmHmchmmm1 VxntcMgThH)erlo
Ph.D.)'with- a-m-ipimum-of -5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed by RVSKVV in the light of
r\HI /.n

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time

to time with reference to post concerned.

b) Maximum age bmk 45 years.

c) No maximum age limit for employees ofRVSKVV/JNKVV.
%
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHW A VIDYALAY A, GWALIOR

Details for the post of Associate Professor / Senior Scientist
+:+:

1. Name of Post : Associate Professor / Senior Scientist- Agricultural Extension

2. Scale of Pay : Rs. 37400 - 67000 + AGP 9000/-

3: Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Agricultural Extension.

(ii) M.Sc. (Ag.) in Extension Education or relevant to the discipline of Agricultural
Extension, having minimum 55% Marks or equivalent OGPA

@
(111) A minimum of eight years of experience in concerned subject as Assistant Professor/

Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively eight years o
equivalent position and high quality post doctoral research (excluding the period
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

(iv) A minimum score as stipulated in the Academic Performance Indicator ( API) based
-Performance Based Appraisal System (PB AS) developed by RVSKVV in the light of
U(JC regulations as available in the University website (www.IN’SICVV.net).

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from tIme

to time with reference to post concerned.

b) Maximum age limit 45 years.

c) No maximum age limit for employees ofRVSKVV/JNKVV.?
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Details for the posIof Associate-Professor / Senior Scientist
i xi

1. Name of Post : Associate Professor / Senior Scientist- Plant Biotechnology

2. Scale of Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Plant Biotechnology.

(ii) M.Sc. (Ag.) Plant Biotechnology having minimum 55% Marks or equivalent OGPA.

(nl ) A minimum of eight' years of experience in concerned subject as Assistant -Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 ornew UGC
Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an
equivalent pogitioh and high Quality post doCtoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

WI

(iv) .A minimum score as stipulated in the Academic Performance Indicator ( API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the light of
UGC regulations available- in the University website– (www .1 vskvv.net) .

Note:

B)

b)

C)

Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKvv from time

to time with reference to post concelbed.
Maximum age limit 45 years.

No maximum age limit for employees ofRVSKVV/INK\'v.

TJ
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Details for the post of Associate Professor / Senior Scientist
TIff Tt:

1. Name of Post : Associate Professor / Senior Scientist- Environmental Science

2. Scale of Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Environmental Science.

(ii) M.Sc. (Ag.) in Environmental Science / M.Sc. (Environmental Science) having
minimum 55% Marks or equivalent OGPA.

lil A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or ml equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at A(JP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/,

alternatively eight years of combined experience of Assistant Professor or an

equivalent position and .high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research/policy papers.

iF

(iV) A minimum score as stipulated in the Academic Performance Indicator (API) based

Perfonnance Based Apprais.al System (PB AS) developed by RVSKVV in.the light of
.UCJC .regulations as available in the University website (www.rvskvv.net).

N ote:

a)

b)
C)

Reservation! Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from bme

to time with reference to post concerned.

Maximum age limit 45 years .

No maximum age limit for employees ofRVSKW/JNKVV.e
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Details for the post of Associate Professor / Senior Scientist
_ _ TtH_\

1. Name of Post : Associate Professor / Senior Scientist- Livestock Production & Management

(LPM)

2. Scale of Pay : Rs. 3740047000 + AGP 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in LPM / A.H. & Dairying.

M.V.Sc. ',>,'ith' specialization in Livestock Production & blanagenent / A.H. & Daii7’ing,

having minimum 55% Marks or equivalent OGP A. eg
(iii) A-minimum ,of eight years of experience in concerned subject as Assistant Professor/

Scientist or'an equivalent position in the pre revised scale of 8000-13500 or ne\*,“ UGC
Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an

P_II,E)') .will)Q pipip IW}} P{5- PVbjiQgtiQ IH a$ bop!ss gps1/or {9§e©Ql1/PQliQy__$ppe ts;

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV in the light of
UGC regulations as available in the University \vebsite (,\nvw.rvskvv.net).

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time
to time with reference to post conce IIIed.

b) Maximum age limit 45 years.
c) No maximum age limit for employees ofRVSKVV/JNKVV.

%
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Details for the post of Associate Professor / Senior Scientist

1. Name of Post : Associate Professor / Senior Scientist- Horticulture (Fruit Science)

2. Scale of Pay : Rs. 37400 - 67000 + AGP 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Horticulture (Fruit Science)

(ii) M.Sc. ' Ag. (Horticulture) with specialization in Fruit Science / M.Sc. Holticulture (Fluit
Science), having minimum 55% Marks or equivalent OGP A.

(iii) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at A(JP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39

alterndtively eight years of combined experience of Assistant Professor or an

equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a mininrul-u of 5 publications as books and/or research/pollcY papers

(iv) A minimum score as sttpuldted in the Acddemic Performance Indicator ( API) based
Performance Based Appraisal System (PB AS) developed bY RVSKVV in the light of
UGC regulations as available in the University website (wu%'.rvsk\’v.net).

Note:Hl=WW=

a) Regervation> Relaxation, Terms & Conditions, Duties etc. as stipulated bY RVSKVV hom bme

to time with reference to post concenled.

Maximum age limit 45 years

No maximum age limit for employees ofRVSKVV/JNKVV .@?
b)

C)
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Details for the post of Associate Professor / Senior Scientist
fH :

1 Name of post : Associate Professor / Senior Scientist- Horticulture (Vegetable Science)

2. Scale of Pay : lk. 37400 - 67000 + AGP 9000/-

Essential:-

(i) Good academic record with a Ph.D. degree in Horticulture (Vegetable Science).

(ii) M.sc. Ag. (Horticulture) with specialization in Vegetable Science / M.Sc. Horticulture
(Vegetable Science)> having minimum 55% Marks or eRp_ivalent OGPA.

(UI) A minin',urn of eight years of experience in concelned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at A(JP .Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, Ol

alternatively eight years of combined experience of Assistant Professor or an

equivalent position and high quality post doctoral research (excluding the period of
Ph ,D.) with a minimum of 5 publications as books and/or research/policy papers.

Wi

(iV) A minimum score as -stipulated in the Academic Performance-Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV in the light of
UGC regulations as available in the University website (w\\'w.rvskvv.net).

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time

to time with reference to post concerned.

b) Maxin-lum age !imit 45 years.

c) No maximum age limit for employees ofRVSKVV/JNKVV.
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Details for the post of Associate Professor / Senior Scientist
A gIg

1. Name of post : Associate Professor / Senior Scientist- Horticulture (Floriculture & Landscape

Architecture)

2. Scale of Pay : Rs.3740047000 + AGP 9000/-

3. Qualifications:

Essential:-

(i) Good academic record with a Ph.D. degree in Horticulture (Floriculture & Landscape
Archijecture).

@
) (ii) M.Sc. -Ag. (HoNiculture) with specialization in Floriculture & Landscape Architecture / M.Sc.

Horticulture (Floriculture & Landscape Architectare), having minimum 55% Marks or

equivalent OGP A

(111) A minimum of eight years of experience in concerned subject as Assistant Professor/
Scientist or an equivalent position in the pre revised scale of 8000-13500 or new UGC
Scale at AGP Rs. 5400/- / Rs. 6000/--or more in pay band of Rs. 15600-39100/, or
alternatively eight years of combined experience of Assistant Professor or an

equivalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum df 5 publications as books and/or research/policy papers.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV in the light of
U(JC regulations as available in the University website (www.rvskvv.net).

(iv)

b9
Note:

a) Reservation> Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time

to time with reference to post concemed.

b) Maximum age limit 45 years.
c) No maximum age limit for employees ofRVSKVV/:mvv.
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Details for the pqst_qf {\s999ilt§ PI'qfps§ol'_ /SfaiQJ_S4i€DU§l
i ix

1. Name of Post : Associate Professor / Senior Scientist- Horticulture (Plantation ! Spices! Medicinal

& Aromatic crops)

2. Scale of Pay : Rs. 37400 - 67000 + A(JP 9000/-

3. Qualifications:

Essential:-

(i) ' Good academic record with a Ph.D. degree in Hollicult',Ire ( Plantation, Spices, Medicinal
& Aromatic crops).

(ii) M.Sc. Ag. (Horticulture) specialization in Plantation, Spices, Medicinal & Aromatic crops, /
M.Sc. Horticulture (Plantation, Spices, Medicinal & Aromatic crops)! having -minimuM 55%
Marks or equivalent OGP A.

$1

A minimum of eight years of experience in concerned subject as Assistant Professor/
Sclentist or an equivalent position in the pre revised scale of 8000-13500 or new \JGC

Scale at AGP Rs. 5400/- / Rs. 6000/- or more in pay band of Rs. 15600-39100/, or
alternativeIY eight - Yeats of combined expd;ienie if As£ig ia;It b;8+biLorbr- ii
equlvalent position and high quality post doctoral research (excluding the period of
Ph.D.) with a minimum of 5 publications as books and/or research'policy papers:

minimum score as stipulated in the Academic Performance Indicator- (API) .based

Terfotmance Based Appraisal SYstem (PB AS) developed by RVSKVV in the light of
UGC regulations as available in the University website (www.rvskvv.net).

Note:

q31a) Reservation, Relaxation, Terms & Conditions1 Duties etc. as stipulated by RVSKvv from time
to time with reference to post concerned.

b) _Maximum age limit 45 years.

c) No maximum age limit for employees ofRVSKVV/[vv.
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Details for the post of Assistant Professor / Scientist
i xii

1. Name of Post : Assistant Professor / Scientist - Agronomy

2. Scale of Pay : Rs. 15600 - 39100 +AGP 6000/-

3. Qualifications:

Essential:-

(i) Bachelor in Agriculture, having minimum- 50% Marks or equivalent OGP A.

(ii) M.Sc. (Ag.) in Agronomy, having minimum 55% Marks or equivalent OGPA

(iii) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication in N AAS rated refereed journal
for all the disciplines in which NET is conducted.

@

(iv) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
concerned subject done with course work as prescribed by the UGC regulation 2009
subject to the condition of producing a NET exemption certificate as mentioned in
Annexure-1 and having two full length publications having NAAS rating not less than
4. The candidates with Ph.D. degree without course work registered for/completed
Ph.D. will not get exemption from NET. However, for those who registered for Ph.D.
before 2009 but completed their degrees after 2009 and those who completed their

ph.D. before 2009 without course work must have two full length research papers in
Journals having NAAS rating of 4 or above, the NET shall not be essential. For NH/iS
rating the rating for the year of publication in question shall be considered.

Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV as .available in
the University website (n'la\'.rvskvv.net) .

(V)

e
Note:

d) Reselvation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from bme

to time with reference to post concerned

b) Maximum age limit 45 years.

c) No maximuln age limit for employees ofRVSKVV/JNKVV,

39



RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDYALAYA) GWALIOR

Details for the post of Assistant Professor / Scientist
+B

1. Name of Post : Assistant Professor / Scientist - Soil Science & Agricultural Chemistry

2. Scale of Pay : Rs. 15600-39100 + AGP 6000/-

3. 1)ualifications:

Essential:-

(i) Bachelor in Agriculture / Science with Chemistry as core subject, having minimum
50% iVlarks or equivalent OGP A.

(ii) M.Sc. (Ag.) in Soil Science'& Agricultural Chemistry, having minimum 55% Marks or
equivalent OGP A.

@4(in) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication' in N AAS rated refereed

journal for all the disciplines in which NET is conducted.

(iV) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
nncerned£utg£cLdon&rMUauuenn£k4slx€scribgd by the UGC regulation 2009

subjQc! !9 tl)9 colditi9n of PFQdL}Qing a N_ET exemption_cenifiQPte as mentIoned in
Annexure-1 and having two full length publications having N AAS rating not less
than 4. The candidales with Ph.D. degree without course work registered
for/completed Ph.D. will not get exemption from NET. However, for those who
nme–r-&FnVHIT–FenB–2nntTthose
who completed their Ph.D. before 2009 without course v,Fork must have two full
length research papers in JOurnals having N AAS rating of 4 or above> thi NET shall
not be essential. For NAAS raiing the rating for the year of publication in question
shall be considered %„

@
(v) Minimum set)re a's stipulated in the Academic Performance Indicator (API) based

Performance Based Appraisal System (PB AS) developed by RVSKVv as available
in the University website (www.rvsl.(w.net) .

Note:

a) Reservation, Relaxation, Terms & C'onditions1 Duties etc. as stipulated by RVSKvv horn time
to time with referehce to post conce-rned.

b) Maxinlum age limit 45 years.

c) No maximum age limit for employees ofRVSKVV/INKVV.
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Details for the post of Assistant Professor / Scientist

1. Name of Post : Assistant Professor / Scientist - Agricultural Engineering

2. Scale of Pay : Rs. 15600 - 39100 + AGP 6000/-

3. Qualifications:

Essential:-

(i) B.Tech. or B.E. degree in Agricultural Engineering, having minimum 50% Marks or
equivalent OGPA.

(ii) M.Tech. or M.E, degree in A9'icultural Engineering with specializatio iI in Soil & Water

Engineering / Post Harvest Technology / Farm MachineD' and Power Engineering, having
minimum 55% Marks or equivalent OGP A.@

(II1) Passed National Eligibility Test conducted by the ICAR/UGC'/C’SIR or some other

agency approved by UGC, along with one publication in N AAS rated refereed journal
for all the disciplines in which NET is conducted

Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
concerned subject done with course work as preScribed by the UGC regulation 2009
subject to the condition of producing a NET exemption certificate as mentioned in
Annexure-1 and having two .full IQngTh publications having N AAS rating not less than
4. The candidates with Ph.D. degree without course work registered for/completed
Ph.D. will not get exemption from NET. However, for those who registered for Ph.D.
before 2009 but completed their degrees after 2009 and those who completed then
Ph.D. before 2009 without course work must have two full length research papers in
Joulnals having NAAS rating of 4 or above, the NET shall not be essential. For NAAS
rating the rating for the year of pubLication in question shall be considered.

Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed .by RVSKVV as available in
the University website (wur\,'.r\;sk\"\’. net) .

(iV)

@ (V)

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from time

to time with reference to post concerned.

b) Maximum age limit 45 years.

c) .,,No.m$$ilpum'age limit for employ-ees of RVSKVV/.mvv, +„eJ/
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Details foi- the post of Assistant Professor 1. Scientist
tI ii

i. Name of Post

2, Scale of Pay
u allimfm

Assistant Professor / Scientist - Agricultural Extension
Rs. 15600-39100 + AGP.6000/-

Essential:-

(i) Bachelor’s in Agriculture, having minimum 50% Marks -or equivalent OGP A.

(ii) M.Sc. (Ag.) in Extension Education or relevant to the discipline of Agricultural
Extension having minimum 55% Marks or equivalent OGP A.

(iii) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication in NAAS rated refereed jo-urnal

for all the disciplines in which NET is conducted.

Essentiality of NET cab be waived off for the candidates holding Ph,D. degree in
concerned subject done with course work as prescribed by the UGC regulation 2009
subject to the condition of producing a NET exemDtion cer{ificate as mentioned in

/\nne4Tre-}and+aving two .full IQngTh publications having N AAS rating not les$ than
4. The candidates with Ph.D. degree without c&llfsg– it)-1+ rg£iiter id fi;/Lo;hl;lgte-d
Ph.D. will not get exemption from NET. However, for those who registered for Ph.D.
before 2009 but completed their degrees after 2009 and those who completed their

q
IV

Joulnals having NAAS rating of 4 or above, the NET shall not be essential-. For NAHS
rating the rating for the year of publication in question shall be considered

Mlnlmum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RvsKvv as available in
the University website (www.rvskvv.net).

(V)

Note:

W

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RvsKvv from time
to time with reference to post concerned.

b) Maximum age limit 45 years.

c) -'No m4ximuITI age limit for employees ofRVSKVV/JN),VV.
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D8tails for the post of Assistant Professor /.Scientist
R+:

1. Name of Post : Assistar+t Professor / Scientist - Plant Biotechnology

: Rs. r5dOo-39roo+AGP6000/-2. Scale of Pay

3. Qualifications:
i

I

Essential:-

(i) Bachelor’s in Agriculture / Science, having minimum 50%
OGPA.

N4arks or equivalent

(ii) hi.Sc. (Ag.) in Plant Biot3chnology having mininlum 55% Marks or equivalent
OGPA

(111) Passed National ;Eligibility Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, al011g with one publication in NAAS rated refereed journal
for all the disciplihes in which NET is conducted.

Ess3nliali',y of NET can be waived off for the candidates holding Ph.D. degree in
concerned subject done with course work as prescribed by the UGC regulation 2009
subject to the cohdition of producing a NET exemption certificate as mentioned in
Almexure-1 and having two full length publications having NAAS rating not less than

' i. Tl== =? ll,IiI les ',’;it:1 Ph.D. degree witlroul course work registered for/colnpleted
i'h.L). will not get cxcmption from NET. However, for those u.’ho registered for PII.D.
before ZOb9 but $ompleted 'the jr .degrees after 2009 and those who com'pleted theil
1,!-,.D.' beLre 2009 witt.out course \york must have tv,=o full length Tesearch papers in
lou.'.als i raving :{“,'\S rating of 4 or above, the NET shall not be essential. For NI-LAS

I'c=tillg tIle r„ litrE for the veal' of publication i}I questiott shall be considered.

N,lirA:t-Xlul', ,CL re :.s sti_',tInted iII the Acadeinic Perforr,„a:I,e IndicaLoi' (API) based

Pci :_ '.. _: _ .,, . r' :,c 1 Ar .; . .., i3..1 Systel:1 (PB AS) develol::d by i{VSKVV as available in

tile -U„ivc_ i+ y website (un-b;w.rvsk\:v.net).

(i„)

(V)

aLfie:b
LI)

b)

C)

Res,;r.ltic11, :!e}axation. Terl11s & Conditions, Duties etc. as stipulated Ly'

to til ie with ref:::ace to po-st concerned.
N{axill,ur,'. age limit 45 years.

No 1,lr Ii . _t.nl as: Ijj=jt for e11iplo}’ecs of RVSl';VV/JiqKVV.
X

RVSKVV fronl time

fir / La
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Details for the post of Assistani Professor / Scientist
e x

1, Name of Post Assistant Professor / Scientist - En'.'il'onmental Science

2. Scale of Pay Rs, 15600 - 39100 + AGP 6000/-

Essential:-

(i) Bachelor’s in Agriculture / Science, having minimum 50% Marks or equivalent
OGPA.

(ii)

(111)

M.Sc. (Ag.) in Environmental Science / M.Sc. Environmental Science having
minimum 55% Marks or equivalent OGP A.

Passed National Eligibility Test conducted by the ICAIVUGC/CSTR or some other
ag6ncy approved by UGC, along with one publication in NTAAS rated refereed journal
for all the disciplines in which NET is conducted.

Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
concerned subject done .with course work as prescribed by the UGC regulation 2009
meqET exemption certificate as mentioned in
Anlidxhre-1- aid-haVi-ii t\vd ' full length buhlicatidhs haviiii Fj AAs -1'atii£};ot lesi-ihan
4. The candidates with Ph.I). degree without course \vol-k registered for/completed
Ph-D. wlll not get exemption froM NET. However, for those who regjstered for Ph.D
before 2009 but .completed their degrees aftcr 2009 and those who eoIIIplelt..,a Uleir
Ph.D. before 2009 without course work must have t\vo full length research papers in
Journals having NAAS rating of 4 or abovej the NET shall not be essential. For AHds
fating the rating for the year o£publication in qt iestiolr shall be considered

Minimum score as stipulated in the Academic Performance Indicator (API) based
Perfonnand;e Based Appraisal System (PB AS) developed by R\.'SKvv as available in
the University WQbsite (www. rvsk\'v . net) .

r

@
(iV)

(V)

Note: g
a)

b)

C)

Reservation, Relaxation, Telrns & C-onditions1 Duties etc. as stipulated by RVSKvv from time
to time with reference to post concerned.

Maximum age limit 45 years.

No maximum age limit for employees ofRVSKVV/JNKVV.
ABee
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Details for the post of Assistant Professor / Scientist
& & &I

1. Name of Post : Assistant Professor / Scientist - Livestock Production & Management (LPM)

2. Scale of Pay : Rs. 15600 - 39100 + AGP 6000/-

3. Qualifications:

Essential:-

(i) B.V.Sc., having minimum 50% Marks or equivalent OGPA .

(ii) Nl. V.Sc. with specialization in Livestock Production & Management / A.H. -& Dairying,

having minimum 55% Marks or equivalent OGP A.

(iii) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication in NAAS rated refereed journal
for all the disciplines in which NET is conducted.

(ivy Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
concerned subject done with course work as prescribed by the UGC regulation 2009

subject to the condition of producing a NET exemption certificate as mentioned in
Aru',cxure-1 and having two full length publications having N AAS rating not less than
4. The candidates with Ph,D: degree without course work registered for/completed
ph.D. will not get exembtion from NET. However, for those who regjstered for Ph.D.
before 2009 but completed their degrees ,IIter 2009 and those who completed theiI
ph.D. before 2009 without course work must have two full length research papers in
Journals having NAAS rating of 4 or. above, the NET shall not be essential. For hFAAS

-1.atit-,g the rating, fOI' the .year of-pttbticatjolr in gIles{ion shall be considered.

S

(V) Minimum score as stipuldted in the Academic Performance Indicator (API) based
Perfonnance Based Appraisal System (PB AS) developed by RVSKVV as avaIlable in
the University website (ua'. n'.rvsk\’v .net) ,

@ Note:

a) Reselvdtion9 Relaxation, Terms & Conditions, Duties etc. as stipulated by RVSKVV from tIme

to time with reference to post concerned

b) Maximum age limit 45 years

c) No maximum age limit for employees of iiVSKVV/nqKVV.
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D8tails fd;' Ihc post of Assistant Professor / Scientist
+: HE

1. Name of Post : Assistant Professor / Scientist - HortictlltuI'e (Fruit Science)

2. Scale of Pay : Rs. 15600 - 39100 + AGP 6000/-

3. Qualifications:

Essential:-

(i) Bachelor’s in Agriculture/ Horticulture, having minimum 50% N’larks or equivalent
OGPA.

(ii) M.Sc. Ag. (Horticulture) \,with specialization in Fruit Science / M.Sc. }loniculture (Fruit
Science), having minimum 55%Marks or equivalent OGP A.

Passed National Eligibility Test conducted by the ICAR/UGC/(:SII{ or some other

agency approved -by UGC, along with one publication in NAAS rated refereed journal
for all the disciplines in which NET is conducted.

Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
Fruit Science done with course work as prescribed by the UGC regulation 2009
–s–Ml n certificate as mentioned in

–Annexure= 1- and -having ta'a ntl'i lehkth pablidatioiishiOihj-biN AS-;'atI1ig not less than
4. The candidates with Ph.D. degree without course work registered f,-)I’/completed
Ph.D. will not get exemption from NET. Hon’ever, for those \\'ho registered for PIr.D

(II1)

@

(iV)

Ph.D. before 2009 without coursd w6rk must have tv,'o full length research papers in
Jounrals having NAAS rating of 4 or above, the NET shall not be essential. For AHH,s
rating the rating for the year ofprlblicaticin in questbn shall be co,ISla_nI-pd,

Minimum score as stipulated in the Academic Perforrnance Indicator (API) based
Perfonnance Based Appraisai System (PBAS) developed by RVSKVV as available in
the University website (www.rvskvv.net).

(V)

Note:

a) Reservation, Relaxation, TenTIS & Conditions> Duties etc. as stipu!'ated by RVSKvv from Time

to time with reference to post concelned.
b) Maximum age limit 45 years.

'c) No mqximum age limit for employees ofRVSKVV/JNKVV.
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RAJMATA VIJAYARAJE SCINDIA KRISHI VISHWA VIDY AL AYA, GWALIOR

Details for the post of Assistant Professor / Scientist
k+;

1. Name of Post : Assistant Professor / Scientist - Horticulture (Vegetable Science)

2. Scale of Pay : Rs. 15600 - 39100 + AGP 6000/-

3. Qualifications:

Essential:-

(i) Bachelor’s in Agriculture/ Horticulture. having minimum 50% Marks or equivalent
OGPA

(ii) M.Sc. Ag. (Horticulture) with specialization in Vegetable Science / M.Sc. Horticulture
(Vegetable Science), having minimum 55% Marks or equivalent C)GPA.

Passed National Eligibility Test conducted by- the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication in N AAS rated refereed journal
for all the disciplines in which NET is conducted

.(in)

(iV) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
Vegetable Science done with course work as prescribed by the UGC regulation 2009
subject to the condition of producing a NET exemption ceNificate as mentioned in
Annexure-1 and having two full length publications having N AAS rating not less than
4. The car„iiddtes with Ph.D. degree without course work registered for/completed
Ph.D. will not get exemption from NET. However, for those who registered for Ph.D.
before 2009 but complqted their degrees after 2009 and those \\’ho completed theil
ph.D. before 2009 without course work must have two full length research papers in
Journals having NAAS rating of 4 or above, the NET shall not be essential. For /V'4XS

rct ling the rating for the year of publication in question shall be considel'ed.

Minimum score as stipulated in-thi Academic Performance Indicator (API) based
Performance Based Appraisal System (PB AS) developed by RVSKVV as available in
the University website (wi\'w'.rvskv\’ .net) .

J

S

(V)

Note:@

a) Reservation: Reiaxdtion! Terms & Conditions, Duties etc. as stipulated by RVSKVV from time

to time with reference to post concerned

b) Maximum age limit 45 years

c) No maximum age limit for employees ofRVSKVV/JNKVV,
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D-8tiils tor th& p(;si of Assistant Professor / Scientist

1. Name of Post : Assistant Professor / Scientist - Horticulture (Flol'icuIture & Landscape

Ai•cliitectu Fe)

2. Scale of Pay : Rs. 15600 - 39100 + AGP 6000/-

ml Rl nIIS:

Essential:-

(i) Bachelor’s in Agriculture/ Horticulture, having minimum 50%Marks or equivalent
OGPA .

(ii) M.S_c. Ag. (Horticulture) with' specialization in Fioricuiture & Landscape ArchiteCture /'M.Sc.
Holtidulture (Floriculture & Landscape Architecture), having- minimum 55% Elf arI~is or

equivalent OGP A.
(iii) Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other

agency approved by UGC, along with one publication in NAAS rated refereed joumai
for all the disciplines in which NET is conducted.

@

arrbrwaTel–DffTM11rfiRnttaBt]foluFgTFfFFgTei–iT
'Floriculture' & Landscape Arc-h-itecture- done–with course \vo-rk -as- prescribed -by the U(JC
regulation 2009 -subject to the condition of producing a NET exemption cenific?.tc as

mentioned in Annexure-1 and having two full length publications -having NA AS
rating not less than 4. The candidates with Ph.D. degree witllou
registered -for/c6mpleted Ph.D. Gill not get exemption from NET. However. for those
who registered for Ph.D. before 2009 but completed their degrees after 2009 and
those who completed their Ph.D. before 2009 without course \york must have two full
length research papers in Journals having NAAS rating of 4 or abovep the NET shall
not be essential. For NAAS ratink the r CIting_fOr the year of publication /77 q,.,.estion
shall be considered

(v) Minimytn score as -stipulated in the' Academic Performdnee Indicator' (API) -based'

Performance -Based- A$braisa! S9stem (PB AS) developed by -RV5)Kvv ds ,lvailable in
the University website (www.rvskvv.net) .

Note:

a) Reservation, Relaxation, Terms & Conditions, Duties etc. as stipulated by RvsKvv from time
to time with reference to post concenled.

b) Maximum age limit 45 years.

c) NQ maximum age limit for employees ofRvsKVV/rNKvv.

IHI
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Details for the post of Assistant Professor / Scientist
+ + +

1. Name of Post : Assistant Professor / Scientist- Horticulture (PIantation1 Spires9 Medicinal &
Aromatic crops)

2. Scale of Pay : Rs. 15600:39100 + A(,p 6000/_

3. Qualifications:

Essential:-

(i) Bachelor’s in Agriculture / Horticulture, having minimum 50% Marks or
equivalent OGPA .

(ii) M.Sc. Ag. (Horticulture) with speciqliz4tion in Plantation, Spices, Medicinal & Aromatic crops /

'M.Sci Horticulture (Plantation, Spices, Medicinal & Aromatic. crops )> having minimum 55%
Marks or equivalent OGPA.

(iii) Passed National Eligibility Test conducted by the iCAR/UGC/C'SiR or some
'ther a: U }ub1an 0 a e

refereed journal for all the disciplines in which NET.is conducted.

(iv) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
Plantation, Spices, Medicinal & Aromatic crops done with course work as prescribed
by the UGC regulation 2009 subject to the condition of producing a NET
exemption certificate qs mentioned in Annex Ilrc-1 and having two full length
publications having NAAS rating not less than 4. The candidates with Ph.D.
degree without course work registg!'ed for/combleted Ph.D. will not get

exemption from NET. However, for those who registered for Ph.D. before 2009
but completed their degr6es aftef 2009 and those who iompleted their ’Ph.D.
before 2009 without course work must have two fUll length research papers in
Journals having NAAS rating of 4 or above, the NET shall not be essential. For
NAAS rating the rating for the year of publication in question shall be
considered

6

q

(v) Minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by RVSKVV as
available in the University website (www.rvskvv.net).

Note:-
a) Reservation, Relaxation, Terms_& Conditions, Duties etc. as stipulated by RVSKVV from

time to time with reference to post concerned.

b) Maximum age limit 45 years.
c) No maximum age limit for employees of RVSKVV/JNKVV.
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Details far the post of Assistant Professor7Sdiefrtist
ge

1. Name of Post : Assistant Professor / Scientist - Physics

2.. Scale of Pay : Rs. 1560(F39100 + AGP 6000/-.

3. QuaHfications:

Essential:-

(i) -Bachelor in Science' with Physics as core subjpct _Pt}ysi9_s / A©iculture, having
minimum 50% Marks or equivalent OGP A

(ii) M.sc. in Physics with specialization in Agricultural Research / Agicultural
PIly Pics / Soil Physics having minimum 55% Marks or equivalent OGPA .

(iii) Passed National Eligibility Test conduct gd by th9 }CAR/UGC/CSIR or some othel
agency approved by UGC, along with one publication in NAAS rated refereed
journal.for all the disci blines in which NET is conducted,

(iv) Essentiality of NET can be waived off for the candidates holding Ph.D. degree in
concerned subject done with course work as prescribed by the UGC regulation

–2009–subject:+rthr+wditiorrIac T exemption cdrtificate as

fnenti6ned in Annexure-1 and hay.ing two full length publications hm4AF
rating not less than 4. The candidates with Ph.D. degree without coutse work
registered for/completed Ph.D. will not get exemption from NET. However, for

<hqs&wh£us Ph.D. before 2009 but completed their degrees after 2009
and those who completed their Ph.D.;beforet Imfcatanworkinnsfhave–
two full length research papers in Journals having 'NAAS rating of 4 or above, the

NET shall not be essential. For NAAS rating the rating fDP The year of publication
in question shall be considered.

Performance Based Appraisal System (PBAS) developed by RVSB,VV as

availablein the University website (www.rvskvv.net) .

(v) Minimum score -as stipuiated in the Academic Performance Indicator (API) based

@

+

PP

Note:-

a) Reservation, Relaxation, TeITns & &onaitions, Duties etc. as stipulated by RVSKV+ from

time to time with refQrence to post concerned.

b) Maximum age.limit 45 years.
c) No maximum age limit for e-mployees ofRVSKVV/JNKVV.
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B Details for the post of Assistant Professor
## #

1. Name of Post: Assistant Professor.- English

2. Scale'of Pay : Rs. 15600 - 39100 + AGP 6000/-

3. Qualification:

!

i (i) Bachelor degree with English as a core subject with minimum 50% marks or an equivalent

grade in the point scale from a recognized Indian university or from an dccredited foreign

unIversIty.

(ii) Master degree in English with minimum 55% marks from a recognized Indian university or

from an accredited foreign university

Besides fulfilling the above qualifications candidates must have cleared the National

Eligibility Test (NET) conducted by UGC/CSIR/ or similar test accredited by the UGC like
SLET/NET.

(iV) Notwithstanding anything contained .in (iii) candidates who are or have been awarded .Ph.D.

degree in accordance with the University Grant Commission (M[inimtun standardg and

Procedure for Award of PhD degree) regulations 2009 subject to the condition of
producing a NET exemption certificate as mentioned in Annexure-1 shall be exempted

from the requirement of the minimum eligibility condition ofNET/SLET/SET for requirement

dr,d appointment of Assistant Professor or equivalent positions in Universities / Colleges /
Institutions .

+b

+

(v) NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted.

(vi) Milrinruli1 score as stipulated in the Academic PerFormance Indicator (API) based
Performance Based Appraisal S)'steIn (PB AS) developed by RVSI<VV as available in
the University website (www.rvskvv .net).

8 Note:

a) Resell,dtionj Relaxation: Terms & Conditions, Duties etc. as stipulated by RVSKVV from time

to time u'itIl reference to post concerned

b) Maximum age limit 45 years.
c) No maxi:num age limit for employees ofRVSKVV/JNKVV.
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baiils fdi' IIl’e pi it if i;si£;£rli Frifcssor

1. Name of Post Assistant Professor - Computer Science

2. Scale of Pay Rs. 15600 - 39100 + AGP 6000/-

3. Qualifications

(1) B.Sc./B.E./B.Tech. in Computer Science/ Bachelor degree in Science with . Computer

Science as core subject/ Bachelor degree in Computer Science/ Computer Application/

Information Technology/ Computer Science & Engineering with minimum 50% marks from a
recQgni.zed Irldion university or from an accredited foreign universiq’.

(ii) Master degree in Infonnation Technology/ Computer Application/ Computer Science &
Engineering with minimum 55% marks from a recognized Indian university ' or from an

accredited foreign university. @

(iii)

(iV)

Must have cleared National Eligibility Test (NET) conducted by University Grants

Commission Council for Scientific & Industrial Research or Similar Test accrediTed by
Upiver§jty Grant C;on}mis§ion.

Notwithstanding anything contained in (iii) candidates who are or have been awarded Ph.D.

degree in accordance with the University Grant Commission (Minimum standards and

P+opdum–£u-®£a4WrDJ
producing a NET exemption certificate as mentioned in Annexure-1 shall be

exempted from the requirement of the minimum eligibility condition ofNET/SLET/SET for

requirement and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions.

(V)

(Vi)

NET/SLET/SET shall also not be required for such Mdsters Programmes in disciplines for
which NET/SLET/SET is not condacted.

Minimum score as stipulated in the Academic Perfonuance Indicator' ( API) baied
Perfounance Based Appraisal System (PBAS) developed by RVSKvv as available
in the University website (www.rvskvv.net) .

-@

Note:=nnHl•

a)

b)

C)

Reservation, Relaxation, Terms & Conditions! Duties etc. as stipulated by RvsKvv from time
to time with reference to post concerned ,
Maximum age limit 45 years.

No maximum age limit for employees ofRVSKVV/INKVV.

I

i
I

i

A

wwe
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Details for the post of Sports Officer

1. Name of Post : SPORTS OFFICER

2. Scale of Pay Rs. 15600-39100 + AGP 6000/-

3, Qualifications:

Essential:-

(i) Bachelor degree in Physical Education with minimum 50% Marks or equivalent
OGP A from a recognized Indian university or from an accredited foreign university.

(ii) Masters degree in Physical Education with minimum 55% marks or equivalent OGP A from a
recognized Indian university or from an accredited foreign university.

(iii) Must have cleared National Eligibility Test (NET) conducted by University Grants Commission
Council for Scientific & Industrial Research or Similar test accredited by University Grant
Commission.

Notwithstanding anything -contained in (iii) cdndidates who are or
r vith the University Grant Commission (Minimum standards and
Procedure for Award of Ph.D. degree) regulations 2009 subject to the condition of
producing a NET exemption certificate as mentioned in Anne><ure-1 shall be exempted
from the requirement of the minimum eligibility condition ofNET/SLET/SET for requirement
and appointment of Assistant Professor or equivalent positions in Universities / Colleges /
Institutions.

Minimum score as stipulated in the Academic Performance Indicator ( API) based
Perfonnance Based Appraisal System (PB AS) developed by RVSKVV as available in
the University website (n,a\'w.rvsk\’v.net) ,

6
(V)

PHYSICAL FITNESS TEST NORMS

(a) Subject to the provisions of these Regulations, all candidates are required to produce a
r,ledil_al certificate issued by Civil Surgeon or any other Physician recognized by the

RVSK.vv. (JWdlior certifyjng that he/she is medicdlly fit before undertaking such tests.

@ (b) On production of such certificate mentioned in sub clause (a) above the, candidates would

be required to undea,Ike the physical frtness test in accordance with the followlng nomls'

NORMS FOR MEN 12 N’HNUTES RUNTWALK TEST
Up to 30 years

00 mete:

Up to 40 years

1500 meters
Up to 45 years
ameters

NORMS FOR WOMEN 8 MINUTES RUN/WALK TESI
Up to 30 years

mo mt

Up to 40 years

800 Int

Up to 45 years

U
Note:

a)

b)

C)

W•=HqHl•

Reservation. Relaxation, Terms & Conditions, Duties etc. as stipulated bY RVSKVV from tlnle

to time with reference to post concerned

NvxN' _Mdxinrum age limit 45 years.

No lnaxilnun1 age limit for .employees ofRVSKVV/JNKVV.

+
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Details for the post of Assistant Librarian
i

1. Name of Post: Assistant Librarian

2. Scale of Pay : Rs. 15600-39100+AGP 6000/-

36 Qualification : Essential:

Bachelor degree in Information Science/ Library Science / Documentation \v

CCI.edited foreign universIty.

A Master_'s Degree ip Ljbrary Science / InfQrmation. _Science / Documentation with
mlnljnum 55% marks or an equivalent grade in a point scale from a recognized Indian
unIversity or from an accredited foreign universiq',

Must have cleared in the National Eligibility Test conducted for the purPose by the UGC or
any olh9r agency approv9d by the UGC

However candidates who are or have been awarded Ph.D. degree in accordance with the

University Grant Commission (N4inimum std;rd4rds and procedures for an,ard of ph,D

Degree) regulations 2009 subject to the condition of producing a NET exemption
certificate as mentioned in Annexure-1 shall be exempted from NET/SLET/SET for
recruItment.

Minimum score as stipulated in the Academic Perfonndn(...e Indicator (API) based
alice Based Appraisal System (PB AS) developed by RVSKVV=

available in-the -University website (wu.nv.rvgllv{;.net) .

Note:

a)

b)

C)

Reservation, Relaxation, Terms & Conditions, Duties eTC. as stipulated by RVSK\rv frorr1 time
to time with reference to post con(..enred.

Maximum age limit 45 years.

No maximum age limit for .employees ofRVSKVV/JNKvv.

tq+P
@

1

A
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Details for the post of Technical Officer
R ++ R

1.

2.

3.

(a)

.Name of the post : TECHNICAL OFFICER
Scale of Pay : PB-15600-39100 + GP-6000

Qualifications and experience :

Passed National Eligibility Test conducted by the ICAR/UGC/CSIR or some other
agency approved by UGC, along with one publication in NAAS rated refereed journal
for all the disciplines in which NET is conducted.

I

i

Essentiality of NET can be \waived off for the candidates holding Ph.D. degree done

with course work as prescribed by the UGC regulation 2009 subject to the condition of
producing a NET exemption certificate as mentioned in Annexure- 1 and having two full
length publications- having NA AS rating not less than 4. The candidates with Ph.D
degree witt Ca C

NET. However, for those who registered for Ph.D. befOre 2009 but completed their

degrees after 2009 and thoie whO c'olnpleted their Ph.D. before 2009 without Course
work must have two full length papers in Journals having N AAS rating of 4 or above,
the NET shall not be essential. For NAAS I'ating the rat ilrg for the vecll' of publication in

question shall be considered.

Master’s degree or equivalent with good dcademic record having minimum 55% marks
or equivalent grade in a point scale in any discipline of Agriculture.

Bachelor’s degree in Agriculture with minimum 50% marks.
Minimum score as stipulated in the Academic Performance Indicator (API) based

PcrforIuance Based Appraisal System (PB AS) developed by RVSKVV in the light of
UGC regulhiioiis as available in the University website (\vw\\-’.I'vskvv.net).

lb
+

SP

e

(b)

(C)
(d)

Note:

@ a) Reservc,tioi1, Relaxation, Temps & q:on$iitions, Duties etc. as stipulated bY RVSKVy from

time to time \with reference to post concerned.

b) Maximum age limit 45 years.
c) No maximum age limit for employees ofRVSKVV/JNKVV

A
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Det-ails f8fth&–b8£tdf-Tedh;lical issi;tant and Equivalent Cadre
kkk

1. Name of Post Technical Assistant and Equivalent Cadre

2, Scale of Pay Rs. 9300 - 34800 + ACP 4200/-

3. Qualifications

(a) Essential:

(i) Master’sDegree in Agriculture in the concerned subject having minimllm
55% marks or an equivalent OGPA.
Bachelor’s degree in the concerned field having minimum 50% marks or dn

equivalent OGPA .
(iii) ' Minimum 50% marks atFligher Secondary (10+2) Intermediate/PUC.

(ii)

(b) Desirable:

NET/Ph.D. with / without course work in concerned subject. @
(C)

Note:

a) Reservation, Relaxation, Terms & Conditions, DLlties etc. as stipulated by RVSKvv from time to
time .with reference to post c6ncerned.

c) No maximum age limit for employees of[,VSF,.VV/JNKVV.

q

_ S -'

/I b

dF+_
@

A

i
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af
Details for the post of Programme Assistant (Computer)

+X

Programme Assistant (Computer)

Rs. 9300 - 34800 + AGP 4200/-

1, Nalne of post

2. Scale of Pay

3. Qualifications

(a) Essential:

BCA/B.Sc. or B.Sc. - (Agriculture)/B.Sc. (Horticulture) or B.Tech. (Agricultural
Engineering) with PGDCA from any recognized University and two years experience
in agriculture based data work.

Ol

M.e.A. or B.Tech (Computer) or MBA / M.Sc. / M.Sc. (Agriculture) / M.Sc.
(Hol'ticulture) with PGDC A from any recognized university.

NET in Computer Science.

Mi11inruln score as decided by the RVSKVV(C)

X

qb
Note :

d) Reservation, Relaxation, Tel;ms & Conditions, Duties etc. as stipulated by RVSKVV from time to

time with reference to post concerned,

b) Maxilnuln age Iii',lit 45 years.

c) No r,iaxii',run1 age limit for employees of RVSKVV,/JNKVV

@

b

A
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Annexu re- 1

Certificate for NET Exemption as per UGC Notification, 11 JuIY, 2016
(FOr recruitment ,Ind appointment of Assistant Professor or Equivalent positions in

Universities/Colleges/Institutions)

aA

It is verified That Dr,

Department/Faculty of

student in the\who \vas a Ph.D

of,University

has been -awarded

ph.D. degree and has complied with . the follow’:ing criteria as per of the UGC Notificatlon,

11 July> 2016. The five criteria specified by UGC are as foIIo\vs (relevant documents atTached

along with Verification-CeniHcate for Criteria 4 and 5) :

1.. ph.D. degree of the candidate awarded in regular mode onI)

2. Evaluation of ph.D. thesis by at least two external examiners

3. Open Ph.D. viva voce of the candidate has been conducTed

ma]UTslrec[mHJprms71w
which at least one is in a refereed journal (as verified by tIle doculments/papers attarhed):

A

D r.

;tO

q

I

B.

5 . Candidate llas made at least the following t\vo presentations in
conferences/seminars> based on his/her .Ph.D. work (as veri{iecl by The documents/papers
attached) :
A

@
B.

This information is authenticated for issuing the CertifIcate of NET Exemption as per UGC
Notification, 1 1 July, 2016.

Signature & Seal

Registrar 1 +
1 +

\ 4

i

i

i


